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PABOYASA NPOrPAMMA YYEBEHON AUCLUMNITUHDI

Ko0 u HaumeHogaHue OucyurniuHbl 8 cCOOMEemMcmeuU ¢ y4ebHbIM 1aHoOM

1. Kog n HaumeHoOBaHMe HanpaBrieHUsa nogrotoBku/cneumanbHocTn 38.04.02
MeHepXMeHT

2. Mpodunb noarotoBku/cneumanmsaumnsa_ CoepemeHHble TexHonorum MeHemxmeHTa

3. KBanudukaumsa BbINyCKHUKA: _MarucTp

4. dopma obyyeHusn: OYHO-
3ao4Has

5. Kachepgpa, oTBevaloLwasn 3a peanmsaumio AUCLUUNINHDbI: _aHTTIMUCKOro A3blka
ryMmaHuTapHbIX hakynbTeToB

6. CocTaButenu nporpammsbi:JlapuHa E.B. cTapwuit npenogasartenb

(®UO, yuyeHass cmeneHb, y4eHoe 38aHue)

7. PekoMeHOoOBaHa: : HAy4YHO-MeToau4deckum coBetom dakynbreta PP, npoTtokon Ne 8
o1 01.04.24




(HaumeHog8aHuUe pekomeHAyrwel cmpykmypbi, dama, HOMep MPOMOKoIa,

ommemku 0 npodsieHUU 8HOCSMCS 8PY4YHY0)

8. YueOHbIN ron: 2024-2025.
Cemectp(bl): 1,2

9.llenu n 3apaum y4eO6HON ANCUUNIIUHDI

Lensimu oceoeHusi y4ebHOU OucyunuHbl s18/151FOMCS.

OcHosHoU uesnbr AuCUUNIUHbI 68719eMmCcs No8bIWEHUE YPOBHS 8rladeHust
UHOCMpPAaHHbIM 513bIKOM, G0CMU2HYmMo20 Ha rpeobidywelt cmyrneHu oby4deHus (bakanaspuam)
u osriadeHue oby4vatouumucs He0bxo0UMbIM YPOBHEM UHOSI3bIYHOU KOMMYHUKamueHou
KoMnemeHyuu 01151 peweHusi coyuaribHO-KOMMYHUKamueHbIx 3aday 8 passiuyHbix obnacmsix
rnpogheccuoHarnbHoU U Hay4Hou cgbep dessimeribHocmu rpu obweHuU ¢ 3apybexxHbiMu
Kosiie2amu U napm{epamu, a makxe 0718 pa3eumusi KO2HUMUBHBIX U Uccriedo8amesibCKUX
YMeHUU C UCrosib308aHUEM PECYPCO8 Ha UHOCMPAaHHOM S13bIKe.

3ada4u y4yebHoU AucyunnuHbl: QucyunnuHa « [pogheccuoHanbHoe obujeHue Ha
UHOCMpaHHOM si3blKe » pewaem crnedyroujue 3adavu:

e 8occmaHoeumb 6a3oebie 3HaHUsl, Mosy4YeHHble Ha 1-2-M Kypcax
obuwjeyHusepcumemcko20 oby4yeHusi. - chopmMupoeames HaebIKU aHHOMUPOBaHUSI,
KOHCrekmupoeaHusi, peghepuposaHusi;

e 06y4yumb HasblKaMm 6e2s1020 YmeHusi, 6bicmpo20o npedsapumesibHO20
npocmMompa, uzesie4eHusi OCHO8HOU meMbl, udeu, UHGhopMayuu, e bicmpausaHusi
omadenbHbIX ¢hakmoe 8 slocu4deckol rnocsedosamesibHOCMU, UX OUEHKU,
Kpamko20 U3J10)XKeHUs1 U op.;

e cghopmMuposamb yMeHUs1 NMPasusibHO20 MOCMPOEHUsI C8513HO20 MOHOJ/102U4YeCKO20
ebiCKa3bl8aHUsI HA UHOCMPAaHHOM S13bIKe;

e paseueamb HaeblKU caMocmosimesibHol pabomsi 8 pexxume UHHOpPMayUuOHHO20
noucka e MumepHem;

e peasiuzoebieamb HaebIKU YMEHUSsI M0 3a20/108KaM, MPOCMOMpPO8020 U
MoucKkoeo20 YmeHuUsi cmamedu 05151 3aHAMul u usy4arou,e2o YmeHusi Ooma; -
cmumynupoeamb caMoCcmosimesibHyI0 meop4ecKyro pabomy oby4varouwyuxcsi npu
MUHUMaJslbHOM KOHMpPOJie CO CMOPOHbLI Npenodasamerisi;

e aKmueu3upoeamb 8ce HaeblKu coomeemcmeayruux eudoe peyesol
dessmenbHocmu;

e crnocobcmeogamb ¢hopMUPOBaAHUIO Pa3JIUYHbIX NapaMempos8, KOMMyHUKamueHouU
KoMnemeHuyuu 6ydyujux cneyuaaucmos, a makxe ycrnewHou coaye
acrnupaHmcKux 3K3aMeHo8; pazsumue Haebikoe ny6nu4yHol pe4qu (coobujeHue,
doknad, duckyccusi),

e paseumue HaebIKO8 YMmeHUsl cneyuasbHOU Jlumepamypbi C UesbI0 MoJsy4yeHus!
npogbeccuoHanbHOU UHghopMayuu, 3HaKOMCIMBO C OCHO8aMuU 3cce
,pehepupoeaHusi, aHHOmMupoe8aHusi u nepesooda o crneyuarbHOCMu, pazgumue
OCHOBHbIX HaebIKO8 nucbMa 0151 Nod2o0moekKku nybnukayul u eedeHusi nepenucku
no crneyuanbHOCMU, @ MakKxe, KOMMyHUKamueHasi QpyHKUUsI UHOCMPAaHHO20
si3blKa (aHasulicko20) Osisi npogheccuoHasrIbHO20 O06ueHUs, 00CMUXKeHUs!



npoghbeccuoHasibHbIX yesnel u peweHus npogeccuoHasibHbIX 3a0ay (Hay4Ho-
uccsiedogamesibCKUX, MPOEKMHO-3KOHOMUYECKUX, aHa/lumu4ecKux,
op2aHuU3ayUOHHO-YNpPaesIeH4eCKUX).

10. MecTo yyebHOM AncUMNNUHBLI B cTpyKType OOI:

Y4ebHasi ducyunnuHa « lpogheccuoHanbHoe obujeHUe Ha UHOCMPAaHHOM sI3blKe (aH2sulickul)»
omHocumcsi kK 6a3oeomy yukny OucuyunsuH @PedepanbHO20 20cydapcmeeHHO20
obpasogamenbHO20 cmaHOapma ebicwe20 rnpogheccuoHarlbHO20 ob6pa3osaHusi Mo
HanpasseHuto nodzomoeku 38.04.02 MeHedxmeHm (Mazucmpamypa).

lMpucmynas k usy4yeHuro 0aHHOU AucyunuHbl, oby4aroujuecsi OO/LKHbI UMemb MoG20MoOe8Ky Mo
aHanulickomy si3biKy 6 06bEéMe npozpaMmbl 6akanaepuama ebicuwell WKObI.

Y o6yuyarouuxcs dosmkHbI 6bImb chopMUpPO8aHbI KOMMeMmMeHyuu: CcrnocobHocmb U
20Mo8HOCMb K peaslsHOMY UHOSI3bIYHOMY O6GWEeHUI0 8 pa3/luYHbIX cumyayusix, c¢hopmMupoeaHb!
KOMMYHUKamueHble U COUUOKYIbmypHbIe YMeHUsI 8 coomeemcmeuu ¢ rnpuHImbsIMU HopMamu €
cmpaHax usy4aemMo20 si3biKa.

O6yyaroujuecsi OOJ/KHBbI yMemb UCMO/ib308amb 3HaHUe€ UHOCMPAaHHO20 fi3blka 8
npogheccuoHanbHol OessimenibHOCMU, NMPOEEeCcCCUOHaNIbHOU KOMMYHUKauuu U MeX/TUYHOCMHOM
obueHuu.

YyebHasi ducyunnuHa «llpogheccuoHanbHoe obwjeHuUe Ha UHOCMpPaHHOM Si3blKe (aH2JIulcKul )»
sensemcs npedwecmeayrowiel 0ns cnedyrowux OUCUUNMIIUH: «YnpaesieH4YecKasi 9KOHOMUKay,
«MemoOdbI uccnedoeaHussi 8 MeHeOdxmeHme», «Teopusi opz2aHu3auyuu U oOp2aHuU3ayUOHHOe
noesedeHue».

«[lMpogheccuoHanbHoe obuwjeHuUe Ha UHOCMpPaHHOM si3blke (aHenulckul» pewaem credyrujue
3a0ayu: - soccmaHosumpe 6a308bie 3HaHUSsl, Mosly4eHHble Ha 1-2-M Kypcax obuwe- yHuUgepcumemcKko20
obyyeHusi. - cgopmuposamb HaeblKU aHHOMUPOBAHUS, KOHCMEeKmMuUpoeaHus, peghepuposaHusi. -
0byyumb Haebikam 6eero20 4YmeHus, bbicmpoz20 npedsapumesibHO20 MpPo- CMOmpa, U36/eYeHUs
OCHOBHOU mewmbl, uleu, UHOpMauuu, ebicmpausaHuss om- OesflbHbIX (bakmoe 8 Jlo2u4yecKol
rnocrieGogamesibHOCMU, UX OUEHKU, Kpamkoz20 U3JIOXeHuUss u O0p. - cghopmuposamps yMeEHUS
npasusibHO20 MOCMPOEHUSI C85I3HO20 MOHOJI02UHYECKO20 BbICKa3bli8aHUsi Ha UHOCMPAaHHOM f3bIKe -
passueamb HaBbIKU caMocmosimesibHoU pabombi 8 pexume UHhopMayuOHHO20 roucka 8 UHmepHem; -
peanu3o8bieampe Ha8blKU YMeEHUs M0 3a20/108KaM, MPOCMOMPOBO20 U 10- UCKOBO20 YmeHuss cmameu
0ns 3aHSImMuU U u3ydarwe20 4YmeHus Ooma; - CmuMynuposame CaMOCMOSMESbHYI0 MEOPYECKYHO
pabomy obydyarwuxcs npu  MUHUMarabHOM KOHMPOse CO CMOPOHbI  nperodasamens; -
akmueusupogsamb 8Ce HaBblKu coomeemcmeywux eudos peyesol desmesibHocmu -
crnocobcmeogamb  (hOPMUPOBAHUKD  Pas/iuYHbIX rapamempos, KOMMYHUKamueHolU KoMriemeHyuu
6yOywux crieyuanucmos, a makxe ycriewHou coaye acrupaHmcKux sk3ameHo8

passumue Haebikog rybnu4yHol pedyu (coobujeHue, Ooknald, OUCKYCCUs), pa3gumue HaebIKO8 YMmeHUs
crieyuansHoU numepamypbl C Uefibio MosyqYeHuUss rnpogheccuoHarbHol UHgopMayuu, 3HaKoMcmeo ¢
OCHOB8aMUu pechepuposaHusi, aHHOMUPOBaHUsI U repesoda Mo creyuasbHOCMU, pa3sumue OCHOBHbIX
HaebIKog nucbma 0515 nod20mosku nybnukayul u eedeHuss nepenucku rno crneuuanbHOCMU, a makxe,
KOMMYHUKamuegHasi ¢byHKUUSI UHOCMPaHHO20 A3biKa (aH2rulckoao) Ons npogheccuoHabHo20 obueHus,
oocmuxeHusi rpogheccuoHarnbHbIX yenel U peweHUss npogeccuoHanbHbix 3adady  (Hay4YHo-
uccrnedosamesibCKUX, MPOEKMHO-9KOHOMUYECKUX, aHaIumu4yeckux, op2aHu3ayuoHHO-YNpasieHYeCcKuUXx).

[Mlepesod kKak cpedcmeo ocywecmesieHUss npogheccuoHanbHol  0esmerbHOCmu; OCHO8bI
cornocmasumesibHo20 aHasnu3a. llepesodyeckue mpaHcghopmayuu: 1eKcudeckue U epammamuyeckue.

WHos3bIYHOE 0bWEeHUEe peanu3yemcs 8 OCHOBHOM 8 paMKax Ccriedyrouwux mem:

¢ JluyHble Oernioeble KOHMaKmMbl, obuwjeHuUe rno mesnegoHy, obuweHue Ha KOHepeHyuU, 8 20CMuUHUUe, 8
asporiopmy u m.o.

* [Moucku pabomel, UHMeEPBLIO, pe3toMe, peKkoMmeHdayuu.

« [lenogasi ecmpeyva, eedeHue repeao08opos, Hay4HO-Npakmu4ecKasi KOHepPeHUUs.



* [lpeseHmauyus Hay4HoU meMbl/3KcriepumMeHma.

* [MpogpeccuoHarnbHbIli Hay4HbIl POCM U r108bIWEHUEe K8anuguKayuu.
* [leniosoe nucsmo.

* lHcbopmayusi u UHGhopMaUUOHHbIE MEeXHOI02UU.

* MeHedxmeHm (8 m.4. munbl op2aHu3auyul, opaaHu3ayUOHHbIE MPOUECcChl, 83aumodelicmeue

Hay4HOoecO compyOHUKa u opeaHu3ayuu, KopriopbamusHas Kynbmypa) u ap.

11. MnaHupyemble pe3ynbTaTbl 00y4YeHUs1 No AucuUMnnuHe/mMoAynio (3HaHUA, YMEHUS,
HaBblK1), COOTHECEHHbIe C MIIaHUpyeMbIMU pe3ynbTaTaMu OCBOEHUS obpa3oBaTenbHOMU
nporpaMmmbl (KOMMNETEHLUAMU) U MHOUKATOPAMU UX AOCTUXKEHUS:

Kog HasBaHue Koga(bl) MHankaTop(bl) MnaHnpyemble pesynbTaTbl 00y4eHus
KOMMeTeHL MK
YK-4 CnocobeH YK-4.1 Bbibupaet Ha 3HaTb:—COBPEMEHHbIE cpefacrtea
NPUMEHSATb WMHOCTPaHHOM fA3blke | MHPOPMALIMOHHO KOMMYHUKaLMOHHbIX
COBpPEMEHHbIE KOMMYHWKaTUBHO TEeXHOMNOornn; - SA3bIKOBOM mMaTepuvan
KOMMYHVKaTUBHbIE npvemnemsle (nekcuuyeckne eguHMUBI U rpaMmaTnyeckme
TEXHOmormm, B Tom cTparteruu CTPYKTYpbl), HEOBXOANMbBIN U AOCTaTOMHbIA ANS
yncne Ha akagemuyeckoro n | obleHns B pasnuuHbIX cpedax W cdepax
MHOCTPaHHOM(bIX) npodeccuoHanbHOr | peyeBon AeATeNbHOCTY;
A3blke(ax), 4ns 0 obuweHusa
akagemMu4eckoro u YMeTb: BOCMpMHMMATbL Ha CMAyx W MNOHMMAaTb
npocpeccuonansHo | YK-4.5 Bnapeet cogepxxaHue ayTeHTUYHbIX obLLecTBEHHO
ro WHTErpaTMBHbLIMU NONUTNYECKMX, NYONMUUCTUYECKNX (MEANNHBIX) 1
B3auMoenCcTBUs KOMMYHVKaTUBHBIMU | MparMaTtu4eckux TEKCTOB,  OTHOCAWMXCA K
YMEHUAMW B YCTHOW | pasfnMyHbiM Tunam peyn, BblAENSATb B HUX
N MUCbMEHHON 3Ha4YMMyo WHopmaumio; —  MoHuMaTb
WHOA3BIYHOM PeYn B | cogepXaHue Hay4yHO MONyNsApHbIX U Hay4HbIX
cuTyaumsx TekcToB, 6noroe/Beb6-cantoB; — BbIAENATb
akageMm4eckoro v | 3HadMMylo uHdOpMaunMilo 13  nparmaTUyYecKmx
npodeccuoHanbHOr | TEKCTOB  CNPaBOYHO  MHEPOPMALMOHHOIO U
0 obLeHuns peknaMHoOro xapakrepa; — BeCTW [Awaror,
cobntogas HopMbl peyYeBOro aTukeTa, UCMoNb3ys
pasnuuHble cTpaTeruu; BbICTpaMBaTb MOHOIIOTL;
— COCTaBnsATb Adenosble Oymarn, B TOM 4ucne
odopmnate  CurriculumVitae/ Resume u
conpoBoauTensLHOe NMCbMO, HeobxoauMMble Mpu
npueme Ha paboTy; — BeCTU 3anuCb OCHOBHbIX
Mbicnenh u akTtoB (M3 ayguoTEKCTOB N TEKCTOB
ANs YTeHud), 3anucb  TEe3NCOB  YCTHOTO
BbICTYNMNEHNA/MMCbMEHHOTO Aoknaga no
uzyyaemonm npobneme; — nogAdepXkuBaTb
KOHTaKTbl NPV MOMOLLM 3fIEKTPOHHON MOYTHI.
Bnapetsb: NpaKkTU4ecKMmu HaBbIKaMu
MCMonNb30BaHus COBpPEMEHHbIX
KOMMYHUKaTUBHbIX TEXHOJOorMNI; -
rpaMMaTU4eCcKUMn  KaTeropusiMm  M3y4aemoro
WHOCTPaHHOIO £3blKa .

MK-4 | CnocobeH MK-4.1 | ®opmynupyeT uenb | 3HaTb:. METOOMKW, TEXHOMOrMM WU NPUEMBI
MHMLMNPOBAaTh, n 3agayu, | ucnonb3yemble B MCCNeAOBaTenbCKOM U
NpoBOANTL paspabatbiBaeT obpasoBaTenbHON AesTenbHocT , cnocobbl
Hay4HoO- nnaH n | pa3paboTku u peanu3aunm MeToguK, TEXHONOrMN
nccregoBaTenbeKy METOAMNYECKYHO N npuemMoB 0OydeHus B 0OpasoBaTenbHbIX
o) paboty 7 nporpammy opraHu3aumsix, camoobpasoBaHusl, opraHusaunii
npeacTaBnsaTb npoBeAeHus , OCYLLUEeCTBMAIOLWMNX Hay4yHylo, [OeNnoByl0 U
nony4yeHHble Hay4HOro obpasoBaTenbHyo AeATeNbHOCTb.
pe3ynbTatbl nccrnegoBaHust YmeTb:




MK-4.3

MNpencraBnser
pesynbTaThbl
NpoBeAEHHOrO
nccnenoBaHus B
BUae Hay4Horo

oTyeTa, cTaTbM UNU
Joknaga

BbICTyNaTb C AOKnajamu, npeseHTauusamu u
COOOLLEHMAMM Ha HayyHbIX CeMuHapax W
KOH(bEepeHUMsiX ~ Ha  WHOCTPaAHHOM  si3blke
ncnomnb3oBaTb 3HaHWE WHOCTPAHHOIO A3blka B
npodeccuoHanbsHon OesaTensHoCTy,
npodeccuoHansHon KOMMYHVKaLnn n
MEXIMYHOCTHOM  OOWEeHMM  ans  pelueHusd
coumanbHO-KOMMYHUKATUBHBIX 3agav B
pasnuuyHblx  obnactax  npodeccnoHanbHon,
Hay4yHOW, KynbTypHOM U  OBbiToBON  cdhep
OeatenbHoCTH, npu oblieHun ¢ 3apybexHbiMu
naptTHepamu, a Takke Ang AanbHeunwero
camoobpa3soBaHus.

-4ynTaTb U MOHMMATb CO CIIOBapeM creuunanbHyo
nuTepaTypy No LUMPOKOMY W Y3KOMY MpOuUmo
crneunanbHOCTK;

- YMEHMVE BbIOENUTb [MaBHOE;

- y4acTBOBaTb B 0OCYXAEHUN TeM, CBA3aHHbIX CO
cneumanbHOCTbIO  (3agaBaTb  BOMPOCHI U
0TBEYaTb Ha BOMNPOCHI).

- YMeHne cTuMynupoBaTb cobecegHuka K
BbICKa3bIBaAHUIO;

- yuuTbiBaTb OCODOEHHOCTM  HaUMOHamNbHOW
KyTnbTypbl cobeceqHuKa, npaBuUITbHO
Nosnb30BaTbCS PEYEBbIM 3TUKETOM;

noHumaTb peyb cobecegHVKOB (Ha YpOBHe
dakTnyeckon  MHoOpMaLUK,  UMMIAULUTHOIO
CcMbIcria u obLLer No3nuumn roBopsiLLEro);

nucate  HeoduumaneHble U oduumanbHbie
nucbma;

- dopmMynmpoBatb BOMpPOCHI (y3noBble,
WHULUMATUBHbIE, KOHTPBOMPOCHI);

- ACHO, NOrMYHO, aprymeHTMpPOBaHO BbipaxaTb
CBOM MbICIM (MOHOMOrMYecKkas peyb);

- cTUMynupoBaTb cobeceHuka K
BbICKa3bIBaHWIO;

- y4yuTbiBaTb OCOBEHHOCTM  HaUWOHarbHOM
KynbTypbl cobeceaHuka.

- NPaBUIbHO MOMb30BaTbCH PeYEeBbIM ATUKETOM;

-nucatb goknagbl U pedepatbl Mo Teme
npogeccnoHansHoOro uccregoBaHus,
HeodmLmMarnbHble NMCbMa; NMcaTb acce, cTaTbh B
pamkax Hay4HOW CTUMNCTUKA

- 9CHO, NMOMMYHO U apryMeHTMpPOBaHO BbIpa3UTb
CBOI MbICS1b B MMCbMEHHOW hopMeE;

- MoHMMaTb pedb cobecedHMKOB (Ha YpOBHe
dakTnyeckon  MHopmauuKn,  UMMAULUTHOIO
cMbIcria u obLer No3numumn roBopsiLLEero);

- COCTaBnsiTb pe3ioMe;

- SICHO, JNIOTMYHO U apPryMEeHTMPOBAHO BbIPA3UTb
CBOI MbICf1b B MUCbMEHHOW (hopme;

- MONb30BaTbLCS CMOBAPEM.

- MoHMMaTb pedb cobecedHMKOB (Ha YpOBHe
dakTuyeckon  MHdoOpMaUuK,  UMMANLUTHOIO
cMbicna 1 obLen No3nunm rosopsaLLEero);
BnapeTb: MeTb HaBbIK(M)):

nyénun4yHoro obLeHus n npyemMamm




appekTMBHON  pevyeBON  KOMMYHUKaUuM B
npogeccnoHansHon neatensHoCTU Ha
MHOCTPaHHOM $13blke; — HaBblkaMn 0GOPMITEHUS
pe3ynbTaToB Hay4HbIX MCCNegoBaHWA U UHbIX
OOKYMEHTOB B npogeccuoHanbHom
OEATENbHOCTU HA NHOCTPAHHOM S3blke

Bnapetb: Bnagetb BCEMM BUOAMWU YTEHUS
nutepaTypbl pasHbiX PYHKLMOHANBHbLIX CTUMEN;
- MOHMMaTb peyb cobeceaHWKOB (Ha YPOBHE
dakTuyeckon  MHoOpMaUUK,  UMMANLUTHOIO
CcMbIcra u obLer no3nuumn roBopsiLLero);

BnageTb HaBblkaMW pPa3roBOPHO-ObITOBON peun
(HopMaTUBHLIM  MPOU3HOLLUEHMEM U  PUTMOM
peyn) u nNpUMeHATb KX ANs MNOBCEAHEBHOro
obLeHuns;

- BrageTb OCHoBamu MyGnnYHOW peun, AenaTb
cooblweHuns, doknagel W npeseHTaumm (C
npegsapuTensHOW NOAroTOBKON);

- BNageTb OCHOBHbIMW HaBblkamM MUCbMa,
HeobXxoaMMbIMU Anst BEAEHUS NEPENUCKN;

12. O6bem gucuunnuHbl B 3a4eTHbIX eauHULUax/yac.(e coomeemcmesuu ¢ y4yebHbIM MAaHOM) —
43ET/144 ./

Pdopma NpoOMEXYTOHYHON aTTeCTaLUMUU(3avem/ 3a4em ¢ OUeHKOL)

13. TpyaoemkocTb No BMaam y4yebHon paboTbl

TpynoemMKocTb
Bz yuebHoit paboTbl Bcero Mo cemecTpam
Ne cemecTpa Ne cemecTpa
KoHTakTHasa paborta
nekummn 0 0
npakTudeckme 16 18
B TOM uucne: | nabopaTopHble 0 0
kypcoas paboTa 0 0
Op. 8ulbI(rpu Hanu4uu)
CamocTosiTensHas pabota 56 54
IMpomexyToyHasa aTTecTaunsa (019 sk3ameHa)
UToro: 72 72 144

13.1. CogepxaHMe QUCLUMNIUHDI

| n/n | HawmeHoBaHue pasgena | CogpepxaHue pasgena AMCLMNAVHGI | Peanusauus |




ANCUUNNNHBI pasgena
OUCLMNIUHBI C
NMOMOLLBbIO
OHMawnH-Kypca,
OYMK *
1. Nlekuyunm
1.1
1.2
2. MpakTuyeckne 3aHATUA
2.1 MpodheccmnoHanbHaga n 1 A3blkOBblE€ OCHOBbI U COCTaBNAOLLMNE YCTHON U 1. 1
counokynbTypHasa cdepbl NMUCbMEHHON peun. PasBntre HaBbIKOB BOMPOCOB U Busine
KOMMYHWMKaLnn OTBETOB B paMKax MHTEPBbIO, CEMVHAPOB " SS
anckyccuii. CTpykTypa n ocopmneHme e-mail. Englis
CocTaBneHne pestome. h++
2.[lenoBon TenedoHHbIN pasrosop. Passutne /AHenu
HaBbIKOB 3cce. Buabl acce. MNMnaH 1 komnosnums acce. tckud
3.PeyeBon aTukeT B NnpodeccuoHansHom cagepe. A3bIK
Pa3BuTMe HaBLIKOB 3cce (TemMaTnyeckune ons
NPeanoXeHNsi, apryMeHTauusi, NpUMepbl, OTpPaXxXeHne 3KOHO
COOCTBEHHOrO MHEHWs1). Pa3BuTue HaBbIKOB mucm
MOHOOMMYECKOro BbiCKa3blBaHUS1 MHCpOPMaLMOHHOWN 08 o
dopMel. UTeHne npodeccrnoHanbHo-HanpaBneHHbIX Hanpa
TEKCTOB C LiENbH BbISABIIEHNSI OCHOBHOW MHCpopMaunn. 8/1eHU
4. KpaTkuin nMCbMeHHbIV oT4eT (qoknaa). Passutue 0
peyeBbIX HAaBbIKOB AMCKYCCUI U cobpaHuin. CTpykTypa, Mened
cogepxaHue, oopmneHne NpOTOKONOB 3aceaHnn. XKMeH
YUTeHune cTaTen n TEKCTOB NPOdECCUOHANBHOM m
HanpaBIIeHHOCTU C LIernbio N3y4eHUs CTPYKTYPbI /E.B.
TeKkcTa. JlapuH
5.YcTHOe 1 nMcbMeHHoe onncaHmne rpadukos U a —
avarpamm, paboTa ¢ LMdpPOBbLIM COAEPXKAHNEM. Qrnekm
Pa3BuTre HaBbIKOB 3cce (3aKMoYeHNe 1 BbIBOAbI). POHHbI
lMepeBoa TekcTa NpodecCuoHanbHom u
HanpaBneHHocTU. CTpaTerns 03HaKOMUTENBHOTO U yHU8ge
NPOCMOTPOBOrO YTEHUS C LieNb0 BbIBEOEHNS pcume
3aKNIOYEHMS O CXOACTBAX M PasnmMunsx TUMNOB HAy4YHO- m
npogeccuoHarnbHbIX TEKCTOB B PYCCKOM N UHOSA3LIYHOM Bry.
KynbTypax. —
6. PasButme HaBbikoB npeseHTaummn (CTpykTypa, Pexu
coaepxaHue, BcTynneHue) PasButne HaBbIKOB M
aHanusa nNpoYnTaHHOro. YctHoe Summary. docmy
7.Pa3BnTre HaBbIKOB aHanmn3a NpoYUTaHHOrO, na:
BblaeneHne 3Ha4ymMmon nHgpopmaunn. PedbepupoBaHue https:/
npoumTaHHoro (yctHoe). NpoaormkeHne pasBuTus [edu.v
HaBbIKOB NPe3eHTaumMm (kpaTkasi npeseHTaLms) su.ru/
8. CoumnanbHoO-KynbTypHbIE acneKTbl AENOBOW peyn. cours
Kak oueHuTb acce ( KpUTepUn CaMOOLLEHKN). elview
CTtpaTterus 4TeHus C LUenblo BbIABIEHNS aBTOPCKOM .php?i
nosnunm u opMMPOBaHUSA K HEN OTHOLLIEHUSA d=241
obyuvarouerocs. 1
2.2 HayuHo- 9.CocTtaBneHne u HanucaHue Te3WcoB [Joknaga u 1. 1
uccnegosarenbckas u aHHoTauun. 3HaKOMCTBO M OOLLEHME C y4YacTHUKaMWu Busine
npodeccuoHanbHas cepbl | Hay4YHbIX MEPOMPUATUI B CUTyaUMax ourumansHoro un ss
KOMMYHMKaLUn HeoduumanbHoro obueHnsa (obcyxaeHne BapuaHToB Englis
yyacTusi B HayYHbIX MEPOMNPUATUSIX, 3amnoSIHEHMWE h++
OGnaHKoB aHKEeT, ANEKTPOHHas nepenncka ¢ Konneramu /AHenu
N opraHum3aTopamu koHdepeHuuin) YteHne ctatenm wu tckud
TEKCTOB Hay4HO-MpoteCccMoHansHOM HanpaBneHHOCTH A3bIK
(making notes). ons
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10. . PasBuTne HaBbIKOB MpOdECCUOHANbHO-

HanpaeneHHown " Hay4YHO-OPUEHTMPOBaHHOM
KOMMYHMKaLK Ha OCHOBE BbIMOJSTHEHUS]
PEnpPOAYKTVMBHLIX YNPaXXHEHWI: BblpaXKeHNe MHEHUS No
NPeanoXeHHbIM  TeMaMm,  U3NOXEHUEe  KpaTKoW

VIHQ)OPMaLWIVI no r|po6r|emaM, NOOHATbIM B TEKCTE U
npennoXXeHHbIX D,VICKyCCVIGVI.

11. [enosas BCTpeua, Hay4YHO-npakTn4eckas
KOHepeHLns (passutue HaBbIKOB Hay4HO-
npodeccuoHanbLHOro obLweHuns). Passutune

KOMMYHUKaATUBHbIX HaBbIKOB AUCKYCCUW, OBCYXOEeHMS.
KpaTtkas WHopMaTmBHad npeseHTaums Ha
KOH(EepeHUUn, Hay4yHOM CcemuHape (NpoaosPKeHue
pasBUTMS  HaBbIKOB). YTeHMe C nocregylowmm
obcyxaeHnem cTaTew " TEKCTOB Hay4Ho-
npoceccuoHanbHON HanpaBneHHOCTH
12.CoctaBneHne rnoccapusd. Pa3BuTne HaBbIKOB
npeseHTauunm Ha nNpuMepe npeseHTaumMm Tembl
MarucTtepckon gucceptaumu. PasBuTue  HaBbIKOB
JenoBoro  nucbma. YTteHme C  nocneaylowum
obcyxaeHnem cTaTew " TEKCTOB Hay4Ho-
npoceccuoHansHON HanpaBneHHOCTH.
13.03HakomneHve Cc  KynbTypon  odOopMIeHus
WNHOA3bIYHOTO Hay4HOro TekcTa (npaBuna
uuTUpoBaHus, odopmneHne bubnuorpadun, nogbop
KMoyeBbIXx  cnoB)  YteHme ¢ nocnegyowmm
obcyxaeHnem cTaTew " TEKCTOB Hay4Ho-
npodeccuoHanbHON HanpaBneHHOCTMY.

14. Wcnonb3oBaHue 43blka ANA  CCbIKM  Ha
aKkTU4eCKyHo n BM3yalbHYIO nHdopmaumio.
OOyuyeHne oueHKe NpeacTaBneHuMs apryMeHToB Ha
cemuHape n OTBeTam Ha aprymeHTbl ApYrux nogen
15. AHanu3 1 wucnomb3oBaHue  3APPEKTUBHBIX
npe3eHTauuoHHbIX 3amMeTok. [MoarotoBka cueHapues
npeseHtauun. OTBeTbl Ha KOMMEHTapuMuM K BOMPOCHI
yyacTHuKa. YTeHne ¢ nocnegylowum obcyxaeHnem
cratel W TeKCTOB  HaydyHO-npodeccuoHanbHon
HanpaBNeHHOCTMW.

16.PoneBble urpbl (NpoBefeHWe HayyHOro cemuHapa
no oOZHOMW U3 BbIOpaHHbLIX oObOyYawWUMnUcs TeMm
/npobnem). [peactaBneHne KOMaHZHOIO MpoOeKTa
oby4yarowmxcs.

17. PoneBble urpbl (MpoBeAeHUe Hay4yHOro cemuHapa
no OZHOMW K13 BbIOpPaHHbLIX oObyvalwyMncs Tem
/mpobnem). [lpeacraBneHne KOMaHAHOIO MpoOeKTa
obyuvarowmxcs.

18.MpeseHTaunn, KOMaHAHblE  MPOEKTbl U UX
npeacrasnexHune

3. llaGopaTopHble 3aHATUSA

3.1

3.2

* sanonrHsemcs, ecriu omdenbHble pasderbl AUCUUNIUHBI U3Y4aromcs ¢ MOMOUbIO OHaliH-Kypca. B konoHke [pumedaHue

Heobxo0uMo yka3zamb HadeaHue oHnalH-kypca unu QYMK. B dpyaux criyqasix 8 sideliku cmassimcsi rpoYepKuU.

13.2. Tembl (pa3genbl) AUCUUNNUHBI U BUAbI 3aHATUN

Buabl 3aHATUIA (KONIM4ECTBO YacoB)

Ne HanmeHoBaHue TemMbl o Yy ———
n/n (pasgena) gucumnnuHel | Jlekumu MpakTuyeckme | JlabopaTopHblie paGoTa Bcero
MpodheccmnoHansHaga n
1 | coumokynbTypHas cdepbl 0 16 0 56 72
KOMMYHMKaLUm
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Hay4yHo-
5 nccnegosartesibckasa u 0 18 0 54 72
npodeccuoHarnbHas
cdhepbl KOMMYHUKaLUK
Ntoro: 0 34 0 110 144

14. MeToan4yeckue ykazaHmMAa Ans ody4aroWmMXcA No OCBOEHUIO AUCLUMNIIUHDI
(pekomeHOayuu obydarouiuMcs o 0C80EHUK0 dUCUUNIIUHBIL: yKazaHue Hauboree CcrioxHbix pasdesios, paboma ¢
KOHcriekmamu fiekyudi, npeseHmauuoHHbIM MamepuanoM, pekomeHOayuu ro ebIrnofTHeHUIo Kypcoeol pabomesl, rno
opeaHu3ayuu camocmosimernbHol pabomel o ducyurnuHe u 0p)

npu peanusayuu GuCUUMNIUHbI UCMOJIb3YIOMCS 3/IeMeHMbl

3/1eKMPOHHO20 06y4eHuUs1 u ducmaHyUOHHbIe obpa3oeamesibHbie mexHos1I02uu

https://edu.vsu.ru/course/view.php?id=8229

OcBoeHve ancunnnuHbl NpeanonaraeT He ToNbKo oba3aTenbHoe nocelleHne oby4varoLwmmes
ayaUTOPHbIX 3aHATUIA (NPaKTUYECKNX 3aHATUN) U aKTUBHYIO paboTy Ha HUX, HO U
CaMOCTOATENbHYH Y4eOHYIO AeATENBHOCTL, Ha KOTOPY oTBOAMTCA B 1 cemecTpe 56 yacos, BO
BTOPOM ceMecTpe — 16 YacoB, a Takke camMoCTOATENbHYI0 paboTy Npu NOAroTOBKE K
NPOMEXYTOYHOW aTTecTauum — 3a4eTy C OLEHKOM (O0TBOAMTCSA 36 YacoB BO BTOPOM CEMECTPE).

[ns ycnewHoro ocBoeHnss ancumnnuHbl NpodeccrnoHanbHoe obLeHne Ha MIHOCTPaHHOM SA3bIke
«» obyvaroLwmnncs gomkeH nmeTb 6a3oBy NOArOTOBKY NO MHOCTPAHHOMY A3bIKy B 0O6bEéMe
nporpaMmm 6akanaespuarta, a Takke OOSPKEH ONMpaTbCs Ha 3HAHWUA, YMEHNSA N BNaLeHWs,
chopMMpOBaHHbIE NMPU U3yHeHUN OUcumnivHbl « IHOCTpaHHLIN A3bIK B NpodeccnoHansHoOm

cheper.

MpaKkTuyeckme 3aHATUSA — rMaBHOE 3BEHO AMAAKTUYECKOrO LiMKna obyyeHus. YunTbiBas
cneunduky gucumnnuHel « NMpodeccrnoHansHoe obLieHne Ha MIHOCTPaHHOM si3blke » Ha
HesI3bIKOBbIX paKynbTeTax, NPakTUYeCcKne 3aHATUS ABNAITCA €ANHCTBEHHO BO3MOXHOM U
Heobxoaumon hopmont paboThl.

Llenb npaktnyeckmnx 3aHaTum — popmmpoBaHme y o6y4yaoLmxcst OpUEHTUPOBOYHOMN OCHOBBDI
ANs nocnefyoLwero yCBoOeHUs matepuana MeTogoM camocTosiTensHOM paboTsl. [ng Toro,
4YTO6ObI 4OOUTLCA yCcnexa B U3y4eHMM MHOCTPAHHOIO A3blka, HEOBXOAMMO 3aHMMATbLCS SA3bIKOM
cuctemMaTndeckn. APpdeKTUBHOCTb NPAKTUYECKNX 3aHATUIMA B 3HAYNTENBHOW CTENEHU
onpeaensieTcst npaBusbHbIM BbIGOpOM 0AHON 13 y4ebHO-06pasoBaTeNibHbIX TEXHOSOIMMN,
KOTOpble CryxaT peanuaawumm no3HaBaTenbHON 1 TBOPYECKON aKTUBHOCTU CTYAEHTOB B
y4yebHom npouecce. Takum ob6pasom, B NpoLecce 0CBOEHUS ANCUMNINHDI
«[podeccnoHanbHoe 0bLeHne Ha MHOCTPAHHOM A3bIKE» MPUMEHSAOTCS COBPEMEHHbIE
obpasoBaTtenbHble TEXHOMOMMK, AaoLMe BO3MOXHOCTb MOBLILWATL Ka4ecTBO 06pa3oBaHus,
bonee ahhekTMBHO UCNONb3oBaTb y4eOHOE BpeMS.

TexHornoruwm, npuMmeHsaemMblie B y‘-le6HOM npouecce:

- INYHOCTHO-OPUEHTMPOBAHHAs TEXHOMNOIMS, KOTopas npeanonaraeT packpbiTne
WHOMBMAYANbHOCTW KaX4oro CTyAeHTa B npouecce 00y4yeHnss MHOCTPaHHOMY S3bIKy B BbICLLEN
wkone. Llenb Takoro oby4yeHnsi COCTOUT B CO34aHUN CUCTEMbI MCUXONOro-neaarorn4eckmx
yCroBUWI, NO3BONAOLWNX paboTaTb C KaXabIM CTYAEHTOM C y4EeTOM MHAMBMAOYATbHbIX
Nno3HaBaTeSbHbIX BO3MOXXHOCTEN, NOTPEOHOCTEN U MHTEPECOB;

- TexHonornsa NnpobrnemHoro oby4yeHnsa npeacraBnaeT cobon co3gaHne B y4ebHOM
AEeATENbHOCTM NPOBNEMHBIX CUTYaLMI U OpraHn3aumnsi akTUBHOM CaMOCTOSITENbHON
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OeATENIbHOCTU CTYAEHTOB, B pe3yribTaTe 4ero nponcxoamT TBOpYECKOE oBriageHne 3HaHnAMMN,
YMEHNAMMU, HaBblKaMU;

- TEXHOMOMMA NPOEKTHBIX METOA0B 00y4YeHus npeacTaBnsieT cobor paboTy No pasBuUTULO
NHONBMAOYaNbHbIX TBOPYECKMX CMOCOBHOCTEN CTYAEHTOB, OCO3HAHHO NOAXOANUTDL K
npodgeccnoHanbHOMy caMoonpeaeneHnto Yepes oUCUnnIIMHY « MIHOCTPaHHbIN S3bIKy;

- TEXHOJI0INMA nccnenoBaTtesibCKMX meToaoB AaeT BO3MOXHOCTb CTyAEHTaM CaMOCTOATES1IbHO
NMONOJIHATbL CBOU 3HAHUA, FJ'Iy6OKO BHUKATb B U3y4aemMyto npo6r|emy n

npeanonaratb Nyt ee peweHnad, YTo Ba>KHO Mnpu (bOpMI/IpOBaHI/II/I MNPOBO33pPEHNA, B TOM HUCTIE
Ha MHOCTPAHHOM A3bIKE;

- TEXHOSOMS UCNOSb30BaHNSA UFPOBLIX METOAOB (POSieBble Urpbl) COCOBCTBYET PaCLLUMPEHUNIO
Kpyrosopa, pa3B1TuUo No3HaBaTerNbHOW AeATENBHOCTU, (DOPMUPOBAHNIO ONpeaeNeHHbIX
YMEHUIA 1 HaBbIKOB, HEOGXOAUMbIX B MPAKTUYECKOW AEATENbHOCTY;

- TeXHomorns oby4eHuss B COTpyaHUYecTBe (KoMaHaHas, rpynnosas paboTta) paccMaTpuBaeT
COTPYAHMYECTBO Kak Naet COBMECTHOW pa3BUBatoLLEN AESTENBHOCTMY;

- I/IH(*)OpMaLI,VIOHHO-KOMMyHVIKaLl,I/IOHHbIe TEXHOMNOorMM No3BoNAT oborawaTtb cogeprkaHune
o6yqu|/|s=| MHOCTPaHHOMY A3bIKY 4epe3 A0CTyn B MHTepHeT.

B npouecce 06y4eHns MHOCTPaAHHOMY SA3bIKY UCMOMb3YTCSA MHTEPAKTUBHbLIE METOAbI, T K. OHU
CMOCOOBCTBYIOT aKTUBHOMY B3aUMOAENCTBUIO CTYAEHTOB He TOSbKO C NpenogasaTenem, HO U
ApYr C OpYroM, OHM TakXke HaueneHbl Ha JOMUHUPOBAHNE akTUBHOCTM y4aLLMXCs B npoLecce
o0y4yeHunsa. 3T MeToabl NpegnosaratT co-obyyeHne (KonnekTnsHoe, obyyeHne B
COTPYAHMYECTBE), NpMYEM N 0ByYaoLWLMNCA 1 Negaror ABnsaTca cydbektamm ydebHoro
npouecca. Ha nabopaTopHbIX 3aHATUAX UCNONb3YKTCA crieayowme BUabl UHTEPaKTUBHbIX
MeTO/0B:

Ponesas vrpa npumMeHseTCa Ha NPaKTUYECKNX 3aHATUSX Kak hopma 0ByYeHNS 1 KOHTPOnS C
Lenblo akTMBM3aUnn pedeMbICIINTENbHON AeATENbHOCTM CTYAEHTOB, pacluMpeHuns Kpyrosopa u
oboralleHns NekCM4eckoro 3anaca, BOCNUTaHUS KynbTypbl OOLLEHNSA, TPEHUPOBKU
HenoAroTOBMEHHOW (CNOHTaHHOMW) peyn. BO3MOXHO MCNoNb3oBaHWe Taknx opM NpoBeaeHus
poneBbIX UMP Kak Npe3eHTaums, UHTEPBbIO, KOHbepeHLUmMs, coBeLlaHne 1 ap.

MoaenupoBaHne KOMMYHUKATUBHBIX CUTyauuii. Llenbio MogenmpoBaHusi KOMMYHUKaTUBHbIX
CUTyauui SIBNSieTCs akTMBM3aLumMs NpoLecca peanusaunm pe4yeBoro noseaeHns cobeceHnKoB
B 3aBMCUMMOCTM OT TeX coLmarnbHO-KOMMYHMKATUBHbIX YCIOBUI, B KOTOPbIX OKa3blBaloTCs ee
y4YacTHUKK. Mcnonb3oBaHne MOA4enupoBaHWs NO3BONSIET CTyAEHTaM NErko BXOAUTb B KOHTAKT C
napTHepamu rno obLeHn0, HaxoauTb B3aNMONOHMMaHNE U YyBCTBOBATb MX NOAAEPXKKY, CMEro
BblpaxxaTb CBOM 3MOLMM M YyBCTBA, CTUMYNUPYET hOpMUPOBaHME HPABCTBEHHbIX LIEHHOCTEN U
MUPOBO33PEHMS CTYIEHTOB; aKTyanuampyeT NpoLecc OBrnaaeHns OCHOBHbIMU
npodeccroHanbHbIMM U KOMMYHUKATUBHBIMW KOMMNETEHLUMSIMM, NMO3BOMSIET CAMOCTOSITENBHO
MbICIIUTb U NMPUHUMATb PEeLLEHUS.

.NpoBeneHune avckyccuit. Llenb - 4OCTMXEHMe NpaKkTUYeCcKoro BraaeHns cpeactsamm
WMHOCTPAHHOIO s13blKa, MO3BOMSAIOLLErO MCNOSb30BaTh UX Arsi OCYLLECTBNEHMS 3P dEKTUBHOM
KOMMYHMKaLMKN B NpodeccroHanbHoM obLLEHMN 1 KPOCCKYNbTYpHOW cpeae. Vcnonb3oBaHne
AaHHOro metoga chopmupyeT y obyyatowmnxcs NMMHIBUCTUYECKNE KOMMETEHLMK, NO3BONSOLLINE
cBOOOAHO KOMMEHTMPOBATL, CPaBHMBATL U MHTEPNPETUPOBaTL CTATUCTUYECKYIO 3HAYUMYHO



NHGOPMaLMI0, BECTU CUTyaTMBHYO Gecely B pamkax TeMbl, COBEPLUEHCTBOBATbL HaBbIKU
BeOeHus AncKyccum no npodeccrmoHanbHbIM npobnemam.

Mpe3eHTauus. KauecTBeHHasi Npe3eHTauusi 3aBUCUT OT CrieyoLwmnx napameTpoB: NOCTaHOBKM
TeMbl, LENN 1 NnaHa BbICTYNNEHNs; onpeaeneHust NpoaoKUTENbHOCTM NpeacTaBneHns
maTepuana; agpecoBaHHOCTM MaTepuana; MHTEPaKTUBHbIX AENCTBUIA BbICTYMNatOLLErO
(BkntoueHne B obeyxaeHue cnyliaTenen); MaHepbl NpeAcTaBneHns npeseHTaumn: cobnogeHne
3pPUTENBHOMO KOHTaKTa C ayaAUTOPUEN, BbIPa3UTENbHOCTL; HANMYMUst UNtocTpaunuii (He
neperpyxaroLmx n3obpaxaeMoe Ha aKpaHe), KINoYeBbIX CrOB.

OCco6EeHHOCTBIO N3YyYEeHUS NHOCTPAHHOTO SA3blKa ABMSETCS TO, YTO Bonbliasa YacTb A3bIKOBOrO
MaTepuana gorkHa npopabatbiBaTbcsi camocTosTenbHo. CamocTosaTenbHasn paboTa aBnsieTcs
HEOTbeEMNIEMON YacTblo 0By4YeHMA MHOCTPAHHOMY s3bIKy. Ha aToT BMA paboTbl 0OTBOAMTCS A0
70% ot obuiero o6bema 4Yacos.

Ha camocToatensHoe n3yvyeHme BbIHOCATCA 3adaHnA, HarnpaBJieHHbIe Ha:

- 3aKpensieHrne POHETUYECKMX, PaMMaTUYECKMX N JIEKCUYECKNX SA3bIKOBbIX CPeaCTB,
HeobxoauMbIx Ana hopmMmpoBaHns NpodeccnoHanbHON KOMMYHUKATMBHOW KOMMNETEHLNN;

- NTOHNMaHNne yCTHOVI N MUCbMEHHOM pe4n B pas3smimyHbIX HECIOXHbIX KOMMYHUKaTUBHbIX
cuTyauunax;

- paboTy C 3NEKTPOHHBLIMU CreLunanbHbIMU CIIOBaPAMU U SHLIMKIONEeANSMU, C 3NEKTPOHHBIMU
obpasoBaTernbHbIMU pecypcamu;

- OBJlageHne n 3akpernreHume OCHOBHOM TEPMUHOJIOTN MO HaMpasJ1€HNIO;

- paboTy co cneyunanbHOW NUTepaTypon Kak cCnocobom npuodLLeHnst K nocnegHM MMpOBbIM
Hay4HbIM OOCTMXKEHUAM B NpoddeCCnoHanbHoOn cepe;

- OCHOBHbI€ NpVeMbl COCTaBMEHUS aHHOTaLMI U 3cce U HanucaHus pedepaTos.
- NOArOTOBKA M BbINOMHEHME 3a4aHuin Mo Npe3eHTaummn, ANCKYCCUM, MPOEKTHOW paboThl

CamocToaTenbHas pabota MoOXeT BbITb ayaUTOPHOM (BbINOSTHEHME OTAESbHbIX 3a4aHNN Ha
3aHATUAX) U BHEAYAUTOPHOW. Bce BbiNONHAEMbIE CTyAeHTaMn CaMOCTOSTENbHO 3aaHuUsA
nognexart nocreayoLlen NnpoBepke npenogasaTeneM Ans nony4yeHus Sonycka K 9k3aMeHy.
[nsa BbINOSTHEHUSA CAaMOCTOATENBHON PaboTbl UCNONb3YOTCA:

1. YuebHukn n yyebHble nocobus.

2. MynbTumeauniiHble cpeacTa: paboTta B ceTu VIHTEepHET (Mcnonb3oBaHue obyyaroLmnx
nporpamMm 1 y4ebHbIX CalToB, ANIEKTPOHHbIX 0Bpa3oBaTesbHbIX PECYPCOB).

3. AyTeHTUYHbIE MaTepuansl.

B npouecce nsyvyeHna gucumnivHbl NpeaycMoTpeHbl cnegyowme gopMbl KOHTPOSA No
OBfageHUI0 OOLLEKYIbTYPHBIMU, HAYYHO-UCCeAoBaTENbCKUMM U NPOECCMOHANbHBIMN
KOMMNETEHUMSAMU: TEKYLLMIA, MPOMEXYTOUHbBIA KOHTPOSIb (3a4€T M 3K3aMeH), KOHTPOITb
caMoCToATENbHOM paboTbl 0byvatoLWmMxca No gucumnnmHe « MHOCTpaHHbIN A3bIK B
npodgeccmnoHansHon cgeper.



TeKkyLwunin KOHTPOIb OCYLLECTBISETCA B TeYeHMe ceMecTpa B BUae YCTHOro onpoca
0byyaloLWMXCa Ha NPaKTUYECKMX 3aHATUAX, B BUAE NMMCbMEHHbIX MPOBEPOYHbIX paboT no
TeKylLleMy maTepuany, a Takke B BUAE CETEBOro TECTUPOBAHUSI B paMKax KOHTPOSbHbIX TOYEK,
NPOBOAMMbIX B COOTBETCTBUM C rpadomkamMm y4eBGHOro npouecca. YCTHble OTBEThI U
NMUCbMEHHble paboTbl CTYAeHTOB oueHuBatoTcs. OLeHKM 4OBOASATCS 4O CBEAEHUS CTYAEHTOB.

MpoMeXyTOYHbIA KOHTPOMb OCYLLECTBNSETCS B (DOPME 3a4eTa Unn 3k3ameHa (B 3aBUCMMOCTH
OT TOro, kakasi oopMa KOHTpOns npeaycMoTpeHa y4ebHbIM NaHoOM) B KOHLIE ceMecTpa.

KoHTponb camocTosTenbHOM paboThl CTyAEHTOB OCYLLECTBIISIETCS B TEYEHNE BCEro cemMecTpa.
MpenogaBaTernb CaMOCTOATENbHO onpeaenseT opMbl KOHTPOMS CaMOCTOATENbHOM paboTbl
CTYOEHTOB B 3aBUCUMOCTM OT COAEpP)KaHUS pa3dernoB 1 TeM, BbIHOCMMbIX HA CaMOCTOSTENbHOE
n3yyeHue. Takumu cbopmamm MoryT SSIBNSITbCS: TECTUPOBaHWNE, BUAEONPE3eHTaLUMmn, NPOEKTHbIE
TexHonornn (CTpaHoBeQ4YeCKUIA Konmnax, NpeacTaBneHne npocnekTa no 3agaHHon Teme),
yyactve B paboTe CTyAeHYECKMX HayYHO-NMPaKTUYECKUX KOHpepeHLMn Ha MHOCTPAHHOM U T.4.
Pe3ynbTaTbl KOHTPOMS CAaMOCTOATENbHOM paboTbl CTYAEHTOB y4MTbIBAOTCS MpU
OCYLLIECTBNEHMMN MPOMEXKYTOYHOIO KOHTPONS NO AUCUMNINHE.

Ana 6onee ahdeKTUBHOIO N3y4eHUs ANCLMNIIMHBI 0ByYarowmnMca HeobX0ANMMO O3HAKOMUTLCS:
C cogepxaHnem paboyen nporpammbl ancumnnuHel (ganee - Pr), ¢ uensmmn n 3agadamu
AVCUMMIWHBI, €ee CBA3AMM € ApYrMMU  AucuMniMHamu  obpasoBaTenbHOW nporpamMmbl,
MeToaudeckumn paspaboTkamu No AaHHOW AUCUMMINHE, UMerLWwmMMUcs Ha obpasoBaTesibHOM
noptane BI'Y un cante kadenpbl aHMMMNCKOrO A3blka rymaHuUTapHbIX dakynbtetoB PO, c
rpacomMkoM 3aHATUIN U KOHCYNbTaLUMn NpenogaBaTenem, YNTaoLWmX 3Ty ANCUUNIINHY.

N3yyeHne pauncumnnuHbel TpebyeT cucTeMaTU4yecKoro W nocrefoBaTesibHOr0O HaKoMmeHus
3HaHWN, criegoBaTesibHO, MPOMNYCKU OTAESNbHBIX TEM He MO3BOMSAT rMy0OOKO OCBOUTL Npeamer.
VIMEHHO NO3TOMY KOHTPOSb Haj cMcTeMaTU4ecKon paboTon MarMcTpaHTOB BCeraa HaxoauTcs B
LeHTpe BHMMaHWs npenogasaTtenen.

Mpy noaroToBke K MPAKTUYECKUM 3aHATMAM MarmcTtpaHTbl AOSMKHblI MOBTOPUTH MaTepwan,
npounMTaTb HEOOXOAMMYK NUMTepaTypy W pasfnuyHble UCTOYHWKM, KOTOpble  3ajan
npenogasaTerb; BbINOSHUTL JOMAaLUHUE NMUCbMEHHbIE paboThl, ecnun Takne Obinv 3agaHbl.
Y4ebHbIN npouecc, akTMBHO UCMOMb3YHOLWNIN NHTEPAKTUBHbIE MeTOAbl 0By4eHUs, opraHn3yeTcs
C Y4ETOM BKIIOYEHUS B MPOLIECC UCCeAoBaHNA U MO3HAHUSA BCEX MArucTPaHTOB rpynnbl. Tak
nobas d¢opma MNUCbMEHHOW CcaMOCToATeENbHONM paboTbl B CBoen puHanNbLHOM cTaguun
NnpUHUMaeT BUA 3SKCNepTHOM B3ammooueHkn obydawwmxes (Peer Review). B npouecce
CaMOOLEHKM N B3aMMOOLEHUBAHUS MPOMCXOOUT OOMEH OMNbITOM MeXay aBTOPOM TeKCTa U
peueH3eHTOM. JTOT BUA4 AesTenbHOCTU no3BondeT oboumM yyacTHMKam npouecca B MOSTHOM
Mepe U3NOXWUTb CBOU naen n KommeHTapum no obcyxgaemomy Bonpocy n paboTe.
KonnektneHoe B3aMMOOLEHMBaHME CMOCOBCTBYET KPUTMYECKOMY CaMOOLIEHMBAHUIO, 4YTO B
AanbHenwemM ynydwaeT KavyecTBO caMocCTosATeNnbHOW paboTbl obydatowerocsa. lMpu aTom
COBMECTHAs KOJIEKTUBHAsA AEATENbHOCTb O3HayaeT, 4YTO Kaxdbli BHOCUT CBOW 0COObIN
nHOuBMAYyanbHbIM BKNag, B xoge paboTbl U obcyxaeHus naet obMeH ungesmu, 3HaHuAMM,
cnocobamun OeATenbHOCTU.

B ocHOBe MHTEpaKTMBHbIX METOOOB fieXaT MpUMHUMMbLI  aKTUBHOCTM  ObBy4aemblX,
B3aMMOAENCTBUS, WCNOMb30BaHME TrPYnnoBOro omnbiTa u obasatenibHon ob6paTHOW CBA3WN.
CospaBaemaa cpega  obweHMs  xapakTepu3yeTcd  B3auMMOLEWCTBMEM  YYACTHUKOB,
OTKPbITOCTbIO, PABEHCTBOM apryMeHTOB, HaKOMSIEHMEM COBMECTHOrO 3HaHWUHA, BO3MOXHOCTbLHO
B3aMMHOIO KOHTPOSIS U OLEHKMW.

MHTepaKkTMBHbIN — O3Ha4YaeT B3aMMOOEWCTBOBATb, HAaXo4MTbCH B pexume auanora, 6ecefbl.
MaBHOE 3akno4vaeTcss B TOM, YTO MHTEPaKTUBHbIE MeETOoAbl B OTNNYME OT aKTMBHbIX,
OpUEeHTMpOBaHbl Ha ©Oonee WWPOKOE B3aUMOAEWNCTBME CTYAEHTOB He TOMbKO C
npenogasartenemM, HO M Apyr C APYroM M Ha AOMUWHUPOBAHWE aKTUBHOCTU CTYyOEHTOB B



npouecce o6yquV|$|. MecTo npenogaBsatesid Ha TaKUX 3aHATUAX CBOOUTCA K HanpaBli€HUKo
0eATesIbHOCTU MarncTpaHToB Ha JOCTUXKeHne uenen 3aHaTus.

MeToanyeckne pekoMmeHaaumm No NoAroToBke Aoknaaa

[doknag — BMA CaMOCTOATENbHOW Hay4yHO-UCcnenoBaTenbCkoM paboTbl, rae MaructpaHT
packpblBaeT CyTb mccrnegyemMon npobnembl; NPUBOAUT pasfiU4YHble TOYKU 3pEHUs, a Takke
cobcTBeHHblE B3rnsabl Ha Hee. MoxeT ObiTb BbINOSIHEH Kak B YCTHOW, TaKk M MUCbMEHHOWN
dopwme.

OT1anbl paboTbl Hag 4OKNA40OM:

Moabop v n3yyeHne OCHOBHbLIX MCTOYHMKOB MO TeMe (peKOMeHOyeTCs UCNONb30BaTh He
mMeHee 8 — 10 UCTOYHMKOB).

CoctaBneHne bubnuorpadun.

O6paboTka n cucrtemaTnsaumsa matepmana.

MoaroToBka BbIBOAOB 1 0606LLEHNIA.

PaspaboTtka nnaHa goknaga.

HanucaHwve.

My6nnyHoe BbICTYNNEHME C pe3ynbTaTaMu UCCIea0BaHNS.

O6cyxaeHne cogepxaHna goknaga u nyérnmyHoro mactepcresa MarmctpaHTa ¢ rpynnown
(Peer review).

MeToaounyeckue pekomMeHAaLMU NO NOAroTOBKE K AUCKYCCUMU

Llenb guckyccum kak meTtofa WMHTEpPakTUBHOro metoga obydeHusi COCTOMT B CO3[4aHMM
KOMOPTHLIX YCroBUA 06y4YeHMs, NPU KOTOPbIX MarnCTpaHT Uin criylwaTtenb YyBCTBYET
CBOI MHTENMEKTYyasnbHYl0 COCTOATENbHOCTb, CBOK YCNewHOoCTb. IMeHHO 3To Aenaet
NPOAYKTUBHLIM caM npoLuecc obydeHusi, faeT 3HaHWS U HaBblkM, co3gaeT a3y ana
paboThbl NO peLleHuto Nnpobnem nocne Toro, Kak 0by4YeHne 3aKoHYNTCS.

Adunckycena, Kak oaMH M3 MEeToO4OoB  MHTEpakTuBa, npeactaenser  cobon
ueneHanpasneHHoe ob6CyxaeHue onpeaeneHHoOro KOHKPEeTHOro BoOMpoca, KoTopoe
conpoBoXaaeTcss 06MeHOM naessmMm, MHEHUSIMU, MbICNIIMU MeXAy CTyAeHTamu rpynnbi.
MprHUKMNbl paboTbl HA MHTEPAKTUBHOM 3aHATUN B (DOpPME ANCKYCCUN:

Kaxgbln y4acTHUK guckyccum no nobomy BONpocy MMeeT npaBo Ha cOBCTBEHHOE
MHEHMe.

OTcyTCcTBME NPSIMON KPUTUKE NIUYHOCTU, KPUTUKE MOXET NOABEPrHYTLCS TOMBbKO Naes.
Bce, 4to 06cyxgaeTcss U roBopuTcsi BO BpeMsi OUCKYCCMM — HE PYKOBOACTBO K
AEeNCTBUIO, a UHOPMAaLMNS K Pa3MbILLITEHNIO.

MeToaunyeckme pekomeHaaUum no NoAroToBKe 3a4eTHOro KOMaHAHOIro Hay4Ho-
nuccrnenoBaTesibCKOro NpoeKkTa Ha MHOCTPaHHOM fA3blike (Team Research Project)

OCHOBHOM LENbID Hay4YHO-MCCrEeaoBaTENbCKOrO MNPOEeKTa MarucTpaHToB SBNsSieTcs
CaMOCTOATENbHOE BbINOSIHEHME KOMaHOHOW HayyHO- uccregoBaTenbCckon paboThl,
CBA3AaHHOM C peLUeHMEM npodecCuoHanbHbIX 3aga4y, HeobxoaMmon B OanbHeunwen
npodeccnoHanbHOM U Hay4YHOW OeATerlbHOCTM MarnctpoB. Bce Buabl ayauTOPHLIX U
CaMOCTOATENbHbIX paboT, KOTOPbLIE MAarnCTPaHT Aenan BO BPeEMS MOAYNSA HanpaslieHbl
Ha KayeCTBEHHOE BbINOSIHEHE AaHHOW npoekTHon paboTbl (Team Research Project).
MarmcTpaHTbl MMEKT yxe BblOpaHHOE HanpaBfeHne M TeMy CBOEro MarnmcTepcKoro
Hay4YHOro nccrneaoBaHusl, NO3TOMY AaHHas NpPoekTHas paboTta cMoXeT yrnybuTb 3HaHUA
MarmcTpaHToOB B MHTEPECYHIOLLEN UX TEME HAYyYHOro NUCCeaoBaHuA.

NTOroBbIn KOMaHAHbIA Hay4YHO-UCCNeLOoBaTENbCKNA NMPOEKT MOTUBUPYET MarnCTpaHTOB
K CaMOCTOATENbHOW NIMYHOCTHO- OPUEHTUPOBAHHOW OEATENbHOCTW, HanpaBfieHHOM Ha
pas3BUTUE UHTENNEKTyarbHbIX, TBOPYECKMX CMNOCOBHOCTEN Yepe3 YCBOEHWEe anroputma
Hay4YHOro mccrniegoBaHus. bonee Toro, AaHHbLIN BUA OEATENBHOCTU HE TONbKO ObyyaeT
coTpyaHuyecTBy (cooperative learning), HO 1 obecneynBaeT paccMoTpeHue npobnemsol



C pasHblX TOYEeK 3peHust; CrnocoOCTBYHT  MPUMOOpEeTeHM0  MarmcTpaHTamm
KOMMYHUKATUBHbIX HaBbIKOB W YyMeHWA paboTbl B rpynnax pasnuyHoro Tuna,
NCMOMHEHUST pa3HbIX couManbHbIX pornen (reHepatopa waen, KoopauHaTopa,
MCMNONMHUTENS, KPpUTKKA 1 ap.).

KomaHga BbinonHsAoWas MpPOEKT AO0SMKHAa COCToATb M3 3-4 MarmcTtpaHToB, KOTOpble
aKTUMBHO M B paBHOM CTEMEHU NPUHUMAIOT y4acTue B YCrEeLUHOM BbIMOMHEHUM NPOEKTA.
OcHOBHbIMM 3Tanamu paboTbl Hag NPOEKTOM ABMSOTCS:

1) Beibop Tembl npoekTa, OpMynMpoOBKa €ro Lienv 1 3agau.

2) MNMpoaymbiBaHWe nyTen, cnocoboB OOCTMXKEHUS Lienn npoekTa (BO3MOXHbIX MeTOO0B
noucka HeobxogmMmon nHdopmaLmm, NccnefoBaHus, TBOPYECKUX PELLIEHNIA).

3) dopmynupoBaHMe 3Ha4YMMON B UCCreaoBaTenbCKOM niiaHe npobnemsbl; BblABMXKEHNE
rmnoTesbl.

4) WccnepoBaTenbCkui MNOUCK MyTen pelleHns npobnembl (aHanu3, obpaboTky,
WMHTepnpeTaumsa aHHbIX).

5) OdopmneHne KomaHOHOro Hay4yHo-uccrnegoBaTenbCKoro noptdonno (aHHoTaumsa K
Hay4YHO- MCCrnegoBaTenbCKOMY MNPOEKTY; obwmi rnoccapun (He meHee 200 eanHuL);
ob63op nutepatypbl (Literature Review); oT4eT 0 pesynbTaTtax Hay4HoO-
nccnegoBaTenbCKOro NpoekTa, NpeacTaBNeHHbIN B BUAe npeseHtaumm Power Point).

6) MNpeseHTaums BbINOSTHEHHOIO MNPOEKTA.

7) KonnektuBHoe o6cyxaeHne, ouLeHKa NpoekTa, ¢OopMynMpoBaHWE BbIBOOOB WU
npeanoXeHun.

Kputepmnsmm oueHKM NpoeKkToB MarncTpaHToB:

1)  Kputepum  oueHKu KayecTBa  BbIMOMHEHMS npoekTa: aKTyanbHOCTb
(BOCTpeBOBAHHOCTb, CouManbHbI U 3KOHOMUYECKUA 3PEEKT); YETKOCTb MOCTAHOBKM
uenu wn 3aga4y; OBOCHOBAHHOCTb M TEXHOSNIOMMYHOCTb MNpeafaraemMblX pPeLleHui;
3aKOHYEHHOCTb; 3KOHOMUYHOCTb.

2) Kputepum OUEHKM 3awmuTbl NpPoeKTa: MnofHoTa MNpeacTaBneHus;  KynbTypa
0POPMMEHUS; apryMEeHTUPOBAHHOCTb OTBETOB Ha BOMPOCHI.

3) KpuTepumn oueHkun npeseHTaumm 1 ee 3almTbl HA UHOCTPAHHOM (aHTIMACKOM) A3bIKE:
yMEHWe npaBuNbHO OOPMUTL NpPe3eHTauuo, KOMMEHTMPOBaTb Cranabl, JIOMM4YHO,
CBSI3HO, MNOSIHO W MNpaBWNbHO M3naraTb pesynbTaTtbl NPOBEAEHHOW paboThl,
ncnonb3oBaTb pasHoobpasHble peyeBble KhvWwe W COOTBETCTBYHOLWMA BOKabynsp
npodeccnoHanbHOro xapakrepa B paMkax UccnegoBaHus.

Mpn HanuMcaHun KpaTKOro OMuMCaHus HaydHo-uccnegoBaTenbckon pabdoTtbl (Project
Summary), obvemoMm 2/3 CcTpaHuubl, cnegyeT nNpuaepXmBaTbCa  Creaylowmx
pekoMeHaaummn:

1. TUTYNbHBIA NNCT

2. HaumeHoBaHMe Hay4dHO-MccnenoBaTenbCkon paboTbl M akTyanbHOCTb OaHHOro
nccrnegoBaHms.

3. KpaTkoe onncaHue uenu nccregoBaHus U OCHOBHbIX 3a4au.

4. NocTaHoBKa nccnegyemMbix npobnem.

5. OnpegeneHve MeTOAOB peLUEHNn OCHOBHbIX 3a4ay, 3TanoB UCCNeaoBaHuS.

6. Pesynbtatbl wuccnepoBaHus. AnroputM paboTbl Hag KOMaHAHbIM - MPOEKTOM
npencraeneH Ha cante Study Guides and Strategies
http://www.studygs.net/groupprojects.htm

15. lNepeyeHb OCHOBHOM WU [OOMOJIHUTENILHOW NUTEpaTypbl, PECYpPCOB WHTEpPHeT,

HeoOXoaUMBIX OJNIA OCBOEHUS ANCUMUNIIUHBI (Criucok numepamypbl 0GhOPMISIEMCs 8 COOM8emcmeuu
¢ mpebosarusivu FOCT u ucrionb3yemcsi obujasi CK8O3Hasi Hymepauyusi 0515 cex 8u008 UCMOYHUKOS)



npu peanu3sayuu AucyuNIUHbI UCMOJL3YHOMCS 3/1eMeHMbl
3/1eKMPOHHO20 06y 4YeHuUs1 u ducmaHUyUOHHbIe 0bpa3oeamesibHble MmexHo/a02uu

1. Business English++ /AHenulickuli 53bik 05151 3KOHOMUCMO8 o HarnpasneHuro Mernedxmenm /E.b. llapuHa
— OJ/IeKMPOHHbIU yHusepcumem Bry. — Pexum docmyna:
https://edu.vsu.ru/course/view.php?id=2411

a) oCHoBHas nuTepatypa:

Ne n/n | icTouyHMK
Lesenera, C.A. AHrnuickun A3bik ons skoHomuctos / C.A. LLleBenésa .— Mocksa : NpocnekT,
2015 .— 400 c. — ISBN 978-5-392-15474-6 .—

1 <URL:http://biblioclub.ru/index.php?page=book&id=242023>.

> Market leader. Intermediate business English : test file / Christine Johnson .— Harlow : Longman,
2011 .— 44 p.

3 Market leader : intermediate business English : course book / David Cotton, David Falvey, Simon
Kent .— Harlow : Longman, 2011 .— 176 p

4 Exploring Business English: yuebHo-meToanyeckoe nocobue ans sysos.Y.1. / cocrt. : E.B.
INNapwHa, E.C. CenesHeBa— BopoHex : M3sgaTtenbckuii Jom BI'Y, 2015.— 26 c.

5 Exploring Business English: yuebHo-meToamyeckoe nocobue ans sys3os.Y.2. / cocrt. : E.B.

INapwHa, E.C. CenesHeBa— BopoHex : M3sgaTtenbckuii Jom BI'Y, 2015.— 24 c.

BuHHukoBa, O.A. AHIINACKUIA [3bIK: y4ebHoe nocobune no pasBUTMIO HAaBbIKOB MMCbMEHHOW peYn
Ha cbakynbTeTe marnctepckon nogrotosku / O.A. BunHukoBa, M.U. Cepeguna, E.C. CMaxTuH ;

6 ®uHaHcoBbIn yHMBepcuTeT npu MNMpasutenscree P®. - Mockea : NpomeTen, 2018. - 163 c. - ISBN
978-5-907003-68-2 ; To e [OneKkTpoHHbIN pecypc]. -

URL: http://biblioclub.ru/index.php?page=book&id=494939

6) fononHuTenNbHasa nNuTeparypa:
Ne n/n | IcToYHMK
Accounting and Auditing: yuebHo-memodu4eckoe nocobue 0rsi MazucmpaHmos 1 Kypca

1 3KOHOMUYecKo20 ¢hakyrnbmema. / cocm. E.B.Ywakoea - BopoHex : U3damenbckul [om Bl'Y,
2015.— 33c.

5 Banking and Management: yyebHo-memoduyeckoe nocobue Onsi 8y308. / cocm. E.B.Ywakosa -
Boponex : Usdamenbckul Jom BlI'Y, 2015.— 33 c.

3 Business Law: yuebHo-memoduydeckoe nocobue 0rnisi 8y3o8 / cocm. E.B.Ywakoga - BopoHex :
UN3damenbckuti Jom BlI'Y, 2015.— 33 c.
Test Your Business English. Part 1: YuebHo-memoduyeckoe nocobue 0risi 8y308. cocm.

4 E.B.Ywackosa, E.C.CenesHesa, O.B.Tuxomuposa - BopoHex : Usdamenbckuti Jom By,
2016.— 34c.
Test Your Business English. Part 2: YuebHo-memoduydeckoe nocobue 0risi 8y308. cocm.

5 E.C.CenesHesa, E.B.Ywakosa, O.B.Tuxomuposa - BopoHex : Usdamenbckuti Jom By,
2016.— 32c.

6 Your Way into Economics . Y. 1 y4eb.-memod. nocobue / cocm. : E.b. JlapuHa, T.H. lNaHKosa
.— BopoHex : dkoHomuyeckul ¢pak., 2014 .— 25 c.
Your Way into Economics . Y . 2 y4eb.-meToa. nocobue / cocT. : E.B. NapwuHa, T.H. NaHkoBa .—

7 BopoHex : QkoHoMun4yecknin pak., 2014 .— 28 c.

Azar, B.S. Fundamentals Of English Grammar 4E Student eText Online Access / B.S. Azar. -
8 United Kingdom : Pearson Education, 2017. - 0 c. - ISBN 9780133438062

; Toxe [OnekTpoHHbIvipecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=470075
Evans, J.R. Business Analytics, Global Edition / J.R. Evans. - United Kingdom : Pearson

9 Education, 2016. - 656 c. - ISBN 9781292095455 ; Toxe[3QnekTpoHHbINpecypc]. -

URL: http://biblioclub.ru/index.php?page=book&id=464696

B)MH(pOpPMaLMOHHbIE 3NEKTPOHHO-06pa3oBaTeribHble pecypchl (opuUmnanbHble pecypcbl UHTEPHET)™:
| Nen/n | Pecypc



https://edu.vsu.ru/
https://edu.vsu.ru/course/view.php?id=2411
http://biblioclub.ru/index.php?page=book&id=494939
http://biblioclub.ru/index.php?page=book&id=470075
http://biblioclub.ru/index.php?page=book&id=464696

1 lMonnHomekcmosas 6a3a « YHusepcumemckas bubnuomeka» — obpa3osameribHbil pecypc. —
" | <UPL:http://www.biblioclub.ru>.
2 BnekmpoHHbIU kamarnoe HayyHou 6ubnuomeku BopoHEXCKO20 2ocydapcmeeHHO20
' | yHugepcumema. — (http // www.lib.vsu.ru/)
3. | http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+14+1+F+1.2.840.10003.5.102+rus
4. | http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+15+1+F+1.2.840.10003.5.102+rus
5. | http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+16+1+F+1.2.840.10003.5.102+rus
6. | http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+25+1+F+1.2.840.10003.5.102+rus
7. | http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+26+1+F+1.2.840.10003.5.102+rus
8. | http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+27+1+F+1.2.840.10003.5.102+rus
9. | http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+27+1+F+1.2.840.10003.5.102+rus
10 eLIBRARY.RU - Hay4Has anekTpoHHas bubnmoTteka [ONeKTpoHHbIN pecypc]. — Pexxum goctyna:
" | http://elibrary.ru, cBoGoaHbIN. — 3arn. ¢ 3KkpaHa;
11 TAPAHT.PY. NHdopmaunoHHO-NpaBoBoOn nopTan [ONeKTpoHHbIN pe- cypc]. — Pexxum goctyna:
" | http://www.garant.ru, cBob6ogHbI. — 3arn. ¢ aKpaHa;
12 KoHcynbTaHT MNntoc. OdpmumanbHbii cant koMnaHun «KoHcynbTaHT- Mnoc» [ONeKTpoHHbIN
" | pecypc]. — Pexxum goctyna: http://www.consultant.ru, ceobogHbIn. — 3arn. ¢ sKkpaHa;
MuHdbuH Poccnn: [lokymeHTbl MCOO: [OnekTpoHHbI pecypc]. — Pexxum goctyna:
13. . - X i . ]
http://www.minfin.ru/ru/accounting/mej standart fo/docs, cBo6oagHbIN. — 3arn. ¢ aKpaHa;
14 MHcTutyT npodeccrmoHanbHbix Oyxrantepos n ayantopos Poccun (UMb Poccun)
" | [OnekTpoHHbIV pecypc]. — Pexum goctyna: http://www.ipbr.ru,cBo604HbIN. — 3arn. ¢ 3kpaHa
MC®O mexgyHapogHble cTaHaapTbl YUHAHCOBOM OTYETHOCTM NpaBunia dyxranTepckoro yyeTa
15. | NBY ACCA koHcynbTaumm ayaut opym [SNeKTpoHHbIN pecypc]. — Pexxum gocTyna:
http://www.msfofm.ru/, ceobogHbIn. — 3arn. ¢ aKpaHa;
16 MeToanueckne maTtepuansl no MC®O [SnekTpoHHbIN pecypc]. — Pexum goctyna:
" | http://www.ias-msfo.ru/main_ias.htm, cBobogHbIn. — 3arn. ¢ akpaHa;
17 GAAP.RU Teopwus n npaktrka ouHaHCOBOro ydeTa [QneKTpOoHHbIN pecypc]. — Pexxum goctyna:
" | http://www.gaap.ru, cBobogHbIn. — 3arn. ¢ 3KpaHa;
18 Byxrantepckuii yyeT [OnekTpoHHbIN pecypc]. — Pexum goctyna:
" | http://www.accountingreform.ru, ceso6ogHbIn. — 3arn. ¢ 3KpaHa;
19. | Pecypcbl nsgatenscresa World Bank
20. | BecnnatHbin MOOC www.coursera.ru
21 Pecypcbl nsgatensctea Cambridge: nogrotoBka k ICFE
" | http://www.cambridgeenglish.org/exams/financial/,
Pecypcbl nsgatensctea Cambridge: nogrotoBka k ILEC
22. : . !
http://www.cambridgeenglish.org/exams/legal/
23 OdmumanbHbIN aHrNoA3bIYHbBINA CanuT Ans NPOogecCUoHanbHbIX 3KOHOMUCTOB, MEeHeIKepoB U
' | ynpaBneHueB «VHBecTonegusi» - http://www.investopedia.com/
24 OdmumanbHbI CaiT BegyLLen exeqHEBHON (DMHAHCOBOW M OeNOoBOoN ra3eTbl BenukobputaHum
" | n EBponsl - http://www.ft.com/home/europe
o5 OdmumanbHbI CalT aHrMoA3bIYHOTO EXXeHeAeNbHOro XXypHarna HOBOCTHOW HanpaBreHHOCTY -
" | http://www.economist.com/
26. | OdmuymansHbIM BUAEO-HOBOCTHOW canT - hitp://www.youtube.com/user/EconomistMagazine
27 OdomumanbHbI caiT aHrNos3blYHbIA 06pa3oBaTerbHbIA CaiT
" | http://www.bbc.co.uk/learningenglish/
28 OdmumanbHbIv CauT aHrnoA3blYHbLIN 0Bpa3oBaTenbHbIN canT
" | http://learningenglish.voanews.com/
OdmumanbHbIv CalT aHrNoA3blYHbLI 06pa3oBaTeNbHbIN CaiT NPOeKTa No OHManH-06y4YeHnio OT
og. | BEAYLUNX MMPOBbIX YHUBEPCUTETOB. Bonee cta 6ecnnaTHbIX KypcoB, MOArOTOBMEHHbIX
" | npenogasatensamu MNpuHcToHa, CTaHdopaa, YHuBepcuteta bepknu n MHOrmx gpyrmx
Www.coursera.org
OdmumansHble carTbl MUPOBBIX n3gartenen crnosapen Oxford Dictionaries —
30. | oxforddictionaries.com, Dictionary of Contemporary English — I[doceonline.com, Cambridge
Dictionary Online — dictionary.cambridge.orgu
31. | The Free Dictionary — thefreedictionary.com, MacMillan— http://www.macmillandictionary.com/
32 O6pa3zoBaTernbHble NOAKACTbl AN TPEHUPOBKU HABbIKOB BOCMPUATMS aHIOA3bIYHOW peyn Ha
" | cnyx www.eslpod.com, www.podcastsinenglish.com, www.dailystep.com, www.tls-lab.com.
33 HayuHble nouckoBumkm Kak http://scholar.google.ru/, http://thomsonreuters.com/conference-
" | proceedings-citation-index/ unu htt://ww.scopus.com

a) OCHOBHas nuteparypa:



http://www.lib.vsu.ru/)
http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+14+1+F+1.2.840.10003.5.102+rus
http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+15+1+F+1.2.840.10003.5.102+rus
http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+16+1+F+1.2.840.10003.5.102+rus
http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+25+1+F+1.2.840.10003.5.102+rus
http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+26+1+F+1.2.840.10003.5.102+rus
http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+27+1+F+1.2.840.10003.5.102+rus
http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+27+1+F+1.2.840.10003.5.102+rus

* Bnavane ykasbiBawoTca OBC, ¢ koTopbiMM wumeroTcs goroBopa Yy BIY, 3ateM OTKpbITble 3MEeKTPOHHO-
obpasoBaTerbHble pecypchbl, OHMNanH-Kypcbl, YMK

Ipumep: 1. 3D-modeling / Tpexmeproe mooenuposanue / @.I1. [lepenenuya, B.A. Kocuvipes. — Omkpwvimoe obpazosanue. —
Peoicum docmyna: https://openedu.ru/

16. NMepeyeHb y4eObHO-MeTOANYECKOrO ob6ecnevyeHns AN CaMOCTOATEeNIbHOW paboTbl
(y4ebHo-Mmemoduyeckue pekomeHOayuu, nocobus, 3adavyHuUKU, MemoOuyYecKUe yKa3aHusi Mo 8bIMNOSTHEHUIO
npakmu4eckux (KOHMPOJbHbIX), Kypcoebix pabom u dp

Exploring Business English: y4yeOHO-MeTOgMuYeckoe nocobue AnA
1 By30B.4.1. | coct. : E.b. JlapuHa, E.C. Cene3HeBa— BopoHex
MU3patenbckmnn fdom BIY, 2015.— 26 c.

Exploring Business English: y4yebHO-MeTOAMYeckOoe nocobue AnA
2 By3oB.M.2. |/ coct. : E.B. JNlapuHa, E.C. Cene3HeBa— BopoHex
U3patenbckun lom BI'Y, 2015.— 24 c.

BuHHukoBa, O.A. AHIMUACKUNA A3bIK: y4eOHOe nocobue no pasBUTUIO
HaBblKOB NMUCbMEHHOW peyu Ha paKkynbTeTe MarucTepckom noaroTtoBku /
O.A. BuUHHUKOBA, M.U. CepenuHa, E.C. CmaxTuH ; duHaHcoOBbLIN
yHuBepcuteT npu MNpaButenoctBe PP. - MockBa : lNMpomeTen, 2018. - 163 c.
- ISBN 978-5-907003-68-2 ; To xe [OneKTpoHHbIn pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=494939

Bocij, P. Business Information Systems, 5th edn / P. Bocij, A. Greasley,
S. Hickie. - United Kingdom : Pearson Education, 2015. - 704 c. - ISBN
9780273736462 ; Toxe [QNeKTpoHHbINpecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=464745

CamocToaTenbHas paboTa MarmcTpaHTOB BKMOYaeT B cebsi BbIMOMHEHME pasfnn4yHOro poaa
3aaHUN, KOTOpble OpPUEHTUPOBaHbI Ha ©Oonee rnybokoe ycBoeHMe MaTtepuana u3y4yaemown
ancumnnuiel. Mo kaxgon Teme ydebHOW AuCUMNAMHBI CTyaeHTaMm npegnaraeTcs nepeveHb
3agaHuin ons caMoCTOSATENbHOM paboThl.

K BbINOMHEHMIO 3afaHun ONns CamMOoCTOATENbHOW paboTbl NPeabaABRASOTCA  crneayrowue
TpeboBaHnA: 3adaHUss  OOSKHbl  BbINOMHATLCA  CAMOCTOATENIbHO U [OSMKHblI  OblTb
npefocTaBfieHbl B YCTAHOBMEHHbIM CPOK, a TakkKe COOTBETCTBOBAaTb YCTAHOBJIEHHbIM
TpeboBaHNAM N0 0POPMIIEHMIO.

O6yuatowmmca cnegyer:

PYKOBOLCTBOBATLCA rpaddMKkoM CaMOCTOATENbHON paboTbl, onpeaeneHHsiM PI14; BbINOMHATL
BCe NnaHoBble 3aaHuns, BblaBaeMble rnpenogasateneM And CaMOCTOATENbHOMO BbINOSTHEHWS,
N pasbupatb Ha ceMumHapax W KOHCYyNnbTauusX HEsICHble BOMPOCHbI;  MCMOMb30BaTb MNpU
noarotoBke HoOpMaTuBHble [OOKYMeHTbl BlY, a wuMmeHHOo, nonoxeHun o pecdpepaTte, acce,
KOHTpOSNibHOM paboTe, AOMallHEM TBOPYECKOM 3afaHuu, NMOSIOXXEHNA O pacyeTHo-
aHanuTudeckon paboTte, UCNonb3oBaTb METOANYECKME peKoMeHZauun kadenpbl aHrMNCKOro
A3blka ryMaHUTapHbIX (pakynbTeTOB; Mpu NOArOTOBKE K 3a4eTy napannesnibHo npopabaTtbiBaTb


https://openedu.ru/
http://biblioclub.ru/index.php?page=book&id=494939
http://biblioclub.ru/index.php?page=book&id=464745

COOTBETCTBYHOLLME TEOPETUYECKME N NPAKTUYECKME pasaernbl AUCUUNNNHBI, (OUKCUPYS HESICHbIE
MOMEHTbI ANl UX 06CYXOEHNA Ha CEMUHAPCKUX 3aHATUSX UM NNAHOBbLIX KOHCYNbTaUMSsIX.

Bce nncbmeHHble 3agaHna OOMKHbI ObiTb BbINOMAHEHbI 14 wpudToM. WHTepBan mexay
ctpokamu 1,5; wpudt Times New Roman. OTcTtyn nepson CTpoku - 1,25; nonga: nesoe - 3cwM,
npasoe - 1 cM, BEpXHee - 2 CM, HUXHee - 2 CM.

MeToanyeckune pekomeHgauunn no NnoaAroToBke YTe€HNA Hay4YHbIX TEKCTOB, COCTaBJIEHNIO
TEPMUHOJIOTNMYECKOIo CrioBapA (rnoccapl/lﬂ), HannmcaHw aHHOTaUUn n o63opa nmTeparTypbl.

CamocTtosTenbHOe 4YTeHMe ayTEHTUYHOW NPOdECCMOHANBHO OPUEHTUPOBAHHOW NUTEpaTypbl
(He MeHee 5 UCTOYHMKOB) C LIENbI0 MOUCKa 3a4aHHOM MHGOPMaL MK, ee CMbICITOBOM 00paboTku
n ukcaumm B BMAE TEPMUHOSOIMYECKOro CroBaps M aHHOTaUMM Ha KaKObll UCTOYHMK. B
crny4yae HeobxoOUMOCTU, peKkoMeHAyeTCa JaBaTb Takoe 3aJaHue, Kak NMCbMEHHbIM nepeBos C
AHINIMNCKOro A3blka Ha PYCCKMA. ATO MOTyT ObiTb hparMeHTbl Hay4HbIX MOHOrpadui, ctatbn U3
nepuoanYecKkMx HayyHbIX U30aHUW (Kak neyaTHbIX, Tak U VHTepHeT-usgaHum) unum HaydHbIX
NonCKOBUKOB Kak http://scholar.google.ru/,
http://thomsonreuters.com/conference-proceedingscitation-index/

unu http://www.scopus.com/.

O6bem TekcTa (TEKCTOB) ANSA CaMOCTOATENbHOINO YTEHUSA COCTABNSAET HE MEHEE 5 NCTOYHNKOB
(ctatba obbemom B 15 u Oonee cTpaHuu) M nNpegnonaraet obdAsaTtenibHoe cocTaBreHue
cnoBaps (rnoccapusi) nNpodeccuoHanbHbiX U HayYHbIX TEPMUHOB W aHHOTAUMWA K KaXKOoM
ctatbe. [epBOMCTOYHMKM NPOYMTAHHON NUTepaTypbl NPEeAoCTaBASTCA B OPUTMHANBHOM BUae
UNn B BUOE KCEPOKOMUW C YKasaHMeM BbIXOAHbIX AaHHbIX ANS MeYaTHbIX WUCTOYHWKOB U
rneyaTHOro BapmaHTa, CO CCbINIKON Ha MIHTepHeT pecypc Ana matepuanos, B3ATbiX U3 MHTepHeT-
nsgaHmn. [pyM  OCyLLECTBNEHUN [OAHHOIMO BMAA CaMOCTosTeNbHOM paboTbl Heobxoanmo
nNpeanoXuTb CTyaeHTaM crnegyowun nnaH paboTbl: 03HAKOMUTBLCS C COAEPXKaHNEM UCTOYHMKA
MHpopMaLUN C KOMMYHUKATMBHOWN Lienblo, UCNOMb3ys MOMCKOBOE, M3yyatollee, MpOCMOTPOBOE
YTeHue; COCTaBUTb CnoBapb (rnoccapui) HayyHbiX W NpodeccrMoHarnbHbIX TEPMUHOB MO
BblOpaHHOMY HamnpaBfeHWIO; COCTaBUTb KPaTKytd aHHOTaLMIO Ha MPOYUTAHHOE Ha aHrMMNCKOM
A3bIKeE.

CocTaBneHne TepMMHONOrMYECKOro cnoeaps (rnoccapus)

TepMMHOMOrMyecknii crnoBapb WU Noccapuin  OOMMKEH NpeactaBnsaTb cobon  crnoBapb
y3KocneumanmanpoBaHHbIX TEPMUHOB B KaKOW-NMOO OTpacsnv 3HaHUM C NepeBO4OM Ha PYCCKUN
A3blK. [nloccapui, COCTaBfEHHbIN HA OCHOBE MPOYMTAHHOW MOHOrpaduMyeckon u/mnm
nepuoanyeckon nutepaTypbl MO cCneumanbHOCTUM MarucTpaHTa, OOSMKEH BKAYaTb HE MeHee
200 nekcmnyeckux eauHUL,

Crnoea n croBoco4veTaHns NPUBOLATCA B HayanbHOM dhopMe, pacrnofiaratotca B andgaBUTHOM
nopsigke M OO0SMKHblI ObiTb ObOpMNeHbl B BuAe Tabnuubl MK akkypaTHOro cnmcka B OBYX
KOJTOHKaX: MHOCTPaHHOE CrOBO WM CMOBOCOYETaHME - onpefeneHne - NepeBoq Ha PYCCKui
A3bIK.

Mpn aTOM HEobxoaMMO MOpeKkoMeHOoBaTb Ob6y4valoLMMCs PyKOBOACTBOBATLCS CreaylowmnmMm
obWwumm npasunamun: oTtobpaHHble TEPMUHBI U NEKCUYECKME eOUHULbI AOSMKHbI OTHOCUTLCS K
LWMPOKOMY M Y3KOMY Mpochunio crneumanbHOCTU; OTOOpaHHble TEPMUHbI U NIEKCUYEeCKne
eOVHULbl OOIMKHbl ObiTb HOBbIMM AONS1 CTyAeHTa M He [ybnupoBaTb paHee W3YYeHHbIE;
OoTOOpaHHbIE TEPMUHLI N NEKCMYEcKMe eanHuLbl OOIMKHbI ObiTb CHabXeHbl TpaHckpunuuen (B
crniyyae HeobxoouMMOCTU) M NEPEBOAOM Ha PYCCKUM NA3blK (BO M30exaHue HEeTOYHOCTEWN
pekoMeHOyeTCa MoNb30BaTbCA Crneumanu3MpoBaHHbIM  crioBapeMm); obuee Konm4yecTBO
OTOOPaHHbIX TEPMUHOB HEe A0MKHO ObiTb MeHbwe 200 eauHuy; oTobpaHHble TEPMUHbBI U
nekcuyeckne eanHnLbl NnpegHasHayvyeHbl Kak Afsi akTUBHOMO, Tak M MaCcCUBHOMO YCBOEHUS.

Hanncanue aHHoTauum (abstract)


http://scholar.google.ru/
http://thomsonreuters.com/conference-proceedingscitation-index/
http://www.scopus.com/

ABTOpCKas aHHOTaumMss K cTaTbe WKW MNPOEKTYy — 9TO KpaTkas XapakTepuctuka paboThbl,
cofepXallasi TONbKO nepevyeHb OCHOBHbIX BOMPOCOB. B 3TOM CMbICne CrnoBO «aHHOTauUs»
MOXEeT ObITb MCNONb30BaHO B Ka4eCTBE CMHOHMMA TEPMUHY «pestome» (ctatbk) / «abstract».
AHHOTaumMm MoryT 6biITb no ob6bemy oT 100 go 300 cnoB B 3aBUMCUMMOCTU OT CIIOXHOCTU
mMaTepuana n TpeboBaHMM KOHKPETHOrO XypHana.
lMeped NOMHbLIM TEKCTOM CTaTbW pasMellaeTcs CTPYKTYpUpOBaHHas aHHOoTauus (pestome) —
TOYHOE U3NOXEHWE COAEepXXaHUs CTaTbW, BKMIOYaloLlee OCHOBHble hakTU4eckne cCBeAeHUs U
BbIBOAbI, 6€3 JONONHUTENBHOW MHTepnpeTaumm UM KpUTUYECKUX 3amMmevaHum aBTopa CTaTbMu.
TekCcT aHHOTauMu He O0SDKEH coaepxaTb MHopMaumio, KOTOpon HeT B ctaTtbe. OHa OormkHa
oTnmMyaTbCs NaKOHUYHOCTBIO, y6eanTenbHOCTbIO POPMYNUPOBOK, OTCYTCTBMEM
BTOPOCTENEHHOM NH(pOopMaLnN.
BknioyeHne B aHHOTaumo cxem, Tabnuu, rpaduKoB M PUCYHKOB He fonyckaeTcs. TekcT
aHHOTaUMWM OOMMKeH HaynHaTbcs opason, B KOTOPOU ChopMynMpoBaHa rnaBHaa TemMa CTaTbW.
CBefieHuns, cogepalimecs B 3arnaBumn ctaTb He JOSDKHbI MOBTOPATLCA B TEKCTE aHHOTaLUUN.
B TekcTte aHHOTauuu criegyeT ynoTpebrnsaTb CUHTAKCUMYECKME KOHCTPYKLMU, CBOWCTBEHHbLIE
A3bIKY HAy4YHOro CTUNSA, n3beraTb CNOXHbIX PaMMaTUYECKMX KOHCTPYKUMU. B TekcTe aHHoTauum
cnefyet NPUMEHSTb CTaHOAPTM30BaHHY TepMuHosrormto. CokpalleHns n abbpeBmatypbl B
TEKCTe aHHOTauum He ponyckatotca. Cnegyet msberatb ynotpebrneHuss manopacnpocTpaHe-
HHbIX TEPMUHOB.
B aHHOoTaumm Heobxogmmo cobniogaTb €OUHCTBO TEPMUMHOMNOMMKM co ctatben. B Tekcte
aHHOTaumn cnefyeT MNPUMEHATb 3HA4YMMble CroBa W3 TekcTa ctaTtbuM Ans obecrneyeHus
aBTOMaTU3NPOBAHHOIO Noucka.
AHHOTaUMs K cTaTbe A0SMKHA ObITh:

e VH(OpMaTMBHON (HE coaepaTb 0OLLMX CrOB);

e OpUrMHasbHOW;

e copepxatenoHonm (OoTpaxaTb OCHOBHOE cogepxaHue CcTaTbM U pesynbTaTbl

nccnegoBaHun);
e CTPYKTYpMpPOBaHHOW (CnegoBaTth fOrMke ONnMcaHus pesynbTaToB B CTaTbe).

OaHVMM 13 NpoBEPEHHBIX BapMaHTOB aHHOTaUUWN SBNAETCHA KpaTkoe NMOBTOPEHME B HeW
CTPYKTYpbl CTaTbW, BKOYaKOLWENn BBeAEHWE, LUenu 1 3agayn, MeTodbl, pesyrbTaTbl,
3aKknoveHne.

Takon cnocob cocTaBneHns aHHOTauuuM MOMyYusi pacnpocTpaHeHne n B 3apybexxHbiX
XypHanax.

AHHOTaUWs BKMNOYaeT crieqyloLume acnekTbl CoaepXaHus ctaTbu: npegMeT, Temy, Lernb
paboThl;

mMeTo4 Unn MeToA4oNorno nposeaeHus paboThi;

pesynbTaTtbl paboTbl (MHOrAa ykasbiBaeTcst 06nactb NPMMEHEHUS pe3ynbTaToB);
BbIBOAbI;

MeToabl B aHHOTaAUMM TOMbKO HasbiBalOTCA. Pesynbrtatel paboTbl oOnucbIBaKOT
npegenbHo TOYHO W MHGOpPMaTMBHO. [1pMBOOATCA OCHOBHbLIE TEOpPETUYECKME U
9KCNepUMeEHTanbHble pe3ynbTaTbl, akTMYeckne gaHHble, OGHapyXeHHblIe B3auMOCBA3N
W 3akoHOMepHocTW. [lpy aToM OTAAeTCs NpeanovTeHWe HOBbIM pesyfbTatam U
BbIBOAAM, KOTOPbIE, MO MHEHMIO aBTopa CTaTbu, UMEIOT NPaKTUYECKOe 3HAYEHNE.
CnepyeTt ykasaTb npegenbl TOYHOCTM U HAAEXHOCTUM AaHHbIX, @ Takke CTeneHb ux
obocHoBaHMS.

BbiBOAbI MOryT COMPOBOXAATbCS PEKOMEHAAUMAMM, OLEHKaMU, MNPeasioKeHUs MU,
ONUCaHHbIMKN B CTaTbE.

PekomeHayeTca ncnonb3oBatb Knvile, Hanpuvep, cnegyroLlme:

The purpose/objective of the study/research was to find out reasons why.../to create a
process .../ to examine.../to develop.../to design.../to determine.../to study...



In addition, our task was to ..The work/study was commissioned by... However,... In the
theoretical part of the study the main issue was .... Previous studies have indicated
that... Data for this study were collected by ... The information was gathered from
literature, newspapers, Internet and by interviewing..

In the empirical part of the study the main concern was finding out the reasons why ...
The empirical part was done by interviewing .... This study was carried out in/at.... The
data for this thesis were collected.. The study showed... The study proved... The results
of the study show.... The final result of this thesis was... As a result of this project /
thesis... Based on the findings... Little support was found for... Contrary to expectations,
the results indicated....

In short,... The results can be applied to .... Further study is required to...

MpumMepbl aHHOTaUMM ANS pPas3nuYHbIX TUMOB cTaTen (0030pbl, Hay4dHble cTaTbM,
KOHUenTyarnbHble CTaTbW, MpakTU4eckne CcTaTbM) NpeacTaBfeHbl Ha  cauTte
nspnatensctea Emerald Group Publishing (n3HavanbHo - MCB University Press):
http://www.emeraldinsight.com/authors/guides/write/abstracts.htm?part=2&PH PSES
SID=hdac5rtkb73ae0130fk4g8nrv1l

Ne n/n MCTOYHMK
Go ahead to become professional [OnekTpoHHbIN pecypc] : y4ebHoe nocobue / T. H.

1 MaHkoBa, E. b. JlapnHa .— BopoHex : Magatensckuii gom BI'Y, 2016 .— 80 c. — 5,0
n.n. — ISBN 978-5-9273-2358-6 .—
<URL:http://www.lib.vsu.ru/elib/texts/method/vsu/m16-168.pdf>.

2 Exploring Business English: yuebHo-memodudeckoe rnocobue 0ns ey3oe.4.1. /cocm. :
E.b. JlapuHa, E.C. CenesaHesa— BopoHex : 3damenbckuli Jom BI'Y, 2015.— 26 c.

3 Exploring Business English: yuebHo-memodudeckoe rnocobue 0ns ey308.4.2. /cocm. :
E.E. JlapuHa, E.C. Cene3sHeea— BopoHex : Us0amenbckul Jom By, 2015.— 24 c.

17. OOpa3oBaTesfibHble TEXHOMOrMKU, WUCNOfib3yeMble NpU peanusauum Yy4ebHOM
OUCUMNNUHBbI, BKMOYaA [AOUCTAHUMOHHble obpa3oBaTenbHble TexHonorum (OOT),

3aneKkTpoHHoe oby4yeHue (J0), cmewaHHOe O0Gy4YeHue):

lpu peanusayuu OucyunauHbLl Mo2ym rpoeodumbCsl pasfuyHble murbl nekyul (esolHasi, ob63opHass u m.o.),
ceMuHapckue  3aHamusi  (MpobrieMHble,  OUCKYCCUOHHble U m.0.), [pUMeHIMbCS  OUCMaHUUOHHbIe
obpasosamesibHble MEXHOI02UU 8 4Yacmu OCB0EHUSI JIeKUUOHHO20 Mamepuarna, npoeedeHusi mekyuel
ammecmauuu, camocmosimesibHoU pabombl o QucyurniauHe unu omoesibHbiM ee pa3denam u m.0. [lpu
npumeHeHuu 30 u [JOT Heobxodumo 8 .15 8) ykazamb ucrnonb3yemble pecypchbl (CM. rnpumep ebiuie)

1. npu peanusayuu ducyunauHbI UCMOJIL3YOMCS 3/1eMeHMbI
3J71eKMPOHHO20 06y4yeHuUs1 U GucmaHYUOHHbIe 06pa3oeamersibHbIe MEeXHOI02UU : SNEKTPOHHbIV KypC
AHIMIMIACKMIA 93bIK NS 3KOHOMUCTOB MO HanpasneHnio MeHemkMeHT

Business English ++ «https://edu.vsu.ru/ — o6pazoeamesibHbIlU Nopmas «71eKmpPoOHHbIU YHU8epcumemy

18. MartepmanbHoO-TeXHU4YECKOe obecnevyeHne AOUCUUMIIUHBLIL:  (Apu  UCMOMb308aHUU
nabopamopHo20 06opydo8aHUs yKa3bigamsb MOHbIU MepedeHsb, npu b6onbuwomMm Korudecmae o6opydosaHUs MOXHO
ebIHecmu OaHHbIU pa3der 8 rnpunoxeHue K paboyel npozpamme)

1. YuebHble nocobusi

2. Tunosoe obopydosaHue aydumopuul.

3. lNpoekmop, cnalios!.

4. AyduomexHuka, meneesusop, DVD-ripouepbieamerb

5. KomrnisromepHbie knaccel.



http://www.lib.vsu.ru/elib/texts/method/vsu/m16-168.pdf
https://edu.vsu.ru/course/view.php?id=2411
https://edu.vsu.ru/

19. OueHo4HbIe cpeacTBa ANA NPoBeAEeHUA TEKYLEeNn U NPOMEXYTOYHOM aTTecTauum

MopsiAoK OLEeHKM 0CBOEHMS 0byYatoLwmMMmncs y4ebHoro MaTepurana onpeaensieTcs

coepxaHmem cneayrwmx pasgenos AUCUUNITAHBIL

HanmeHoBaHve UHamnkaTtop(bl)
rr|\;9n pasgena ancuunnuHebl Ko“ﬁ';?;?” OOCTMXEeHNA OueHouHble cpeacTaa
(mopyns) 4 KoMMeTeHUmn
1 KomnnekT BapuaHTOB KOHTPOMbHON paboThbl
no coumanbHoO =npodeccrnoHanbHoOn cpepam
o6wwennst Komnnekt KM Nel
MpoceccroHanbHas n YK-4 VK41 VK-4.5
CoUMOKynbTypHas cdepbl ’
KOMMYHUKaLMK; Hay4YHO- . )
1. uccnepoBaTenbckas g'v\y\/r'rtifezﬁe;_sragﬂel profile
cbepa MK-4 MNK=4.1. MK=4.3 4. Write the introduction and development
’ paragraphs for Essay Topics (Mpunoxexunel)
1.KomnnekT BapuaHTOB KOHTPOMbHON paboThbl
Nno Hay4yHO-MccrnenoBaTeNnbCKON U
npodgeccroHaneHom chepam obLLeHnst
MpodeccroHansHas [IK—4.1, [IK-4.3 | Komnnekt KM Ne2
coumokynbTypHas cpepbl | ITIK-4
2 KOMMYHUKaUUWU; Hay4YHO- YK—41, VK-4.5

uccregosarenbckas YK-4 2. TBopueckoe 3aaaHue Mo 13y4eHHom
cthepa TeMaTuke coLmnanbHO-KyrnbTypPHON cdepsl
obLeHns, npodeccnoHanbHoM cdepbl
06LLEeHNs, KPpYrMblA CTON (AUCKYCCUK,
nonemuku, aucnyt, Aebatol) (NpunoxerHue 3)

1. Occe (Tembl NnpunaratoTcs,
MpunoxeHne?2

2 YteHune, nepeBoa, pedepupoBaHue
TekcTa npodeccmoHansHon
HanpaBlIEHHOCTH

MpomexyTouHas aTTectaums 1
dopmMa KOHTpONsa — 3a4eT

1.Mpe3eHTauunsa TemMmbl MarmcTepckomn
anccepTauuu. poTokon oueHuBaHWA
npeseHTauun. (Mpunoxexve 4)

2 YteHne, nepeBog, pedeprpoBaHue TekcTa
nNpodeccrMoHanbHOM HanpaBIeHHOCTU

MpomexyTouHasa aTTectaums 2
dopMa KOHTPONSA — 3a4veT C OLeHKOMN

20 TunoBble OLEHOYHbIE cpeAcTBa UM MeToAMYECKMe MaTepuanbl, onpeaensiowme
npoueaypbl oLueHUBaHUs

20.1 TeKywMin KOHTPOISb YCNEeBaeMoCTun

KoHTponb ycneeaeMocTu Nno AUCLMNINHE OCYLLECTBISIETCS C MOMOLLbIO CNEAYOLMX OLEHOYHbIX

cpeacTs:
KoHmponbHas paboma
Qcce
TBopyeckoe 3agaHne(amckyccum, nonemMukn, gucnyT, Aedatbl)
3apaHns No NUCbMEHHOW KOMMYHMKauumy ( pestome, AeroBoe NUCbMO , Te3UChl CTaTbu, U AP )
MMpeseHTaumn

(HaumMeHoB8aHuUEe OUEHOYHO20 cpedcmea meKyu,e20 KOHMpPOIs ycriegaemMocmuy)

lNpumepsbi:

lpakmukoopueHmMuposaHHbIe 3adaHusi/OoMmawHuUe 3adaHusi
Tecmoebie 3adaHusi

KonmpornbHas paboma

Kypcoeasi paboma/npoekm



lNopmabonuo, pesrome
CoobuweHue/0oknad/npezeHmayusi
op.
MepeyeHb 3adaHul, mem peghepamos, mem rpe3eHmauuli, Kypcoebix, 0ok1ados,
nabopamopHbix pabom mpeboeaHus K npedcmasneHuro nopmaonuo

OnuncaHne TEXHOMOMMM NPOBEAEHNS]
[ns oueHnBaHNs pe3ynbTaToB 00y4YeHUs Ha 3a4eTe C OLEHKOW ncnonb3yeTcs 4-6annbHas
Lwana: «OTIIMYHO», KXOPOLLOY», «YAOBNETBOPUTENbHOY», KHEYAOBNETBOPUTENBHOY.
[ns oueHnBaHWsI pe3ynbTaToB 00y4YeHUs1 Ha 3a4eTe UCMOoNb3yeTCs — 3a4TEHO, HE 3a4TEHO
CoOTHOLLUEHNE NoKasaTenen, KpUTePUEB U LLKarbl OLEHUBaHUS Pe3ynbTaToB 00yYeHus.

[Ana oueHuBaHWs pe3ynbTaToB OOy4YEeHUA B pamkax Tekywen aTtrectauumn (BbINOSIHEHWUE
KOHTPOMIbHO-U3MEPUTENBHBLIX MaTepuanoB ) UCMOMb3yeTcs AByXMmepHas wkana lMpuHato-He
MpuHaTO ( 50 NpoueHTOB NpaBUIibHO BbINOSIHEHHOTO 3aJaHW BCEro BapuaHTa maTepuanos -
MpuHATO)

YpoBeHb
Kputepum oueHnBaHnst komneTeHunn cchopmmupoBaHH LLikana oueHok
octn
KOMMEeTeHUMN
obyvatowmiics 6e3 MNOMOLM 3K3ameHaTopa MOJIHOCTHHO  BbIMOSHAET lNoebiweHHbI Omnu4Ho
porieBoe 3afaHue, UCMonb3ysi NPy 3TOM afeKBaTHble peyeBble 060pPOThI yPOBEHb
(rpaMOTHO 3agaeT BoOMpochbl cobeceaHnKy, yMeeT YTOYHUTb NOonyvyaemMyto
WMHGOpPMaUuo, MOXEeT [aTb MOsICHEHUs M nepedpasvpoBaTb CBOH
WHpopmauuo, ecnn cobecegHVK He MOHMMAEeT ero C MnepBoro pasa,
nopaepXvBaeT BuU3yanbHbIA KOHTaKT C cobeceHUMKOM B npouecce

neperoBopoB)

3HaeT: MWHOCTpaHHbI NA3blKk B 00beme, HeobxoouMOM ANns NonyyYeHus
UHopMaLumn NpPodeccnoHanbHOro coaepXaHus U3 3apybexHblX NCTOYHUKOB,
BEOEHNs1 Hay4yHON Nepenucku, MOAroTOBKM HayyHblX CTaTed W [OKNajoB,
yCTHOro 06LeHns ¢ 3apybexHbIMK Konneramu.
YMeeT: Mcnonb3oBaTh NPOMECCUMOHANbHYI0 TEPMUHOMOMMIO HA MHOCTPAHHOM
s13bIKe B HAy4HO- UCCNEeAoBaTeENbCKON M NPOdEeCCUOHanNbHON AeATEeNbHOCTY;
CaMOCTOATENbHO M3y4aTb Hay4yHyl U NPOdECCUOHANbHYK nuTepaTypy Ha
WHOCTPaHHOM $3blke; noslyyatb M cooblatbe MHOPMaUU0 Ha MHOCTPAHHOM
s13bIKe B YCTHOW U MUCbMEHHON hopMe; — HaBblKkax BbICTYMNEHUS C AOKNaaamu
N COOBLLEHNSIMU Ha HayYHbIX CEMUHapax U KOHEPEHUMSX Ha MHOCTPaHHOM
A3bIKe
Bnapeet: HaBblkamu nybnuyHoro obweHns wn npuemax 3dEeKTUBHON
peyeBOV  KOMMYyHMKauuMm B  Mpod)ecCuoHanbHON  AEATEeNbHOCTM  Ha
WHOCTPAHHOM  fI3blke; HaBblkamMy OCOPMIEHUsT Pes3ynbTaTOB  Hay4HbIX
uccrneaoBaHui U UHbIX LOKYMEHTOB B NMpodheccMoHanbHow AeAaTenbHOCTU Ha
WHOCTPaHHOM 513blKke
1) oBy4atoLmincs B LLENnom crnpaBnsieTcsl C NOCTaBMNEHHbIM 3a4aHNEM, Ba3oenbil Xopowo
0[HAKO MCNbITbIBAET TPYAHOCTU B YMEHUUN AOHECTM MHOPMALIMIO A0 ypOBEHbL
cobeceiHUKa UNW BbIMOSHSAET 3ajaHNe He MOMHOCTbI0
2) obyyaroLmMIAca XOpoLLO CNpaBnsaeTcs, HO AoNyckaeT A0 Tpex ownbok B
rpamMmmaTnyYecKoM MOCTPOEHUU NPEaSIOKEHUA UMK 0 TPeX NEeKCUYECKNX
OLWMBOK, OfHAKO C MOMOLLbI HABOASLLMX BOMPOCOB NpenojaBaTtens B
COCTOSIHUM X UCMPaBUTb

3HaeT: WMHOCTPaHHbIN £3blKk B OObeme, [OOCTAaTOMHOM A1 NOMyYeHus
UHOpMaLuM NpodeccMoHanbHOro coaepXKaHusa u3 3apybexHbIX NCTOYHMKOB,
BEAEHNS Hay4YHOW Mepenuckvd, MOAroTOBKM HAayYHbIX CTaTell M [OOKNajos,
YCTHOro 06LLeHns ¢ 3apybexxHbIMK Konneramu;

YmeeT: ucnonb3oBaTb agekBaTHO MNPOECCMOHANbHYI0 TEPMUHOMOMNI Ha
WHOCTPaHHOM $i3blke B Hay4yHO- MCCriefoBaTenbCcko M NpodeccroHanbHoOM
[eATenbHOCTW; CaMOCTOSATENbHO M3yyaTb HayyHyl W npodeccroHanbHyo
nMTepaTypy Ha MHOCTPaHHbIX A3blKax; NonyyaTtb U coobLiaTtb MHOPMaLMIO Ha
MHOCTPaHHOM 5i3blKe B YCTHOM M NMCbMEHHOW dhopMe; BbICTynaTh € AOKNagamu




N COOBLLEHMSIMM Ha Hay4YHbIX CEMMHApax U KOH(EPEHUMSX HA UHOCTPaHHOM
S3blKe
Bnapeet: B [pgoctaTodyHOM O0ObEME HaBblkaMu MyGnUYHOro obLeHns u
npuemam a(pdeKTMBHON peveBO KOMMYHMKauumM B npodyeccroHanbHon
[EeATENbHOCTU HAa MHOCTPAHHOM SA3bIKE; HaBblkaMy OYOPMITEHMS pe3ynbTaToB
Hay4yHbIX UCCregoBaHWM U WHbIX [OOKYMEHTOB B npodeccrmoHanbHom
[EeSTENbHOCTU HA MHOCTPAHHOM 53bIKe
1) obyyaroLmiicst UCNbITbIBAET Cepbe3HbIE SI3bIKOBbIE MPOGNeMbI Npu lMopozosebili Ydoenemeopu-
BbINOMHEHUN 3a4aHUSI U HYXXOAETCA B MOMOLLM 3K3ameHaTopa Ans ero yPOBEHb mesnbHO
BbINOMHEHUS
2) obyvarolmincsa gonyckaeT CBbille Tpex ownboK, HO B COCTOSHUM
MOHATb CMbICIT BbICKa3blBaHWS MPY MOMOLLM CO CTOPOHbI
3K3ameHaTopa

3HaeT: NHOCTPaHHbIN A3bIK B HEMOMNIHOM 06bemMe, He CnpaBnsAeTCcs C BeAeHeMm
Hay4YHOM nepenucku, MOATOTOBKOW Hay4HbIX CTaTel U AOKNafoB, YCTHbIM
obLeHreM ¢ 3apybexHbIMU Konneramu;
YmeeT: He ymeeT MNOSIHOLEHHO UCNONb30BaTb NpodeccuoHanbHyo
TEPMWHOMNOINI0O Ha WHOCTPaAHHOM £3blke B Hay4HO-MUCCReaoBaTenbCkon U
npodeccrMoHarnbHoOW AeATeNbHOCTY; WUCMbITbIBAET Cepb&3Hble TPYAHOCTU B
CaMOCTOATENBHOM M3YYeHWN Hay4yHON U MPOdEeCCMOHanbHOW nuTepaTypbl Ha
WHOCTPaHHOM $13blKe; MOMyYeHNN 1 COOBLLEHUN MHOoPMaLMN Ha MHOCTPaHHOM
A3blke B YCTHOW W MUCbMEHHOW (hopMe; He BbICTynaeT C Aoknagamu K
COOBLLEHMAMN Ha Hay4HbIX CeMUHapax M KOH(epeHUMsiX Ha MHOCTPaHHOM
A3blKe
Bnapeet: He BRapeeT HaBblkamMu nNyGnMYHOro oOO6LIEHMS W npyvemamu
apheKTUBHON peyeBoOV KOMMYHMKALMN B NPOdeCcCMOoHanbHOW AesTenbHOCTH
Ha WHOCTPaHHOM A3blke; HaBblkaMW OQOPMMEHUSA Pe3ynbTaToB HayYHbIX
nccnegoBaHnin U MHbIX AOKYMEHTOB B NMpod)eCcCMOHanbHOW AeATeNnbHOCTU Ha
MHOCTPaHHOM $i3blKe
1) obyyarowmiics He MOHUMAET NOCTABMEHHON 3a4ayu, He yMeeT - Heydosnemsopu-
NnoaaepXmBaTh KOHTAKT ¢ COBeCeAHUKOM, NTHOPUPYET NOMNyYeHHbIe mesibHO
WHCTPYKLMK, UM €ro peyb HacTomnbKo 6eccBs3Ha, YTO pa3ymMHOro guanora
Mexay napTHepamun He BO3HUKaeT
2) obyyaroLwmincs He NOHMMAET CMbICa BbICKa3blBaHUS Aaxe Npu
MOMOLLIM CO CTOPOHbI 3K3ameHaTopa, ero pevb 6egHa, obyyaroLmncs
pgonyckaeT 6ombLUOe KONMMYeCTBO OLIMOOK pa3HOro Tuna, YTo 3aTpyaHseT
NnoHVMaHue

Mpn npoBegeHnn 3adéta no «KMHoCTpaHHOMY £3blKy B npodyeccuoHanbHon cdepe
(aHrMUNCKMIn)» yCTaHaBNMBAKOTCA Cneayowme KpuTepum OLEHKN 3HAHNIA:

3aueT B 1 cemecTpe cocTouT 13 1.4TeHus, nepesoaa N pedepupoBaHnsa Hay4HOro TeKcTa.
Kpumepuu oueHok

OueHka KpuTtepuu oueHok
lMpogoemoHCTpMpoBaHbl HaBbIKM POHETUYECKM NPaBUINbHOTO YTeHns (He bonee 5
3auTeHo owmnboK), HaBblkK pedeprpoBaHuUs, NepeBod TEKCTa BbINONIHEH ageKBaTHO (He
6onee 5 owMBOK NEKCUKO-rpaMMaTMHECcKOro xapakrepa).
3agaHune He BbINOMHEHO, MPU YTeHUW gonylueHo bonee 5 hoHeTUYECKMX
OLWMNBOK, OTCYTCTBYET JIOrMKa B U3NOXEHWUN TeKCTa, TeKCT He nepesBedeH unu
nepeBefeH He MONHOCTbIO, B NepeBoae AonyLUeHbl rpybble omnbKu nekcuko-
rpaMMaTU4ecKoro xapakrepa.

He 3auyteHo

N Acce. Kpumepuu oyeHok:

Kputepum oueHnBaHus BbiNnonHeHUs 3apaHus ( Acce)

Bannbl PelweHne KOMMYyHUKaTUBHOM 3apauu OpraHusaums TekcTa
(copepxaHue)
K1 K2

3 3anaHue BbINOSIHEHO BbickasbiBaHMe NOrMYHO; cpeacTBa

MOJTHOCTbLHO: coAepXXaHne oTpaXaeT BCce JNIOrMYEeCKOn CBA3UN UCMOSb30BaHbI



Bannbli

acrnekTbl, ykasaHHble B 3a4aHun; CTUIEBOE
ocbopMIieHne peyn BbIGpaHO NPaBUIbHO C
y4eTOM LieNnn BbiCKa3biBaHWUSA; COBM0aEHbI
NPUHATLIE B A3bIKE HOPMbI BEXKITMBOCTMU.

3apaHue BbINOJIHEHO: HEKOTOPLIE acneKThbl,
yKasaHHble B 3afj@aHUW, pacKkpbITbl HE
MOMHOCTbIO; UMETCS OTAENbHbIE HAapYLUEHWS
CTMNEBOro ohopMIeHnst peun; B OCHOBHOM
cobntoeHbl NPUHATLIE B S13bIKE HOPMbI
BEXMMBOCTMW.

3aaaHue BbINOMTHEHO He

NONHOCTLIO: CoepXKaHne oTpaxaeT He Bce
acrekTbl, ykasaHHble B 3ajaHnm; HapyLLeHUs
CTUNEBOro 0YOpPMIIEHUST PeYn BCTpeyatoTes
[A0CTaTOYHO YacTo; B OCHOBHOM He
cobnoalTCa NPUHATLIE B 513bIKE HOPMBbI
BEXMMBOCTMW.

3apaHue He BbINONMHEHO: CoAepXaHue He
OTpa)kaeT Tex acrneKkToB, KOTOpble yKa3aHbl B
3ajaHun, UNu/n He COOTBETCTBYET
Tpebyemomy 06BbLEMY, Unu/n

6onee 30% oTBeTa umeeT

HenpoAyKTMBHbIN xapakTep (T. e.
TEeKCTyanbHO coBnagaeT ¢ ony6-
FIMKOBAHHbLIM UCTOYHUKOM UK

APYrMMK 3k3aMeHaLNOHHbIMU

paboTtamu)
Nekcuka MpammaTunka
K3 K4

Mcnonb3yemblii CnoBapHbIi
3anac cooTBeTCcTByeT
nocTasrieHHoON 3agade;
NpaKkTUYeCcKn HeT HapyLLEHWI
B UCMOSIb30BaHWUUN NIEKCUKM.

COOTBETCTBUU

NpaBuWIbHO; TEKCT pa3feneH Ha
ab3aubl; ochopMneHne TekcTa
COOTBETCTBYET HOPMaM, NPUHATLIM B
CTpaHe M3y4aemoro A3blka.

BbickasbiBaHEe B OCHOBHOM FOMNYHO;
MMeoTCs OTAerNbHbIe HEAOCTaTKM Npu
MCMnosb30BaHNM CpeacTB form4yeckom
CBSI3U; UMEITCSA OTAENbHblEe
HenocTaTKu NpU AeneHun TekcTa Ha
ab3aubl.

Bbicka3biBaHMe He BCerga NornyHo;
MMETCSH MHOrOYUCIIEHHbIE OLLMOKM B
MCMNoNb30BaHWMKN CPeaCTB JIOrMYECKon
CBsI3W, UX BbIOOP OrpaHuyeH; aeneHme
TekcTa Ha ab3albl OTCYTCTBYET;
MMETCSH MHOrOYUCIIEHHbIE OLLMOKM B
dopmaTe BblCKa3bIBaHUS.

OTCyTCTBYET NOrNKa B NOCTPOEHUN
BbICKa3blBaHUA, (*)OpMaT BblCKa3blBaHUA
He cobntogaeTcs.

Opdporpacusa mn
NYHKTYyauus

K5

V|CI'IOJ'Ib3yIOTCFI rpam-
MaTu4eCKkne CTpPyKTypbl B

C NOCTaBMIEHHOWN KOM-
MYHUKaTUBHOWN 3aJaden.

lMpakTnyeckn OTCyTCTBYIOT

OLLNOKM

(oonyckaetcs 1-2 He-
rpybbie ownbkm).

Mcnonb3yemeblii cnoeap-
HbI 3anac cCoOOTBETCT-
BYyeT NOCTaBreHHOM
KOMMYHMKaTUBHOW 3a-
Aade, oHaKo BCTpe-
YalTcsa OTAeNbHbIE He-
TOYHOCTU B yrnoTpeob-
neHun cnos. (2-3), nubo

WmeeTcs pag
rpaMmaTmyeckmx oLMBOK,
He 3aTpyOHS oKX
NoHMMaHune Tekcta(He
Gonee 4).

Opdorpadunyeckne
OLUMOBKMN NpaKkTU4eCKn
OTCYTCTBYIOT. TeKCT
pasgerneH Ha NpeanoXeHnst
C NpaBUSIbHBLIM
NYHKTYaLNOHHbIM
odopmMmrieHmeM.



CnoBapHbI 3anac orpa-
HWYEH, HO NEeKCuKa 1c-
nonb3oBaHa NpaBubHO.

Mcnonb3oBaH Heonpas-
[JAHHO OrpPaHNYEHHbIN
CNoBapHbIi 3anac; 4acto
BCTPeYalTCa HapyLLEHUS B
NCnonb3o-

BaHWUW NEKCUKN, HEKO-
TOpblE N3 HUX MOTYT
3aTPYAHATb MOHUMaHWe
TekcTa (He bonee 4)

KpaliHe orpaHn4yeHHbIn
CNoBapHbIN 3anac He

NO3BOMSAET BbINOJHNTb
MOCTaBMNEHHYIO 3adavy.

MHOrouncneHHbI
ownbKM anemeHTap-
HOro YpoBHS, NMnbo
OLUMOKN HEMHOIOYNC-
NEHHbI, HO 3aTPYAHSIOT
NOHVMaHune TekcTa
(oonyckaeTtca 6—7
ownbok B 3—4 pasgenax
rpaMmmaTmkm)

pammaTUyeckne npaesuna
He cobntoga-

HoTCS, OLLIMOKN 3aTpya-
HAOT MOHUMaHWe

NmeeTcs paa opdo-
rpaconyecknx nnu/n
NYHKTYaLNOHHbIX
OLWMBOK, B TOM Yncne
Te, KOTOpble He3Ha-
YNTENbHO 3aTpyaHa-
0T MOHMMaHue TekKc-
Ta (He 6onee 4)

MNpaBuna opgorpacum n
NyHKTyaLun He
cobntogatoTcs.

TEeKCTa.

KpMTepl/Il/I OLEHOK 3a4eTa

3agaHue BbINONIHEHO: BCE AacnekTbl, YKa3aHHble B 3a4aHUU PacKpbITb
MONMHOCTbIO, HEKOTOpble acnekTbl, ykasaHHble B 3adaHWMu, PacKpbiTbl He
NMONHOCTbIO; MMEIOTCS OTAENbHbIE HApYLIEeHNs CTUNEBOro 0pOpMNeHns peun;
B OCHOBHOM COOMOAEHbl MpPUHATbIE B  S3blke HOPMbl  BEXITMBOCTW.
Bbicka3biBaHNe B OCHOBHOM JIOFMYHO; WHOrAa MMEeTCA  OoTAerbHble
HeJoCTaTKM Mpy UCMONb30BaHUW CPEACTB  FIOrMYECKOW CBSA3W; UMETCH
OoTAenbHble HeaocTaTKM Npu AeneHuuM TekcTa Ha absaubl. cnonb3yembii
CINOBapHbI 3anac COOTBETCTBYET nocTaBreHHON
KOMMYHMKaTUBHON 3ajaye, OOHAKO BCTPeYalTCs OTAerbHble HETOYHOCTM B
ynotpebnenun cnos (2-3), nnéo
CNOBapHbIA 3anac OrpaHuMYeH, HO JEKCUKa WCMonb3oBaHa MNpaBUibHO.
NmeeTca pag rpaMmaTtuyeckux ownboK, He 3aTPyOHSIIOWMX MOHMMaHWe TekcTa
( ponyckaeTcsb6—7owmnbok B 3—4 pasgenax rpammatukm). Umeetcsa psag
opcorpadunyecknx unu/m NyHKTyauMoHHbIX OWNMBOK, B TOM YnCne Te, KoTopble
He3Ha4YMTEeNbHO 3aTPYOHSAT NOHUMaHKE TekcTa (He bonee 4)

TekcT pasgeneH Ha NpeanoXeHus ¢ NpaBUibHBIM MYHKTYaLWUOHHBIM

AfdekBaTHaa nepefadva cogepaHus no TeMe Wnu NocTaBneHHOW 3ajadve, C
HEeKOTopbIMM  OowKnBKamMn  rpaMmMaTMYeckoro M JNIEKCMYECKOro  nnaHa.
BbINnonHeHbl BCe acnekTbl 3afaHusl, BbICTYMNEHNE B OCHOBHOM JIOTUMYHO U
COOTBETCTBYET MNOCTaBMEHHOM 3ajadve, CTUneBoe OQOpPMIEHWEe YCTHOW W
MACBMEHHOW peyYn B OCHOBHOM MpaBUIIbHO, OOHAKO YMEHMSI U HaBbIKU
peLenTuUBHbIX BMOOB peyeBon JeATenbHOCTU
NPOAEMOHCTPUPOBaHbI HE NOMHOCTbIO (MMeeTcsa 3-5 HapyLleHWn B A3bIKOBOM
ohopMIIEHUN peun, 2-3 HapyLLIEHUS B NOMMKE BbiCKa3blBaHUA U NpeabABeHUn
MaTepuana, 2-3 Heyaayu BO B3aMOAENCTBMM CO crniyllatensmu). B ocHoBHOM
cobnofeHbl U BbINOMHEHbI Bce TpeboBaHMS K NpodeccuoHarnbHbIM HaBblkam

3apgaHue He BbINOMHEHO: codepXXaHue He oTpaXaeT TexX acnekToB, KOTopble
3apjaHuu, unu/n He COOTBETCTBYET
Tpebyemomy o0ObEMY, mnu/m Gonee 30% oTBETA WMMEET HENPOAYKTUBHbLIN
xapaktep. OTcyTCTBYyeT norvka B MOCTPOEHMM BbICKa3biBaHus; opmat
BbICKa3blBaHUsA He cobniogaetcs. KpaliHe orpaHnYeHHbI CNOBapHbI 3anac He
MO3BOJSISET BbIMOMHUTL NMOCTABMNEHHYIO 3adadvy. [pammartmyeckue npasuna He

OueHka

3auTteHo
odopMrieHmEM.
NPOAYKTUBHBIX "
npeseHTaLunmn.
yKasaHbl B

He 3auTeHo
cobntogatotes,

OLINGKM 3aTpyaoHAT NOHMaHWe TEeKCTa. I'Ipanma
op(borpacbvwl M NyHKTyaumn He cobntogatoTes. YMEHMA N  HaBblkK
NPOAYKTUBHbLIX U peuenTuBHbIX BNOOB pequoPl OeATernbHOCTN He NOo3BOJIAKT
obecne4yunTb npegbaBrieHne MH(bOpMaLI,I/II/I, B3anMOLENCTBUNE CO cnywarendamum




OTCYTCTBYET.

3ayeT C OuUeHKOM BO 2 CeMecTpe cocTtouT u3: 1) uTeHus, nepesoda M pedepupoBaHus
Hay4YHOro TekcTa; 2) npes3eHTaumMm Tembl Maructepckon ancceptauuun. (MpoTokon oueHnBaHUs
npeseHTauuu npunaraeTcs

Presentation Effectiveness Criteria

To what extent did the presentation represent Needs
A Yes No Comments
the following features? Work

1. Purpose communicated clearly.

2. Organized and easy to follow.

3. Presenter exhibited a good understanding of
topic.

4. Presenter was well-prepared.

5. Presenter spoke clearly/effectively

6. Time for presentation used effectively.

7. Slides enhanced presentation.

8. Presenter responded effectively to audience
questions and comments.

9. Presentation was done in a way that engaged
audience.

Kputepun OueHok 3aveta ¢ OueHkon

OueHka Kputepum oueHok

MpooemoHCTpMpoBaHbl HaBbIKN POHETUYECKM NPaBUIIbHOTO YTEHNS U
pedepnpoBaHusd, NnepeBo TeKCTa BbINOMHEH ageKkBaTHO, C cobniogeHem
OTnuyHo NEKCUYECKNX, FPaMMaTUYECKNX U CTUITMCTUYECKNX HOPM SA3blKa U peyn
A3blkoBoe ohopMeHune, cogepkaHue u oopma lNpeseHTaunm cooTBETCTBYET
BCEM £3blKOBbIM TP€6OBaHUSM M HOPMaM AaHHOIO BUAa AeATENbHOCTY .
Umetotca 2-3  doHeTudeckne owmbkm nNpu YTE€HWM, OTMevaeTcs
HeJocTaToOYyHas KOMMpeccus TekcTa npu pedepupoBaHnn, NnepeBos BbIMONHEH
a[eKBaTHO, HO MMEITCH OTAENbHbIE OLUMOKU NTEKCUYECKOro, rpaMmmMaTnYeCcKoro
WUNU CTUMUCTMYECKOro MfaHa .,B npeseHTauuMuM no Teme uccneoBaHus
JonyuieHbl 2-3 nekcuyeckme nnv rpammaTmyeckme ownbku.

Xopowo

NmeeTca 4-5 (poHeTUYECKUX OLWNGOK MPU YTEHUKU, NMPU U3NOXEHUWM TeKcTa
YnoeneTBopuTenLHO HabnoaaTca HETOYHOCTM B Nepedaye ero coepxaHusi, TEKCT nepeBedeH He
MOMHOCTLIO U/WNK C rpyBbIMU HAPYLLEHUAMM NEKCUYECKUX, rPaMMaTUYecknx u




CTUNMNCTNYECKUX HOPM A3blKa U pedn, npeseHtTauna no temMe uccrieaoBaHusa
Xapakrtepunsyetca OrpaHuU4eHHbIM  UCNOJIb3OBaAHMEM I'IpOCbeCCI/IOHaJ'IbHOIZ
JIEKCUKN U YNPOLEHHbIMU NNEKCUKO-TpaMMaTUYECKUMUN KOHCTPYKLUMNAMN.

HeynoBnetsoputenbHo

3agaHne He BbINOMHEHO, NMPW YTEHUW AonyuleHo 6Gonee 5 oHEeTUYEecKUx
OLWNOBOK, OTCYTCTBYET NOTMMKa B M3NOXEHMM TEKCTa, TEKCT HE MepeBedeH Wnu
rnepeBefeH He MOSfIHOCTbIO, B MepeBode AONylleHbl rpybble rekcuyeckue,
rpaMMaTuMyeckme W CTUMUCTMYECKME OLIMOKW, npe3eHTauus no Teme
HernormyHa, ¢ GOnbWMM KONMUYECTBOM [pybbIX NEKCUKO-rpaMMaTUYecKmX
OLUMOOK.

TpeboBaHUS K BbINONMHEHWNIO 3a4aHMIA (MNW LWKarbl 1 KPUTEPUM OLIEHMBAHUS)

20.2 NMpomexyTouHasa aTrecTaums

3ayeT Cc OuEeHKOoMn

BO 2 CeMecTpe cocTouT u3: 1) 4yTeHus, nepesoda MU pedepupoBaHuUS
Hay4YHOro TekcTa; 2) npe3eHTaumMm Tembl Maructepckon ancceptauuun. (MpoTokon oueHnBaHus

npeseHTauMm npunaraeTcs

KomnneKkT 3agaHui Ansa KOHTponbHOW pa6oTbl Ne 1

Tembl: «1,2,3,4,5.

1. KomnnekT BapMaHTOB KOHTPOJIbHOM paboTbl NO COLManbHO-KYNIbTYPHON U

npoceccnoHanbHomn cchepam odLWEeHNNA

BapuaHTt 1

1. Read this article from the Financial Times and answer the questions.

2. Match words and phrases (1-11) with their definitions (a-k).

1
2
3
4
5
6
7
8
9
1

luxury brand
classic brand
brand awareness
brand image
brand streching
brand loylty
brand leader
loss leader
upmarket

0 cash cow

11. saturate

a). a profitable product or business generating a steady flow of sales revenue




b). a product sold unprofitably in order to attract customers who will then buy
profitable products

c). a brand assoteated with expensive, high quality products

d). the brand with the largest market share

e). afamouse brand with a long history

f). the ideas and beliefs which consimers have about a brand

g). expensive compared with the same products of the same type

h). the tendency of a custimer to continue bying a particular product

i). using a successful brand nameto launch a product in a new category
j). the knowledgewhich consumers have of a brand

k). to fill the market so completely that no moer products can be added.

3. Make sentences of your own with the word partnerships.

Brands and Passion. The challenge of turning a brand into an object of love.
By John Gapper

Krispy Kreme doughnuts, Poilane bread, Tide soap powder, Harley- Davidson
motorcycles, Cheerios cereal. What do these things have in common? According to
their supporters, they are remarkable products that are more than just brands. They
provoke such affection - even love — that their owners often talk about them to the
underprivileged people who have not yet tried them.

Some of them are now called ‘love marks’', a name invented by Kevin Roberts, Chief
Executive of Saatchi & Saatchi Worldwide, the advertising agency (or ideas company,
as it likes to be known). Mr. Roberts prefers products that are ‘mysterious’ or
'intimate’, rather than being useful or competitively priced, and that can inspire
‘loyalty beyond reason’.

But love is not aword to be used lightly. For most of us, it means exclusivity: we are
not intensely attached to lots of things because we are not built that way. Companies
must try either to make products that a few people love, or products that many
people quite like; an attempt to do both will produce obstacles and conflicts.

Two things lie behind the craze for emotional involvement. The first is overcapacity:
there are too many products in every market segment, and this means it is hard to
gain attention for anything ordinary. Seth Godin, a marketing consultant, mentions
Frito Lay’s launch of Stax, a rival to Procter & Gamble’s Pringles potato crisps. He
says that, despite a $50m (£27m) marketing campaign, fewer than half of those
people questioned by market researchers recognised the name. The second factor is
the increased ability of consumers to communicate their views about products,
whether good or bad.



Mr Godin’s solution is for companies to make only ‘remarkable’ things that will make
consumers take notice. ‘The tendency with any industrial or consumer good is to
keep making it a little bit better, but that does not help one bit,” he says. A product
must be revolutionary, or at least innovative, to attract attention from tired shoppers
ability of consumers to communicate their views about products, whether good or
bad. ‘In the age of the Internet, goods have real-time reputations,’ says Ben
McConnell, co-author of Creating Customer Evangelists: How Loyal Customers
Become a Volunteer Sales Force. He says that the Internet has increased by a factor
of the number of people that one consumer can influence.

A company can take advantage of this by creating a group of enthusiasts who will
generate buzz about its products. One company that does so is Krispy Kreme, which
puts enormous effort into store openings. To help spread the word and provoke
excitement, it distributes free doughnuts to people before the launch. These
openings then become theatrical events: some fans camp overnight to be first to get
a doughnut.

COMPREHENSION

1. Read through the whole article and list the following.

a). the brands and companies

b). the products

c). the people

2. Look at how the expressions in italics are used in the article. True or false?
a). Affection is a feeling of liking or love

b). Underprivileged people have the same things as everyone else

c). If something is mysterious, you know everything about it

d). If you are intimate with something, you have a very close relationship with it
e). Loyalty is when you don’t care about your friends, your organisation etc.

3. Find expressions in the article that mean:

a). a situation where only a few people can buy something or have access to
something (11 letters)

b). things that prevent you from doing something (9 letters)

c). disagreements (9 letters)

d). afashion (5 letters)

e).when you care about something (9,11 letters)

f). when there is too much produced in relation to demand (12 letters)

4. What is the key message of the article? Choose the best alternative.



a) There are some brands with which people feel a particularly close relationship and
marketers should try to encourage this.

b) Some people are crazy about doughnuts.

c) The way for marketers to increase sales is to make products better.

KomMmnnekT 3apgaHui AnA KOHTponbHou paboTbl Ne 2

Tembl: «9,10,11,12,13,14»

KoHTponbHO-U3MepuTenbHbLIN MaTepyuan no NnpodeccUuoHanbLHOM U Hay4yHo-

uccnepoBaTenbckon cdepe obeHuns Ne2

1. KomnnekT TectoB (NoaroTtoBKa K Npe3eHTaLum)

BapuaHTt 1

VOCABULARY FOCUS

1. You will find two alternative ways of introducing yourself and the subject of your
presentation. Decide which one is fairly formal and which one is more friendly. At each
stage choose the expression you would feel more comfortable using and highlight it.

Fairly formal

More friendly

Beginning your Erm, perhaps we should OK, let's get started.

presentation begin.

1. Welcoming the audience

2. Introducing yourself
(name, position)

3. Saying what your topic is

4. Welcoming questions

Morning, everyone.

On behalf of. .., may | welcomeyouto...
My name's . ..

As you know, ..

I'm responsible for . ..

What | want to do this morningiis . ..

Good morning, ladies and gentlemen.
Thanks for coming.
I'm. ..
For those of you who don't know me,
I'm in charge of. ..

This morning I'd like to . ..



discuss ... talk to you about . .

reporton ... tell you about . ..

and present . .. and show you . ..

Feel free to ask any questions you like. I'll be happy to answer them as we go along.
Perhaps we can leave any And don't worry, there'll be plenty Keep the
guestions you may have until of time the left of time left over at the the end of

presentation.

over for questions end of the presentation.

2. Match these less formal phrases with more formal phrases in the table.

More formal Less formal

Good afternoon, ladies and gentlemen.

Today | would like to...

Let me just start by introducing myself.
My name is...

It’s pleasure to welcome you today.

In my presentation | would like to report
on...

The topic’s of today’s presentation is...

| suggest that we begin now...

I’m aware that you all have very tight
schedules...

What | want to do is..

| know you are all very busy..
As you know, | am...

Ok, shall we get started?

It’s good to see you all here.
Hi, every one.

Today I’m going to talk about...

In my talk I’ll tell you about...

3. Compare the following presentation openings, discuss: a) what is wrong with the first
one b) in what ways the second one is better.



Presentation 1.

Right. Good. Well, perhaps I'll start, shall I? Can you hear me all right? Good. Now ... erm
... probably the most important thing I’ve got to say is that ... well, the company’s results
are looking pretty good this year. Have you all seen the graph of sales figures? No? Well,
I’'ve got one here. There you are. Can you see this all right at the back? No? Well, you’ll
have to take my word for it, then. Results are good. Yes. Very good, actually. But,
anyway, I'll tell you a bit more about that in a minute. Now, where was I1? Um ... let’s start
with what’s happening at the moment. Would that be a good idea?

Presentation 2.

Good morning, ladies and gentlemen. I’'m here today to tell you about our company’s
financial position. I've divided my presentation into four parts. Firstly, | want to talk about
the current financial situation. Secondly, I'd like to examine our performance over the
past year. Thirdly, I'll look at our prospects for the next twelve months. Finally, I'll make
some recommendations. I'll be happy to answer questions at the end of my presentation.
Right. I'd like you to look at this graph ...

VOCABULARY FOCUS

1. Read the presentation extracts and decide which one is more formal and which one is
less formal.

1. My main aim today is to tell you about our company’s financial position. I'll be happy
to answer questions at the end of the presentation. There are four parts of today’s
presentation.

2. I’'m here today to tell you about our company’s financial position. I've divided my
presentation into four parts. I'll take questions at the end.

2. Choose a verb from the box to complete each of the sentences below.

introduce begin present leave take like have

Example: If we are all here, I'll begin.
1. It’s good to ...Shireen here from the Head Office.
2. | have the figures for the last three months to...to you.

3. Would you like to ...a handout?



4. I'd ...to talk today about last year’s sales figures.
5. 1 plan to ... about twenty minutes for questions at the end.

6. I'd like to ...our speaker today.

3. Fill the gaps in the sentences below with a preposition:

on at on by for in into through

1. Thank you ... coming.

2. I'd like to start ... outlining the changes.

3. Then I'll go ... to highlight what | see as the main points.

4. I'll start off by filling you ... on the background to ... .

5. I've tried to put our recent difficulties ... some kind of perspective.
6. We can discuss any questions ... the end.

7. 1 want to focus ... the five year plan.

8. I'll go ... the main points on the handout.

4. Cross out the verbs which do not fit in the following presentation extracts.

1. Perhaps | should start off by pointing/stressing/reminding that this is just a preliminary
report. Nothing has been finalized as yet.

2. I'd like to draw/focus/attract your attention on the short-term objectives to begin with.

3. Basically, what we’re suggesting/asking/reviewing is a complete reorganization of staff
and plant.

4. I’'m sure there’s no need to draw out/spell out/think out what the main problem is going
to be.

5. The basic message I’'m by trying to get through/get across/get to here is simple. We
can’t rely on government support for much longer.

6. Disappointing end-of-year figures underline/undermine/underestimate the seriousness
of the situation.

7. But later on I will, in fact, be putting over/putting forward/putting out several detailed
proposals.



8. One thing I'll be dealing with/referring/regarding is the issue of a minimum wage.
9. And I'll also be asking/raising/putting the question of privatization.

10. But we do need to seriously ask/answer/address the question of how we are going to
overcome it.

5. Complete sentences (1-8) with the correct form of the verb with the appropriate ending
(a-f) from below.

There are several ways you can tell the audience what you are going to say.
Would like +infinitive

This morning I’ d like to bring you up to date on our department

Going to+ infinitive

I’m going tot talk to you today about new developments in the R&D Department
Will + infinitive

I'll begin by explaining the function.

Will be+ verb -ing

I’'ll be talking about our guidelines for Internet use.

Example: Today I’d like to give you an overview of our present market position (give)

I'll be (show)

During the next two hours we’ll be (talk)
I'd like to (bring)

This afternoon I’'m going to (report)
Today I'd like to (update)

Today I'll (begin)

oOuhsWNE

a). you on the proposed training project.

b). you up to date on SEKO’s investment plans.
c). you how the database works.

d). at business opportunities in Asia.

e). on our financial targets for the division.



f). by telling you about what Jane’s group is working on.

g). about EU tax reform.

6. Complete the following introduction with appropriate words from the box.

present/outline let’s glad/happy/pleased
have finally like

first from know

here/ready time take
then/next/after that from know

here

S: Well, if everyone’s 1........ 2....... start. It’s great to have Liu Wei here 3 ... the office in
Beijing. As you 4... , he is the Director of Marketing and has achieved excellent results.

L.W.: Good afternoon. Thank you, Sam. I’'m 5... to be here today. Ok, today. I'd 6... to talk
about the developments in the Beijing office. In my presentation this afternoon I'd like to
7... three main points. 8...... , I'll briefly outline our small beginnings two years ago; 9......
I'll explain how we adapted the RB 409 range to suit our local market and 10 ...... I'll show
our success. If you have any questions, there’ll be 11 ...... at the end. Before | start, | 12
...... a hand out for you. Would you like to 13 ...... one? Here you are.

7. Complete the sentences with the words below.
after all areas divided finally start

then third

1. I'll be talking to you today about the after sales service plans we offer. I'll by
describing the various packages in detail. I'll go on to show you some case
studies, , I'll discuss how you can choose the best plan to meet your
customers’ needs.

2.I've my talk into three main parts. First of , I'll tell you
something about the history of our company. That I'll describe how the
company is structured and finally, I’ll give you some details about our range of products
and services.



3. I'd like to update you on what we’ve been working on over the last year. I'll focus on
three main : first, our joint-venture in Asia; second, the new plant in Charleston.
And , our redevelopment project.

19.4. MeToagunueckue MaTepuanbl, onpegensowme npoueaypbl oueHNMBaHUA 3|-|a|-|m7|, yMeHVIVI,
HaBbIKOB U (MHVI) onbiTa AeATeNIbHOCTU, XapakTepUuslyrnLwux atanbl (*)OpMVIpOBaHVIFI KOMMNeTeHUun

1. MpomexyTo4yHasa aTtrecTauus No AUcCUMNIUHAM (MoAynsiM) C NMPUMEHEHUEM 3NEKTPOHHOro
o0y4yeHUsi, AUCTAHLMOHHBLIX OOpa3oBaTenbHbIX TexHonorun (nanee — 30, 10T) npoBoauTcsa B
paMKax 3JIeKTPOHHOro Kypca, pasmeweHHoro B JUOC (obpasoBaTenbHbi  nopTan
«OneKTPOHHbIN yHUBepcuteT BIY» (LMS Moodle, https://edu.vsu.ru/)).

2. NpomexyToyHasa aTrecTaumsa oby4valroWwmMxcs ocyllecTBnseTcA B hopmMe 3Kk3ameHa /3a4yeTa C
oueHKon /| 3a4yeTa (BbIOpaThb, 4TO coOTBEeTCTBYET «Bawen» aucuunnuHe).

3. Obyuvarowmecs, npoxogsiume NMPOMEXYTOYHYH aTTtectauuio ¢ npumeHeHuem AOT, AOMXKHbI
pacnonaratb TEeXHUWYECKMMM cpeaAcTBaMM M NpOrpamMMHbIM obGecneyeHMeEM, MO3BONAIOWMUM
obecneuntb npouenypbl arrectauum. OOyvalOWMCA caMoCTosiITeNIbHO obecnevuBaeT
BbINOJIHEHWE HEOOXOAUMbIX TEeXHUYEeCKUX TpebGoBaHMM ANA NpoBeAeHUs NPOMEXYTOYHOWM
aTTecTauum ¢ NpMMeHeHneM ANCTaHLMOHHbIX OOpa3oBaTesibHbIX TEXHOJNOMUN.

4. UpeHTndmnkauma nMYHOCTU oby4yalowerocsi Npyu NpoxXoXAeHMU NPOMEXYTOYHOW aTTecTtauum
obecneynBaeTcss NOCPEACTBOM MCMNONb30BaHUA KaxAbiM oOOy4YalWwMMcA WHAUBUAYaNbHOro
NorMHa 1 naposns npuv Bxogde B JIMYHbIA KaOuHeT, pasmelleHHbIn B QNOC obpasoBaTenibHOM
opraHusauuu.

OueHka 3HaHWW, YMEHUA U HaBbIKOB, XapakTepuaywuwas aTtanbl (opMMpOBaHMUS
KOMMNETEHUMA B paMKaxX W3y4eHUs AUCLMNIIMHBbI OCYLLECTBNSAETCA B XO4Ee TeKyllen u
NPOMEXYTOYHOM aTTecTaumn.

Tekyllas aTrectaums NpoBOAUTCA B COOTBETCTBMM C [1onoxeHneM O Tekyllen attectaumm
obyyalLlmnxcs no nporpammam BbiCLiero obpasoBaHusi BOPOHEXCKOro rocygapCTBEHHOro
yHMBEpCcUTETA.

TekyLuas atTectaumst npoBoauTcsa B hopmax:

ycmHo20 ornpoca (, uHOusudyarbHbIU 0rpoc, ¢hpoHManbHass beceda, obcyxdeHue,
Kpyarnbii cmori, O0Knadkl);, MUCbMEHHbIX pabom (KOHMPOJsIbHbIE, 3CCe, 8bIMOSIHEHUE MpPaKmuKo-
opueHmMupoB8aHHbIx 3adaHuli u rp.);

Kputepun oueHnBaHnsa npuBeaeHb! Bbille.

I'Ipome>|<yTquaﬂ arrecrauma nposoauMTtcd B  COOTBETCTBUM C NonoxeHnem o
ﬂpOMe)i(yTOHHOVI arrecraumnm 06yqa+om,v|x09| no nporpamMmmMam BbiCLUEro 06paaoBaH|/|9|.

KOHTpOnbHO-n3MepuTenbHble Matepuanbl NPOMEXYyTOYHOW aTTecTaumm BKNOYalT B cebs
BbIMOMIHEHME  3aJaHui, MNO3BOMSAIOWMX OUEHUTb  YPOBEHb  MOSYYEHHbIX 3HAHUA U
npaktuyeckoe(ne) 3apjaHu(d), nossonswowee(Me) oueHUTb cTeneHb CcOPMUPOBAHHOCTU
YMEHUM N HaBbIKOB.

Mpn oOueHMBaHUM UCMONb3YIOTCS KayeCTBEHHbIE LiKanbl OueHoK. KpuTepun oueHuBaHWS
npvBeeHb! BbilLe.

Cbopma KOHTPOJIbHO-U3MepuUTeNibHOro matTepuana


https://edu.vsu.ru/

YTBEPXOAIO

3aBeayoLwmm kacdeapon
aHITIMNCKOro A3blKa
ryMaHUTapHbIX hakynbTETOB

9

- _/’:.;
/b//vjé
BopuckuHa O,0 ._01.04_2024

38.04.02 MeHemKMeHT
HanpaBneHne noarotoBku / cneumanbHOCTb

wughp, HaumeHogaHue
OucumnnuHa  MHoCTpaHHbLIV 83blK B NpodeccnoHanbHom cdepe (aHINUACKUIA)

dopma 06y4eHns _ OyHasd

OYHOE, OYHO-3a04YHOE, 3a0YHOE
Bua koHTpons

3ayem, 3auem;
Bupg atTrectaummn _Tekyuias

mekyuwasi, NpoMexxymouyHasi

KoHTponbHO-uamMepuTtenbHbIi MaTtepuan no npodgeccuoHanbHon cepe ooweHnsa Ne 1

1. KoMnnekT BapnaHTOB KOHTPOSIbHOM paboTbl NO counanbHO-KyNbTYPHON U NpOodeCcCnoHanbHOM
cthepam obLeHus

BapuaHT 1

1. Read this article from the Financial Times and answer the questions.
2. Match words and phrases (1-11) with their definitions (a-k).

11 luxury brand

12 classic brand

13 brand awareness

14 brand image

15 brand streching

16 brand loylty

17 brand leader

18 loss leader

19 upmarket

20 cash cow

11. saturate

a). a profitable product or business generating a steady flow of sales revenue

b). a product sold unprofitably in order to attract customers who will then buy profitable products



c). a brand assoteated with expensive, high quality products

d). the brand with the largest market share

e). a famouse brand with a long history

f). the ideas and beliefs which consimers have about a brand

g). expensive compared with the same products of the same type

h). the tendency of a custimer to continue bying a particular product

I). using a successful brand nameto launch a product in a new category
J). the knowledgewhich consumers have of a brand

k). to fill the market so completely that no moer products can be added.

3. Make sentences of your own with the word partnerships.

Brands and Passion. The challenge of turning a brand into an object of love.
By John Gapper

Krispy Kreme doughnuts, Poilane bread, Tide soap powder, Harley- Davidson

motorcycles, Cheerios cereal. What do these things have in common? According to their
supporters, they are remarkable products that are more than just brands. They provoke such
affection - even love — that their owners often talk about them to the underprivileged people who
have not yet tried them.
Some of them are now called ‘love marks', a name invented by Kevin Roberts, Chief Executive
of Saatchi & Saatchi Worldwide, the advertising agency (or ideas company, as it likes to be
known). Mr. Roberts prefers products that are ‘mysterious’ or 'intimate’, rather than being useful
or competitively priced, and that can inspire ‘loyalty beyond reason’.

But love is not a word to be used lightly. For most of us, it means exclusivity: we are not
intensely attached to lots of things because we are not built that way. Companies must try either
to make products that a few people love, or products that many people quite like; an attempt to do
both will produce obstacles and conflicts.

Two things lie behind the craze for emotional involvement. The first is overcapacity: there
are too many products in every market segment, and this means it is hard to gain attention for
anything ordinary. Seth Godin, a marketing consultant, mentions Frito Lay’s launch of Stax, a rival
to Procter & Gamble’s Pringles potato crisps. He says that, despite a $50m (£27m) marketing
campaign, fewer than half of those people questioned by market researchers recognised the
name. The second factor is the increased ability of consumers to communicate their views
about products, whether good or bad.

Mr Godin’s solution is for companies to make only ‘remarkable’ things that will make

consumers take notice. ‘The tendency with any industrial or consumer good is to keep making it a



little bit better, but that does not help one bit,” he says. A product must be revolutionary, or at least
innovative, to attract attention from tired shoppers ability of consumers to communicate their
views about products, whether good or bad. ‘In the age of the Internet, goods have real-time
reputations,” says Ben McConnell, co-author of Creating Customer Evangelists: How Loyal
Customers Become a Volunteer Sales Force. He says that the Internet has increased by a
factor of the number of people that one consumer can influence.

A company can take advantage of this by creating a group of enthusiasts who will generate
buzz about its products. One company that does so is Krispy Kreme, which puts enormous
effort into store openings. To help spread the word and provoke excitement, it distributes free
doughnuts to people before the launch. These openings then become theatrical events: some

fans camp overnight to be first to get a doughnut.

COMPREHENSION

1. Read through the whole article and list the following.

a). the brands and companies

b). the products

c). the people

2. Look at how the expressions in italics are used in the article. True or false?
a). Affection is a feeling of liking or love

b). Underprivileged people have the same things as everyone else

c). If something is mysterious, you know everything about it

d). If you are intimate with something, you have a very close relationship with it
e). Loyalty is when you don’t care about your friends, your organisation etc.

3. Find expressions in the article that mean:

a). a situation where only a few people can buy something or have access to something (11

letters)
b). things that prevent you from doing something (9 letters)
c). disagreements (9 letters)

d). a fashion (5 letters)



e).when you care about something (9,11 letters)
f). when there is too much produced in relation to demand (12 letters)
4. What is the key message of the article? Choose the best alternative.

a) There are some brands with which people feel a particularly close relationship and marketers

should try to encourage this.
b) Some people are crazy about doughnuts.

c) The way for marketers to increase sales is to make products better.
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BapuaHT 2

1. Read the article from the Financial Times and decide are the statements true or false according
to the article.
2. Complete the text with the words below.
adding captivating differentiating gaining giving
helping opening
Advertising does not work in the same way as sales pitch. Very little advertising tries to
persuade anyone to buy immediately. Advertising has to motivate customers to take further
action, such as making a telephone call or visiting shops.
Creative advertising offers many benefits and helps businesses to meet their objectives by:
Gaining ................
the attention of the audience.
their imagination.
their minds to your sales messages.
your products and services from all others.
them a reason to choose you.

value to your products and services.
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the audience to remember your products and services.

Advertising: Tried and tested or tired formula?
By Claire Adler

If you studied the advertisements in any glossy magazine with the logos and company
names covered up, how easily could you identify the brands?
In reality, advertisements for most luxury brands are depressingly similar. According to Mark
Tungate, author of Fashion Brands: Branding Armani to Zara, many brands are owned by huge
corporations with demanding shareholders, so they can't afford to take risks.

Luxury brands are expert at creating word-of-mouth advertising through fashion weeks,
events and PR. Milton Pedraza, chief executive of New York's Luxury Institute, however,

believes selling reputation and tradition is not enough. He says luxury brands should train their



marketers to focus on customer needs through research and testing, as Procter & Gamble
does.

Recently, brands have started using specialist luxury advertising agencies. Dawn
Coulter, managing director of McCann Erickson's Luxury Box, whose clients include Gucci, says
a new approach is being driven by the restructuring of many luxury organisations. Furthermore,
there is a greater interest in luxury goods from consumers who mix and match luxury with
cheaper products.

In luxury advertising, LVMH is the biggest player. "The advertising spend of LVMH alone
— “€2bn this year - represents more than half the luxury industry's spend,” says Antoine Colonna
at Merrill Lynch. He predicts a move towards more frequent campaigns, to prevent losing share
of this difficult market. According to Simon Sylvester, the main differences between advertising
luxury goods and consumer goods is “in the luxury market, the benefits and features of a

product are not as important as making sure who has them and who doesn't”.

COMPREHENSION

1. Who says what? Match the following statements (a-f) with the person (1-5) who made
them.

1. Mark Tungate

2. Milton Pedraza

3. Dawn Coulter

4. Antoine Colonna

5. Simon Sylvester

a). Luxury brand companies will advertise more often.

b). Several luxury brand companies are changing their organisation structure.
c). Companies owning luxury brands are reluctant to use innovative advertising.
d). The advertising focus on luxury brands is on the customer, not the product.
e). More ordinary consumers are buying luxury products.

f). Luxury-brand marketing people need to concentrate more on what the customer wants.

2. Match the words (1-8) with their meanings (a- h).

1. glossy a). status or position

2. depressingly b). consentrate

3. demanding c). method

4. reputation d). looks shyny and e[pensive

5. focus e). miserably, sadly



6. approach f). stop or avoid

7. predict g). difficult, tough
8. prevent h). forecast
JlapuHa e. b.

Mpenogasartenb

nodnuck pacwugpposka noodnucu

<Dopma KOHTPOJIbHO-U3MEepPpUTeribHOro MmatTepuana

YTBEPXOAIO

3asepyowmn kacpegpont BopucknHa 0.0

rnodnuck, pacwugposka noonucu

_ 01.04.__.2024__

HanpaBneHne nogrotoBkn / cneumnanbHOCTb 38.04.02 MeHemKMeEHT
wughp, HaumeHogaHue
Oucumnnuia__ MIHOCTpaHHbIN A3blK B NPOodeCcCnoHansHon cdepe (aHrnMuimckmnmn)

dopma 06yyeHUs1 _ 04YHO-3a04HOE

OYHOE, OYHO-3a0YHOE, 3a0YHOE
Bua koHTpons

aK3aMeH, 3ayem;
Bua attectaumm __ Tekywias

mekyuwasi, NpoMexxymouyHasi

KoHTponbHO-U3MepuTenbHbIN MaTepuan no npocgeccuoHanbHon ccepe o6weHns Nel

1. KoMmnnekT BapnaHTOB KOHTPOSbHOM paboTbl NO counanbHO-KYyNbTYPHON U NPOdeCCUOHaNbHOM
cthepam obLeHus

BapuaHT 3

1. Read the text and decide which of the following titles would suit it best:

1. Dealing with conflicts



2. Rules of relationships

3. Managing your staff

Getting on well with colleagues, as anyone who works in an office knows, is a vital element in
our working lives. Many office jobs involve a great deal of time spent talking. One British study
of 160 managers, for example, found that they spent between one third and 90 per cent of their
time with other people.

“‘Working relationships”, write social psychologist Michael Argyle and Monika Henderson, “are
first brought about by the formal system of work, but are elaborated in several ways by informal
contacts of different kinds... It is essential for such relationships to develop if co-operation at
work is to succeed.” And good relationships at work, research shows, are one of the main
sources of job satisfaction and well-being.

Are there any “rules of relationships” that might be useful as general markers of what to do and
what not to do in your dealings with others?

“Universal rules”:

Michael Argule and his colleagues have found that there are such rules.

Through interviews with people they generated a number of possible rules. Then they asked
others to rate how important those rules were in twenty-two different kinds of relationships.
These included relationships with spouses, close friends, siblings and work colleagues as well
as relationships between work subordinates and their superiors.

The researchers discovered five’universal” rules that applied to over half of all these
relationships

1. Respect the other’s privacy.

2. Look the other person in the eye during conversation.

3. Do not discuss what has been said in confidence with the other person.

4. Do not criticise the other person publicly.

5. Repay debts, favours or compliments no matter how small.

This doesn’t mean that nobody breaks these rules, as we all know- it just means that they are
seen as important.

Live now - pay later.

Work rules:

As well as these general guidelines for keeping good relationships, Argyle and his associates
guestioned people about rules that apply very specifically to work settings. In addition to the
“universal” rules they came up with the nine “rules for coworkers”:

1. Accept one’s fair share of the workload.

2. Be cooperative with regard to the shared physical working conditions (e.g. light, temperature,

noise).



3. Be willing to help when requested.

4. Work cooperatively despite feelings of dislike.

5. Don’t denigrate co-workers to superiors.

6. Address the co-workers by first name.

7. Ask for help and advice when necessary.

8. Don’t be over-inquisitive about each other’s private lives.

9. Stand up for the co-worker in his/her absence.

In one of the studies, Monika Henderson, Michael Argyle and co-workers defined four
categories of work relationships:

1. Social friends: “friends in the normal sense who are known through work and seen at social
events outside the work setting”. Research shows that up to a quarter of friends are made
through work..

2. Friends at work: “friends who interact together over work or socially at work, but who are not
invited home and do not engage in joint leisure activities outside the work setting”.

3. Work-mates:’people at work seen simply through formal work contacts and with whom
interactions are relatively superficial and task-oriented, and not characterised by either liking or
dislike”.

4. Conflict relations: "work colleagues who are actively disliked”

Argyle and Co. have come up with a special list of endorsed "rules for people we can’t get on
with”. The main ones are:

. Respect each other’s privacy.

. Strive to be fair in relations with one another.

. Don’t discuss what is said in confidence.

. Don'’t feel free to take up as much of the other’s time as one desires.

. Don’t denigrate the other behind their back.

. Don’t ignore the other person.

. Repay debts, favours or compliments no matter how small.

. Look the other person in the eye during conversation.
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. Don’t display hypocritical liking.

The customer is always right.

Argyle and Henderson also suggest: “Another approach to resolving interpersonal conflicts is
increasing the amount of communication between those involved, so that each side comes to
understand and to trust the other more.

Suspicion and hostility are increased by ignorance of what the other is up to.”

2. Which of the social skills mentioned in the text and listed below as A-l apply to:

1. relationships in general



2. relationships in the workplace

3. relationships with working colleagues you don'’t like very much

A respect for personal privacy

B ability to be fair

C maintenance of eye contact while talking

D avoidance of public criticism

E repayment of debts, favours, etc.

F willingness to ask for and be asked for help

G respect for confidentiality

H use of first names

| recognition of the other person

3. Look at the vocabulary items below and sort them into two groups according to
whether they normally carry a positive or negative connotation.
hypocritical ignorance willing conflict compliment cooperation

satisfaction interesting well-being denigrate suspicion problem

superficial criticise fair hostility

e.g. positive: interesting, ...

negative: problem, ...

4. Change each of the following adjectives by adding the appropriate negative prefix.
Would you use any of the adjectives to describe yourself to your partner?
interesting essential personal comfortable social fair specific

satisfied formal specific normal cooperative willing possibl
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Write a personnel profile

Write a requesting e-mail

Write an e-mail to your friend with advice
Email a colleague with a suggestion
Email your boss with explanation
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6. Write the introduction and development paragraphs for Essay Topics

1 Working and living abroad helps us to know other cultures well.

How far you think working abroad has good or bad impacts on our cultural lives?

2. Should poor countries continue to receive International Aids?

3. What do you think the government in your country should do to make your country more
successful?

4. In some countries the average worker is obliged to retire at the age of 50, while in others
people can work until they are 65 or 70.

Until what age do you think people should be encouraged to remain in paid employment?
5. If you were given to change, what all changes you would implement in this 21st century to
make our world a better living place?

6. In order keep the students more focused, the sports classes should be stopped in High
schools. You think this will be a right approach for a better generation?

7. Modern technology is transforming the way we work and is of benefit to our society. How far
you think our social lives influenced by modern technology.

8. People are starting to think that the idea of giving a single career

is an old fashioned one, discuss.

9. Do you think that advertising encourages people to buy things

that they don’t want?

10. Every generation of people is different in important ways. How

is your generation different from your parents’ generation?
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1. Why do some companies make luxury brands abroad rather than at home?

2. Why do the company staff often resist any company policy changing?

3. What are advantages and disadvantages for a company of using celebrity endorsement in its
advertising?

4. Do you think cultures are becoming more and more alike? Is this a good or a bad thing?
Think about improved communications, cheap foreign travel, global business.



5. Would you like to work for a multinational company? Give your reasons why “yes “ or why
“not “.

6. What are advantages and disadvantages of adapting a product to different overseas
markets?

7. What changes can you suggest to improve communication within your own organization or an
organization you know well?

8. Which would motivate you more: a pay rise or a better job title? Why?

9. What are advantages and disadvantages of working in teams?
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BapuaHT 1

VOCABULARY FOCUS

1. You will find two alternative ways of introducing yourself and the subject of your

presentation. Decide which one is fairly formal and which one is more friendly. At each

stage choose the expression you would feel more comfortable using and highlight it.

Fairly formal

More friendly

Beginning your presentation | Erm, perhaps we should | OK, let's get started.

begin.

1. Welcoming the audience

2. Introducing yourself (name,

position)

3. Saying what your topic is

4. Welcoming questions

Morning, everyone.

On behalf of. . ., may | welcome you to . . .
My name's . ..

As you know, ..

I'm responsible for . . .

What | want to do this morningis . . .
discuss . ..

reporton . ..

and present . . .

Feel free to ask any questions you like.

Good morning, ladies and gentlemen.
Thanks for coming.

I'm. ..

For those of you who don't know me,
I'm in charge of. . .

This morning I'd like to . . .

talk to you about . .

tell you about . . .

and showyou. ..

I'll be happy to answer them as we go along.



And don't worry, there'll be plenty Keep the questions you may have until of time
the left of time left over at the the end of presentation.

end of the presentation.

2. Match these less formal phrases with more formal phrases in the table.

More formal Less formal

Good afternoon, ladies and gentlemen.

Today | would like to...

Let me just start by introducing myself. My

name is...

It's pleasure to welcome you today.

In my presentation | would like to report on...

The topic’s of today’s presentation is...

| suggest that we begin now...

I’'m aware that you all have very tight

schedules...

What | want to do is..

| know you are all very busy..
As you know, | am...

Ok, shall we get started?

It's good to see you all here.
Hi, every one.

Today I’'m going to talk about...

In my talk I'll tell you about...

3. Compare the following presentation openings, discuss: a) what is wrong with the first
one b) in what ways the second one is better.

Presentation 1.

Right. Good. Well, perhaps I'll start, shall I? Can you hear me all right? Good. Now ... erm ...
probably the most important thing I've got to say is that ... well, the company’s results are
looking pretty good this year. Have you all seen the graph of sales figures? No? Well, I've got
one here. There you are. Can you see this all right at the back? No? Well, you’ll have to take my

word for it, then. Results are good. Yes. Very good, actually. But, anyway, I'll tell you a bit more



about that in a minute. Now, where was |? Um ... let’s start with what's happening at the

moment. Would that be a good idea?

Presentation 2.

Good morning, ladies and gentlemen. I'm here today to tell you about our company’s financial
position. I've divided my presentation into four parts. Firstly, | want to talk about the current
financial situation. Secondly, I'd like to examine our performance over the past year. Thirdly, Il
look at our prospects for the next twelve months. Finally, I'll make some recommendations. I'll
be happy to answer questions at the end of my presentation. Right. I'd like you to look at this

graph ...

VOCABULARY FOCUS

1. Read the presentation extracts and decide which one is more formal and which one is
less formal.

1. My main aim today is to tell you about our company’s financial position. I'll be happy to
answer questions at the end of the presentation. There are four parts of today’s presentation.

2. ’'m here today to tell you about our company’s financial position. I've divided my presentation

into four parts. I'll take questions at the end.

2. Choose a verb from the box to complete each of the sentences below.

introduce begin present leave take like have

Example: If we are all here, I'll begin.

1. It's good to ...Shireen here from the Head Office.

2. | have the figures for the last three months to...to you.

3. Would you like to ...a handout?

4. I'd ...to talk today about last year’s sales figures.

5. | plan to ... about twenty minutes for questions at the end.

6. I'd like to ...our speaker today.

3. Fill the gaps in the sentences below with a preposition:

on at on by for in into through

1. Thank you ... coming.
2. I'd like to start ... outlining the changes.

3. Then I'll go ... to highlight what | see as the main points.



4. I'll start off by filling you ... on the background to ... .

5. I've tried to put our recent difficulties ... some kind of perspective.
6. We can discuss any questions ... the end.

7. 1 want to focus ... the five year plan.

8. I'll go ... the main points on the handout.

4. Cross out the verbs which do not fit in the following presentation extracts.

1. Perhaps | should start off by pointing/stressing/reminding that this is just a preliminary report.
Nothing has been finalized as yet.

2. I'd like to draw/focus/attract your attention on the short-term objectives to begin with.

3. Basically, what we’re suggesting/asking/reviewing is a complete reorganization of staff and
plant.

4. I’'m sure there’s no need to draw out/spell out/think out what the main problem is going to be.
5. The basic message I'm by trying to get through/get across/get to here is simple. We can’t rely
on government support for much longer.

6. Disappointing end-of-year figures underline/undermine/underestimate the seriousness of the
situation.

7. But later on | will, in fact, be putting over/putting forward/putting out several detailed
proposals.

8. One thing I'll be dealing with/referring/regarding is the issue of a minimum wage.

9. And I'll also be asking/raising/putting the question of privatization.

10. But we do need to seriously ask/answer/address the question of how we are going to

overcome it.

5. Complete sentences (1-8) with the correct form of the verb with the appropriate ending

(a-f) from below.

There are several ways you can tell the audience what you are going to say.
Would like +infinitive

This morning I’ d like to bring you up to date on our department

Going to+ infinitive

I’'m going tot talk to you today about new developments in the R&D Department
Will + infinitive

I'll begin by explaining the function.

Will be+ verb -ing

I'll be talking about our guidelines for Internet use.



Example: Today I'd like to give you an overview of our present market position (give)
7. I'll be (show)
8. During the next two hours we’ll be (talk)
9. I'd like to (bring)
10.This afternoon I’'m going to (report)
11.Today I'd like to (update)
12.Today I'll (begin)
a). you on the proposed training project.
b). you up to date on SEKO'’s investment plans.
c). you how the database works.
d). at business opportunities in Asia.
e). on our financial targets for the division.
f). by telling you about what Jane’s group is working on.

g). about EU tax reform.

6. Complete the following introduction with appropriate words from the box.

present/outline let’s glad/happy/pleased
have finally like
first from know
here/ready time take
then/next/after that from know
here
S: Well, if everyone’s 1........ 2....... start. It's great to have Liu Wei here 3 ... the office in

Beijing. As you 4... , he is the Director of Marketing and has achieved excellent results.
L.W.: Good afternoon. Thank you, Sam. I'm 5... to be here today. Ok, today. I'd 6... to talk

about the developments in the Beijing office. In my presentation this afternoon I'd like to 7...

three main points. 8...... , I'll briefly outline our small beginnings two years ago; 9...... I'll explain
how we adapted the RB 409 range to suit our local market and 10 ...... I’ll show our success. If
you have any questions, there’ll be 11 ...... at the end. Before | start, | 12 ...... a hand out for
you. Would you like to 13 ...... one? Here you are.

7. Complete the sentences with the words below.

after all areas divided finally start



then third

1. I'll be talking to you today about the after sales service plans we offer. I'll by  describing
the various packages in detail. I'll go on to show you some case studies, ,
I'll discuss how you can choose the best plan to meet your customers’ needs.

2. I've my talk into three main parts. First of , I'll tell you something about the
history of our company. That I'll describe how the company is structured and finally, I'll
give you some details about our range of products and services.

3. I'd like to update you on what we’ve been working on over the last year. I'll focus on three
main - first, our joint-venture in Asia; second, the new plant in Charleston. And ,

our redevelopment project.
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BapuaHT 2

VOCABULARY FOCUS

1. Underline the correct words.

1. First of all/after all, I'd like to thank you for inviting me here to speak to you this morning.

2. I'll be talking today about robotics, and anyway/in particular their commercial exploitation.

3. Especially/Clearly there’s huge interest in the subject.

4. As far as the general public is concerned/concerning the general public, Sony Corporation
thinks that the best way place to launch the robot revolution is home entertainment.

5. Especially/Furthermore home entertainment is likely to be the biggest market eventually/at
last.

6. As a matter of fact/Moving on to all the leading players are investing tens of millions of dollars
in the development of personal robots.

7. 1 mean/As a result progress has been rapid.

8. On the other hand/At the end, it's clear that the development of ‘robo sapiens’ will take
longer, a lot longer.

9. Nevertheless/In general it's clear that in terms of competition between countries Japan leads
in robotics at the moment.

10. So, in fact/to sum up, I've tried to show you how | believe we’re entering a new age, the age

of the robot, and it's an age that’s full of business opportunities.

2. Complete the sentences with the words in italics.

according to apart from concerns moreover  regarding  with regard

1. I'll give you an overview of some figures to car export.



2.

, I'd like to tell you something about the new software.

3. Let’s now turn to the next question, which customer service.

4.

a few spelling mistakes, the new brochure is very good.

5. Let me give you some details our Chinese factory.

6.

the handbook, the scanner is user-friendly.

3. Choose the correct linking words to fit the sentences.

1.

Online banking is mainly used by our younger customers. Many of our older customers
consequently / however / therefore find it difficult to handle modern computer technology.
However / Whereas / Although the euro is quite strong; we managed to increase our
exports to the US.

Whereas / Therefore / Despite we made a profit of $ 240,000 last year, this year’s profit is
only $ 110,000.

On the other hand / Despite / Although the growing demand, we didn’t sell more cars
than the year before.

We have to pay more oil and gas. Consequently / However / Despite our products have
become more expensive.

Poster campaigns are extremely important. Thus / On the other hand / As a result we

also need advertisements in daily newspapers.

4. Complete the following “signpost” phrases and sentences with appropriate linking

words and phrases.

. Moving on/question/the US market

Expand/the figures/last year

. Going back/a moment/the situation last year

. Let’s turn now/our targets/the next five year

. I'd like/conclude/l may/repeating what | said/the beginning/this presentation

. I'd like/turn now/our projections/year 2005

. Let me expand/some/the main points/our proposal

. Digress/a moment, let’s consider/alternatives

1
2
3
4
5. Go back/the main reasons/our collaboration/the Germans
6
7
8
9
1

0. I'd like/recap/the main points.

5. Start each sentence with an appropriate word from the box.

again forinstance inshort |think as a result of this

1..., we should employ more staff (opinion).



2...., there are three options (summary).

3. .., we now have to start again (consequence).

4. ..., this is only chance (repeating in different words).
5

. ..., they think our programme is easy to use (example).

6. Rearrange these sentences to make a complete summary:

a). As far as cost is concerned, this option is clearly the best. It is much cheaper to implement
than the others and the financial risks are negligible.

b). Moving on to human resources, | feel that this is the option that will be most acceptable to
our workforce. There are several reasons for this. First and foremost, this option will not involve
any redundancies.

c). There are a number of reasons for choosing Option A. First and foremost, it is the most
attractive option.

d). In short, it is exactly what this company needs.

e). Finally, there is the question of planning and the future direction of this company. f). By
‘attractive’ | mean that it is the option which is the best for out-company in all the areas of
greatest concern.

g). In addition, it can be implemented almost immediately, and there will be no need to obtain
extra funding from the banks, which would be the case with the other options.

h). I believe that Option A is the one which is most in true with both our short-term and long-term
plans. It is modern, progressive and has great potential.

i). In particular | suggest that there are three main areas to consider: cost, human resources and
future planning.

J). Secondly, a staff retraining programme will not be necessary and, thirdly, we will be able to
implement this option without introducing shift work.

Write your answers here:
)c 2) ,3) ,4) .5 ,6) ,7) ,8 .9 ,10)

lMNpenogasaTtensb JlapuHa E. B.

nodnuck pacwugpposka nodnucu
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Bopuckuna O. O. 01.04_ 2024
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MMWHOBPHAYKN POCCUN

®ENEPAIIBHOE NOCYOAPCTBEHHOE BIOXETHOE OBPA3OBATEJIbHOE

YYPEXOEHUE

BbICLUEIO NPO®ECCUOHAITIBHOIO OBPA30OBAHUA
«BOPOHEXCKWUIN rOCYAAPCTBEHHbIN YHUBEPCUTET»

(Preoy BroO «Bry»)

YTBEPXOAIO

3aBeaytowmi kacdeapon
aHIIMNCKOro A3blka
rYMaHUTapHbIX haKkynbTeTOB

BopuckmHa O. 0.01.04__ 2024

NepeyeHb ANCKYCCUOHHLIX TEM
(auckyccum, nonemMukun, gucnyrta, aedarton)

no gucuunnnunHe MHOCTpaHHbIN A3blk B NpodeccrnoHanbHon cdepe (aHrMUNCKnin)
(HaI/IMeHOBaHVIe ,ElVICLlVInI'IVIHbI)

1 Could a personal attitude to money say smth about the
country culture? What is your opinion?

2 Profit or principle? Do you think business people should
always choose among them?

3 What makes a good leader? What is your profile of factors?

4 What is the difference between a manager and a leader?

5 “Competition brings out the best in products and the worst in
people“ (David Sarnoff, American businessman). Do you
agree?

6 Why is corruption more common in some countries than in
others?

7 s free trade good in your opinion?

8 Should certain industries in your country be protected? If so,
which ones?

9 “No matter how successful you are , your business and its

future are in the hands of the people you hire “ (Akio Morita
(1921-1999) Japanese business executive). Do you share this
point of view?



CoctaButenb _JlapuHaE.B. | nN.0. damununs

(noanwuchk)
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cDopma KOHTPOJIbHO-U3MepuUTeNIbHOro matepuana
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3aBeaytowmi kadegpon
aHINIMNCKOro sA3blka
rYyMaHUTapHbIX paKkynbTeTOB
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HanpasneHune nogrotoBku / cneunanbHocTb  38.04.02 MeHeIKMEHT
wup, HaumeHogaHue
OucumnnuHa MHoCTpaHHbIN a3blk B NpodyeccrnoHanbHom cdepe (aHrMUNCKUIA)

dopma 0byyeHuns OYHO-3804HOE

OYHOE, OYHO-3a0YHOE, 3a0YHOE
Bua koHTpona 3k3ameH

3ayem, 3auem;
Bupg atTectaumm  npomeXXyTouvHasi

meKyuasi, IpOMexymo

MpoTtokon OueHnBaHua lNpeseHTaumn



Presentation Effectiveness Criteria

1. NMpomexyTodHas aTtTectauus no gucumninHam (Moaynsim) ¢ npMMeHeHneM
3IEKTPOHHOro 06y4YEHUs1, ANCTAHLMOHHbIX OBbpa3oBaTerbHbIX TEXHOMNOMMK (aanee
— 90, 1OT) npoBoanTCA B pamMKax dnekTPOHHOro Kypca, pasmewieHHoro B QMOC
(obpasoBaTternbHbI NopTan «ANEKTPOHHbIN yHMBepcuTeT BI'Y» (LMS Moodle,
https://edu.vsu.ru/)).

2. [MpomexyTovHasa aTtTectaumns obyyatoLmxcs ocyLecTsnaeTca B popme
9K3aMeHa /3a4yeTa c oueHkon / 3ayeTa (BblOpaTb, YTO cOOTBETCTBYET «Bawen»
ANCUMninHe).

3. Obyvatomecs, npoxoasaLime NPoOMeXYTOUHY aTTecTaumio ¢ NPUMeEHEHNEM
[OOT, pomkHbl pacnonaratb TEXHUYECKUMMIU CPeaCcTBaMU U NPOrpaMMHbIM
obecneveHnem, No3BonALWUM obecneynTb NpoLeaypbl aTTecTaumm.
Ob6y4atommnca camocTosaTenbHO obecneymBaeT BbiNOAHEHNE HEOBXOAMMbIX
TeXHUYeCcKux TpeboBaHU Ans NpoBeaeHUs] MPOMEXYTOYHOW aTTecTauum C
NPUMEHEeHNEM ONCTaHUMOHHbIX 0bpa3oBaTenbHbIX TEXHONOIMNA.

4. NpeHTudukaums nM4HoCcTn oby4vatoLerocsa npy NpoXoXxgeHnUm npoMexXyTo4HON
aTTectauumn obecnevmBaeTca NOCPEACTBOM NCMONb30BAHUS KaXKablM
oby4varowmmcsa MHANBUAYanbHOro forMHa 1 napons npu BXoae B NIMYHbIA KabUHET,
pa3melleHHbin B ANOC obpasoBaTenbHOW opraHnu3auun.



https://edu.vsu.ru/

To what extent did the presentation represent
the following features?

Yes

Needs
Work

No

Comments

10.

Purpose communicated clearly.

11.

Organized and easy to follow.

12.

Presenter exhibited a good
understanding of topic.

13.

Presenter was well-prepared.

14.

Presenter spoke clearly/effectively

15.

Time for presentation used effectively.

16.

Slides enhanced presentation.

17.

Presenter responded effectively to
audience guestions and comments.

18.

Presentation was done in a way that
engaged audience.




Presentation Effectiveness Criteria

To what extent did the presentation represent
the following features?

Yes

Needs
Work

No

Comments

19. Purpose communicated clearly.

20. Organized and easy to follow.

21. Presenter exhibited a good
understanding of topic.

22. Presenter was well-prepared.

23. Presenter spoke clearly/effectively
24, Time for presentation used effectively.
25. Slides enhanced presentation.

26. Presenter responded effectively to

audience questions and comments.

27. Presentation was done in a way that
engaged audience.

Tpe6OBaHI/IFI K BbIMOMNHEHMIO 3a4aHWN, LKanb! 1 Kputepun oueHnBaHUA




