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PABOYAS MPOrPAMMA YYEEHOW OUCLMMINUHBI

Kod u HaumeHogaHue ducyurnuHbl 8 COOMEEMmMCcMauU ¢ y4ebHbIM n1aHoM

1. Koa v HaumeHOBaHMe HanpaBneHus nogroroBku/cneunanbHocTn 38.04.02
MeHepKMeHT

2. NMpodwunb nogroroBku/cneunanusaumusi_ CoBpemeHHble TexHonorum MeHemKMeHTa
3. KBanudukaums BbinyCKHUKA: _MarmcTp

4. ®opma o6yUeHuUs: O4YHO-
3ao4Has

5. Kacheapa, oTBevyarwLias 3a peanusauumio AUCLUUNIIUHDBI: _aHIMMUCKOro A3blka
rymMaHuUTapHbIX paKkynbLTeTOB

6. CoctaButenu nporpammsbi:JlapuHa E.B. ctapwui npenopaBaTtenb

(®UNO, yyeHasi cmeneHb, yHeHoe 38aHue)

7. PekomeHOoBaHa: : Hay4yHo-MeToaudYeckum coseTom dakynbTeta PI'®d, npotokon Ne10
o1 18.06.2022

(HaumeHogaHue pekomeHAyrowieli cmpykmypbl, 0ama, HOMep rNpPomokona,



ommemku 0 npodsieHUU 8HOCSIMCS 8PYYHYIO)

8. YuebHbIn roa: 2022-2023, 2023-2024 CemecTp(bl):
1,2

9.Ulenun v 3agayum y4eO6HON ANCLUUNINUHDI

Lensimu oceoeHusi yuebHoU QucyunsiuHbl 68/155F0OMCHI.

OcHogHOU uesibro OUCUUIUHbI S8I1eMCS M08bIWEHUE YPO8HS 8r1adeHUs
UHOCMpPaHHbIM 53bIKOM, 00CMU2HYmMo20 Ha rpeodbidywel cmyrneHu obydeHus (bakanaspuam)
u osriadeHue oby4arowumucsi Heobxo0UMbIM YPOBHEM UHOS3bIYHOU KOMMYHUKamugHoU
KomremeHyuu 05151 peweHuUs: coyuaribHO-KOMMYHUKamuUeBHbIX 3aday 8 passfiuyHbix obracmsix
rpogheccuoHanbHoU U Hay4Hou cgbep desmenbHocmu rpu obweHuU ¢ 3apybexxHbIMuU
KosiezaMu U napmyepamu, a makxe 0715 pa3gumusi KO2HUMUBHbIX U Uccriedo8ameribCKux
YMEHUU C UCrofb308aHUEM PeCypco8 Ha UHOCMPaHHOM SI3bIKe.

3ada4u y4yebHoU AucyunnuHbi: JucuyunnuHa « [pogheccuoHanbHoe obuweHue Ha
UHOCMpaHHOM fi3blKe » pewlaem criedyroujue 3adavu:

e goccmaHosuUmMb 6a30ebie 3HaHUSsI, MoJsly4YeHHbIe Ha 1-2-M Kypcax
obuwieyHueepcumemcko20 oby4yeHusi. - chopmMupo8ameb Ha8blKU aHHOMUPOBaHUSI,
KOHCMeKkmupoeaHusi, peghepuposaHusi;

e 006y4Yumb HaeblkaM 6e2/1020 YmeHusi, 6bicmpoz20 npedsapumesibHO20
npocmMompa, uzesie4eHusi OCHO8HOU meMmbl, udeu, UHGhopMauuu, ebicmpausaHusl
omadenbHbIx ¢hakmoe 8 sio2uYyecKol rnocsedoeamesibHOCMU, UX OYeHKU,
KpamkKoz20 U3J10)XeHUs1 U op.;

e cghopmMuposamb yMeHUs NpasusibHO20 NMOCMPOEHUSsT C8sI3HO20 MOHOJI02U4Y€CKO20
8biCKa3bl8aHUsi HA UHOCMPAaHHOM Si3biKe;

e pa3seusamb HasbIKU caMoOCcmosimesibHOU pabombi 8 pexxume UHhoOpMayuOHHO20
noucka e MHmepHem;

e peanu3zoebieamb Ha8bIKU YMeHUSs Mo 3a20J/108KaM, MPOCMOMPOB8020 U
nouckKoeo20 YmeHusi cmameu Ons 3aHIMul u usydarouje2o YmeHusi doma; -
cmumynupoeamb caMocmosimesibHyl0 meop4eckKyro pabomy oby4arowjuxcs npu
MUHUMaJIbHOM KOHMpPOJ1e CO CMOPOHbLI rMpenodasamerisi;

e akmueu3upoeamb 8ce HaebliKU coomeemcmeyruux eaudoe peyeegol
dessmesibHOCMU;

e cnocobcmeosamb (hOpMUPOBaAHUIO Pa3JIUYHbLIX NapamMempoe, KOMMYHUKamueHoU
KomnemeHuyuu 6ydyuwjux crneyuaaucmoes, a makxe ycnewHou coaye
acrnupaHmcKux 3K3aMeHo8; pazgumue Haeblkoe nybnu4yHou pevu (coobujeHue,
doknad, duckKyccusi),

e paszeumue HaebIKO8 YMeHUsI crieyuasibHoOU Jumepamypbl C UeslbHo MoJlyYeHUs
npogheccuoHasnbHOU UHhopMayuu, 3HaKOMCMmMeo ¢ OCHo8aMu 3cce
,pechepupoeaHusi, aHHOmMupoO8aHUs1 U nepeesooda o crneyuaribHOCMu, pazsumue
OCHOBHbIX HaeébIKO8 nucbma 0s1s1 Mo02omoeku nybnukayull u eedeHusi rnepernucku
no crneyuanbHOCMU, @ MakKxe, KOMMyHUKamueHasi QpyHKUUsI UHOCMPaHHO20
si3blKa (aHas1ulicko20) Oisi NpPogheccuoHasIbHO20 06uweHUsi, 00CMUXKeHUs!
npogheccuoHasibHbIX yenel u peweHusi npogeccuoHasibHbix 3aday (Hay4Ho-
uccsiedoeamesibCKUX, MPOEKMHO-3KOHOMUYECKUX, aHa/lumu4ecKux,
Op2aHuU3ayUuOHHO-YNpPaesIeH4eCKUX).



10. MecTo y4ye6HOM AncuunnuHbl B cTpyktype OOIT:

YyebHas ducyunnuHa « lpogheccuoHanbHoe obwjeHUe Ha UHOCMPaHHOM fi3blKke (aHanuucKul)»
omHocumcsi Kk 6a3oeomy yukny OucuyunnuH @PedepasibHO20 20cydapcmeeHHO20
obpasogamesnibHO20 cmaHOapma  ebicwe20 rnpogheccuoHarlbHO20 ob6pa3osaHusi  no
HanpaeseHuto nodzomoeku 38.04.02 MeHedxmeHm (Ma2ucmpamypa).

lMpucmynas Kk usy4yeHuro 0aHHOU OucyunuHbI, oby4aroujuecsi QO/MKHbI UMemb M0020MOoe8Ky Mo
aHanulickomy si3blKy 6 06béme npozpamMmbl 6akanaepuama ebicwel WKObI.

Y o6yvarouwuxcs do/mkHbl 6bIMb c¢hopMupoeaHbl KOMIMemeHuuu: crnocobHocmb U
20MOBHOCMb K peaslbHOMY UHOSI3bIYHOMY OOWEHUIO 8 Pa3JIuYHbIX cumyayusix, chopMuUpo8aHbl
KOMMYHUKamueHble U COUUOKY/IbMmypPHbIe yMeHUs 8 Coomeemcmeuu ¢ NPUHIMbIMU HoOpMamMu 6
cmpaHax u3y4aemoz20 si3biKa.

O6yuyarowjuecsi OO/KHbI yMemb UCMOJIb308aMmb 3HaHUe€ UHOCMPAaHHO20 si3blka 8
npogheccuoHanbHoU OessmenbHOCMU, NPOghecCUoHanIbHOU KOMMYHUKauuu U MeX/IUu4YHOCMHOM
obuweHuu.

YyebHas ducyunnuHa «llpogheccuoHanbHOe obuwjeHue Ha UHOCMPAaHHOM si3blKe (aHanulcKul )»
sensiemcsi npedwecmeyrowel Onsi caedyrouwjux OUCUUNIUH: «YrnpaesieHYecKkasi 3KOHOMUKa,
«MemoOdbl uccnedoeaHusi 8 MeHedxmeHme», «Teopusi opz2aHu3ayuu U oOp2aHuU3ayuUOHHOe
noeedeHuey.

«lMpogheccuoHanbHOe obuwjeHue Ha UHOCMPAaHHOM si3biKe (aHanulckul» pewaem crnedyruwue
3a0ayu: - soccmaHosumb 6a308ble 3HaHUSl, MoslydeHHble Ha 1-2-M Kypcax obuje- yHU8epCcUmMemcKko20
obyyeHusi. - cgopmuposamb HaBblKU aHHOMUPOBAHUS, KOHCMEKmMuUposaHus, peghepuposaHus. -
0byyumb Haebikam 6eerio2o0 4YmeHus, bbicmpoz2o rpedsapumesibHO20 Mpo- cMompa, U3eredeHusi
OCHOBHOU membl, uleu, UHOPMauuu, ebicmpausaHusi om- OeslbHbIX HaKmog 8 Jl02u4ecKoU
rnocrefogamesibHOCMU, UX OUEHKU, Kpamko20 U3JIOXeHuUss u 0p. - cghopmupogambs yYMeHUs
rpasusibHO20 MOCMPOEHUS] C85I3HO20 MOHOJI02UYECKO20 8biCKa3bi8aHUss Ha UHOCMPaHHOM S3bIKe -
passusamb HaBbIKU caMocmosimersibHoU pabombl 8 pexume UHhopmMayuoOHHO20 rnoucka 8 UHmepHem; -
pearnu3oebieampe HagblKU YMeHUs M0 3a20/108KaM, MPOCMOMmMPOB8O20 U [10- UCKOB8O20 YmeHusi cmameu
0ns 3aHSmMul U u3ydarowez2o0 4YmeHus Ooma; - CmuMynuposambs CaMOCMOSIMENbHYI0 MEOPHYECKYIO
pabomy obyqarowuxcs nOpu  MUHUMarbHOM KOHMPO/ie CO CMOPOHbI  rperodasamens; -
akmueusuposamb 8Ce HaeblKu coomeemcmeywux eudos pedeesol  OessmenibHocmu -
crocobcmeogamb  (hOPMUPOBAHUKD  PasfiUYHbIX rapamempos, KOMMYHUKamueHoU KoMriemeHyuu
6ydywux crieyuanucmos, a makxe ycrnewHou codadye acrupaHmcKux 3K3aMeHo8

passumue HaebIikog rybnu4Hol pequ (coobuweHue, 0oknad, OucKyccusl), paseumue HaeblKo8 YMmeHUs
crieyuasnibHoU numepamypbl C Uerbio MOsy4eHUsT npogeccuoHabHol uHgopmauuu, 3HaKkoMcmeo C
ocHogaMu pegbepuposaHusi, aHHomuposaHusi U rnepesoda no creyuasrbHOCMU, Pa3eumue OCHOBHbIX
HaebIkog rnucbma 0151 nod2omosku nybnukayul u eedeHUsT Neperucku rno creyuanbHOCMU, a makxe,
KOMMYHUKamueHasi QoyHKUUSI UHOCMPAaHHO20 Ai3biKa (aHanulickoz2o) 0151 npogheccuoHaribHo20 obweHuUs,
docmuxeHuUs  ripoheccuoHarnbHbIX yenel U peweHuss npogeccuoHasibHbix 3adad  (Hay4yHo-
uccrnedosamesibCKUX, MPOEKMHO-9KOHOMUYECKUX, aHalumuy4yecKux, op2aHu3ayUoHHO-YrNpas/ieHYeCKUX).

lNepesod kak cpedcmeo ocywecmerieHUss npogheccuoHanbHoOU  OesmesibHoCmu; OCHO8bI
conocmasumersibHo20 aHasnu3a. [lepesodyeckue mpaHcghopmayuu: IeKcudeckue U epaMmmamuyecKkue.

UHos3bIvHOE 0buieHue pearnu3yemcsd 8 OCHOBHOM 8 paMKax cneOyiOLuux mem:

* JluyHble Oernoebie KOHMakKmbl, obuweHuUe no mesnegoHy, obuweHue Ha KOHGbepeHUUU, 8 20CMUHuUUe, 8
asporiopmy u m.a.

* [Noucku pabomsi, UHMeEPBbLIO, PE3OME, PEKOMEHDAUUU.
* [lenosasi ecmpeya, eedeHuUe repe208opos, Hay4YHO-Mpakmuyeckast KOHghepeHUUs.
* [lpeseHmauyus Hay4HOU meMbl/3KcriepumMeHma.

* [pogheccuoHarnbHbIl Hay4YHbIU pOCM U rosbilueHUe Keanugukayuu.



« [lesiosoe nucbMmo.
* MlHebopmayusi u UHGhopMaUyUOHHbIE MeXHOoI02uU.

» MeHedxmeHm (8 m.4. munbl op2aHu3ayul, opaaHu3auUOHHbIe Mpouecchl, e3aumodelicmeue

Hay4HoecO COIT)pyOHUKa u opeaHu3ayuu, KopriopbamusHas Kynbmypa) u ap.

11. NMnaHupyeMble pe3ynbTaTbl OOy4YeHUs MO AUCLUNIMHe/MOAyNIo (3HAHUA, YMEHUA,
HaBblKK), COOTHECEHHbIE C NMIIaHUPYEMbIMU pe3yfibTaTaMuM OCBOEHUsi o6pa3oBaTenbHOU
nporpaMmmbl (KOMNETEHLMSAMU) U MHOUKATOPaMU UX [OCTUXKEHUA:

Kog HassaHue Koa(bt) WuaunkaTtop(bl) MnaHvpyemble pe3ynbTaTbl 00y4eHus
KOMMETEHLMM
YK-4 CnocobeH YK-4.1 BbibupaeT Ha 3HaTb:—COBpPEMEHHbIE cpeacrtea
NPUMEHATb WHOCTPaHHOM A3bike | MHOPMALIMOHHO KOMMYHUKALMOHHbIX
COBpPEMEHHbIE KOMMYHWUKaTUBHO TEXHOJOTNIA; - A3bIKOBOM mMaTepuan
KOMMYHVKaTVBHbIE npuemMnemMble (nekcuyeckne eguvHWLUBI U rpaMmaTUyeckme
TEXHOJI0rMK, B TOM cTpatermu CTPYKTYpbl), HEOBXOONMBIN U OOCTaTOMHbIA ANS
yncne Ha akagemumyeckoro u | obweHns B pasnuuHbIX cpegax u  cdepax
WHOCTPaHHOM(bIX) nNpodeccuoHarnbHOr | pedyeBon AeAaTenbHOCTY;
a3blke(ax), ans 0 obLeHns
akageMunyeckoro u YMeTb: BOCMpUHMMATbL Ha Criyx W MNoHUMaTb
npodeccnoHansHo | YK-4.5 Bnageert copepxaHve ayTEeHTUYHbIX o6LecTBEHHO
ro WHTErpaTMBHbLIMA nonuTUYeckux, NyénuumncTmiecknx (MeauiHbIX) m
B3aMMOeNCTBUS KOMMYHUKaATUBHbIMU | MparMaTtuyeckmx TEeKCTOB,  OTHOCSALMXCA K
YMEHMSAMU B YCTHOW | pasnuyHbiM TUMaM peyn, BbIOENATb B HUX
N MUCbMEHHOMN 3Ha4YMMyl0O ~ UWHopmaumw;  —  MOHMMaTb
WHOSA3BIYHOM peYn B | codepaHne Hay4yHO MONyNsAPHbIX WM Hay4HbIX
cUTyaumsix TekctoB, ©Onoros/Beb-cantoB; — BblOensATb
aKageMu4eckoro | 3HauMMylo UWHGOpMaunMilo 13  nparMaTUYecKmx
npodeCcCUoHarnbHOr | TEKCTOB  CMPaBOYMHO  WMHAOPMALMOHHOMO U
0 obLeHns peknamMHOro xapaktepa; — BeCTM Awarnor,
cobrntogas HopMbl peyeBoro aTukeTa, UCMNonb3ys
pasnuuyHble CcTpaTeruu; BbiCTpaumBaTb MOHOSOT;
— cocTaBnATb genosble Gymaru, B TOM 4ucne
oopmnaTe  CurriculumVitae/ Resume wu
CONPOBOANTENBHOE MUCbMO, HEOOXOAMMEIE MpU
npveme Ha paboTy; — BECTW 3anvCb OCHOBHbIX
MbICnen U pakToB (M3 aygMOTEKCTOB U TEKCTOB
ONnd  yTeHus), 3anuMCb  TE3UCOB  YCTHOIO
BbICTYMNIEHNSA/MMCbMEHHOTO Jokrnaga no
usydaemonm npobneme; — noggepxveatb
KOHTaKTbl MPU NOMOLLIM 3NEKTPOHHON MOYTHI.
BnageTtsb: npakTU4ecKuMmn HaBbIKamMu
NCNonb30BaHUA COBPEMEHHbIX
KOMMYHWKaTUBHbIX TEXHOMOrni; -
rpamMaTUyeckKMMn  KaTeropusiMu  M3yyaemoro
WHOCTPAHHOIO $I3blKa .

MK—4 | CnocobeH MNK-4.1 ®opmynupyeT uUenb | 3HaTb:. METOAMKW, TEXHOMOTMA W MNpUEMbI
WHULMNPOBATb, n 3agayu, | ucnonb3yemble B MCCNEeAOBATENbCKOW U
NpoBOANTb paspabaTtbiBaeT obpasoBaTenbHON AesATenbHOCTM ,  Ccnocobbl
Hay4Ho- nnaH n | pa3paboTku u peanu3aunm MeToauK, TEXHOMOMMM
uccrnegoBaTenbCKy METOANYECKYIO n npuemoB 0OyyeHuMs B 0OpasoBaTenbHbIX
10 paboty n nporpammy opraHu3aumsax, camoobpasoBaHus, opraHn3aummn
npeacTaenATb npoBegeHus , OCYLLEeCTBNAKLWIMX HAy4Hyl0, [OeroBylo W
nonyveHHble Hay4HOro obpaszoBaTernbHy AeATENbHOCTb.
pesynbTathl nccnegoBaHus YmeThb:

BbICTYNaTb C AOKnagamu, npeseHTauusaMum wu
MK-4.3 | NpegctaBnser COOOLLEHUSIMN HA Hay4HbIX CeEMMHapax MU
pesynbTarhl KOHbEepeHUMsIX ~ HA  MHOCTPAHHOM  s3blke




npoBeaeHHOro
nccneaoBaHus B
BMae Hay4HOro
oTyeTa, craTbl WM
Joknaga

ucnonb3oBaTb 3HaHWE WHOCTPAHHOrO A3blka B
npodeccuoHanbLHon OenaTenbHoCTY,
npodeccuoHarnbLHon KOMMYHMKaLum 7
MEXITMYHOCTHOM  ObLeHnn Ons  pelleHus
coLManbHO-KOMMYHUKATUBHbBIX 3agav B
pasnuuHbix  obnactax  NpodeccnoHanbHOWn,
Hay4YHOW, KynbTypHOM K  ObITOBOM  cdoep
OesaTenbHOCTN, Npu obweHnn ¢ 3apybexHbimu
naptTHepamu, a Takke [Ana AdanbHeunwero
camoobpaszoBaHus.

-4nTaTb M MOHUMATbL CO CrioBapeM crneumanbHyo
nuTepaTtypy no LUMPOKOMY W Y3KOMY MNpOohunto
cneunanbHOCTH;

- YMEHME BbIOENUTL MaBHOE;

- yyacTBoBaTb B 006CYXAEHUN TEM, CBA3aHHbIX CO
cneuvanbHOCTbO  (3agaBaTb  BOMPOCHI U
oTBEeYaTb Ha BOMpPOCHI).

- YMeHue cTuMmynupoBatb cobecegHuka K
BblCKa3bIBaHMIO;

- yuuTbiBaTb OCOBEHHOCTM  HaLWOHaNbHOM
KynbTypbl cobecenHuKa, npaBuIibHO
Nosib30BaTbCSA PeYEBLIM 3TUKETOM;

noHMMaTe peyb cobecegHnkoB (Ha YpoBHe
dakTuyeckon  MHOpMaUUK,  UMMAULUTHOIO
cMbIcna u obLLen No3nuun roBopsILLErO);

nucatb HeodmumanbHble U oduumnanbHble
n1Mcbma;

- dopmMynunpoBatb BOMpPOCHI (y3nosvble,
WHULMATUBHbIE, KOHTPBOMPOCHI);

- $ICHO, JOTMYHO, apryMEHTUPOBAHO BblpaxaTb
CBOM MbICIM (MOHOMOrMYecKasi peyb);

- CTUMynNuMpoBaTb cobeceHuka K
BbICKa3blBaHWIO;

- yuuTbiBaTb OCOOGEHHOCTM  HaUMOHambHOW
KynbTypbl cobecegHuka.

- NPaBWIbHO NONb30BATLCHA PEYEBLIM STUKETOM;

-nucath Aoknagbl M pedepatbl Mo Teme
npoceccuoHanbHOro nccnenoBaHms,
HeodmumaneHble NUCbMa; NUcaTh 3cce, CTaThy B
pamkax Hay4YHOW CTUMNCTUKN

- SICHO, JTOTMMHO W apryMeHTMPOBaHO BbIPa3nTb
CBOI MbICS1b B MMCbMEHHON hopMe;

- MoHMMaTb peyb cobecegHWKoB (Ha YpOBHE
dakTuyeckon  uMHoOpMaUuK,  UMMAULUTHOIO
cMbIcna u obLLer No3nuun roBopsILLErO);

- COCTaBNATb PE3IOME;

- SICHO, JIOTMYHO M apryMEHTMPOBAHO BbIPA3UTb
CBOI MbICIb B MMCbMEHHON hopMe;

- MONb30BaTLCH CIOBapPéM.

- noHumaTtb peudb cobeceaHWKOB (Ha YypoBHE
dakTuyeckon  uMHdoOpMauuK,  UMMAULUTHOIO
cMbicna u obLen No3uunm roBopsiLLEero);
BnageTb: nMeTb HaBbIK(K)):

ny6nunyHoro obuweHuns " npuemamm
appeKkTMBHOM  peveBon  KOMMYyHUKaUun B
npogeccuoHanbHomn neaTenbHoCTH Ha

MHOCTPaHHOM $i3blKe; — HaBblkaMu 0ddOpMIIEHNS




pesynbTaToB Hay4HbIX MCCNegoBaHUA U UHbIX
[OKYMEHTOB B npodeccnoHarnbHOn
OEeATEeNbHOCTU Ha UHOCTPaAHHOM si3blke

BnapgeTb: Bnagetb BCEMW BUMAAMU  YTEHWS
nuTepaTtypbl pa3HbiX PYHKUMOHAMNBHBIX CTUMEN;
- MNoHMMmaTb pedb cobecegHWKoB (Ha ypoBHE
dakTnyeckon  MHopMauun,  UMMAULUTHOIO
cMbIcna u obLLen No3nuumn roBopsiLLEro);

BnageTb HaBblkamMy pPasroBOPHO-OLITOBOM peyu
(HOpMaTMBHBIM  MPOU3HOLUEHWMEM W PUTMOM
peyn) u nNpuUMeHATb WX ONs MNOBCEOHEBHOIo
obLLleHuns;

- BNageTb OCHOBaMu NyGnMYHOW peyun, genaTb
coobweHuns, poknagbl M npeseHTauum (c
npeaBapuUTENbHOM MOATOTOBKON);

- BrageTb OCHOBHbIMM HaBblkaM MUCbMA,
HeOoOX0AMMbIMU ANS BeAEHWS1 NepPenmnCKu;

12. O6beM AUCLUUNIUHBI B 3a4eTHbIX eAuHUUax/vYac.(e coomeemcmsuu ¢ y4e6HbIM MIaHoM) —
4 3ET/ 144 .|

dopma npOMe)KyTO‘-IHOﬁ aTtTecTauunun(zavem/ 3ayem ¢ oueHkou)

13. TpyaoemKocTb No BuAam y4ebHou paboTbl

TpyooeMKoCTb
Bug yuebHom paboThl Bcero o cemectpam
Ne cemecTpa Ne cemecTpa
KoHTakTHas paboTa 1 2
nekuun
npakTnyeckue 16 18
B TOM YuCrlE: nabopaTopHble 0 0
kypcosas pa6oTa 0 0
Op. 8uU0dkI(npu Hanu4uu)
CamocronTenbHas paboTa 56 54
MpomexyTovHas aTrectauns (01 3Kk3ameHa)
Wtoro: 72 72 144
13.1. CopepkaHue AUCLUNINHBI
n/n Peanusauus

HaumeHoBaHue pasgena pasgena
CopepxaHue pasgena OucUUnnHb
OVCLUMIUHBI ONCLUMIUHBI C

NMOMOLLbIO




OHnauH-Kypca,

QYMK *
1. lekuumn
1.1
1.2
2. NpakTuyeckue 3aHATUA
2.1 MpodeccmnonansHas n 1 A3bIKOBbIE OCHOBbI U COCTaBNSAOLLME YCTHOW U 1. 1
COLMOKYNbTYypHasi cdepbl NMCbMEHHOM peun. PasBntre HaBbIKOB BOMPOCOB U Busine
KOMMYHMKaLum OTBETOB B paMKax MHTEPBbIO, CEMWHAPOB U ss
auckyccuin. CTpykTypa u opopmMnenne e-mail. Englis
CocTaBreHue pesiome. h++
2.[lenoBon TenedoHHbIN pasroeop. PassuTtune /AHenu
HaBbIKOB acce. Buabl acce. NnaH n komno3uumsa acce. tckul
3.PeueBon atukeT B npodreccmoHanbHou cgepe. A3bIK
Pa3BuTuMe HaBLIKOB acce (TemMaTnyeckue ona
nNpeanoXeHns, aprymeHTaumsi, npumepsbl, OTpaxKeHue 3KOHO
COOCTBEHHOTO MHEHWST). Pa3BuTue HaBbIKOB mucm
MOHOJSI0rMYECKOrO BbICKa3blBaHWS MHAOPMALIMOHHOM 08 o
dopMbl. UTeHne npodeccnoHanbHo-HanpaBneHHbIX Harnpa
TEKCTOB C LieNbl0 BbISIBIIEHNSI OCHOBHOW MHOpMaLui. 8J/1€HU
4. KpaTkui NMCbMeEHHbIV OTYEeT (goknag). Passutne 10
peyeBbIX HABLIKOB AMCKYCCUIA U cobpaHun. CTpyKTypa, MeHed
cogepxaHue, opopmreHne NpoTOKONOB 3acedaHnii. KMEH
YTeHwne ctaTen 1 TekcToB npodeccrnoHansHom m
HanpaBIIEHHOCTU C LLerbio U3yYeHUs CTPYKTYPbI /E.B.
TekcTa. JlapuH
5.YcTHOE 1 nucbMeHHoe onucaHue rpadukos u a —
avnarpamm, pabota ¢ UMdpPOBbLIM COAEP)KaHUEM. nekm
Pa3BuTure HaBbIKOB 3cce (3aKnoyeHne 1 BbIBOAbI). POHHbI
lMepeBoa TekcTa NpodeccuoHanbHom u
HanpaBneHHocTU. CTpaTerma 03HaKOMMUTENBHOIO U yHU8e
NPOCMOTPOBOrO YTEHMS C Liefbl0 BbIBEOEHNS pcume
3aKIMYEHMS O CXOACTBAX U pasnuymsax TUMOB Hay4HO- m
NpodeCcCUoHarbHbIX TEKCTOB B PYCCKOM U MHOSA3bIYHON Bry.
KynbTypax. —
6. PasBuTture HaBbikoB npeseHTauuun (CTpykTypa, Pexu
cogepxaHue, BctynneHme) Passutue HaBbIKOB M
aHanusa nNpoYMTaHHOro. YctHoe Summary. docmy
7.Pa3Bntre HaBbIKOB aHanmM3a NPoYMTaHHOro, na:
BblaeneHve 3Ha4ymmomn nHgopmarmm. PecbeprnpoBaHue https:/
npoynTaHHoro (yctHoe). [NpogonxeHne pasBuTus [edu.v
HaBbIKOB Npe3eHTauMm (kpaTkas npe3eHTaums) su.ru/
8. CoumnanbHO-KyNbTYpHbIE acneKTbl AENOBOW peyn. cours
Kak oueHuTb acce ( KpuTepun CaMmOOLEHKN). elview
CTtparerus YteHus ¢ Lenbto BbISIBIIEHWSI aBTOPCKON .php?i
no3numm 1 oopMUPOBaHUS K HEN OTHOLLEHNSA d=241
obyuvatoulerocs. 1
2.2 HayuHo- 9.CocTtaBneHme n HanucaHuwe Te3NCOB [Aoknaga wu 1. 1
uccrneposarenbckas u aHHoTauun. 3HaKOMCTBO M OOLLEHMEe C y4acTHUKaMMU Busine
npodeccuoHansHas cdepbl | Hay4HbIX MEPONPUATUIA B CUTyaUUAX ouLnmansHoro m ss
KOMMYHMKaLum HeoduumanbHoro obueHns (obcyxaeHne BapUaHTOB Englis
y4yacTus B Hay4HbIX MEpOnpusTUSX, 3anosiHeHue h++
OnaHKOB aHKeT, afeKTpoHHas nepenucka ¢ Konseramu [AHenu
W opraHuMsaTopamu KoHdepeHuun) YTeHne craten u tckud
TEKCTOB Hay4HO-MpodeCccMoHanbHOM HanpaBrieHHOCTH A3bIK
(making notes). onsa
10. . PasButne HaBblkoB npodeccnoHanbHo- 9KOHO
HanpaBneHHoW n Hay4HO-OPUEHTUPOBAHHON mucm
KOMMYHMKaLUn Ha OCHOBE BbIMOSTHEHUS 08 1o
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PEeNpPOaYKTUBHBLIX YNPaXKHEHUN: BbIpaXXEHNE MHEHUSI NO
NPeLNOXeHHbIM Temam, N3noxeHue KpaTKon
nHcopmaumm no npobnemam, NOAHATHIM B TEKCTE UMK
NPeanOXeHHbIX AUCKYCCUEN.

11. [denoBas  BCTpeuva, Hay4HO-NpakTnyeckas
KOHbepeHuust (pasButmne HaBbIKOB Hay4Ho-
npodeccnoHanbHoro obweHuns). PasButune
KOMMYHUKaATUBHbLIX HaBbIKOB AMCKYCCUW, OOCYXOEHMS.
Kpatkas nHdopmaTmBHas npeseHTaums Ha
KOHbepeHUnn, Hay4yHOM cemMuHape (npogdorkeHue
pasBuMTMS  HaBbIKOB). YTeHMe C nocneayrowmm
obcyxaeHnem cTaten " TEKCTOB Hay4HO-
npoceccuoHansHON HanpaBneHHOCTH
12.CoctaBneHne rnoccapusi. PasBuTMe HaBbIKOB
npeseHTaLMnm Ha Mpumepe Mpe3eHTauum Tembl
Maructepckon aucceptauun. PasBuTne HaBbIKOB
genosoro nuceMa. YteHne ¢ nocnegylowmm
obcyxaeHnem cTaTen n TEKCTOB Hay4Ho-
npogeccuoHarnbHoON HanpaBeHHOCTH.
13.03HakomneHne C  KynbTypon  OdOpMIEHMSA
WHOA3LIYHOIO Hay4HOro TeKkcTa (npaBuna
uuTUpoBaHus, odopmneHne bubnuorpadcdumn, noadop
Knio4eBbIX  crnoB) YTeHnme Cc  nocneaylomm
obcyxaeHnem cTaten " TEKCTOB Hay4HO-
NpodeccuoHarnbHON HanpaBNeHHOCTM!.

14. Wcnonb3oBaHue sA3blka AN CCbIKA  Ha
dakTU4ecKyto " BM3yaribHY0 nHdopmauutio.
OOyyeHre oueHke MNpeacTaBleHUs apryMeHToB Ha
cemuHape n OTBeTam Ha aprymMeHTbl ApYyrvx nogen
15. AHanua U1 uncnonb3oBaHne  APPEKTUBHBIX
Nnpes3eHTaLMOHHbIX 3aMeToK. [loaroTtoBka cueHapueB
npeseHTaumn. OTBeTbl HA KOMMEHTapMM WM BOMPOCHI
yyacTHuka. YTteHue c nocnegywowmm obcyxaeHnem
ctateMm W TEeKCTOB  Hay4YHO-NpodeccuoHanbHOn
HanpaBneHHOCTMU.

16.PoneBble urpbl (NpoBeaeHUe HayyHOro cemuHapa
no ogHOM U3 BbIOpaHHbLIX OOyvalWuMUca TeMm
/npobnem). [pegctaBneHne KOMaHOHOrO MpoeKTa
obyyarowmxcs.

17. PoneBble urpbl (MpoBeAeHNe Hay4YHOro cemuHapa
no OAHOM Wn3 BbIOpaHHbIX OOy4YalWUMUC TeMm
/mpobnem). [lpegctaBneHne KOMaHOHOrO MpoekTa
obyuvarowwmxcs.

18.MpeseHTauun, KOoMaHAHble MNPOEKTbl U UX
npegcraBnexHvne

3. Jla

OopaTopHble 3aHATUA

3.1

3.2

* 3arofiHaemcs, ecsiu omoesibHble pa3desibl OUCUUNIUHbLI usy4aromcs ¢ rnoMmouwbro OHnaUH-Kypca. B konotke lNpumeyaHue

Heobxodumo yka3zamb Ha3deaHue oHnalH-Kypca unu QYMK. B dpyeaux criyyasix 8 siyeliku crmassimcsi po4yepKu.

13.2. Tembl (pa3aenbl) QUCUUNIVHBI U BUAbI 3aHATUN

Bugbl 3aHATUN (KONTMYECTBO YacoB)

Ne HavmeHoBaHne Tembl CaMoCTosTenLnas
n/n (pasgena) gucuunnuHel | Nekuymu MpakTuyeckme | JlabopatopHblie pa6ota Bcero
MpodheccmnoHansHaga n
1 coumMoKynbTypHasa cdepbl 0 16 0 56 72
KOMMYHMKaLmn
HayuHo-
2 uccriegoBartensckas u 0 18 0 54 72
npodeccnoHanbHas
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cdhepbl KOMMYHUKaLUU

WToro: 0 34 0 110 144

14. MeToanyecKkue yKkasaHus Ansi ooyyaroLwmxcsa no 0CBOEHNIO ANCLUNIIUHbI
(pekomeHOayuu obydarouuMcsi o 0C80EeHUK0 AUCUUNIUHBI: yKa3aHue Hauboree crioxHbix pa3desnos, paboma ¢
KOHCriekmamu nekyull, npeseHmauuoHHbIM MamepuanoM, pekomeHOayuuU rno ebInoSIHEHUIO Kypcosoll pabomesl, ro
opeaHu3ayuu camocmosimeribHol pabomei o ducyunuHe u op)

npu peanusayuu GUCUUMNIUHbI UCMOJIb3YIOMCS 3/IeMeHMbl

3/1eKMPOHHO020 06yyeHuUsl U ucMaHUUOHHbIe o6pa3oeamesibHblie mexHo02uu

https://edu.vsu.ru/course/view.php?id=8229

OcBoeHve gucumnnunHbl NpegnonaraeT He TONbKO oba3aTensHOe noceleHmne obyyarowmnmes
ayANTOPHbBIX 3aHATUN (MPaKTUYECKUX 3aHATUI) N aKTUBHYIO paboTy Ha HUX, HO U
CaMOCTOATENbHY0 Y4ebHYI0 AeATeNbHOCTb, Ha KOTOPYLO oTBOAUTCA B 1 cemecTpe 56 Yacos, BO
BTOPOM cemecTpe — 16 4acoB, a Takke CaMoCTOATENbHYIO paboTy Npu NOAroToBKE K
NPOMEXYTOYHOWN aTTecTauumn — 3a4eTy € oleHkon (oTBogMTCAa 36 YacoB BO BTOPOM CEMECTpPE).

[ns ycnewHoro ocBoeHnsa ancumnnuHel NpodgeccrnoHansHoe obuweHne Ha MIHOCTPaHHOM SA3blke
«» obyyvarLnnca omkeH nveTb 6a3oBy0 NOLATOTOBKY MO MHOCTPAHHOMY A3blKy B 00bEME
nporpaMmm Gakanaspuara, a Takke JOSMKEH ONMPaTbCA Ha 3HaHUS, YMEHUS U BriageHus,
ChopMUpoBaHHbIE NPU N3yY4eHUN OUCUNNITUHBI « MIHOCTpaHHbIN A3bIK B NPOdeCCUoHanbHON

chepe».

MpakTuyeckmne 3aHATUSA — rMaBHOE 3BEHO ANOAKTUYECKOrO LMKIa o6yYyeHus. YunTbiBas
cneunduky ancumninnHel « NpodgeccnoHanbHoe obLLeHNE HA MHOCTPAHHOM S3blKe » Ha
HeA3bIKOBbIX (paKynbTeTax, MpakTU4eckme 3aHATUS ABMASITCA eANHCTBEHHO BO3MOXHON U
Heobxoanmon dopmon paboThbl.

Llenb npakTnyeckmx 3aHaTum — popmmpoBaHme y obyyatoLLmxcsa opueHTMpOBOYHOWM OCHOBDI
AN nocrneayLlero yCBOeHNa maTepmana MeTogoM caMmocTosTenbHon paboTel. [Ang Toro,
4yTObbl OBUTLCS ycnexa B N3y4YeHnn MHOCTPAHHOIO A3blka, HEOBXOANMO 3aHNMATBLCSA A3bIKOM
cucteMaTnieckn. OPPEKTUBHOCTb NPAKTUYECKNX 3aHATUI B 3HAYUTENBHOW CTENEHU
onpegenseTcs npaBuibHbIM BbIGOPOM 04HOM 13 y4ebHO-06pasoBaTeNbHbIX TEXHONOMNA,
KOTOpble CryaT peanu3auumn no3HaBaTeNbHOW 1 TBOPYECKOW aKTUBHOCTU CTYEHTOB B
y4yebHOM npouecce. Takum obpasom, B NpoLecce 0OCBOEHNSA OUCUUMNSTUHDI
«lMpodgeccnoHanbHoe 0bLeHne Ha MHOCTPAHHOM SA3bIke» NPUMEHSAOTCA COBPEMEHHbIE
oGpasoBaTtenbHble TEXHOMOIMK, fatowme BO3MOXHOCTb NOBLILWAThL KAa4eCcTBO 06pa3oBaHus,
bonee ahhekTMBHO MCnonbL3oBaTh y4ebHOE BpeEMSI.

TexHonoruu, npumMmeHsiemble B y4ebHOM npoLecce:

- JINMHOCTHO-OPUEHTUPOBAHHAA TEXHONOINA, KOTOpad npeanosiaraeT pacKkpbliTne
MHOMBMAOYanbHOCTU KaXOoro CtyaeHTa B npoiecce o6yquM;| MHOCTPaHHOMY A3bIKY B BbICLLEN
wkone. Llenb Takoro 06y‘-IeHM$I COCTOUT B co3gaHNN CUCTEMbI NCUXonoro-negarorm4eCcknx
YCJ'IOBVII7I, Nno3BONALWNX pa6OTaTb C KaXablM CTYyAEeHTOM C y4eTOM MHANBUAOYallbHbIX
no3HaBaTeSIbHbIX BO3MOXHOCTEMN, I'IOTpe6HOCTeI‘/'1 N NHTEepEeCOB;

- TexHonornsa npobrnemHoro oby4eHunsa npegcrasnseT cobon co3gaHne B y4ebHoM
AeATenbHOCTM NPOGNEMHbIX CUTYaUuiA U OpraHM3auus akTUBHOM CaMOCTOATENbHOM
AEATEeNbHOCTM CTYAEHTOB, B pe3ynbTaTe Yero NnpomMcxoauT TBOPYECKOe OBNageHne 3HaHNSMN,
YMEHUAMU, HaBblKaMMU;
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- TEXHONOMNA NPOEKTHbIX METOA0B 00y4eHNs NpeacTaBnaeT cobom paboTy nNo pasBuUTULO
NHONBMAOYANbHbIX TBOPYECKMX CNOCOBHOCTEN CTYAEHTOB, OCO3HAHHO NOAXOANTbL K
npogeccnoHanbHOMy caMmoonpeaesnieHNio Yepes AUcUmnnnHy « MTHOCTPaHHbIN A3bIKy;

- TEXHONOrmA nccnengoBaTtesibCKMX MmetoaoB AaeT BOSMOXHOCTb CTyAeHTaM CaMOCTOATEJIbHO
NOnNoJIHATb CBOU 3HAHUA, FJ'Iy6OKO BHUKaATb B U3y4aemyro npo6nemy n

npegnonaratb NyTU ee PeLleHms!, YTO BaXHO Npu hopMUPOBAHUN MUPOBO33PEHUS, B TOM YMCHe
Ha MHOCTPAHHOM S3bIKE;

- TEXHOJOIMMS MCNOb30BaHMSA UFPOBbLIX METOAO0B (PONeBble Urpbl) CNOCOGCTBYET paCLLUMPEHUNIO
Kpyrosopa, pa3B1TuUo No3HaBaTeNbHOW AeATEeNbHOCTI, (DOPMUPOBAHNIO OnpeaeneHHbIX
YMEHWU 1 HaBbIKOB, HEOGXOAUMbIX B MPaKTUYECKOW AeATENbHOCTY;

- TeXHororus 06y4YeHusi B cCOTpyaHuYecTBe (komaHaHas, rpynnosasi paboTa) paccmatpusaeT
COTPYOHMYECTBO Kak MaEe COBMECTHOWN pa3BMBatoOLLEN AEATENbHOCTY;

- MHpOPMALIMOHHO-KOMMYHUKaLMOHHbIE TEXHOMOMMM NO3BONSAOT oboralaTte coaepxaHune
0b6y4eHnsi MHOCTPaHHOMY S3bIKy Yepes A0oCTyn B VIHTepHeT.

B npouecce 06y4eHns MAHOCTPAHHOMY SA3bIKY UCMOMb3YOTCSA MHTEPAKTUBHbLIE METOAbI, T K. OHU
CMOCOOCTBYHOT akTUBHOMY B3aUMOAENCTBUIO CTYAEHTOB He TOMbKO C NpenogasaTerieM, HO U
APpYr C OpYroM, OHM TakXke HauerneHbl Ha JOMUHUPOBaHNE aKTUBHOCTM y4aLLMXCA B npoLecce
o0y4eHna. AT meToabl NpegnonaratT co-obyyeHne (KonnekTneHoe, obyyeHve B
COTPYAHWNYECTBE), NpMYEM N OByYaoLWLMNCA 1 Negaror ABnaTcs cydobektamm y4ebHoro
npouecca. Ha nabopaTopHbIX 3aHATUSX UCMONb3YOTCA CrneayoLmne Buabl MHTEPAKTUBHbIX
MeTO/OB:

Ponesas vrpa npumeHsieTca Ha NPakTUYECKNX 3aHATUSX Kak popma 0ByYeHUsA 1 KOHTPOIs C
Lerblo akTUBU3aLMn pevyeMbICNTENbHON OeATeNbHOCTU CTYAEHTOB, pacluMpeHus Kpyrosopa u
oboralleHns Nnekcn4eckoro 3anaca, BOCNUTaHWUS KynbTypbl OOLLEHNSA, TPEHUPOBKU
HenoAroToBIIEHHOW (CNOHTAHHOW) peyvn. Bo3MOXHO ucnonb3oBaHne Taknx qoopmM NpoBeaeHus
PONEBbIX UrP Kak Npe3eHTaums, UHTEPBbLIO, KOHPEPEHLMS, coBeLLaHne n ap.

MoaenupoBaHue KOMMYHUKATUBHbIX cUTyauuid. Llenbio MogenupoBaHmst KOMMYHUKATUBHbIX
CUTyauui SIBRSIeTCS akTUBM3aLmMs NpoLiecca peanusauum pe4yeBoro noBeaeHnst cobeceaHmKoB
B 3aBMCUMOCTM OT TeX coLmnarnibHO-KOMMYHMKATUBHbIX YCNOBUIA, B KOTOPbIX OKa3blBaloTCs ee
y4YacTHUKK. Micnonb3oBaHne MOA4ennpoBaHMs NO3BONSET CTyAEHTaM NErko BXoAUTb B KOHTAKT C
napTHepamu no o6LLEHUIO, HAXOAUTb B3aMMOMNOHMMaHME U YyBCTBOBaTb X NMOAAEPXKKY, CMENOo
Bblpa)kaTb CBOM 3MOLUM M YyBCTBA, CTUMYNUPYET hOPMUPOBaHME HPABCTBEHHbIX LIEHHOCTEN U
MWPOBO33PEHUS CTYEHTOB; aKTyanu3npyeT NpoLecc oBrnageHnsi OCHOBHbLIMU
npocheccroHanbHbIMU 1 KOMMYHUKATUBHBIMU KOMNETEHLUMSIMU, NMO3BONISIET CAMOCTOSITENBHO
MbICITUTb U MPUHUMAaTb pPeLLEHNs.

.NpoBeaeHune anckyccui. Llenb - 4OCTMXEHNE NpakTUYeCKoro BNaaeHus cpeactsamm
MHOCTPAHHOIO S3blka, MO3BOSISIOLLENO UCMOSbL30BaTh UX 4SSt OCYLLECTBNEHMS 3hEKTUBHOW
KOMMYHMKaL MM B NpodeccroHansHoM obLLEHMN 1 KPOCCKYbTypHON cpeae. Vcnonb3oBaHune
AaHHOro metoza hopMupyeT y 06y4atoLLMXCst IMHIBUCTUYECKME KOMMETEHLMM, NO3BONSOLLNE
cB060OHO KOMMEHTMPOBATbL, CPaBHMBATb U MHTEPMNPETUPOBATL CTATUCTUYECKYHD 3HAUYMMYHO
MHOpMaLuto, BECTU CUTyaTMBHYO Gecefly B pamKax TeMbl, COBEPLUEHCTBOBATbL HaBbIKU
BeOEHMs ANCKYCCUM No npodeccuoHanbHbIM npobnemam.



Mpe3eHTaums. KayecTBeHHasi Npe3eHTaunsi 3aBUCUT OT CrieyoLmx napameTpoB: NOCTaHOBKM
TeMbl, LENW 1 NNaHa BbICTYNNEHUS; onpeaeneHust NPoAoKUTENbHOCTM NpeacTaBneHns
maTepuana; agpecoBaHHOCTM MaTepuana; MHTEPaKTUBHbIX AEACTBUIA BbICTYMNatoOLLEro
(BkntodyeHne B obeyxaeHue cnylaTenei); MaHepbl NpeacTaBneHns npeseHTaumm: cobnogeHne
3pUTENBHOrO KOHTaKTa C ayaAUTOpPUEN, BbIpa3nTeNbHOCTb; HanMumMs unntoctTpauui (He
neperpyxatLmx nsobpaxaeMoe Ha 3KpaHe), KIoYeBbIX CroB.

OCOB6EHHOCTBIO M3YyYEeHUA MHOCTPAHHOIO s3blKa SIBMSETCS To, YTO BonbLias YacTb A3bIKOBOMO
mMaTepuana gomkHa npopabaTbiBaTbCsi camocTonTenbHo. CamocTosaTenbHas paboTa sBnsieTcs
HeoTbeMIEMON YacTblo 0Oy4eHMS MHOCTPaAHHOMY S3bIKy. Ha aToT Buag paboTbl 0OTBOAMTCS A0
70% oT obuiero oobema 4yacos.

Ha camocToatensHoe n3yvyeHmne BbIHOCATCA 3adaHuA, HarpaBJiE€HHbIE HaA.

- 3aKpenneHne oHETUYECKNX, rPaMMaTUYECKMX U NTEKCUYECKNX SA3bIKOBLIX CPEACTB,
HeobxoauMbIx Ansa hopmmpoBaHust NpodeccMoHanbHOM KOMMYHUKATUBHOW KOMMNETEHLNN;

- MOHUMaHWE YCTHOM U NMMCbMEHHOW PeYN B Pas3NNYHbIX HECIOXHbLIX KOMMYHMKATUBHbIX
cUTyauusx;

- paboTy C 3NEKTPOHHBIMM CNeunanbHbIMY CITOBAPSAMA U SHUMKIONEANSMU, C ANEKTPOHHBIMM
obpasoBaTenbHbIMU pecypcamu;

- OBJ1lageHne 1 3akpernreHme OCHOBHOM TEPMUHOIOIN NO HarpasJ1€HUIO;

- paboTy co cneumanbHON NMTEPaTYpPOMr Kak cnocobomM nprmobLyeHns K nocnegHnM MMpPOBbIM
Hay4HbIM JOCTMXKEHNAM B npodpeccrnoHarnsHom ciepe;

- OCHOBHbIE€ MNMpMeMbl COCTaBJ1IEHNA aHHOoTauMn 1 3CCe U HanucaHus pecbepaTOB.
- NOAroTOBKa M BbINONIHEHWE 3a4aHui Mo npe3eHTaunn, JUCKyCcCun, I'IpOGKTHOVI pa6OTbI

CamocTosiTenbHas pabota MOXeT ObiTb ayaAUTOPHOM (BbINOMHEHNE OTAENbHbIX 3a4aHWUA Ha
3aHATUAX) M BHEaAyauTOpHOW. Bce BbiNONHsSeMble CTyAeHTaMy CaMOCTOSITENBHO 3a4aHus
noanexart nocreayrLlen NpoBepke nNpenogaBaTeneM ans NonyyYyeHust onycka K ak3aMeHy.
[nsi BbINOMHEHMS CaMOCTOATENbHON PaboTbl UCMOMNb3YTCS:

1. YuyebHukn n yyebHble nocobus.

2. MynbTumMeagunHble cpeacTtea: paboTa B ceTu VIHTepHeT (ucnonb3oBaHue oby4atoLmx
nporpamMm n y4ebHbIX CalTOB, NEKTPOHHLIX 06pasoBaTENbHbLIX PECYPCOB).

3. AyTGHTVI‘-IHbIe maTepuarnsbl.

B npouecce nsydyeHna gucumnnivHbl NpeaycMoTpeHbl cregyowmne gopMbl KOHTPORS No
OBrageHunio 0OLLEKYNbTYPHBIMW, HAYYHO-UCCNEA0BATENBLCKUMN N NPOdECCUOHANBbHLIMU
KOMMEeTEHUNAMUN: TEKYLLNIA, MPOMEXYTOYHbIN KOHTPOSIb (3a4eT 1 3K3aMeH), KOHTPOIb
CaMOCTOATENbHON paboThl 0by4vatoLmxcsa no gucunnnmHe « IHOCTpaHHbIN A3bIK B
npodeccnoHansHon cpepey.

TekyLmii KOHTPOMb OCYLLECTBNSIETCS B TEYEHNE ceMecTpa B BUAe YCTHOro onpoca
0by4aloLLMXCs HAa NPAKTUYECKMX 3aHATUAX, B BUAE NMCbMEHHbIX MPOBEPOYHbLIX paboT no
Tekywemy matepuary, a Takke B BUAE CETEBOr0 TECTUPOBAHUS B pamMKax KOHTPOSbHbIX TOYEK,



NPOBOAUMbIX B COOTBETCTBUM C rpadonkammn y4ebHoro npouecca. YCTHble OTBETbI U
MMCbMEHHbIe paboTbl CTYAEeHTOB oLeHuBatoTcsi. OLEHKN AOBOASTCS A0 CBEAEHUS CTYAEHTOB.

MpoMeXyTO4YHbIA KOHTPOSb OCyLLecTBsieTcs B hopme 3ayeTa Unu ak3aMeHa (B 3aBUCUMOCTU
OT TOro, kakasi oopMa KOHTpOns npeaycMoTpeHa y4ebHbIM NnaHoM) B KOHLLE ceMecTpa.

KoHTponb camocTosTenbHON paboTbl CTYAEHTOB OCYLLECTBISAETCS B TEYEHNE BCEro cemecTpa.
MpenogaBaTernb CaMOCTOATENbHO onpeaenseT opMbl KOHTPOMNS CaMOCTOATENbHOM paboThl
CTYAEHTOB B 3aBUCUMOCTM OT COAEpKaHMs pa3aeroB 1 TeM, BbIHOCMMbIX Ha CaMOCTOSITENbHOE
n3yyeHue. Takumm doopmamy MOryT SIBNSITbCS: TECTUPOBaHWNE, BUAEONPE3eHTaLUMm, NPOEKTHbIe
TexHonormm (CTpaHoBeQ4YeCKUiA Konnax, NpeacTaBreHne NpocnekTa rno 3agaHHoum Teme),
yyactme B paboTe CTyaeHYEeCKMX HayYHO-NMPaKTUYECKUX KOHpbepeHLMn Ha MUHOCTPAHHOM U T.4.
Pe3ynbTaTbl KOHTPOMS CaMOCTOSTENbHOW PaboThbl CTYAEHTOB YYUTLIBAOTCSA NpU
OCYLLIECTBNEHMMN NMPOMEXKYTOYHOIO KOHTPONS N0 AUCUMNNNHE.

[ns 6onee a(hPeKTUBHOrO U3yvyeHnss oUCUMNnHbl 0By4varowmnmMca HeobxoaAMMO 03HAKOMUTLCS:
C cogepxaHnem paboyen nporpammbl AncumnnuHbl (ganee - Pr1), ¢ uensmmn n 3agadamu
OUCUMNNWHBLI, €ee CBA3AMM C  ApyrMMu  gucuunimHamu  obpasoBaTenbHOW  Mporpammbl,
MeTOoANYECKMMM pa3paboTkamMn MO LaHHOW AUCUMMINHE, MMEeLWMMNCS Ha obpasoBaTesfibHOM
noptane BI'Y u cante kadegpbl aHrMUNCKOro s3blka ryMaHUTapHbIX ¢akynbtetoB PO, c
rpadoMKOM 3aHATUIN U KOHCYIbTaUMW nNpenogasaTtenien, YATaroLWmxX 3Ty AUCLUUNIIVHY.
N3ydeHne agucumnnuHbl TpebyeT cucTeMaTU4eckoro M nocnefoBaTesibHOro HakKonieHus
3HaHWN, cnegoBaTenbHO, NPOMYCKM OTAENbHBIX TEM HE NO3BOMSAKT rMybOKO OCBOUTL NpeaMeT.
MMeHHO NO3TOMY KOHTPOSb Hag, cuctemMaTudeckon paboTon MarncTpaHTOB BCerga HaxoguTcs B
LeHTpe BHUMaHNA npenogaBaTenen.
Mpn noaroToBke K MNpPakTUYECKMM 3aHATUAM MarncTpaHTbl OOSMKHbI MOBTOPUTL Martepwuan,
npountatb HeobxoauMmyko nuTepatypy M pasnuyHble  UCTOYHWUKW, KOTOpble  3ajan
npenogaBaTenb; BbINOMHUTL JOMAaLUHUE NMCbMEHHbIE paboTbl, ecnn Takne Obinn 3agaHbl.
Y4ebBHbIN NpoLecc, akTUBHO MCNOSb3YOLWNA NHTEPAKTUBHBIE METOAblI 0B0y4YeHMs, OpraHM3yeTcs
C YY4ETOM BKINHOYEHUS B MPOLIECC MUCCReaoBaHUsA U NO3HAHUA BCEX MarucTpaHTOB rpynnbl. Tak
nobasa dopma nNUCbMEHHON caMOoCToATeNbHONM paboTbl B CBoer uHanNbLHOW CcTaguun
NPpYHMMAaeT BWA 9SKCNEpPTHOM B3auMMooueHkM obydatowmxca (Peer Review). B npouecce
CaMOOLIEHKM N B3aMMOOLEHMBaAHUS MNPOUCXOOUT OOMEH OMbITOM MeXAy aBTOPOM TeKkcTa U
peueH3eHTOM. OTOT BWUA AEATENbHOCTM MNOo3BONsieT oboMm yvacTHMKaM npouecca B MOSTHOM
MEepe U3NOXNUTb CBOM NAen n KOMMeHTapum no obcyxgaemomMy Bonpocy u pabore.
KonnekTuBHoe B3aMMOOLEHMBAHME CMNOCOOGCTBYET KPUTMYECKOMY CaMOOLIEHMBaHMWIO, 4YTO B
AanbHeunweM ynydlwaeT KavyecTBO camocTodaTenbHon paboTtbl obyyatowerocsa. [Npu aTom
COBMECTHAs KOINIIEKTUBHAA OEATENbHOCTb O03Ha4aeT, YTO KaXdbl BHOCUT CBOW OCOObLIN
NHOMBUAYaNbHbLIN BKNag, B xoae paboTtbl u obcyxaeHuss naet obmeH maesmu, 3HaHusMU,
cnocobamun OesTenbHOCTH.
B ocHOBe WHTepaKTMBHbIX METOAOB fieXxaT nMpuMHUMMbl  aKTUBHOCTM  OBy4aemblX,
B3aMMOAENCTBNA, WMCNOMb30BaHME T[pPynnoBOro onbita M obszatenbHoM o6paTHOM CBA3MW.
CospaBaemasa cpega  obleHMs  xapakTepusyeTcss  B3aMMOLEWCTBMEM  YYACTHUKOB,
OTKPbITOCTbIO, PAaBEHCTBOM aprymMeHTOB, HaKOMNSeHNEM COBMECTHOIO 3HaHWs, BO3MOXHOCTbIO
B3aMMHOIO KOHTPOMSA N OLEHKM.
MHTepaKkTMBHbIN — O3Ha4YaeT B3aMMOOENCTBOBATb, HAXOAUTLCA B pexume aunanora, beceapl.
MmaBHOe 3akn4yaeTcs B TOM, YTO WHTEPAKTMBHbIE METOAbl B OTIMYME OT aKTUBHbIX,
OpUeHTUpoBaHbl Ha ©Oonee LWKMPOKOE B3aMMOLEWNCTBME CTYAEHTOB HE TOMbKO C
npenogaBaTenem, HO M Apyr C APYroM M Ha AOMMHMPOBAHWE aKTUBHOCTU CTYLEHTOB B
npouecce obyyeHna. MecTto npenogaBaTenst Ha TakMX 3aHATUSX CBOAWUTCHA K HaNpaBieHUIO
AeATenbHOCTU MarMCTpaHTOB Ha LOCTUXKEHME LIENen 3aHATHUS.

MeToaundeckne pekomeHgaumm no NoAroToBkKe Aoknaaa



[oknag — BWO CaMOCTOATENbHOW Hay4yHO-UcCcregoBaTenbCckon paboTbl, roe MarnctpaHt
packpblBaeT CyTb uccregyemon npobriembl; NPUBOOAMT pasfiMyHble TOYKU 3pEeHUd, a Takke
cobCcTBEHHbIE B3rnsiabl Ha Hee. MoOXeT ObiTb BbIMOMHEH Kak B YCTHOW, Tak U MUCbMEHHON
dopme.

OTanbl paboTbl HAA4 AOKTaA0M:

Moabop 1 n3yvyeHme OCHOBHbIX UCTOYHWUKOB MO TeMe (peKkoMeHAYyeTCs UCNOoSb30BaTb He
MeHee 8 — 10 NCTOYHUKOB).

CoctaBneHne bubnuorpadun.

O6paboTka 1 cuctemaTusaums matepuana.

MogroTtoBka BbIBOAOB 1 0600OLLLEHUNIA.

PaspaboTka nnaHa goknaga.

HanucaHwue.

My6nu4yHoe BbICTYNNEeHME ¢ pesynbTataMmn NccrneaoBaHus.

O6cyxaeHne cogepxaHusa goknaga n nybrnmMyHoro MactepcTBa MarmcTpaHTa ¢ rpynnom
(Peer review).

MeToauueckue pekomMmeHaaLMmM No NOAroTOBKe K AUCKYCCUM

Llenb anckyccumn kak meToda WHTEPaKTMBHOrO meToda obyyeHusi COCTOMT B CO34aHMM
KOMOPTHLIX YCrOBUIN 0ByYEHUs, NPU KOTOPbLIX MarnCTpaHT Uin cnywaTenb YyBCTBYET
CBOI WHTEMSEKTYyarnbHY0 COCTOATENbHOCTb, CBOK YCMELHOCTb. VMIMEHHO 3TO Aenaet
NPOAYKTUBHLIM CaM npouecc obydeHusi, JaeT 3HaHWUs U HaBblkM, co3gaeT 6a3y ana
paboTbl NO peLleHnto npobnem nocrne Toro, kak 0by4YeHne 3aKoHYNUTCS.

Adunckycena, Kkak oaMH M3 MEeToOOB  WMHTEpakTuBa, npeacraeBnseTr  cobomn
LueneHanpaBneHHoe oOCyXaeHne onpeaeneHHoro KOHKPETHOro BOMpoca, KOTopoe
conpoBoXaaeTcst 0OMEHOM naessmMm, MHEHUSMU, MbICIIIMU MeXay CTyaeHTamu rpynnbl.
MpuHUKMNbl paboTbl HA MHTEPAKTUBHOM 3aHATMM B (DOPME OUCKYCCUN:

Kaxgbin yyacTHMK amckyccum no nobomy BOMpocy MMeeT npaBO Ha COOCTBEHHOEe
MHEHWMe.

OTcyTCcTBUE NPAMON KPUTUKE NTUHHOCTU, KPUTUKE MOXET NOABEPTHYTLCA TOMbKO MAes.
Bce, 4To 06CcyxaaeTcst 1 roBopuTCst BO BPEMS AUCKYCCUMN — HE PYKOBOACTBO K AENCTBUIO,
a MHOPMaLMSA K pas3MbILLIEHMIO.

MeToaunyeckmne pekomeHpaumm no NOoAroToBKe 3a4eTHOro KOMaHAHOIO Hay4Ho-
nccrnepnoBaTeNbCKOro NpoeKkTa Ha MHOCTPaHHOM sA3blike (Team Research Project)

OcCHOBHOWN Uenbl Hay4yHO-UCCNeaoBaTenbCKOro MnpoekTa MarucTpaHToB SABNSeTCs
CaMOCTOATENbHOE BbINOSIHEHWE KOMaHAHOW Hay4HO- MccneaoBaTenbckon paboThl,
CBSI3aHHOW C pelUeHneM npodgeccuoHarnbHbiX 3agad, Heobxoaummon B [arnbHeEWLen
npogeccnoHanbHOM U Hay4YHOW OeATerlbHOCTU MaructpoB. Bce Buabl ayauUTOPHbLIX U
CaMoCToATENbHbIX PaboT, KOTOpble MaruCTpaHT Aenan BO BpeMs MOAYNSA HanpasrieHbl
Ha Ka4yeCTBEHHOE BbINOMHEHNE AaHHOW NpoekTHoM paboThl (Team Research Project).
MarucTpaHTbl UMEKT yxe BblbpaHHOEe HanpasfeHve U TeMy CBOEero MarmcTepckoro
Hay4HOro MccrneaoBaHusl, NO3ATOMY AaHHAA NpoekTHaA paboTta CMOXET yrnyouTb 3HaHUS
MarmcTpaHTOB B MHTEPECYIOLLEN X TEME HAayYHOro NCCrneaoBaHus.

MToroBbin KOMaHAHbBI HAYy4YHO-UCCIEeA0BATENLCKUW MPOEKT MOTMBUPYET MarncTpaHToB
K CaMOCTOATENbHON FNIMYHOCTHO- OPUEHTUPOBAHHOW OEATENbHOCTU, HanpaBrieHHOM Ha
pasBUTME WHTENNEKTyarnbHbIX, TBOPYECKMX CMNOCOBHOCTEN Yepe3 YyCBOEHWe anroputMma
Hay4HOro uccregoBaHus. bonee Toro, AaHHbIN BUA OEATENbHOCTU HE TOSbKO oby4vaeT
coTpyaHu4ecTBy (cooperative learning), Ho n obecneumMBaeT paccMoTpeHne Npobnemol
C pasHblX TOYEK 3peHus;  CnocobCTBYIOT  MPUMOBPETEHUID  MarncTpaHTamm
KOMMYHUKATUBHbIX HaBblkOB M yMeHMA paboTbl B rpynnax pasnuyHoro Tuna,



MCMONMHEHMST pasHblX couMarnbHbIX porien (reHepatopa waewn, KoopauHaTopa,
NCMNONMHUTENS, KPUTKKA 1 ap.).

KomaHga BbIinomnHsawoWaa NPOEKT OOSMKHa COCTOoATb U3 3-4 MarucTpaHToB, KOTOPble
aKTMBHO M B PpaBHOMW CTEMEHM NPUHUMAIOT yYacTue B YCMNELIHOM BbIMOMHEHMM NPOEKTA.
OcCHOBHbIMM 3Tanamu paboTbl Hag NPOEKTOM ABMSIOTCS:

1) Boibop TeMbl npoekTa, hopMynuMpoBKa ero Lenm n sagau.

2) MNMpogymbiBaHue nyten, cnocoboB OCTUXKEHUS LieniM NpoekTa (BO3MOXHbIX MeTOL40B
noucka Heobxoammon nHdopmaLmm, UccnefoBaHust, TBOPYECKUX PELUEHUNR).

3) PopmynupoBaHMe 3HA4YMMOWN B MCCreaoBaTENbCKOM NiiaHe Npobnembl; BblABUKEHNE
rmnoTesbl.

4) WccnepoBaTenbCKMW MOUCK NyTen peweHus npobnembl (aHanu3, obpaboTky,
NHTepnpeTaumsa aHHbIX).

5) OdopmneHne KomaHOHOro Hay4Ho-uccrnegoBaTenbCKoro noptonno (aHHoTauus K
Hay4YHO- MccrnegoBaTenbCKOMY NPOEKTy; obwmin rnoccapun (He MeHee 200 eanHuUL);
ob3op nutepatypbl  (Literature Review); oT4yeT 0 pesynbTatax HayyHo-
nccnenoBaTenbCKOro NPOeKTa, NpeacTaBeHHbIn B Buae npeseHtaunn Power Point).

6) MNpe3eHTaunsa BbINONHEHHOrO NpoekTa.

7) KonnektuBHoe obcyxaeHne, oueHKa npoekta, (OopMynupoBaHWe BbIBOOOB W
npegnoXeHun.

Kputepmnsammn oueHKr NpoekToB MarncTpaHToB:

1) Kputepun  oueHku KayecTBa  BbIMOSHEHUS NpoeKkTa:  akTyarnbHOCTb
(BOCTpebOBaHHOCTb, CoumnasnbHbIi U 3KOHOMUYECKMI 3PdEKT); YETKOCTb NOCTaHOBKM
uenu wn 3agay; OBOCHOBAHHOCTb W TEXHOMOMMYHOCTb MpeasiaraemMblX peLueHun;
3aKOHYEHHOCTb; 3KOHOMUYHOCTb.

2) Kputepun oOueHKM 3awnTbl NPOEKTa: MOfHOTa nNpeacTaBreHns; KynbTypa
0hOPMIEHMNS; aPryMEHTUPOBAHHOCTb OTBETOB Ha BOMPOCHI.

3) Kputepuu oueHkn npeseHTaumm 1 ee 3auTbl Ha MIHOCTPAHHOM (aHITIMNCKOM) A3bIKe:
YMEHMEe npaBuibHO OOPMUTL NpPEe3eHTauulo, KOMMEHTUPOBATb Cnangbl, fOrMYHoO,
CBA3HO, MOMHO W TMpaBUNbHO M3naratb pesynbTaTbl NpoBeAeHHON paboThl,
MCNonb3oBaTb pas3HOOOpasHble peyeBble KAMWwe W COOTBETCTBYHOLIMM BOKabynsap
npodecCcUoHanNbLHOro xapakrepa B pamMmkax uccnegoBaHus.

Mpn HanucaHumM KpaTKoro OnucaHusa HaydHo-uccnegoBaTenbckon pabotbl (Project
Summary), obbemom 2/3 CcTpaHuubl, Ccrnegyet nNpUAEPXKMBATLCA  CrneayoLmnx
pekoMeHaauumn:

1. TUTYNbHBLIN NUCT

2. HaummeHoBaHMe Hay4HO-uccnegoBaTenbCkoM paboTbl M aKTyanbHOCTb [JAHHOrO
nccnenoBaHus.

3. KpaTkoe onncaHue uenu nccrnegoBaHns U OCHOBHbIX 3a4au.

4. MNocTaHoBKa uccregyembix npobrem.

5. OnpegeneHne MeTOAOB peLLEHNn OCHOBHbIX 3aad, 9TanoB UCCregoBaHUs.

6. Pesynbtatbl uccregoBaHus. AMNroputM  paboTbl HaL KOMaHAHbIM - NPOEKTOM
npeacTasneH Ha cante Study Guides and Strategies
http://lwww.studygs.net/groupprojects.htm

15. lMepeyeHb OCHOBHOW W [OOMNONMHUTENbLHOW §nUTepaTypbl, PECypCOB WHTEpPHET,

HeobXoAUMbBIX AN OCBOEHUSI ANCLMUNIIUHbBI (Criucok iumepamypbl 0GhOPMIASEMcs 8 COOmeemcmesuu
¢ mpebosarusimu TOCT u ucrnionb3yemcsi obuasi CKeo3Hasi Hymepauyusi 01151 ecex 8ud08 UCMOYHUKO8)

npu peanusayuu AUCUUNIIUHBLI UCMONbL3YOMCS 3/1IeMeHMbI
3/1eKMPOHHO20 06yYeHuUs1 u QUCMaHUUOHHbIe o6pa3oeamesibHbie mexHo/02uU



1. Business English++ /AHenutickuli s3blk 05151 3KOHOMUCMOS8 110 HarnpasneHuro MeHedxmenm /E.B. JlapuHa
— OneKmpoHHbIU yHusepcumem Bry. — Pexum docmyna:
https://edu.vsu.ru/course/view.php?id=2411

a) OCHOBHas nuTeparypa:

Ne n/n | cTouHMK
Lesenesa, C.A. AHrnunnckun s3bik ans akoHomuctos / C.A. LLlesenésa .— Mocksa : [NpocnekT,
2015 .— 400 c. — ISBN 978-5-392-15474-6 .—

1 <URL:http://biblioclub.ru/index.php?page=book&id=242023>.

5 Market leader. Intermediate business English : test file / Christine Johnson .— Harlow : Longman,
2011 .— 44 p.

3 Market leader : intermediate business English : course book / David Cotton, David Falvey, Simon
Kent .— Harlow : Longman, 2011 .— 176 p

4 Exploring Business English: yuebHo-meToamyeckoe nocobme anga sBysor.M.1. / cocrt. : E.B.
JlapuHa, E.C. CenesHeBa— BopoHex : M3gatenbckuin [lom BI'Y, 2015.— 26 c.

5 Exploring Business English: yyebHo-meToamyeckoe nocobue ans sy3os.Y.2. / cocr. : E.b.

JlapuHa, E.C. CenesHeBa— BopoHex : MsgaTtenbckui Jom BI'Y, 2015.— 24 c.

BuHHukoBa, O.A. AHINMNNCKMIN 93bIK: y4ebHOoe Nocobue No pasBUTUIO HABLIKOB NMMCbMEHHOW peyn
Ha cpakynbTeTe maructepckon nogrotoskm / O.A. BuHHukosa, M.U. Cepeguna, E.C. CMaxTuH ;

6 ®duHaHcoBbIV YHUBepcuTeT npu MNpasutensctee P®. - Mocksa : NpomeTen, 2018. - 163 c. - ISBN
978-5-907003-68-2 ; To e [OneKkTpoHHLIN pecypc]. -

URL: http://biblioclub.ru/index.php?page=book&id=494939

0) gononHuUTENbHaa NUTepaTypa:

Ne n/m | MIcTOYHUMK

Accounting and Auditing: y4ebHo-memodu4eckoe nocobue Ors MazucmpaHmos 1 Kypca

1 3KOHOMUYecKoz2o ¢hakyrnbmema. | cocm. E.B.Ywakoea - BopoHex : U3damenbckul Jowm Bl'Y,
2015.— 33 c.

Banking and Management: yyebHo-memoduyeckoe rnocobue 0rist 8y3o08. | cocm. E.B.Ywakoea -

2 Boponex : Usdamenbckuli Jom By, 2015.— 33 c.

3 Business Law: yuebHo-memoduyeckoe nocobue 0s1si sy308 | cocm. E.B.Ywakoea - BopoHex :
U3damensckul Jom Bl'Y, 2015.— 33 c.
Test Your Business English. Part 1. YuebHo-memodudeckoe nocobue 81151 8y308. cocm.

4 E.B.Ywakosa, E.C.CenesHesa, O.B.Tuxomupoega - BopoHex : U3damenbckuli [Jom BlY,
2016.— 34c.
Test Your Business English. Part 2: YuebHo-memoduyeckoe nocobue dnisi 8y308. cocm.

5 E.C.CenesHesa, E.B.Ywakosa, O.B.Tuxomuposga - BopoHex : U3damenbckuli [Jom Bl'Y,
2016.— 32c.

6 Your Way into Economics . Y. 1 yuyeb.-memod. nocobue | cocm. : E.b. JlapuHa, T.H. lNaHkosa
.— BopoHex : QkoHomuueckul gak., 2014 .— 25 c.
Your Way into Economics . Y . 2 y4eb.-meToa. nocobue / cocr. : E.B. JlapuHa, T.H. MNaHkoBa .—

7 BopoHex : QkoHomudeckun gak., 2014 .— 28 c.

Azar, B.S. Fundamentals Of English Grammar 4E Student eText Online Access / B.S. Azar. -
8 United Kingdom : Pearson Education, 2017. - 0 c. - ISBN 9780133438062

; Toxxe [OnekTpoHHbIpecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=470075
Evans, J.R. Business Analytics, Global Edition / J.R. Evans. - United Kingdom : Pearson

9 Education, 2016. - 656 c. - ISBN 9781292095455 ; Toxe[3neKkTpoHHbINpecypc]. -

URL: http://biblioclub.ru/index.php?page=book&id=464696

B)MH(OPMALIMOHHbIE 3NEKTPOHHO-06pa3oBaTenbHble pecypcbl (OrumanbHble pecypebl MHTEPHET)®:
Ne n/n | Pecypc
1 lNonHomekcmoeas 6a3a « YHugepcumemckas bubnuomeka» — obpasogameribHbIl pecypc. —
" | <UPL:http://www.biblioclub.ru>.



https://edu.vsu.ru/
https://edu.vsu.ru/course/view.php?id=2411
http://biblioclub.ru/index.php?page=book&id=494939
http://biblioclub.ru/index.php?page=book&id=470075
http://biblioclub.ru/index.php?page=book&id=464696

> OnekmpoHHbIU kamarnoe HayuHol 6ubnuomeku BopoHexckoeo eocydapcmeeHHo20
" | yHusepcumema. — (http // www.lib.vsu.ru/)
3. | http://www.lib.vsu.ru/cqgi-bin/zgate?present+18958+14+1+F+1.2.840.10003.5.102+rus
4. | http://www.lib.vsu.ru/cqgi-bin/zgate?present+18958+15+1+F+1.2.840.10003.5.102+rus
5. | http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+16+1+F+1.2.840.10003.5.102+rus
6. | http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+25+1+F+1.2.840.10003.5.102+rus
7. | http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+26+1+F+1.2.840.10003.5.102+rus
8. | http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+27+1+F+1.2.840.10003.5.102+rus
9. | http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+27+1+F+1.2.840.10003.5.102+rus
10 eLIBRARY.RU - Hay4Hasi anekTpoHHasi bubnunoteka [OnekTpoHHbIN pecypc]. — Pexxum goctyna:
" | http://elibrary.ru, cBo6oaHbIN. — 3arn. ¢ 3KpaHa;
11 TAPAHT.PY. NHdbopmaumnoHHo-NpaBoBon nopTan [QNeKTpoHHbIN pe- cypcl. — Pexum goctyna:
" | http://www.garant.ru, ceobogHbI. — 3arn. ¢ 3KpaHa;
12 KoncynbTaHT MNntoc. OcpmumanbHbii caiT koMnaHum «KoHcynbTaHT- Mnoc» [OneKTpoHHbIN
" | pecypc]. — Pexxum goctyna: http://www.consultant.ru, ceoboaHbIN. — 3arn. ¢ 3KpaHa;
MwuHduH Poccnn: JokymeHTbl MCOO: [OnekTpoHHbI pecypc]. — Pexxum goctyna:
13. . i X i - ]
http://www.minfin.ru/ru/accounting/mej standart fo/docs, cBo6ogHbI. — 3arn. ¢ 9KpaHa;
14 MHcTuTyT npodeccroHanbHbix 6yxrantepos 1 ayantopoB Poccun (VNGB Poccun)
" | [OnekTpoHHbIN pecypc]. — Pexxum goctyna: http://www.ipbr.ru,cBo6ogHbIn. — 3arn. ¢ akpaHa
MC®O mexgyHapogHble cTaHg4apThl PUHAHCOBOW OTYETHOCTM NpaBwura ByxranTepckoro y4yeta
15. | NBY ACCA koHcynbTaumm ayauT oopym [SneKTpOoHHbIN pecypc]. — Pexum goctyna:
http://www.msfofm.ru/, ceobogHbIn. — 3arn. ¢ 3KpaHa;
16 MeToauueckne matepuarnsl o MC®O [SnekTpoHHbIN pecypc]. — Pexum goctyna:
" | http://www.ias-msfo.ru/main_ias.htm, cBobogHbIn. — 3arn. ¢ akpaHa;
17 GAAP.RU Teopus 1 npaktrka (oMHAHCOBOIO yyeTa [SneKTpOoHHbIN pecypc]. — Pexum goctyna:
" | http://www.gaap.ru, cBoboaHbIN. — 3arn. ¢ 3KpaHa;
18 Byxrantepckun yyet [OnekTpoHHbIN pecypc]. — Pexnm gocryna:
" | http://www.accountingreform.ru, cBo6ogHbIN. — 3arn. ¢ 3KpaHa;
19. | Pecypcbl nsgatensctsa World Bank
20. | becnnaTtHbIn MOOC www.coursera.ru
21 Pecypcol nsgatensctsa Cambridge: noarotoska k ICFE
" | http://www.cambridgeenglish.org/exams/financial/;
Pecypcbl usgatensctea Cambridge: nogrotoska Kk ILEC
22. X ; .
http://www.cambridgeenglish.org/exams/legal/
23 OduumanbHbIN aHIMOA3bIYHbIM CaluT AN NPodeccMoHanbHbIX 3KOHOMUCTOB, MEHEKEPOB U
" | ynpaBneHueB «MHBecToneausi» - http://www.investopedia.com/
2 OduumanbHbeI canT BeayLLEN exXeaHEBHON (PMHAHCOBOW 1 AenoBOW raseTbl BenmkobputaHum
" | n EBponsil - http://www.ft.com/home/europe
o5 OdmumanbHbI CalT aHrMos3blMHOTO eXXeHeAEeNbHOro XXypHarna HOBOCTHOW HamnpaBiEHHOCTHU -
" | http://www.economist.com/
26. | OdmumanbHbIA BUOE0-HOBOCTHOM canT - http://www.youtube.com/user/EconomistMagazine
27 OdmumanbHbI calT aHrNoa3blYHbI 0Opa3oBaTeNbHbIA CanT
" | http://www.bbc.co.uk/learningenglish/
o8 OdmumanbHbIV CalT aHrMoa3blYHbI 0Opa3oBaTenbHbIA CanT
" | http://learningenglish.voanews.com/
OduumanbHbIN CanT aHrnos3blYHbIN 0bpasoBaTenbHbIM CanT NPOEKTa N0 OHMNAaNH-00yYeHuto OT
5g. | BEAYLLMX MYPOBbIX YHNBEPCUTETOB. Bonee cta 6ecnnaTHbIX KypCcoB, MOArOTOBNEHHbIX
" | npenopgasatenamu MNpuHctoHa, CTaHdopaa, YHuBepcuteta bepknu n MHOrMX gpyrnx
www.coursera.org
OdmumanbHble canTbl MUPOBbLIX n3gartenen cnosapen Oxford Dictionaries —
30. | oxforddictionaries.com, Dictionary of Contemporary English — Idoceonline.com, Cambridge
Dictionary Online — dictionary.cambridge.orgu
31. | The Free Dictionary — thefreedictionary.com, MacMillan— http://www.macmillandictionary.com/
32 O6pa3soBaTtenbHble NOAKACTbl 4115 TPEHUPOBKM HABLIKOB BOCMPUATUS @aHIMOA3bIYHON peyn Ha
" | cnyx www.eslpod.com, www.podcastsinenglish.com, www.dailystep.com, www.tls-lab.com.
33 HayuHble nouckoBuku Kak http://scholar.google.ru/, http://thomsonreuters.com/conference-
" | proceedings-citation-index/ unu htt://ww.scopus.com

a) OCHOBHas nuteparypa:



http://www.lib.vsu.ru/)
http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+14+1+F+1.2.840.10003.5.102+rus
http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+15+1+F+1.2.840.10003.5.102+rus
http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+16+1+F+1.2.840.10003.5.102+rus
http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+25+1+F+1.2.840.10003.5.102+rus
http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+26+1+F+1.2.840.10003.5.102+rus
http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+27+1+F+1.2.840.10003.5.102+rus
http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+27+1+F+1.2.840.10003.5.102+rus

* BHauyane ykasbiBaloTca OBC, c koTopbiMM uMetoTcs goroBopa Yy BIY, 3aTem OTKpbITble 3MNEKTPOHHO-
obpaszoBaTernbHble pecypchl, OHNanH-Kypcbl, AYMK

Ipumep: 1. 3D-modeling / Tpexmepnoe mooenuposanue | @.11. Iepeneruya, B.A. Kocnvipes. — Omxpuimoe obpasosarue. —
Pescum docmyna: https://openedu.ru/

16. NepeyeHb y4eOHO-MeTOANYECKOrO 0becneyeHUs Ans caMocTosaTeNlbHOM paboThbl
(y4ebHO-Memoduyeckue pekomeHOayuu, nocobusi, 3adavyHuUKU, MemoOUYECKUE yKa3aHUsI 110 8bIMNO/THEHU
rpakmu4eckux (KOHMPOJIbHbIX), Kypcoabix pabom u dp

Exploring Business English: y4yebHo-meTOAM4Yeckoe nocobue Ans
1 By30B.4.1. /| coct. : E.B. JlapuHa, E.C. Cene3HeBa— BopoHex
U3paTtenbckun Oom BIY, 2015.— 26 c.

Exploring Business English: y4yebHo-MeTOAMYeckoe nocobue Ans
2 By3oB.Y.2. / coct. : E.B. JlapuHa, E.C. Cene3HeBa— BopoHex
MU3paTtenbckun Oom BI'Y, 2015.— 24 c.

BuHHukoBa, O.A. AHrMMUCKUA A3bIK: y4yeOHoe nocobue no pa3BUTUIO
HaBbIKOB NMMUCbMEHHOW peyun Ha cpakyrnbTeTe MarucTtepckom noaroTtoBku /
O.A. BuHHUKOBA, M.U. CepeauHa, E.C. CmMaxTuH ; PuHaHCOBbLIN
yHuBepcuteT npu lNpaButenbctBe P®. - MockBa : lNpomeTen, 2018. - 163 c.
- ISBN 978-5-907003-68-2 ; To e [DneKTpoHHbIW pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=494939

Bocij, P. Business Information Systems, 5th edn / P. Bocij, A. Greasley,
S. Hickie. - United Kingdom : Pearson Education, 2015. - 704 c. - ISBN
9780273736462 ; Toxe [DneKTpOHHbINpPecCypC]. -
URL: http://biblioclub.ru/index.php?page=book&id=464745

CamocTosaTenbHass paboTa MarMcCTpaHTOB BKNOYaeT B cebSA BLINOMHEHWE pas3nMYHOro poaa
3ajaHun, KOTopble OpueHTupoBaHbl Ha Gonee rnybokoe ycBoeHMe MaTepuana wusydaemown
ancumnnuibl. Mo kaxgon Teme yyebHOW OucuMnivHbl CTygeHTam npegnaraeTcsl nepedeHb
3aaHnin onsa caMmocTosTenbHoM paboThl.

K BbINONHEHWIO 3afjaHuMi AOns CaMOCTOSTEeNnbHOW paboTbl NpeabsaBNAlTCA  crnegylowme
TpeboBaHNA: 3adaHWa  OOSDKHbl  BbIMOMHATLCA  CaMOCTOATENbHO UM AOMKHbI - BbIThb
npegocTaBfneHbl B YCTAHOBMEHHbIM CPOK, a Takke COOTBETCTBOBaTb YCTAHOBMEHHbLIM
TpeboBaHNAM NO 0GPOPMIIEHMIO.

Obyuvatowmmcesa cnegyer:

PYKOBOLCTBOBATbLCA rPaddMKoM CamMOCTOATENbHON paboTbl, onpeaeneHHbiM PIr1; BbINONHATL
BCe MnaHoBble 3alaHns, BblJaBaeMble npenogasatenemM Ang CaMOCTOATESIbHOIO BbIMOMHEHNS,
M pasbuvpatb Ha ceMuHapax W KOHCYNbTauUUsX HESICHble BOMPOCLI;  UCMNONb30oBaTb MpU
NoaroToBKe HoOpMaTuBHble OO0KyMeHTbl BlY, a uMMeHHOo, nonoxeHun o pecdpepaTe, acce,
KOHTpONbHOW paboTe, AOMallHEM TBOPYECKOM 3aJaHuu, MNOMOXEHNA O pacyeTHO-
aHanuTudeckon paboTe, UCNonb3oBaTb MeToANYECKME pekoMeHaauun kadenpbl aHrMNCKOro
A3blka ryMaHUTapHbIX (PakynbTeToB; MNPV MNOArOTOBKE K 3a4eTy napannenbHo npopabaTbiBaTb


https://openedu.ru/
http://biblioclub.ru/index.php?page=book&id=494939
http://biblioclub.ru/index.php?page=book&id=464745

COOTBETCTBYHOLLME TEOPETMUYECKME N NPAKTUYECKME pasaernbl AUCUUNINHBI, (OUKCUPYS HEACHbIE
MOMEHTbI 1151 UX OOCYXXOEHUS HA CEMUHAPCKNX 3aHATUSX UK MAAHOBbBIX KOHCYNbTauusX.

Bce nucbmeHHble 3agaHua OOMKHblI ObiTb BbIMNOMHEHbl 14 wpudTtom. HTepBan mexay
ctpokamu 1,5; wpudt Times New Roman. OTcTyn nepsoun CTpoku - 1,25; nons: nesoe - 3cwM,
npasoe - 1 cM, BepXxHee - 2 CM, HUXHee - 2 CM.

MeToandeckne pexkomMmeHagaunn no NnoarotToBke YTeHNA Hay4HblX TEKCTOB, COCTaBJ1€EHUIO
TEPMUHOJIONMYECKOI o CJ1oBapA (rnoccapmsl), HanmMcaHnw aHHOTaUun n o630pa mTepaTypbl.

CamocToaTenbHOEe YTeHMEe ayTEHTUYHOW NPOMECCMOHANBbHO OPUEHTUPOBAHHOM NUTEpPaTypbl
(He MeHee 5 MCTOYHMKOB) C Lenbio Noucka 3agaHHon nHgopmaumm, ee cMbICoBo 06paboTkm
n mkcaumm B BUOE TEPMMHONOMMYECKOrO CrioBapsa M aHHOTALMM Ha KaXObll UCTOYHMK. B
cny4yae HeobxoOMMOCTU, peKkOMeHayeTCs AaBaTb Takoe 3ajaHue, Kak NMCbMEHHbIN NepeBos C
aHIMNNCKOro s3blka Ha PYCCKUW. ITO MOryT ObITb oparMeHTbl Hay4YHbIX MOHOrpaduin, cTtatbn U3
NepUOANYECKMX HaYYHbIX U3OaHUA (KakK nedaTtHblX, Tak U WHTepHeT-u3gaHun) unm Hay4HbIX
MONCKOBMKOB Kak http://scholar.google.ru/,
http://thomsonreuters.com/conference-proceedingscitation-index/

unu http://www.scopus.com/.

O6bem TekcTa (TEKCTOB) ANA CaMOCTOATESNIbHOINO YTEHNSA COCTaBMAET HE MEHee 5 NCTOYHUKOB
(ctatbas obbemom B 15 m Gonee cTpaHuuy) M npegnonaraet obs3aTenbHOe COCTaBneHue
cnoBaps (rnoccapusi) NpoeccrMoHarnbHbIX U HayYHbIX TEPMUMHOB W aHHOTAUWUM K Kaxaow
ctatbe. [1epBOMCTOYHMKM NPOYUTAHHON NuTepaTypbl NPeAOCTaBNATCA B OPUrMHaNbLHOM BUae
MNU B BUOE KCEPOKOMUM C YKa3aHWeM BbIXOAHbIX AaHHbIX ANs MevyaTHbIX WUCTOYHWKOB U
neYyaTHOro BapuaHTa, CO CCbIKOWM Ha VIHTepHeT pecypc ons matepuanos, B3ATbIX U3 IHTepHeT-
nsgaHmn. [lpu OCyLLeCcTBNEHMM [aHHOrO0 BMAa CaMOCToATENbHOM paboTbl Heobxoanumo
NPeanoXuTb CTyaeHTam cregylowmnn nnaH paboTbl: 03HAKOMUTBLCS C COAEpP)KaHNEM UCTOYHUKA
MHopMaLMN C KOMMYHUKATUBHOW LieNbio, UCNONb3ysa MOMCKOBOE, U3y4vatollee, NpoCMOTPOBOE
YyTeHne; COCTaBWUTb CnoBapb (FNoccapui) HayyHbIX U NPOMEeCCMOHamNbHbIX TEPMUHOB MO
BbIOpaHHOMY HaMpaBfeHWIO; COCTaBUTb KPaTKyH aHHOTaUMIO Ha MPOYUTAHHOE Ha aHrMNCKOM
A3bIKeE.

CocTtaBneHue TEPMUHOJIOTMYECKOIO CJ1oBapA (rnoccapwﬂ)

TepMMHOMOrMYECKNn CrnoBapb WKW FNoccapuin  OOSMKEH NpeacTtaBnsiTb cobon  cnoBapb
y3KOoCneumanm3npoBaHHbIX TEPMUHOB B Kakon-nnbo oTpacnu 3HaHuMM C NepeBOAOM Ha PYCCKU
A3blK. [nloccapuin, COCTaBfEHHbIN Ha OCHOBE MPOYMTAHHOW MOHorpaduyeckon u/mnu
nepuoamnyeckon nutepaTtypbl MO CNeunanbHOCTU MarucTpaHTa, AOSMKeH BKMYaTb HE MeHee
200 nekcn4eckux eanHul.

CnoBa n cnoBoco4YeTaHusi NPUBOAATCA B HayarbHOW hopMe, pacnonarattcs B andaBuTHOM
nopsiake M AOMMKHbl ObiTb O0OpMNeHbl B Buae Tabnuubl MK akkypaTHOro cnmcka B OBYX
KONOHKax: MHOCTPAHHOE CII0BO MMM COBOCOYETaHUE - onpedeneHve - nepeBoq Ha PYCCKUM
A3bIK.

Mpn aToM HeobxoaMmo nopekoMmeHOoBaTb OBy4valoLMMCa PYKOBOOCTBOBATBHCH CreayroLnMm
obwumMn npasunamun: otobpaHHble TEPMUHBI U NEKCUYECKNEe eanHULblI OOIMKHbI OTHOCUTBCA K
LUMPOKOMY M Y3KOMY NPOUNIo cneunanbHOCTU; OTODOpaHHble TEepMUHbI U fIeKCU4eckme
eOuHMLbl OOMKHbl OblTb HOBbBIMW ANSt CTyAeHTa M He AybnupoBaTb paHee W3Y4YeHHbIE;
OoTOOpaHHbIE TEPMUHbI N NEKCMYECKNEe eANHULbI OOMKHbI BbiTb CHabXeHbl TpaHcKkpunumen (B
cnyyae Heob6xooMMOCTM) M NEPEBOAOM Ha PYCCKUMN A3blKk (BO M3bexaHMe HEeTOYHOCTEWN
pekoMeHOyeTCs MNoNnb3oBaTbCA  Cneunanu3npoBaHHbIM  CRoBapeM); obuiee KONMM4ecTBO
OTOOpPaHHbIX TEPMUHOB HE OOIMKHO OblTb MeHbwe 200 efuHuy; OTOOpaHHble TEPMUHBLI W
neKkcnyeckme eguHuLbl NpegHasHaYeHbl Kak Ans akTUBHOrO, Tak U MAaCCUBHOMO YCBOEHUS.

Hanncanue aHHoTauum (abstract)


http://scholar.google.ru/
http://thomsonreuters.com/conference-proceedingscitation-index/
http://www.scopus.com/

ABTOpCKasi aHHOTauMa K CTaTbe WM MNPOEKTy — 3TO KpaTkaa XapakTtepucTuka pabdoThl,
cogepxalliass TONbKO MepeyYeHb OCHOBHbLIX BOMPOCOB. B 3TOM cCMbICne CnoBO «aHHOTaUuUsA»
MOXeT ObITb MCNOMb30BaHO B Ka4eCTBe CUMHOHMMA TEPMUHY «pe3tome» (cTaTbn) / «abstract».
AHHOTaumMm MoryT 6biITb Mo 06bemy oT 100 go 300 cnoB B 3aBMCUMOCTM OT CIOXHOCTMU
mMaTepuana un TpeboBaHnM KOHKPETHOrO XXypHana.
lMepen NonHbIM TEKCTOM CTaTbW pasMEeLLaeTCA CTPYKTYPUPOBaHHAs aHHoTauus (pesiome) —
TOYHOE M3NOXEHWE COoAepXaHusi CTaTbM, BKMNIOYaloLlee OCHOBHblE (DaKTUYECKME CBEOEHUs U
BbIBOAbI, 6€3 JOMOMHUTENBHOW UHTEpPNPEeTaLMn Un KPUTUYECKMX 3aMedYaHun aBTopa CTaTbW.
TeKkCcT aHHOTauun He OOMMKEeH coaepXaTb MHAOPMAaLUNIO, KOTOpon HeT B cTatbe. OHa OOSKHa
oTnn4yaTbCA NaKOHUYHOCTbIO, yb6eamMTenbHOCTLIO POPMYNNPOBOK, OTCYTCTBMEM
BTOpPOCTENEHHOM NHpbopMaLmn.
BknioyeHne B aHHOTaumo cxem, Tabnuu, rpaduKkoB M PUCYHKOB He gonyckaeTcs. TekcT
aHHOTaUMM OOMMKeH HaymHaTbCcs (bpason, B KOTOPOW ChopMynMpoBaHa rnaBHaa Tema CTaTbu.
CBefeHus, cogepxalumecs B 3arnaBmm CTaTbM HE JOMKHbI MOBTOPATLCA B TEKCTE @aHHOTALMN.
B TekcTe aHHOTauuu criegyeT ynoTpebnsaTb CUHTaKCUYeCKMe KOHCTPYKUMW, CBOMCTBEHHbIE
A3bIKY HAay4YHOro CTUNS, n3beratb CrOXHbIX rPaMMaTMYECKUX KOHCTPYKUUK. B TekcTe aHHOTauum
cnefyeT NPUMEHATb CTaHO4APTM30BaHHYO TepMuHosnormio. CokpalleHna n abbpesmatypbl B
TEKCTe aHHOTauum He gonyckatotcs. CnepyeT msberaTb ynoTpebneHnsa manopacnpocTpaHe-
HHbIX TEPMUHOB.
B aHHOTaumm Heobxogmmo cobnogaTb €4MHCTBO TepMUMHONOrMM co craTtben. B Tekcte
aHHOTauun cnegyeT NPUMEHATb 3HauYuMMble CroBa M3 TeKkcTa cTaTtbl Ans obecneyeHus
aBTOMAaTU3NPOBAHHOIO NOUCKA.
AHHOTaUMS K cTaTbe A0KHaA ObIThb:

e MH(popmaTnBHOM (He coagepaTb OBLLMX CMOB);

e OpUrMHanbHOW;

e coaepxaTtenbHom (OTpaxaTb OCHOBHOE COAEp)XaHMe cTatbMm W pesynbTaTbl

nccnegoBaHun);
e CTPYKTYpMpPOBaHHOM (CneaoBaTh SIOrMKe ONMcaHus pe3ynbTaToB B CTaTbe).

OfHUM 13 NPOBEPEHHbIX BapUaHTOB aHHOTaLMKN ABMSETCA KpaTkoe NMOBTOPEHUE B HeW
CTPYKTYpbl CTaTbW, BKIIOYaMOLIEN BBeAEHME, LUenu n 3agayun, mMeTodbl, pesynbTaThbl,

3aKn4eHmne.

Takoi cnocob cocTaBneHuss aHHoTauMu Nony4Yus pacnpocTpaHeHne U B 3apybeHbixX
XypHanax.

AHHOTaUuMs BKMOYaeT crieqyollne acrnekTbl coaepkaHms ctaTbu: npegmeT, Temy, Lenb
paboThl;

MeTon UM MeTOA0NOrni0 NpoBeaeHns paboTbl;

pe3ynbTatbl paboTbl (MHOrAa ykasbiBaeTcs 06nactb NPUMEHEHNS pe3ynbTaToB);
BbIBOAbI;

MeToabl B aHHOTauuu TONbKO HasbiBatoTCA. Pesynbratel paboTbl onucbiBalOT
npeaenbHo TOYHO U MHOopMaTMBHO. [1pMBOOATCA OCHOBHbIE TeEOpeTMyeckue u
9KCNepUMeEHTarnbHble pe3ynbTaTbl, PakTMYeckne gaHHble, OGHapyXeHHble B3anMOCBA3N
N 3aKkoHoMepHocTu. [lpy 3TOM oOTAaeTcs NpeanoyTeHWe HOBbIM pesynbTaTtam U
BblBOAAM, KOTOPbIE, MO MHEHWIO aBTopa CTaTbU, MMEIOT NPaKTUYECKOE 3HAYEHME.
CnenyeT ykasaTb npefenbl TOYHOCTM M HAAEXHOCTU OaHHbIX, a Takke CTeneHb WX
060CHOBaHuUS.

BbiBOAbI MOryT CONpPOBOXAATbCS PEKOMeHZauusIMK, OLEHKaMW, nNpeasioKeHUs MU,
OMNUCaHHbIMKN B CTaTbE.

PekomeHayeTcst ncnonb3oBaTh Knuviwe, Hanpumep, CrieayoLlme:

The purpose/objective of the study/research was to find out reasons why.../to create a
process .../ to examine.../to develop.../to design.../to determine.../to study...



In addition, our task was to ..The work/study was commissioned by... However,... In the
theoretical part of the study the main issue was .... Previous studies have indicated
that... Data for this study were collected by ... The information was gathered from
literature, newspapers, Internet and by interviewing..

In the empirical part of the study the main concern was finding out the reasons why ...
The empirical part was done by interviewing .... This study was carried out in/at.... The
data for this thesis were collected.. The study showed... The study proved... The results
of the study show.... The final result of this thesis was... As a result of this project /
thesis... Based on the findings... Little support was found for... Contrary to expectations,
the results indicated....

In short,... The results can be applied to .... Further study is required to...

MpuMepbl aHHOTaUMM ANSA pas3nu4YHbIX TUMNOB cTaTen (0630pbl, HaydHble CTaTbM,
KOHUenTyarnbHble CTaTbW, MpakTU4eckne CcTaTbW) MpPeAcTaBNeHbl Ha  cauTe
nspatensctea Emerald Group Publishing (n3HavanbHo - MCB University Press):
http://www.emeraldinsight.com/authors/guides/write/abstracts.htm?part=2&PH PSES
SID=hdac5rtkb73ae0130fk4g8nrv1

Ne n/n MCTOYHMK
Go ahead to become professional [OnekTpoHHbI pecypc] : yuebHoe nocobue / T. H.

1 MaHkoBa, E. B. JlapnHa .— BopoHex : U3gatenbckmii gom BIY, 2016 .— 80 ¢c. — 5,0
n.n. — ISBN 978-5-9273-2358-6 .—
<URL:http://www.lib.vsu.ru/elib/texts/method/vsu/m16-168.pdf>.

2 Exploring Business English: yuebHo-memoduyeckoe nocobue Onsi sy308.4.1. [ cocm. :
E.E. JlapuHa, E.C. CenesaHesa— BopoHex : adamenbckuli Jom BlI'Y, 2015.— 26 c.

3 Exploring Business English: yuebHo-memoduyeckoe nocobue 0ns ey308.4Y.2. | cocm. :
E.b. JlapuHa, E.C. Cene3Hesa— BopoHex . UsGamenbckuli Jom BI'Y, 2015.— 24 c.

17. OO6pasoBaTtenibHble TEeXHONOrMKU, UCNONb3yeMble TMpU peanus3auum y4yeb6HOM
OUCUMNIINHBI, BKIMKOYaA AOUCTaHUUOHHble obpa3oBaTenbHble TexHonoruu (OOT),

3neKTpoHHoe oby4yeHue (J0), cmewaHHOe OOyyYeHue):

lpu peanusayuu AucyurnuHbl Mo2ym fpo8oOUMbCS pasfudyHbie murbl fekyul (eeodHas, ob3opHas u m.d.),
ceMuHapckue  3aHsamusi  (NpobriemHble,  OUCKYCCUOHHble U m.0.), [pUMEeHIMbCS  OUCMaHUUOHHbIEe
obpa3zosamesibHble MEXHO02UU 8 HYacmu O0CB80eHUS JIeKUUOHHO20 Mamepuasa, [posedeHuUss mekyuwel
ammecmauuu, camocmosimesibHol pabombl Mo AucuyuruHe unu omoesibHbiM ee pasdenam u m.0. [lpu
npumeHeHuu 30 u [JOT Heobxodumo 8 .15 8) ykazamb UCMoNb3yeMble pecypchbl (CM. MpUMep 8bilie)

1. npu peanusayuu ucyunyuHbl UCNOL3YOMCS 3/IeMEHMbI
3J71IeKMPOHHO20 06y 4YeHUs1 u QUCMaHUUOHHbIe o6pa3oeameribHbIe MEeXHO102uUU : ANEKTPOHHBIN KypC
AHMMMIACKNIA A3bIK ANS SKOHOMUCTOB NO HanpasneHnto MeHeopKMEHT

Business English ++ «https://edu.vsu.ru/ — o6pa3oeamesibHbIlU Nopmas «J1IeKMmPOHHbIU YHU8epcumemy

18. MartepunanbHoO-TexHU4eckoe obecnevyeHne AUCUUMIUHbLI:  (Tpu  UCMOIb308aHUU
J1abopamopHO20 0bopyO08aHUsT yKa3bigameb MOJIHbIU rnepeyveHs, npu 6osuwom Konudecmse 060pydoeaHUst MOXHO
8bIHecmu OaHHbIU pa3der 8 npusioxeHue K paboyel rnpoepamme)

1. YuebHble nocobus

2. Tunosoe obopydosaHue aydumopuu.

3. lNpoexkmop, cnaliodsbi.

4. AyduomexHuka, mernesusop, DVD-npouzpbieamersib

5. KomnbromepHble Kriaccbi.


http://www.lib.vsu.ru/elib/texts/method/vsu/m16-168.pdf
https://edu.vsu.ru/course/view.php?id=2411
https://edu.vsu.ru/

19. OueHo4HbIe cpeacTBa Ansd nposeaeHusA TeKyLI.leI7I n HpOMe)KyTO‘-IHOﬁ aTtrecrtauum

nOpFI,D,OK OL/€HKN OCBOEHWNA O6y‘-lalOLIJ,I/IMI/ICF| yqe6Horo MaTtepuarsra ornpengendeTcd

COAEepXXaHNeM creaylLmnx pasaenos ANCLMNIUHDIL

HanmeHoBaHve NuaunkaTtop(bl)
r’|\}gn pasgena guCuUMnivHbI K?_l“a;?;)e"' OOCTMXEeHUs1 OueHouHble cpeacTsa
(moayns) KoMneTeHummn
1 KomnnekT BapnaHTOB KOHTPOSIbHOM paboThl
no coumanbHO =npogeccruoHanbHon cdepam
o6weHus Komnnekt KM Nel
MpodeccuoHanbHas u YK-4 VK-4.1. YK-4.5
COLMOKYNbTYypHas cdepbl ’
KOMMYHUKaLUWK; Hay4YHO- . i
1. uccrnegosarenbckas g'v\\//\;lrEteeZEeg.srﬂgﬂel profile
chepa MK-4 MNK=4.1. MK-4.3 4. Write the introduction and development
' paragraphs for Essay Topics (Mpunoxexuel)
1.KoMnnekT BapMaHTOB KOHTPOMbHOM paboTsl
Mo Hay4HO-MCCrenoBaTENbCKOM U
npodgeccroHansHou chepam obLLeHnst
MpodeccroHanbHas n [IK-4.1, TIK—4.3 Komnnekt KM Ne2
couuokynbTypHas cpepbl | ITK-4
2. KOMMYHUKaUWNWN; Hay4YHO- YK-41, YK-45

uccnegosarenbckas YK-4 2. TBopyeckoe 3aAaH1e Mo 13y4eHHON
chepa TemaTuKe coumarnbHO-KynbTypHOW cdepbl
0o6LueHust, npodheccuoHarnbHol caepbl
o6LLeHns, KpYrbIn CTON (AUCKyccuu,
nonemuku, aucnyt, aedatbl) (npunoxeHue 3)

1. Bcce (Tembl npunaratTcs,
MpunoxeHne?2
2.YTteHune, nepeBog, pedhepupoBaHue

TekcTa npogeccnoHasnbHON
HanpaBJ1IEHHOCTU

MpomexyToyHas atTectauus 1
dopma KOHTpOns — 3a4eT

1.Mpe3eHTauuns TemMbl MarMcTepckomn

avccepTaumn. poTokon oueHMBaHMSA
MpomexxyToyHas aTTectaums 2 NpE3eHTALIM, (MpUnoXeHYe 4)

hopma KOHTPONS — 3a4eT C OLIeHKOM 2 YTeHne, nepeBos, pedeprpoBaHme TekcTa
npogeccrmoHanbHOW HanpaBeHHOCTU

20 TuvnoBble OLEHOYHbIe cCpeaAcTBa WM MeToAMYecKMe MaTepuanbl, onpegensilowme
npoueAypbl oLeHUBaHUA

20.1 TeKyLwMn KOHTPONb yCNeBaeMoCTun

KOHTpOJ'Ib ycnesaemMoCTu no ancuunniinHe ocyLecTBlideTcd C NOMOLLbHO crneayrunX OUEeHOYHbIX

CpeacTs:
KoHmpornbHas paboma
Occe
TBoOpYeckoe 3agaHne(ancKyccum, nonemMmkn, aucnyT, gebarbl)
3agaHusa No NMCbMEHHOW KOMMYHMKauun ( pestome, 4enoBoe NUCbMO , TE3UChI CTaTbu, U Ap )
MMpeseHTaumm

(HaumeHogaHUe OUeHO4YHO20 cpedcmea meKyuweao KOHmpOorisl ycriegaemocmu)

lpumepsi:
lMpakmukoopueHmupoeaHHble 3adaHusi/OomaluHue 3adaHusi
Tecmosbie 3adaHus
KonmponeHas paboma
Kypcoeasi paboma/npoekm



lNopmabornuo, pesrome
CoobuweHue/doknad/npeseHmayusi

op.

MepeyeHb 3adaHuli, mem peghepamos, mem ripe3eHmauuli, Kypcosbix, doknados,
nabopamopHbix pabom mpeboesaHus K npedcmasneHuro nopmaosuo

OnuncaHne TexHonormm nposeneHuA

[ns oueHnBaHWsA pe3ynbTaToB 00yYeHMs Ha 3a4eTe C OLEeHKOW ucnonb3yetcs 4-6annbHas

lana: «OTIIMYHOY», XOPOLLOY, «YAOBINETBOPUTENBHOY», KHEYA0OBNETBOPUTENBHOY.
[nsi oueHnBaHUs pe3ynbTaToB 06y4YeHUs Ha 3a4eTe NCMOoNb3yeTcs — 3a4TEHO, He 3a4TEHO
COOTHOLLEHWNE NokasaTenemn, KpUTEPUEB U LLKarbl OLEHUBaHUS pe3yrbTaToB 00y4YeHUs.

[ns oueHuBaHUS pe3ynbTaToB OOy4YeHUS B paMKax Tekyllel aTttectaumu (BbinoriHeHune
KOHTPOSbHO-M3MEPUTESbHBIX MaTepuarnoB ) Ucrnonb3yeTcs AByxMepHas wkana MpuHsato-He
MpuHaTo ( 50 NpoUEHTOB NPaBUNbHO BbINONHEHHOIO 3afaHuiA BCErO BapuaHTa matepuanoB -

MpuHATO)

KpuTepuun oueHnBaHuUs KomneTeHUnn

YpoBeHb
cchopmmpoBaHH
ocTn
KOMMEeTeHUNn

LLikana oueHok

obyvatowmiica 6e3 MomMolUM 3K3aMeHaTopa MOMHOCTLIO  BhIMOSHSAET
poneBoe 3afaHue, UCNOMb3ysi NPY 3TOM afeKBaTHble peyeBble 060POThHI
(rpaMoTHO 3apgaeT Bonpochkl cobeceqHUKy, yMeeT YTOUYHUTb MonyyYyaemyro
MHpopMauuo, MOXeT faTb MOsSICHEHMS U nepedpasnpoBatb CBOHO
uHdopmauumio, ecnu cobecedHWK He MNOHMMAET ero C MNepBoro pasa,
nogaepXvBaeT BM3yanbHbIA KOHTAKT C cobecegHUMKOM B npouecce
neperoBopoB)

3HaeT: MWHOCTpaHHbI £3blKk B 00beme, HeobxoAMMOM AN NOMyYeHus
nHdopmMaumm NpPodeccnoHanbHOro cogepXaHus M3 3apybexxHbIX UCTOYHUKOB,
BEAEHVNS Hay4YHOW Mepenucky, MNOAroTOBKW HayyHbIX cTaTe W [OKNajos,
YCTHOro obLleHns ¢ 3apybexHbIMy Konneramu.

YmeeT: ncnonb3oBatb NPpodheCCUOHanNbHY0 TEPMUHOMOMMIO HA MHOCTPAHHOM
A3blke B HAYYHO- WCCReAoBaTENbCKOM M MPOdECCUOHANbHON AEeATENbHOCTY;
CaMOCTOATENbHO M3y4yaTb HayyHyl0 M npodeccuoHanbHylo nutepaTypy Ha
WHOCTPaHHOM £i3blke; nony4atb 1 cooblaTe MHOPMaALMI0 Ha MHOCTPaHHOM
A3blke B YCTHOM U MUCbMEHHOW hopMe; — HaBblKaxX BbICTYMNMNEHWS C AoKnagamn
N COOBLLEHNSIMU Ha Hay4HbIX CEMUHapax M KOHEepeHUMsaX Ha MHOCTPaHHOM
A3blke

Bnapeet: HaBbikamu nybnmyHoro obueHns wn npuvemax 3ddeKTMBHON
peyeBOV  KOMMYyHuKauuMum B  MpodyeccuoHanbHOM  AeATeNbHOCTM  Ha
WHOCTPAHHOM A3blke; HaBblkaMu OMOPMIEHNS Pe3ynbTaToB  HayYHbIX
MccrneaoBaHni U MHbIX JOKYMEHTOB B NMPOMECCMOHAnbHON AeATeNbHOCTM Ha
MHOCTPaHHOM $i3blKe

lNoebiweHHbIl
ypO8eHb

Omnu4Ho

1) oGyvatoLymniica B LIeNoM CrpaBnsieTcs ¢ NoCTaBreHHbIM 3a4aHneM,
O[HaKO MCNbITbIBAET TPYAHOCTM B YMEHUM AOHECTWN MHOpMaLUMIo 40
CO6eC€,D.HVIKa U1 BbINONHAET 3agaHne He NOJTHOCTbIO

2) obyyvaroLmmncsa XxopoLo CnpaensaeTcs, HO 4onyckaeT A0 Tpex ownbok B
rpamMmmaTn4eckom NnocTpoeHnmn npe,qnomeHmPl nnn o Tpex nekcn4yeckmnx
OLUNBOK, OHAKO C MOMOLLbIO HAaBOASILLIMX BOMNPOCOB Npenogasatens B
COCTOSIHUM UX UCTIPaBUTb

3HaeT: WHOCTpaHHbI NA3bIK B 06beme, [OOCTaTOMHOM AN  MonyYyeHus
MHpopMaLMn NPodeCcCcHoHaNbLHOTO CoaepKaHua 13 3apyGexHbIX NCTOYHUKOB,
BEOEHUS Hay4yHOW nepenucky, MOArOTOBKM HayyHbIX CTaTeld W [oKnanos,
YCTHOrO 06LLEeHNS C 3apyBeXHbIMU Konneramu;

YMeeT: u1crnonb3oBaTb aAeKkBaTHO NpPodecCcUoHarnbHyl0 TEPMUHOMOMMI0 Ha
MHOCTpPaHHOM £i3blke B Hay4yHO- MccrieqoBaTenbCckol U npodeccroHanbHom
[OeSTeNbHOCTU; CaMOCTOATENbHO M3yyaTb HayyHyl M NpodeccUoHarbHYo
nMTepaTypy Ha MHOCTPaHHbIX A3blkax; Nony4YaTe U coobLaTh UHDOPMaLMIO Ha
MHOCTPaHHOM 5A3blKe B YCTHOW M MUCbMEHHON dhopMe; BLICTYNaTh C AoKNaaamm

Bba3zossbili
ypOB€EHb

Xopowo




N COOOLLEHNSIMM Ha Hay4HbIX CEMMHApax M KOHMEepeHUMsiX Ha MHOCTPaHHOM
A3blke
Bnapeet: B goctatoyHOM OObEME HaBblkamMy MNyGrMYHOMO OOLWEHUsT U
npuemamn 9PEKTUBHON pPeYEeBON KOMMYHMKaLMM B MNpodeccuoHanbHOm
OEeATENbHOCTU Ha MHOCTPaHHOM £3bIKe; HaBblkaMn OhOPMITEHMS pe3ynbTaToB
Hay4HbIX WCCMeaoBaHWM U WHbIX [JOKYMEHTOB B MNPOCECCUMOHArbHOW
OEeATENbHOCTU HA MHOCTPAHHOM si3blKe
1) obyyatomncs UcnbiTbiBaeT CepbesHble A3bIKoBble NPoGnems! npu lMopoeossiii Ydoenemsopu-
BbINOMHEHUWN 3aaHUS U HYXXAaeTcsa B NOMOLLM 9K3aMeHaTopa Ans ero ypO8eHb mesbHO
BbIMOJIHEHMS
2) oby4arowminca AonyckaeT CBbIle TPexX OWnbOoK, HO B COCTOSTHUN
NOHATb CMbICI BbICKa3blBaHWS MPY MOMOLLY CO CTOPOHBI
3K3ameHaTopa

3HaeT: NHOCTPaHHbIN A3blK B HEMOMHOM 06beMe, He CnpaBnseTcs C BeAeHWeM
Hay4yHON MEepenuckn, MOArOTOBKOW Hay4yHbIX CTaTen W [OKNadoB, YCTHbIM
obLeHrem ¢ 3apybexHbIMU Kornneramu;
YMeeT: He ymeeT MOJSIHOLEHHO WCMOMNb30BaTb NPOMECCUOHANbHYIO
TEPMWHOMOINI0O Ha WMHOCTPAHHOM $£3blke B Hay4HO-MUCCreaoBaTenbCKoW U
npodeccrMoHanbHOW AeATeNbHOCTU; UCMbIThIBAET CepbE3Hble TPYAHOCTM B
CaMOCTOATENbHOM M3YYEHUN Hay4HON U MpOdEeCCUMOHanNbHOM nuTepaTypbl Ha
WHOCTPaHHOM 53bIKe; MofyYeHnn n coobLleHnn nHpopmMaumm Ha MHOCTPaHHOM
A3blke B YCTHOW W NWCbMeHHOW dopMe; He BbICTYNaeT C Aoknagamu Wt
COOOLLEHMAMN Ha Hay4HbIX CeMMHapax W KOHepeHUUsiX Ha WMHOCTPaHHOM
A3blke
Bnapeet: He BRnapgeetr HaBblkamMu nNyGnuYHOro o6LWEHNs W npuemammu
3PPEeKTMBHOWN peyeBOr KOMMYHMKaLUMN B NpodecCMoHanbHoW AesTenbHOCTH
Ha WHOCTPAHHOM A3blke; HaBblkaMW OMOPMMEHMSA pe3ynbTaToB HayYHbIX
NccrneaoBaHni U MHbIX JOKYMEHTOB B NMPOdeCcCMOHanbHON AeATeNbHOCTM Ha
MHOCTPaHHOM $5i3blke
1) obyyaroLumincs He MOHMMAET NOCTABMEHHOW 3a4a4n, He ymeeT - Heydosnemeopu-
NoAAepXuBaTh KOHTaKT ¢ COBECEeHUKOM, UTHOPUPYET MONyYeHHbIe mesbHO
WHCTPYKLIMK, NN ero peyb HacTonbko 6eccBA3Ha, YTO pa3ymMHOro gvanora
Mexay napTHepamun He BO3HUKaeT
2) obyyaroLmica He NOHMMAaeT CMbICIa BbICKa3bIBaHWSA Aaxe npu
MOMOLLIM CO CTOPOHbI 3K3ameHaTopa, ero pevs 6egHa, obyyaromncs
AonyckaeT 6ombLIOe KONMMYeCTBO OLWMBOK pa3HOro TMna, 4YTo 3aTpyaHsaeT
noHMMaHue

Mpn npoBegeHnn 3adéta no «MHocTpaHHOMY 4A3blky B npodeccmoHanbHon coepe
(aHrnNunCckMn)» ycTaHaBnMBaKTCA cneayoLwmne KpuTepmum OLEHKN 3HaHUI:

3auetrB 1l ceMecTpe COCTouUT 13 1.4TeHus, nepeBoa n ped)epl/lpOBaHVIﬂ Hay4HOro TeKcTa.
Kpumepuu oyeHok

OLeHKa Kputepun oueHok
MpooeMoHCTpMpPOBaHbl HaBbIkM OOHETUYECKM NPABUIIBHOTO YTeHUs! (He bonee 5
3auteHo owmnbOoK), HaBblkK pedeprpoBaHUs, NEPEBOS TEKCTA BbINOSIHEH afeKBATHO (He
bonee 5 olWMBOK NTEKCMKO-TPaMMaTMYECKOro Xxapakrepa).
3apaHue He BbINOHEHO, NpY YTEHUN JonylleHo 6onee 5 hoHeTNYECKMX
OLIMOOK, OTCYTCTBYET FIOrMKa B U3NOXEHUM TEKCTA, TEKCT HE NEepeBEAEH UMK
nepeBefEeH He NOMHOCTLI0, B epeBoe JoNYLLEHbl rpyOble OLMBKM NEKCUKO-
rpamMMaTU4EeCcKOro xapakrepa.

He 3auTeHo

U Acce. Kpumepuu oyeHok:

Kputepuu oueHnBaHuA BbINONHEeHUsA 3apgaHus ( Acce)

Bannbl PeleHne KOMMYHMKaTMBHOM 3agauun OpraHu3auus TekcTa
(copepxaHue)
K1 K2

3 3apaHue BbINOJTHEHO BbickasbiBaHMeE NOIMYHO; cpeacTea

MOJTHOCTbKO: CoAepXaHne OTpaXXaeT BCe NOrMYECKON CBA3N UCMONb30BaHbI



Bannbl

acnekTbl, ykasaHHbIe B 3a4aHUn; CTUNEBOE
obopMIIEHNE peyn BbiGpaHO NPaBUITbHO C
YYETOM LIENW BbICKa3blBaHUS; COGMIOAEHbI
NPUHATBIE B A3bIKe HOPMbI BEXXIMBOCTMY.

3apAaHuve BbINOMHEHO: HEKOTOPbIE acMeKThI,
yKa3aHHble B 3ajaHUW, PacKpbITbl HE
MONHOCTbIO; MMEITCS OTAENbHbIE HApYLLEHUS
CTUNEBOro 0POPMIEHUS PeUMr; B OCHOBHOM
cobntoaeHbl MPUHATBLIE B 513bIKE HOPMBbI
BEXINBOCTMU.

3apgaHue BbINOMHEHO He

NOJIHOCTLIO: COAEPXKaHUE OTpaXkaeT He Bce
acrekTbl, yka3aHHble B 3aaHUW; HapyLLIEeHNs
CTUINEBOro 0hoOpMIIEHUSI PEYN BCTPEYAOTCS
[1OCTaTOYHO YacTo; B OCHOBHOM He
cobnoaalTcs NPUHATLIE B A3bIKE HOPMBbI
BEXITMBOCTMW.

3afaHue He BbINOJIHEHO: COAEpP)KaHNE He
OTpakaeT TEX aCMEKTOB, KOTOPbIE YKa3aHbl B
3aaHnm, Unm/m He COOTBETCTBYET
Tpebyemomy 06BLEMY, Unn/u

oonee 30% oTBeTa UMEET

HENPOAYKTMBHbIA XapakTep (T. e.
TEKCTyarnbHO coBnaaaeT ¢ ony6-
NUKOBaHHbIM UCTOYHUKOM UMK

OpPYrMMun 3K3ameHaLMOHHbIMK

paboTtamu)
Jlekcuka FpammaTtuka
K3 K4

Mcnonb3yembin crioBapHbIn
3anac CooTBETCTBYET
NOCTaBJIEHHOW 3a4a4e;
MpaKkTUYEeCKN HET HapyLUEHW
B MCMNOJSIb30BaHUN NEKCUKM.

COOTBETCTBUUN

NpaBuUnbHO; TEKCT pasdernieH Ha
ab3aLbl; odbopMneHne TekcTa
COOTBETCTBYET HOPMaM, NMPUHATLIM B
CTpaHe 13y4aeMoro s3blka.

Bbicka3biBaHWe B OCHOBHOM JTOTUYHO;
MMEITCA OoTAEeSIbHble HEA4OCTaTKN Npu
MCnonb30BaHUN CPeacTB JIOrM4YecKom
CBSI3U; UMEOTCHA OTAENbHbIE
HEeOOCTaTKu Nnpu AefneHnn TekCta Ha
abzaupl.

BbickasbiBaHMe He Bcerga formyHo;
NMEKTCS MHOFOYMUCIIEHHbIE OLLMOKN B
NCNoNb3oBaHMKN CPeacTB NOrMYeckon
CBS13U, UX BbIBOP OorpaHuYeH; geneHne
TekcTa Ha ab3aLlbl OTCYTCTBYET;
NMETCH MHOrOYUCIIEHHbIE OLLMGKM B
cdopmaTe BbiCKka3blBaHMS.

OTcyTCTBYET forMka B MOCTPOEHUN
BblCKa3blBaHWUS; hopMaT BblCKa3blBaHUS
He cobntogaeTcs.

Opdorpachusa un
NyHKTyauus

K5

McnonbaytoTtesa rpam-
MaTu4eckne CTPYKTypbl B

C noctaBfieHHOW KOM-
MYHVKaTUBHOM 3afa4en.

npaKTI/I‘-IeCKVI OTCYTCTBYHT

OoLLINBKN

(monyckaetcs 1-2 He-
rpybbie owmnbkm).

Mcnonb3yembin crioBap-
HbI1 3anac COOTBETCT-
BYyET NOCTaBfIEHHON
KOMMYHWKaTUBHOW 3a-
Aaye, ofiHaKo BCTpe-
YalTCHA OTAENbHbIE He-
TOYHOCTW B yNOTPeEL-
neHun cnos (2—3), n1bo

MmeeTca pag
rpaMmmaTmyeckmx oLIMBOK,
He 3aTpyOHSIIOLLMX
NoHVMaHue Tekcta(He
bonee 4).

Opdorpadunyeckne
OLUMOKN MpaKTU4EeCKU
OTCYTCTBYIOT. TekcT
pasfeneH Ha NpPeanoXeHus
C NPaBUITbHbLIM
MyHKTYaLNOHHbIM
0hOpMIIEHNEM.



CNoBapHbIV 3anac orpa-
HWYEH, HO NEKCUKA UC-
Monb3oBaHa NpPaBuITbHO.

Wcnonb3oBaH Heonpae-
[AaHHO OrpaHMYEeHHbIN
CNOBapHbIV 3anac; 4acTo
BCTPEYaloTCs HapyLUEHUS B
NCMonb30-

BaHUWN NEKCUKU, HEKO-
TOpbI€ U3 HUX MOTYT
3aTPYOHSTb MOHUMaHWe
TekcTa (He bonee 4)

KpaiiHe orpaHn4eHHbIn
CNoBapHbI 3anac He

NO3BOMSET BbINONHUTD
MoCTaBMNEHHYIO 3adaqy.

MHOro4mcrneHHsl
OLINGKM anemMeHTap-
HOro YpoBHS, NM60
OLUMBKN HEMHOFOYUC-
FIEHHBI, HO 3aTPYOHAIT
NMoHMMaHWEe TeKcTa
(oonyckaetcs 6—7
ownbok B 3—4 pasgenax
rpammMaTuKim)

pammaTuyeckne npaesuna
He cobntoga-

IoTCS, OLIMOKK 3aTpya-
HSKOT NOHUMaHKe

MmeeTca psg opdo-
rpacpmyeckux unm/n
NMYHKTYaLNOHHbIX
OLWKNBOK, B TOM Yucre
T€, KOTOpblE He3Ha-
YUTENbHO 3aTPyaHs-
0T MOHUMaHUE TEKC-
Ta (He bonee 4)

MpaBuna opdorpacum n
NyHKTyauum He
cobnogatoTcs.

TEeKCTa.

KpVITepI/IVI OLEHOK 3a4eTa

3apaHue BbINOJIHEHO: BCE acrekTbl, yKa3aHHble B 3a4aHWW pPacKpbiThbl
MOMHOCTbIO, HEKOTOPble acneKTbl, YKka3aHHble B 3aJaHuu, PacKpbiTbl He
MOMHOCTBIO; UMEIOTCHA OTAENbHbIE HAPYLUEHNUST CTUNEBOTO OYOPMIIEHUS peYn;
B OCHOBHOM COOMogeHbl MNpUHATbIE B  SA3blKE HOPMbl  BEXMIMBOCTMW.
BbickadbiBaHMe B OCHOBHOM FIOrMYHO; WHOrAa UMeTCs  OTAenNbHbIe
HeJoCTaTkKM MNpyU  UCNONb30BaHUM CPEACTB  JIOTMYECKOW CBSA3W; UMEHTCA
OTAenbHble HeaocTaTKM NpwW AeneHunM Tekcta Ha absaubl. cnonb3yembin
CNoBapHbI 3anac COOTBETCTBYET nocTaBrneHHON
KOMMYHUKaTUBHOM 3aaye, OOHAKO BCTPEYalTCs OTAeNbHble HETOYHOCTU B
ynotpebneHun Crnos (2-3), nm6o
CMNOBapHbLIA 3anac OrpaHWyeH, HO JIeKCMKa MWCMoNb3oBaHa MpaBUIIbHO.
NmeeTca pag rpaMmmaTtmyeckux owmnboK, He 3aTPYyOHSOLWNX MOHUMaHWE TekcTa
( ponyckaetca6—-7ownbok B 3-4 pasgenax rpammatukm). Mmeetca psg
opdporpacmyeckux Unu/m NyHKTyaLMoHHbIX OLIMOOK, B TOM YMChe Te, KoTopble
He3Ha4YMTENbHO 3aTPYAHSAIOT NOHMMaHME TekcTa (He Gornee 4)

TekcT pasgeneH Ha MpeasnioXeHns C NPaBUSbHBIM MYHKTYaLMOHHbIM

AfekBaTHasa nepefaya COAepXaHus No TEME UM NOCTaBMEHHOW 3ajaye, C
HEKOTOpPbIMU owmbkamm roaMmmMaTn4eckoro n JleKcn4yeckoro nnaHa.
BbinonHeHblI Bce acnekTbl 3ajaHusi, BbICTYNMEHWe B OCHOBHOM FOMMYHO W
COOTBETCTBYET MOCTaBMEeHHOW 3ajade, CTuneBoe odopMneHne YCTHOW WU
NMUCbMEHHOW peYn B OCHOBHOM MpPaBUITbHO, OOHAKO YMEHMS U HaBbIKM
peuenTMBHbIX  BWAOB  PEYEBON  OEATENbHOCTU
NPOAEMOHCTPUPOBAHbI HE MONTHOCTBIO (MMeeTcsa 3-5 HapyLlLeHWi B A3bIKOBOM
odhopMreHun peun, 2-3 HapyLLEHUS B JTIOTUKE BbICKa3biBaHWS U NPEAbABIEHNN
MaTepuana, 2-3 Heygaym BO B3auMOLENCTBUMN CO crnywaTtensamm). B ocHoBHOM
cobnofeHbl 1 BbINOMHEHbI Bce TpeboBaHMs K NpodeccuoHarnbHbIM HaBblKaM

3apaHue He BbINOJSIHEHO: COAEPXaHUE He OTpaXkaeT TeX acrneKkToB, KOTopble
3agaHun, nnn/n He COOTBETCTBYET
Tpebyemomy o06bEMY, mnu/m 6onee 30% oTBETa UMEET HENPOAYKTUBHbLIV
xapaktep. OTCyTCcTBYeT rormka B MOCTPOEHWM BbICKasbliBaHus; copmat
BbiCKa3blBaHUSA He cobntogaetcs. KpaviHe orpaHMYeHHbIA CroBapHLIA 3anac

OueHka
3auTteHo
0hopMIIEHNEM.
NPOAYKTUBHbBIX 7]
npeseHTaumu.
yKasaHbl B
He 3auTeHo

He MO3BONAET BLINOMHWUTL MOCTaBEHHYIo 3aaady. [pammaTtuyeckue npasuna
He cobniogaloTcsl, OWWGKM 3aTpydHAT MoHUMMaHWe TekcTa. [paBuna
opgorpacpu 1 NyHKTyauuMu He cobnogaroTcs. YMEHUSs U HaBblku
NMPOAYKTUMBHBLIX U PELENTUBHbIX BUOOB PEYEBON AEATENbHOCTM He MO3BOJST
obecneynTb NpegbsaBreHne MHOpPMaLUM, B3aMMogeNncTB1e Co cryLliaTensMmu




OTCYTCTBYET.

3a4yeT C OUEHKOW BO 2 ceMecTpe COCTOUT u3: 1) YTeHusa, nepeBoda U pedhepupoBaHus
Hay4HOro TeKCTa; 2) npes3eHTaunm TemMbl Marnctepckon auncceptaumun. (MpoTokon oueHnBaHUS
npeseHTauum npunaraeTcs

Presentation Effectiveness Criteria

To what extent did the presentation represent Needs

the following features? Yes Work No Comments

1. Purpose communicated clearly.

2. Organized and easy to follow.

3. Presenter exhibited a good understanding of
topic.

4. Presenter was well-prepared.

5. Presenter spoke clearly/effectively

6. Time for presentation used effectively.

7. Slides enhanced presentation.

8. Presenter responded effectively to audience
gquestions and comments.

9. Presentation was done in a way that engaged
audience.

Kputepum OueHok 3adeta ¢ OueHkon

OueHka Kputepumu oueHok

MpoaemMoHCTpMpoBaHbl HaBblkM DOHETUYECKN NPaBUNBHOIO YTEHUS U
pecepupoBaHus, NepeBo TEKCTa BbINOMHEH afekBaTHO, C cObnoaeHNEM
OTnnyHo JNIeKCUYECKUX, rpaMMaTUYECKNX N CTUITUCTUYECKUX HOPM A3blKa U peyn
A3bikoBoe opopmneHne, cogepxaHue n coopma lNpeseHTauum cooTBETCTBYET
BCEM s13bIKOBbIM TPEOOBaHUSAM 1 HOPMaM AaHHOTO BUAa AeATENbHOCTY .
Umetotca 2-3  doHeTudeckne owmnbkM npu 4YTeHWW, OTMedvaeTcs
HeJocTaTo4yHasa KOMMpeccus TekcTa npu pedeprpoBaHnn, nepesos BbINONHEH
afleKBaTHO, HO MMETCS OTAENbHbIE OWNOKM NEKCUYECKOro, rpaMMaTUYeCcKoro
Unn CTUNMCTMYECKOro nnaHa .,B MpeseHTauuMm no Teme UCCrenoBaHus
AonyLeHbl 2-3 NeKCMYecKme Unm rpammMmaTnyecKkme OLnGKN.

Xopolio

UmeeTca 4-5 coHeTUYecKnx OWMBOK MpU YTEHWWU, MPU U3MNOXEHUN TeKkcTa
YaoBneTBopUTenbHO HabnioJaTCcs HETOYHOCTU B Nepefaye ero coaepxaHus, TeKCT nepeBefeH He
NOMHOCTBI U/WNn € rpyBbIMU HapyLUEHUAMW NEKCUYECKUX, TPaMMaTU4EeCKuX u




CTUNMNCTUYECKMUX HOPM A3blKa U peydn, npe3eHTaumd no teme umccrnegoBaHuda
Xapaktepunusyetca orpaHnM4eHHbiM  UCNOJfib30OBaHUEM ﬂpO(beCCI/IOHaJ'IbHOIZ
JIEKCUKN N YNPOLUEHHbIMW JTEKCUKO-rpaMMaTn4eCKMMMN KOHCTPYKLUUAMMWN.

HeypnoBneTBoputenbHo

3agjaHne He BBINOSMIHEHO, MPU YTeHMM JonyuweHo Gonee 5 doHeTUYECKUx
OLMOOK, OTCYTCTBYET NOMMKa B U3IOXEHWUM TEKCTa, TEKCT HE NepeBedeH WIu
nepeeBedeH He MOSIHOCTbIO, B MepeBoge [OOoNylleHbl rpydble nekcudeckue,
rpaMMaTU4eckMe W CTUIIMCTMYECKME OWWOKM, npe3eHTauuss no Teme
HenormyHa, c OOMbLIMM KONMYECTBOM TIPYObIX JEKCUKO-rpaMMaTU4EeCKMX
OLLUNOOK.

TpeboBaHUs K BbINOMHEHWUIO 3a4aHWUIA (MNW LIKasbl U KPUTEPUUN OLLEHMBAHNS)

20.2 NMpomexyToyHasa aTtrectaums

3a4yeT C OUEHKOoMn

BO 2 ceMecCcTpe COCTOUT u3: 1) 4TeHus, nepeBoga U pedepupoBaHus
Hay4YHOro TekcTa; 2) npe3eHTaumm TemMbl MarmcTepckon aucceptaumn. (MNpoTokon oueHnBaHuA

npe3eHTauunn npunaraeTcd

KomnneKkT 3agaHun ana KOHTponbHOM paboTbl Ne 1

Tembl: «1,2,3,4,5.

1. KomnnekT BapMaHTOB KOHTPOJIbHOW paboTbl N0 coLUanbHO-KYNIbTYPHOWN U

npoceccnoHanbHon chepam obLeHUusn

BapuaHT 1

1. Read this article from the Financial Times and answer the questions.

2. Match words and phrases (1-11) with their definitions (a-k).

O©CO~NOUITAWNPE

luxury brand
classic brand
brand awareness
brand image
brand streching
brand loylty
brand leader
loss leader
upmarket

10 cash cow

11. saturate

a). a profitable product or business generating a steady flow of sales revenue




b). a product sold unprofitably in order to attract customers who will then buy
profitable products

c). abrand assoteated with expensive, high quality products

d). the brand with the largest market share

e). afamouse brand with a long history

f). the ideas and beliefs which consimers have about a brand

g). expensive compared with the same products of the same type

h). the tendency of a custimer to continue bying a particular product

i). using a successful brand nameto launch a product in a new category
j). the knowledgewhich consumers have of a brand

k). to fill the market so completely that no moer products can be added.

3. Make sentences of your own with the word partnerships.

Brands and Passion. The challenge of turning a brand into an object of love.
By John Gapper

Krispy Kreme doughnuts, Poilane bread, Tide soap powder, Harley- Davidson
motorcycles, Cheerios cereal. What do these things have in common? According to
their supporters, they are remarkable products that are more than just brands. They
provoke such affection - even love — that their owners often talk about them to the
underprivileged people who have not yet tried them.

Some of them are now called ‘love marks', a name invented by Kevin Roberts, Chief
Executive of Saatchi & Saatchi Worldwide, the advertising agency (or ideas company,
as it likes to be known). Mr. Roberts prefers products that are ‘mysterious’ or
'intimate’, rather than being useful or competitively priced, and that can inspire
‘loyalty beyond reason’.

But love is not a word to be used lightly. For most of us, it means exclusivity: we are
not intensely attached to lots of things because we are not built that way. Companies
must try either to make products that a few people love, or products that many
people quite like; an attempt to do both will produce obstacles and conflicts.

Two things lie behind the craze for emotional involvement. The first is overcapacity:
there are too many products in every market segment, and this means it is hard to
gain attention for anything ordinary. Seth Godin, a marketing consultant, mentions
Frito Lay’s launch of Stax, arival to Procter & Gamble’s Pringles potato crisps. He
says that, despite a $50m (E27m) marketing campaign, fewer than half of those
people questioned by market researchers recoghised the name. The second factor is
the increased ability of consumers to communicate their views about products,
whether good or bad.



Mr Godin’s solution is for companies to make only ‘remarkable’ things that will make
consumers take notice. ‘The tendency with any industrial or consumer good is to
keep making it a little bit better, but that does not help one bit,” he says. A product
must be revolutionary, or at least innovative, to attract attention from tired shoppers
ability of consumers to communicate their views about products, whether good or
bad. ‘In the age of the Internet, goods have real-time reputations,” says Ben
McConnell, co-author of Creating Customer Evangelists: How Loyal Customers
Become a Volunteer Sales Force. He says that the Internet has increased by a factor
of the number of people that one consumer can influence.

A company can take advantage of this by creating a group of enthusiasts who will
generate buzz about its products. One company that does so is Krispy Kreme, which
puts enormous effort into store openings. To help spread the word and provoke
excitement, it distributes free doughnuts to people before the launch. These
openings then become theatrical events: some fans camp overnight to be first to get
a doughnut.

COMPREHENSION

1. Read through the whole article and list the following.

a). the brands and companies

b). the products

c). the people

2. Look at how the expressions in italics are used in the article. True or false?
a). Affection is a feeling of liking or love

b). Underprivileged people have the same things as everyone else

c). If something is mysterious, you know everything about it

d). If you are intimate with something, you have a very close relationship with it
e). Loyalty is when you don’t care about your friends, your organisation etc.
3. Find expressions in the article that mean:

a). a situation where only a few people can buy something or have access to
something (11 letters)

b). things that prevent you from doing something (9 letters)

c). disagreements (9 letters)

d). a fashion (5 letters)

e).when you care about something (9,11 letters)

f). when there is too much produced in relation to demand (12 letters)

4. What is the key message of the article? Choose the best alternative.



a) There are some brands with which people feel a particularly close relationship and
marketers should try to encourage this.

b) Some people are crazy about doughnuts.

c) The way for marketers to increase sales is to make products better.

KomnnekT 3agaHui Ans KOHTPOsbHOW paboTbl Ne 2

Tembl: «9,10,11,12,13,14»

KOHTpO.ﬂbHO-MSMepMTeanbIVI mMaTtepuan no npod)eccvaaanoﬁ N Hay4HoO-

uccnepnoBatenibckon cdepe odweHusa Ne2

1. KomnnekT TecToB (NoAroTtoBKa K npe3eHTaLumn)

BapuaHT 1

VOCABULARY FOCUS

1. You will find two alternative ways of introducing yourself and the subject of your
presentation. Decide which one is fairly formal and which one is more friendly. At each
stage choose the expression you would feel more comfortable using and highlight it.

Fairly formal

More friendly

Beginning your Erm, perhaps we should OK, let's get started.

presentation begin.

1. Welcoming the audience

2. Introducing yourself
(name, position)

3. Saying what your topic is

4. Welcoming guestions

Morning, everyone.

On behalf of. .., may | welcomeyouto...
My name's . ..

As you know, ..

I'm responsible for . . .

What | want to do this morningiis . ..

Good morning, ladies and gentlemen.
Thanks for coming.
I'm. ..
For those of you who don't know me,
I'm in charge of. . .

This morning I'd like to . ..



discuss ... talk to you about . .

reporton... tell you about . ..

and present . . . and show you . ..

Feel free to ask any questions you like. I'll be happy to answer them as we go along.
Perhaps we can leave any And don't worry, there'll be plenty Keep the
guestions you may have until of time the left of time left over at the the end of

presentation.

over for questions end of the presentation.

2. Match these less formal phrases with more formal phrases in the table.

More formal Less formal

Good afternoon, ladies and gentlemen.

Today | would like to...

Let me just start by introducing myself.
My name is...

It's pleasure to welcome you today.

In my presentation | would like to report
on...

The topic’s of today’s presentation is...

| suggest that we begin now...

I'm aware that you all have very tight
schedules...

What | want to do is..

| know you are all very busy..
As you know, | am...

Ok, shall we get started?

It's good to see you all here.
Hi, every one.

Today I'm going to talk about...

In my talk I'll tell you about...

3. Compare the following presentation openings, discuss: a) what is wrong with the first
one b) in what ways the second one is better.



Presentation 1.

Right. Good. Well, perhaps I'll start, shall I? Can you hear me all right? Good. Now ... erm
... probably the most important thing I've got to say is that ... well, the company’s results
are looking pretty good this year. Have you all seen the graph of sales figures? No? Well,
I've got one here. There you are. Can you see this all right at the back? No? Well, you'll
have to take my word for it, then. Results are good. Yes. Very good, actually. But,
anyway, I'll tell you a bit more about that in a minute. Now, where was I? Um ... let’s start
with what’s happening at the moment. Would that be a good idea?

Presentation 2.

Good morning, ladies and gentlemen. I'm here today to tell you about our company’s
financial position. I've divided my presentation into four parts. Firstly, | want to talk about
the current financial situation. Secondly, I'd like to examine our performance over the
past year. Thirdly, I'll look at our prospects for the next twelve months. Finally, I'll make
some recommendations. I'll be happy to answer questions at the end of my presentation.
Right. I'd like you to look at this graph ...

VOCABULARY FOCUS

1. Read the presentation extracts and decide which one is more formal and which one is
less formal.

1. My main aim today is to tell you about our company’s financial position. I'll be happy
to answer questions at the end of the presentation. There are four parts of today’s
presentation.

2. I'm here today to tell you about our company’s financial position. I've divided my
presentation into four parts. I'll take questions at the end.

2. Choose a verb from the box to complete each of the sentences below.

introduce begin present leave take like have

Example: If we are all here, I'll begin.
1. It’'s good to ...Shireen here from the Head Office.
2. 1 have the figures for the last three months to...to you.

3. Would you like to ...a handout?



4.1'd ...to talk today about last year’s sales figures.
5.1 plan to ... about twenty minutes for questions at the end.

6. I'd like to ...our speaker today.

3. Fill the gaps in the sentences below with a preposition:

on at on by for in into through

1. Thank you ... coming.

2. I'd like to start ... outlining the changes.

3. Then I'll go ... to highlight what | see as the main points.

4. I'll start off by filling you ... on the background to ... .

5. I've tried to put our recent difficulties ... some kind of perspective.
6. We can discuss any questions ... the end.

7. 1want to focus ... the five year plan.

8. I'll go ... the main points on the handout.

4. Cross out the verbs which do not fit in the following presentation extracts.

1. Perhaps | should start off by pointing/stressing/reminding that this is just a preliminary
report. Nothing has been finalized as yet.

2. I'd like to draw/focus/attract your attention on the short-term objectives to begin with.

3. Basically, what we're suggesting/asking/reviewing is a complete reorganization of staff
and plant.

4. I'm sure there’s no need to draw out/spell out/think out what the main problem is going
to be.

5. The basic message I'm by trying to get through/get across/get to here is simple. We
can’t rely on government support for much longer.

6. Disappointing end-of-year figures underline/undermine/underestimate the seriousness
of the situation.

7. But later on I will, in fact, be putting over/putting forward/putting out several detailed
proposals.



8. One thing I'll be dealing with/referring/regarding is the issue of a minimum wage.
9. And I'll also be asking/raising/putting the question of privatization.

10. But we do need to seriously ask/answer/address the question of how we are going to
overcome it.

5. Complete sentences (1-8) with the correct form of the verb with the appropriate ending
(a-f) from below.

There are several ways you can tell the audience what you are going to say.
Would like +infinitive

This morning I’ d like to bring you up to date on our department

Going to+ infinitive

I'm going tot talk to you today about new developments in the R&D Department
Will + infinitive

I'll begin by explaining the function.

Will be+ verb -ing

I'll be talking about our guidelines for Internet use.

Example: Today I'd like to give you an overview of our present market position (give)

I'll be (show)

During the next two hours we’ll be (talk)
I'd like to (bring)

This afternoon I'm going to (report)
Today I'd like to (update)

Today I'll (begin)

oOusLNE

a). you on the proposed training project.

b). you up to date on SEKO’s investment plans.
c). you how the database works.

d). at business opportunities in Asia.

e). on our financial targets for the division.



f). by telling you about what Jane’s group is working on.

g). about EU tax reform.

6. Complete the following introduction with appropriate words from the box.

present/outline let’s glad/happy/pleased
have finally like
first from know
here/ready time take
then/next/after that from know
here
S: Well, if everyone’s 1........ 2....... start. It’s great to have Liu Wei here 3 ... the office in

Beijing. As you 4... , heis the Director of Marketing and has achieved excellent results.

L.W.: Good afternoon. Thank you, Sam. I'm 5... to be here today. Ok, today. I'd 6... to talk
about the developments in the Beijing office. In my presentation this afternoon I'd like to
7... three main points. 8...... , I'll briefly outline our small beginnings two years ago; 9......
I'll explain how we adapted the RB 409 range to suit our local market and 10 ...... I'll show
our success. If you have any questions, there’ll be 11 ...... at the end. Before | start, | 12
...... a hand out for you. Would you like to 13 ...... one? Here you are.

7. Complete the sentences with the words below.

after all areas divided finally start

then third

1. I'll be talking to you today about the after sales service plans we offer. I'll by
describing the various packages in detail. I'll go on to show you some case
studies, , I'll discuss how you can choose the best plan to meet your

customers’ needs.

2. I've my talk into three main parts. First of , I'll tell you
something about the history of our company. That I'll describe how the
company is structured and finally, I'll give you some details about our range of products
and services.



3. I'd like to update you on what we’ve been working on over the last year. I'll focus on
three main : first, our joint-venture in Asia; second, the new plant in Charleston.
And , our redevelopment project.

19.4. MeToguuyeckue Matepuanbl, onpegensiowue npoueaypbl OLEHUBAHUSI 3HaAHUW, YMEHUH,
HaBbIKOB U (UNN) oNnbiTa AeATEeNIbHOCTU, XapaKTepu3yowWwmx 3Tanbl POPMUPOBaAHUA KOMMNETEHLUN

1. MpomexyToyHasa aTTecTauus No AucuUMNAMHaAM (MoAynsM) C NMPUMEHEHUEeM 3NEeKTPOHHOro
obyyeHus, AUCTaHLUMOHHbIX Obpa3oBaTenbHbIX TexHonormn (ganee — 30, AOT) npoBoauTcsa B
paMKax 3JIeKTPOHHOro Kypca, pasmeweHHoro B JUOC (obGpasoBaTtenbHbin nopTarn
«OneKTpoHHbIN yHuBepcuteT BI'Y» (LMS Moodle, https://edu.vsu.ru/)).

2. NMpomexyTo4yHasa aTTecTaumsa obyyvalrowmxcs ocyllecTBnsieTca B hopme 3k3ameHa /3a4yeTta C
oueHKkon / 3a4yeTta (BbIOpaTb, 4TO cooTBeTCTBYeT «Bawen» aucumnnune).

3. O6yuarwwmecs, npoxoasiime NPOMEXYTOUYHYH aTTecTauuio ¢ npumeHeHmem OOT, AOMXKHbI
pacnonaraTb TeXHUYECKMMM CpeAcTBaMM U MNpPOrpaMMHbIM obecneyeHuem, MO3BONAIOLWUM
obecneuntb npouepypbl artrectauum. OOyyvalwOWMACA camMoCTOATeNbHO obecnevynBaeT
BbINOJIHEHWEe HEeOoOGXOAMMbLIX TEeXHUYEeCKUX TpeboBaHMW ANA NpoBeAeHUA MNPOMEXYyTOUYHOM
aTTecTauum c NpMMeHeHneM AUCTaHLMOHHbIX 06pa3oBaTenbHbIX TEXHONOMUM.

4. WUpeHTudmrKauma nMYHOCTU obyyarowerocs npu NpOXoXAeHUUM NPOMEXyTOYHOW aTTecTauum
obecneuynBaeTcA NOCPEACTBOM WCNONb3OBaHMA KaXAbiM oO6yvarowmmMcs WHAUMBUAYaNbHOro
NorvHa 1 napons nNpuv Bxogde B NWYHbIA KabuHeT, pa3meleHHbin B AUOC obpasoBaTtenbHom
opraHusauum.

OueHka 3HaHWA, YMEHUA U HaBbIKOB, XapakTepusyluwas aTanbl (opMUpoOBaHUS
KOMMETEHUMA B paMKax MW3yYeHUs OUCLUMMMNHBI OCYLLEeCTBNSAETCSs B XO4e TeKywen wu
NPOMEXYTOYHOWN aTTecTaunn.

Tekywas aTrecrayus NpoBoAUTCA B COOTBETCTBUM C [1oNoOXeHNEM O TeKyLLen atTectaumm
obyyaromxcs no nporpammam BbiCLIEro obpasoBaHMsi BOPOHEXCKOro rocygapCTBEHHOro
yHUBepcuTeTa.

Tekywias atrectayums npoBoanNTCS B hopmMax:

ycmHoz2o ornpoca (, uHOusudyarbHbIU orpoc, ¢hpoHmManbHass beceda, obcyxdeHue,
Kpyanbll cmori, 00Knadkl); NUCbMEHHbIX pabom (KOHMPOJsibHbIe, 3CCe, 8bINOSTHEHUE MPaKmuUKo-
OopueHmMupoB8aHHbIX 3adaHuli u rp.);

KpuTepum oueHnBaHus npuBeneHb! BbiLUE.

MNpomexyToyHass aTtTecTauusi npoBoauTcs B cooTBeTcTBMM C  [lonoxeHnem o
NMPOMEXYTOYHON aTTecTaummn obyyatowmxcsa no nporpaMMam BbicLLero obpasoBaHusi.

KOHTpONbHO-n3MepuTenbHble Matepuaribl MPOMEXYTOYHOM aTTecTauum BKYalT B cebs
BbINOSIHEHNE  3a[aHuK, MO3BONSIOWMX OUEHUTb YPOBEHb  MOSTYYEHHbIX 3HAHUA U
npakTnyeckoe(ne) 3agaHu(sl), nossonswowee(ne) OuUEeHUTb CTeneHb CHOPMUPOBAHHOCTU
YMEHUN N HaBbIKOB.

Mpn oueHuBaHMM UCMOMb3YKOTCHA Ka4yeCTBEHHble LKanbl OueHoK. KpuTepuu oueHnBaHus
npvBeLEeHbI BbiLLE.

CDopma KOHTPOJIbHO-U3MepUuTenbHOro matepuana
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KoHTponbHO-u3mepuTtenbHbIM MaTepuan no npodeccnoHanbHomn cepe obweHna Ne 1

1. KoMnnekT BapnaHTOB KOHTPONbHON paboThbl N0 counanbHO-KYNbTYPHON U NpodeCCMOoHanbHON
chepam obLeHuns

BapuaHT 1

1. Read this article from the Financial Times and answer the questions.
2. Match words and phrases (1-11) with their definitions (a-k).

11 luxury brand

12 classic brand

13 brand awareness

14 brand image

15 brand streching

16 brand loylty

17 brand leader

18 loss leader

19 upmarket

20 cash cow

11. saturate

a). a profitable product or business generating a steady flow of sales revenue
b). a product sold unprofitably in order to attract customers who will then buy profitable products
). a brand assoteated with expensive, high quality products

d). the brand with the largest market share



e). a famouse brand with a long history

f). the ideas and beliefs which consimers have about a brand

g). expensive compared with the same products of the same type

h). the tendency of a custimer to continue bying a particular product

). using a successful brand nameto launch a product in a new category
J)- the knowledgewhich consumers have of a brand

k). to fill the market so completely that no moer products can be added.

3. Make sentences of your own with the word partnerships.

Brands and Passion. The challenge of turning a brand into an object of love.
By John Gapper

Krispy Kreme doughnuts, Poilane bread, Tide soap powder, Harley- Davidson

motorcycles, Cheerios cereal. What do these things have in common? According to their
supporters, they are remarkable products that are more than just brands. They provoke such
affection - even love — that their owners often talk about them to the underprivileged people who
have not yet tried them.
Some of them are now called ‘love marks', a name invented by Kevin Roberts, Chief Executive
of Saatchi & Saatchi Worldwide, the advertising agency (or ideas company, as it likes to be
known). Mr. Roberts prefers products that are ‘mysterious’ or ‘intimate’, rather than being useful
or competitively priced, and that can inspire ‘loyalty beyond reason’.

But love is not a word to be used lightly. For most of us, it means exclusivity: we are not
intensely attached to lots of things because we are not built that way. Companies must try either
to make products that a few people love, or products that many people quite like; an attempt to do
both will produce obstacles and conflicts.

Two things lie behind the craze for emotional involvement. The first is overcapacity: there
are too many products in every market segment, and this means it is hard to gain attention for
anything ordinary. Seth Godin, a marketing consultant, mentions Frito Lay’s launch of Stax, a rival
to Procter & Gamble’s Pringles potato crisps. He says that, despite a $50m (£27m) marketing
campaign, fewer than half of those people questioned by market researchers recognised the
name. The second factor is the increased ability of consumers to communicate their views
about products, whether good or bad.

Mr Godin’s solution is for companies to make only ‘remarkable’ things that will make
consumers take notice. ‘The tendency with any industrial or consumer good is to keep making it a
little bit better, but that does not help one bit,” he says. A product must be revolutionary, or at least

innovative, to attract attention from tired shoppers ability of consumers to communicate their



views about products, whether good or bad. ‘In the age of the Internet, goods have real-time
reputations,” says Ben McConnell, co-author of Creating Customer Evangelists: How Loyal
Customers Become a Volunteer Sales Force. He says that the Internet has increased by a
factor of the number of people that one consumer can influence.

A company can take advantage of this by creating a group of enthusiasts who will generate
buzz about its products. One company that does so is Krispy Kreme, which puts enormous
effort into store openings. To help spread the word and provoke excitement, it distributes free
doughnuts to people before the launch. These openings then become theatrical events: some

fans camp overnight to be first to get a doughnut.

COMPREHENSION

1. Read through the whole article and list the following.

a). the brands and companies

b). the products

c). the people

2. Look at how the expressions in italics are used in the article. True or false?
a). Affection is a feeling of liking or love

b). Underprivileged people have the same things as everyone else

c). If something is mysterious, you know everything about it

d). If you are intimate with something, you have a very close relationship with it
e). Loyalty is when you don’t care about your friends, your organisation etc.

3. Find expressions in the article that mean:

a). a situation where only a few people can buy something or have access to something (11

letters)

b). things that prevent you from doing something (9 letters)
c). disagreements (9 letters)

d). a fashion (5 letters)

e).when you care about something (9,11 letters)



f). when there is too much produced in relation to demand (12 letters)
4. What is the key message of the article? Choose the best alternative.

a) There are some brands with which people feel a particularly close relationship and marketers

should try to encourage this.
b) Some people are crazy about doughnuts.

c) The way for marketers to increase sales is to make products better.
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1. Read the article from the Financial Times and decide are the statements true or false according

to the article.

2. Complete the text with the words below.
adding captivating differentiating gaining giving
helping opening
Advertising does not work in the same way as sales pitch. Very little advertising tries to
persuade anyone to buy immediately. Advertising has to motivate customers to take further
action, such as making a telephone call or visiting shops.
Creative advertising offers many benefits and helps businesses to meet their objectives by:
Gaining ................

the attention of the audience.

their imagination.

their minds to your sales messages.

your products and services from all others.

them a reason to choose you.

value to your products and services.
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the audience to remember your products and services.

Advertising: Tried and tested or tired formula?
By Claire Adler

If you studied the advertisements in any glossy magazine with the logos and company
names covered up, how easily could you identify the brands?
In reality, advertisements for most luxury brands are depressingly similar. According to Mark
Tungate, author of Fashion Brands: Branding Armani to Zara, many brands are owned by huge
corporations with demanding shareholders, so they can't afford to take risks.

Luxury brands are expert at creating word-of-mouth advertising through fashion weeks,
events and PR. Milton Pedraza, chief executive of New York's Luxury Institute, however,
believes selling reputation and tradition is not enough. He says luxury brands should train their
marketers to focus on customer needs through research and testing, as Procter & Gamble
does.

Recently, brands have started using specialist luxury advertising agencies. Dawn
Coulter, managing director of McCann Erickson's Luxury Box, whose clients include Gucci, says
a new approach is being driven by the restructuring of many luxury organisations. Furthermore,
there is a greater interest in luxury goods from consumers who mix and match luxury with

cheaper products.



In luxury advertising, LVMH is the biggest player. 'The advertising spend of LVMH alone
— “€2bn this year - represents more than half the luxury industry's spend,” says Antoine Colonna
at Merrill Lynch. He predicts a move towards more frequent campaigns, to prevent losing share
of this difficult market. According to Simon Sylvester, the main differences between advertising
luxury goods and consumer goods is “in the luxury market, the benefits and features of a

product are not as important as making sure who has them and who doesn't”.

COMPREHENSION

1. Who says what? Match the following statements (a-f) with the person (1-5) who made
them.

1. Mark Tungate

2. Milton Pedraza

3. Dawn Coulter

4. Antoine Colonna

5. Simon Sylvester

a). Luxury brand companies will advertise more often.

b). Several luxury brand companies are changing their organisation structure.
c). Companies owning luxury brands are reluctant to use innovative advertising.
d). The advertising focus on luxury brands is on the customer, not the product.
e). More ordinary consumers are buying luxury products.

f). Luxury-brand marketing people need to concentrate more on what the customer wants.

2. Match the words (1-8) with their meanings (a- h).
1. glossy a). status or position

2. depressingly b). consentrate

3. demanding c). method

4. reputation d). looks shyny and e[pensive
5. focus e). miserably, sadly

6. approach f). stop or avoid

7. predict g). difficult, tough

8. prevent h). forecast

JlapuHa e. b.
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1. Read the text and decide which of the following titles would suit it best:

1. Dealing with conflicts

2. Rules of relationships

3. Managing your staff

Getting on well with colleagues, as anyone who works in an office knows, is a vital element in
our working lives. Many office jobs involve a great deal of time spent talking. One British study
of 160 managers, for example, found that they spent between one third and 90 per cent of their
time with other people.

“Working relationships”, write social psychologist Michael Argyle and Monika Henderson, “are
first brought about by the formal system of work, but are elaborated in several ways by informal
contacts of different kinds... It is essential for such relationships to develop if co-operation at
work is to succeed.” And good relationships at work, research shows, are one of the main
sources of job satisfaction and well-being.

Are there any “rules of relationships” that might be useful as general markers of what to do and

what not to do in your dealings with others?



“Universal rules”:

Michael Argule and his colleagues have found that there are such rules.

Through interviews with people they generated a number of possible rules. Then they asked
others to rate how important those rules were in twenty-two different kinds of relationships.
These included relationships with spouses, close friends, siblings and work colleagues as well
as relationships between work subordinates and their superiors.

The researchers discovered five’universal” rules that applied to over half of all these
relationships:

1. Respect the other’s privacy.

2. Look the other person in the eye during conversation.

3. Do not discuss what has been said in confidence with the other person.

4. Do not criticise the other person publicly.

5. Repay debts, favours or compliments no matter how small.

This doesn’t mean that nobody breaks these rules, as we all know- it just means that they are
seen as important.

Live now - pay later.

Work rules:

As well as these general guidelines for keeping good relationships, Argyle and his associates
guestioned people about rules that apply very specifically to work settings. In addition to the
“universal” rules they came up with the nine “rules for coworkers”:

1. Accept one’s fair share of the workload.

2. Be cooperative with regard to the shared physical working conditions (e.g. light, temperature,
noise).

. Be willing to help when requested.

. Work cooperatively despite feelings of dislike.

. Don’t denigrate co-workers to superiors.

. Address the co-workers by first name.

. Ask for help and advice when necessary.

. Don't be over-inquisitive about each other’s private lives.
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. Stand up for the co-worker in his/her absence.

In one of the studies, Monika Henderson, Michael Argyle and co-workers defined four
categories of work relationships:

1. Social friends: “friends in the normal sense who are known through work and seen at social
events outside the work setting”. Research shows that up to a quarter of friends are made

through work..



2. Friends at work: “friends who interact together over work or socially at work, but who are not
invited home and do not engage in joint leisure activities outside the work setting”.

3. Work-mates:”people at work seen simply through formal work contacts and with whom
interactions are relatively superficial and task-oriented, and not characterised by either liking or
dislike”.

4. Conflict relations: "work colleagues who are actively disliked”

Argyle and Co. have come up with a special list of endorsed "rules for people we can’'t get on
with”. The main ones are:

. Respect each other’s privacy.

. Strive to be fair in relations with one another.

. Don’t discuss what is said in confidence.

. Don't feel free to take up as much of the other’s time as one desires.

. Don't denigrate the other behind their back.

. Don’t ignore the other person.

. Repay debts, favours or compliments no matter how small.

. Look the other person in the eye during conversation.
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. Don't display hypocritical liking.

The customer is always right.

Argyle and Henderson also suggest: “Another approach to resolving interpersonal conflicts is
increasing the amount of communication between those involved, so that each side comes to
understand and to trust the other more.

Suspicion and hostility are increased by ignorance of what the other is up to.”

2. Which of the social skills mentioned in the text and listed below as A-l apply to:

1. relationships in general

2. relationships in the workplace

3. relationships with working colleagues you don’t like very much

A respect for personal privacy

B ability to be fair

C maintenance of eye contact while talking

D avoidance of public criticism

E repayment of debts, favours, etc.

F willingness to ask for and be asked for help

G respect for confidentiality

H use of first names

| recognition of the other person



3. Look at the vocabulary items below and sort them into two groups according to
whether they normally carry a positive or negative connotation.

hypocritical ignorance willing conflict compliment cooperation

satisfaction interesting well-being denigrate suspicion problem

superficial criticise fair hostility

e.g. positive: interesting, ...

negative: problem, ...

4. Change each of the following adjectives by adding the appropriate negative prefix.
Would you use any of the adjectives to describe yourself to your partner?

interesting essential personal comfortable social fair specific

satisfied formal specific normal cooperative willing possibl
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1. Write a personnel profile



Write a requesting e-mail

Write an e-mail to your friend with advice
Email a colleague with a suggestion
Email your boss with explanation

abrwn

6. Write the introduction and development paragraphs for Essay Topics

1 Working and living abroad helps us to know other cultures well.

How far you think working abroad has good or bad impacts on our cultural lives?

2. Should poor countries continue to receive International Aids?

3. What do you think the government in your country should do to make your country more
successful?

4. In some countries the average worker is obliged to retire at the age of 50, while in others
people can work until they are 65 or 70.

Until what age do you think people should be encouraged to remain in paid employment?
5. If you were given to change, what all changes you would implement in this 21st century to
make our world a better living place?

6. In order keep the students more focused, the sports classes should be stopped in High
schools. You think this will be a right approach for a better generation?

7. Modern technology is transforming the way we work and is of benefit to our society. How far
you think our social lives influenced by modern technology.

8. People are starting to think that the idea of giving a single career

Is an old fashioned one, discuss.

9. Do you think that advertising encourages people to buy things

that they don’'t want?

10. Every generation of people is different in important ways. How

IS your generation different from your parents’ generation?
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(HaMMeHoBaHVe AUCLMNIIMHDI)

1. Why do some companies make luxury brands abroad rather than at home?

2. Why do the company staff often resist any company policy changing?

3. What are advantages and disadvantages for a company of using celebrity endorsement in its
advertising?

4. Do you think cultures are becoming more and more alike? Is this a good or a bad thing?
Think about improved communications, cheap foreign travel, global business.

5. Would you like to work for a multinational company? Give your reasons why “yes “ or why
“not “ .

6. What are advantages and disadvantages of adapting a product to different overseas
markets?

7. What changes can you suggest to improve communication within your own organization or an
organization you know well?

8. Which would motivate you more: a pay rise or a better job title? Why?

9. What are advantages and disadvantages of working in teams?
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1. KomnnekT TecTtoB (MOAroToBKa K Npe3eHTaumm)

BapuaHT 1
VOCABULARY FOCUS

1. You will find two alternative ways of introducing yourself and the subject of your
presentation. Decide which one is fairly formal and which one is more friendly. At each

stage choose the expression you would feel more comfortable using and highlight it.

Fairly formal More friendly
Beginning your presentation | Erm, perhaps we should | OK, let's get started.
begin.
1. Welcoming the audience
2. Introducing yourself (name,
position)
3. Saying what your topic is
4. Welcoming questions
Morning, everyone. Good morning, ladies and gentlemen.
On behalf of. . . , may | welcome youto... Thanks for coming.
My name's . . . I'm. ..
As you know, .. For those of you who don't know me,
I'm responsible for . . . I'm in charge of. . .
What | want to do this morning is . . . This morning I'd like to . . .
discuss . . . talk to you about . .

reporton . .. tell you about . . .



and present. . . and show you . . .

Feel free to ask any questions you like. I'll be happy to answer them as we go along.
And don't worry, there'll be plenty Keep the questions you may have until of time
the left of time left over at the the end of presentation.

end of the presentation.

2. Match these less formal phrases with more formal phrases in the table.

More formal Less formal

Good afternoon, ladies and gentlemen.

Today | would like to...

Let me just start by introducing myself. My

name is...

It's pleasure to welcome you today.

In my presentation | would like to report on...

The topic’s of today’s presentation is...

| suggest that we begin now...

I'm aware that you all have very tight

schedules...

What | want to do is..

| know you are all very busy..
As you know, | am...

Ok, shall we get started?

It's good to see you all here.
Hi, every one.

Today I'm going to talk about...

In my talk I'll tell you about...

3. Compare the following presentation openings, discuss: a) what is wrong with the first

one b) in what ways the second one is better.

Presentation 1.
Right. Good. Well, perhaps I'll start, shall I? Can you hear me all right? Good. Now ... erm ...
probably the most important thing I've got to say is that ... well, the company’s results are

looking pretty good this year. Have you all seen the graph of sales figures? No? Well, I've got



one here. There you are. Can you see this all right at the back? No? Well, you'll have to take my
word for it, then. Results are good. Yes. Very good, actually. But, anyway, I'll tell you a bit more
about that in a minute. Now, where was 1? Um ... let's start with what's happening at the

moment. Would that be a good idea?

Presentation 2.

Good morning, ladies and gentlemen. I'm here today to tell you about our company’s financial
position. I've divided my presentation into four parts. Firstly, | want to talk about the current
financial situation. Secondly, I'd like to examine our performance over the past year. Thirdly, Ill
look at our prospects for the next twelve months. Finally, I'll make some recommendations. I'll
be happy to answer questions at the end of my presentation. Right. I'd like you to look at this

graph ...

VOCABULARY FOCUS

1. Read the presentation extracts and decide which one is more formal and which one is
less formal.

1. My main aim today is to tell you about our company’s financial position. I'll be happy to
answer guestions at the end of the presentation. There are four parts of today’s presentation.

2. I'm here today to tell you about our company’s financial position. I've divided my presentation
into four parts. I'll take questions at the end.

2. Choose a verb from the box to complete each of the sentences below.

introduce begin present leave take like have

Example: If we are all here, I'll begin.
. It's good to ...Shireen here from the Head Office.
. | have the figures for the last three months to...to you.
. Would you like to ...a handout?

1

2

3

4. I'd ...to talk today about last year’s sales figures.

5. I plan to ... about twenty minutes for questions at the end.
6

. I'd like to ...our speaker today.

w

. Fill the gaps in the sentences below with a preposition:

on at on by for in into through

1. Thank you ... coming.



. I'd like to start ... outlining the changes.

. Then I'll go ... to highlight what | see as the main points.

. I'll start off by filling you ... on the background to ... .

. I've tried to put our recent difficulties ... some kind of perspective.
. We can discuss any questions ... the end.

. I want to focus ... the five year plan.
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. I'll go ... the main points on the handout.

4. Cross out the verbs which do not fit in the following presentation extracts.

1. Perhaps | should start off by pointing/stressing/reminding that this is just a preliminary report.
Nothing has been finalized as yet.

2. I'd like to draw/focus/attract your attention on the short-term objectives to begin with.

3. Basically, what we’re suggesting/asking/reviewing is a complete reorganization of staff and
plant.

4. I'm sure there’s no need to draw out/spell out/think out what the main problem is going to be.
5. The basic message I'm by trying to get through/get across/get to here is simple. We can't rely
on government support for much longer.

6. Disappointing end-of-year figures underline/undermine/underestimate the seriousness of the
situation.

7. But later on | will, in fact, be putting over/putting forward/putting out several detailed
proposals.

8. One thing I'll be dealing with/referring/regarding is the issue of a minimum wage.

9. And I'll also be asking/raising/putting the question of privatization.

10. But we do need to seriously ask/answer/address the question of how we are going to

overcome it.

5. Complete sentences (1-8) with the correct form of the verb with the appropriate ending
(a-f) from below.

There are several ways you can tell the audience what you are going to say.
Would like +infinitive

This morning I’ d like to bring you up to date on our department

Going to+ infinitive

I’m going tot talk to you today about new developments in the R&D Department
Will + infinitive

I'll begin by explaining the function.



Will be+ verb -ing
I'll be talking about our guidelines for Internet use.

Example: Today I'd like to give you an overview of our present market position (give)
7. I'll be (show)
8. During the next two hours we’ll be (talk)
9. I'd like to (bring)
10. This afternoon I'm going to (report)
11.Today I'd like to (update)
12.Today I'll (begin)
a). you on the proposed training project.
b). you up to date on SEKO’s investment plans.
c). you how the database works.
d). at business opportunities in Asia.
e). on our financial targets for the division.
f). by telling you about what Jane’s group is working on.

g). about EU tax reform.

6. Complete the following introduction with appropriate words from the box.

present/outline let's glad/happy/pleased
have finally like
first from know
here/ready time take
then/next/after that from know
here
S: Well, if everyone’s 1........ 2....... start. It's great to have Liu Wei here 3 ... the office in

Beijing. As you 4... , he is the Director of Marketing and has achieved excellent results.
L.W.: Good afternoon. Thank you, Sam. I'm 5... to be here today. Ok, today. I'd 6... to talk

about the developments in the Beijing office. In my presentation this afternoon I'd like to 7...

three main points. 8...... , I'll briefly outline our small beginnings two years ago; 9...... I'll explain
how we adapted the RB 409 range to suit our local market and 10 ...... I'll show our success. If
you have any questions, there’ll be 11 ...... at the end. Before | start, | 12 ...... a hand out for

you. Would you like to 13 ...... one? Here you are.



7. Complete the sentences with the words below.

after all areas divided finally start

then third

1. I'll be talking to you today about the after sales service plans we offer. I'll by  describing
the various packages in detail. I'll go on to show you some case studies, ,

I'll discuss how you can choose the best plan to meet your customers’ needs.

2. I've my talk into three main parts. First of , I'll tell you something about the
history of our company. That I'll describe how the company is structured and finally, Ill
give you some details about our range of products and services.

3. I'd like to update you on what we’'ve been working on over the last year. I'll focus on three
main : first, our joint-venture in Asia; second, the new plant in Charleston. And :

our redevelopment project.
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1. KomnnekT TecToB (MOAroTOBKa K Npe3eHTaumm)

BapuaHT 2

VOCABULARY FOCUS

1. Underline the correct words.

1. First of all/after all, I'd like to thank you for inviting me here to speak to you this morning.

2. I'll be talking today about robotics, and anyway/in particular their commercial exploitation.

3. Especially/Clearly there’s huge interest in the subject.

4. As far as the general public is concerned/concerning the general public, Sony Corporation
thinks that the best way place to launch the robot revolution is home entertainment.

5. Especially/Furthermore home entertainment is likely to be the biggest market eventually/at
last.

6. As a matter of fact/Moving on to all the leading players are investing tens of millions of dollars
in the development of personal robots.

7. 1 mean/As a result progress has been rapid.

8. On the other hand/At the end, it's clear that the development of ‘robo sapiens’ will take
longer, a lot longer.

9. Nevertheless/In general it's clear that in terms of competition between countries Japan leads
in robotics at the moment.

10. So, in fact/to sum up, I've tried to show you how | believe we're entering a new age, the age

of the robot, and it's an age that’s full of business opportunities.

2. Complete the sentences with the words in italics.

according to apart from concerns moreover  regarding  with regard

1. I'll give you an overview of some figures to car export.

2. , I'd like to tell you something about the new software.

3. Let’s now turn to the next question, which customer service.
4. a few spelling mistakes, the new brochure is very good.
5. Let me give you some details our Chinese factory.

6. the handbook, the scanner is user-friendly.



3. Choose the correct linking words to fit the sentences.

1.

Online banking is mainly used by our younger customers. Many of our older customers
consequently / however / therefore find it difficult to handle modern computer technology.
However / Whereas / Although the euro is quite strong; we managed to increase our
exports to the US.

Whereas / Therefore / Despite we made a profit of $ 240,000 last year, this year’s profit is
only $ 110,000.

On the other hand / Despite / Although the growing demand, we didn’t sell more cars
than the year before.

We have to pay more oil and gas. Consequently / However / Despite our products have
become more expensive.

Poster campaigns are extremely important. Thus / On the other hand / As a result we

also need advertisements in daily newspapers.

4. Complete the following “signpost” phrases and sentences with appropriate linking

words and phrases.
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. Moving on/question/the US market

. Expand/the figures/last year

. Going back/a moment/the situation last year

. Let’s turn now/our targets/the next five year

. Go back/the main reasons/our collaboration/the Germans

. I'd like/conclude/l may/repeating what | said/the beginning/this presentation
. I'd like/turn now/our projections/year 2005

. Let me expand/some/the main points/our proposal

. Digress/a moment, let's consider/alternatives

10. I'd like/recap/the main points.

5. Start each sentence with an appropriate word from the box.

again forinstance inshort |think as a result of this

..., we should employ more staff (opinion).

...., there are three options (summary).

. .., we now have to start again (consequence).

. ..., this is only chance (repeating in different words).

. ..., they think our programme is easy to use (example).



6. Rearrange these sentences to make a complete summary:

a). As far as cost is concerned, this option is clearly the best. It is much cheaper to implement
than the others and the financial risks are negligible.

b). Moving on to human resources, | feel that this is the option that will be most acceptable to
our workforce. There are several reasons for this. First and foremost, this option will not involve
any redundancies.

c). There are a number of reasons for choosing Option A. First and foremost, it is the most
attractive option.

d). In short, it is exactly what this company needs.

e). Finally, there is the question of planning and the future direction of this company. f). By
‘attractive’ | mean that it is the option which is the best for out-company in all the areas of
greatest concern.

g). In addition, it can be implemented almost immediately, and there will be no need to obtain
extra funding from the banks, which would be the case with the other options.

h). | believe that Option A is the one which is most in true with both our short-term and long-term
plans. It is modern, progressive and has great potential.

). In particular | suggest that there are three main areas to consider: cost, human resources and
future planning.

J)- Secondly, a staff retraining programme will not be necessary and, thirdly, we will be able to
implement this option without introducing shift work.

Write your answers here:
)c 2) ,3) ,4 ,5 ,6) ,7) ,8 ,9 ,10)

MpenopaBaTtens JlapuHa E. B.
nodnuck pacwugposka nodnucu

<Dopma KOHTPOJIbHO-U3MepUuTenbHOro matepuana

YTBEPXXOAKO
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obweHus Ne2

1. KomnnekT TecToB (MOAroToBKa K NpeseHTaummn)

Cocrtasutenb _JlapuHaE.b. nN.0. damununa
(noanwuchb)
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no aumcuunnnunHe

Coctasutenb _JlapuHaE.b.

MNepeyeHb ANCKYCCUOHHBLIX TEM
(auckyccum, nonemMuku, gucnyTa, AedaToB)

MNHocTpaHHbIV A3bIK B NpodeccrnoHanbsHom cdepe (aHNMNCKUIA)

0

(HavMeHoBaHWe AUCLMMIIUHDI)

Could a personal attitude to money say smth about the
country culture? What is your opinion?

Profit or principle? Do you think business people should
always choose among them?

What makes a good leader? What is your profile of factors?
What is the difference between a manager and a leader?
“Competition brings out the best in products and the worst in
people” (David Sarnoff, American businessman). Do you
agree?

Why is corruption more common in some countries than in
others?

Is free trade good in your opinion?

Should certain industries in your country be protected? If so,
which ones?

“No matter how successful you are , your business and its
future are in the hands of the people you hire “ (Akio Morita
(1921-1999) Japanese business executive). Do you share this
point of view?

nN.0. damunus

(noanwuceb)

. .2019r.
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HanpaBneHue nogrotoBku / cneumanbHoctb  38.04.02 MeHeaXMeHT
wup, HaumeHosaHue
OucumnnnuHa MHocTpaHHbIN A3blK B NpodeccnoHanbHon cdepe (aHrMUNCKU)

dJopma 06y‘-IeHVIFI OYHO-3a04Hoe

O4YHOe, O4YHO-3a04YHoe, 3ao4Hoe
Bua koHTpons Ok3ameH

3ayem, 3auem;
Bug atTectaumm  npomMexyTovHas

meKyuw,as, rnpomexxymo

MpoTtokon OueHnBanus NpeseHTauum
Presentation Effectiveness Criteria

1. NpomexyToyHas aTTectaums no gucumnnuHam (Mogysisim) ¢ npuMeHeHnem
9NEKTPOHHOro 06y4YeHunsl, AUCTaHLMOHHbBIX 0Opa3oBaTenbHbIX TEXHOMOrMIM (qanee
-390, OT) npoBoguTCA B pamKax 9/nekTPOHHOro Kypca, pasmewieHHoro B 9NOC
(obpasoBaTtesibHbIM NopTan «ANeKTPoHHbIN yHuBepcuTeT BI'Y» (LMS Moodle,
https://edu.vsu.ru/)).

2. [pomexyTo4Hasa aTTecTaumsa odbyyaroLmxcsa ocylectendeTcs B popme
9K3aMeHa /3a4yeTa c oueHkon / 3aveTa (BblOpaTb, YTO cOOTBETCTBYET «Baweny
ANCUUnnHe).

3. Obyvatowmecs, npoxoaswme NPoOMeEXYTOUHYI aTTeCTaunio ¢ NPUMeHEHNEM
AOT, gomkHbl pacnonarate TEXHUYECKUMN CpeacTBaMn 1 NPOrpaMmMHbIM
obecnedeHnem, No3BonAwLWUM obecneynTb NpoLeaypbl aTTecTaumu.
Ob6yyatowmmnca camocTosaTenbHo obecnevymBaeT BbINOIHEHME HEODXOANMbBIX
TeXHUYeCcKux TpeboBaHu Ans NpoBeeHNs MPOMEXYTOYHON aTTecTauum ¢
NpUMEHEHNEM ANCTaHUNOHHbIX 06pa3oBaTeSibHbIX TEXHOSOMMN.

4. \peHTnumkaumsa nMyHOCTN oby4atoLerocsi Npy NPOXoX4eHUM NPOMEXYTOUYHON
aTTectauum obecneynBaeTcs NOCPEACTBOM UCNOMb30BaAHUS KaXObIM
oby4arowmnmesa HAMBMAYaNbHOro florMHa 1 Naposis Npu BXoae B NNYHbINA KabuHeT,
pa3meLleHHbin B ANOC obpasoBaTenbHOW OpraHu3auumn.
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To what extent did the presentation represent

the fol

lowing features?

Yes

Needs
Work

No

Comments

10

. Purpose communicated clearly.

11.

Organized and easy to follow.

12.

Presenter exhibited a good
understanding of topic.

13.

Presenter was well-prepared.

14.

Presenter spoke clearly/effectively

15.

Time for presentation used effectively.

16.

Slides enhanced presentation.

17.

Presenter responded effectively to
audience questions and comments.

18.

Presentation was done in a way that
engaged audience.




Presentation Effectiveness Criteria

To what extent did the presentation represent
the following features?

Yes

Needs
Work

No

Comments

19. Purpose communicated clearly.

20. Organized and easy to follow.

21. Presenter exhibited a good
understanding of topic.

22. Presenter was well-prepared.

23. Presenter spoke clearly/effectively
24. Time for presentation used effectively.
25. Slides enhanced presentation.

26. Presenter responded effectively to

audience questions and comments.

27. Presentation was done in a way that
engaged audience.

Tpe6OBaHI/IF| K BbIMONHEHMIO 3a4aHWN, LWKanb! U Kputepunn oueHnBaHnA




