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PABOYASA NPOrPAMMA YYEBHOW AUCLUMUNIUHBI
51.0.12 VIHoCTpaHHbIV 93bIK B NpodeccuoHanbHon cdepe

1. WWndcp n HammeHoBaHMe HanpaBneHUs NOAroToBKU/cneunanbHOCTH:
38.04.08 ®PuHaHCHI 1 KpeauT

2. Mpodunb nogroroBku/cneunanmsauymmn: baHKoOBCKOE CONPOBOXAEHNE KOHTPAKTOB

3. KBanudmkauma (cteneHb) BbINYCKHUKA: MarnucTp

4. dopma ob6pa3oBaHuUA: 0YHas

5. Kachepnpa, oTBevarLasn 3a peanmsaumo AUCLUUNIUHBLIL: Kadeapa aHrIMMcKoro
A3blKa ryMmaHuTapHbIX dakynbTeToB dakybTeTa pOMaHO-repMaHcKon dnionormm

6. CoctaButenu nporpammbl: _CenesHeBa EneHa CepreeBHa, cTtapLunm
npenogaesatens, JlapuHa EneHa bopucoBHa, cTapluimin npenogaBartenb, [[onnkosa
Onbra AnekcaHapoBHa, K.d.H., npenogasartens, Kaptasues Bnagnmup Hukonaesuu,
K.d0.H., npenogaBartenb

7. PekomMeHOgoBaHa: Hay4yHO-MeToAMYEeCKMM coBeToM dakynbTeTa PP, npoTokon
Ne8 o1 01.04.2024

8. YuebHbIn roa: 2024-2025 CemecTp: 2



9. Llenu n 3apgaum y4e6HOM ANCLUUNIINHDI:

Llenamun ocBoeHus y4ebHOM ANCUUNIINHBI ABRSKOTCS:

- MOBbILWEHNE YPOBHSA BMNageHUA WHOCTPAHHbIM A3bIKOM, [OOCTUIHYTOMO B
Gakanaspmate M Maructpatype B pamkax AUCUMNNUHBLI «VHOCTpaHHbIM A3blK B
npodeccnoHanbHON chepey, oBnageHune NHOSI3bIYHOM KOMMYHUKaTUBHOM
KOoMneTeHuMen Ha ypoBHe Bl+ (B2) ons pelueHns KOMMYHUKaATUBHbIX 3aga4q B y4ebHo-
no3HaBaTeNbHOM 1 NpodeccnoHansHom cepax obLieHuns;

- obecrneyeHne OCHOB Hay4yHOro ObLLEHNS 1 UCMOMb30BaHNUS MHOCTPAHHOIO A3blka
Ansa camoobpasoBaHns B BbIGpaHHOM HanpaBnieHuMm.

3agayn yyebHOM ANCUNNIINHDI:

pasBuUTME YMEHUN:

- BOCMpMHMMATb Ha CIyX W MNOHUMaTb coAdepXaHwe  ayTeHTUYHbIX
npodeccnoHanbHO-OPUEHTUPOBAHHbIX TEKCTOB MO 3asiBfieHHoOM npobrnemartuke
(nekumn,  BBICTYNNEHWHA,  YCTHble  Mpe3eHTauun) U BbligensaTb B HUX
3HauYuMyo/3anpalumBaemMyro MHOOPMaLMIO;

- NOHMMaTb coAepXaHue ayTeHTUYHbIX MNPOeCCMOoHaNIbHO-OPUEHTUPOBAHHBIX
Hay4HbIX TeKCToB (cTaTbs, pedbepaT, aHHOTaUMSA, TEe3uUCbl) M BbIAENATb U3 HUX
3Ha4MMylo/3anpalumsaemMyo MHOpMaLno;

- BbICTynaTb C YCTHbIMW Mpe3eHTauusiMM No TeMe uccrnegoBaHusl, cobnioaas
HOPMbI peYyeBoro aTukeTa, 3agaBaTb BOMPOChl U OTBeYaTb Ha HUX, BbiCKasblBaTb CBOE
MHEHue, Npu HeoBXo0ANMOCTM NCNOSNb3YSA CTpaTerMn BoCCTaHOBIEHMS cbosa B npoLecce
KOMMYHMKaLmm (nepecnpoc, nepedpasnpoBaHne n ap.);

- KpaTKo M3naraTb OCHOBHOE COAep)XaHWe Hay4YHOro BbICTYMMEHUS; KOPPEKTHO (B
cogepXaTenbHO-CTPYKTYPHOM, KOMMO3ULMOHHOM W  SA3bIKOBOM MflaHe) odopMIaTb
cnangbl npeseHTauumn.

dopmMumpoBaHue N BrageHue:

- VMHTErpaTUBHbIMW KOMMYHUKATUBHbIMW HaBblkaMW B YCTHOW M MUCbMEHHOM
NHOSA3BIYHOM peyn B CUTyaLMaX akageMmnyeckoro n npogeccmoHarnbHoro obLieHus;

- HaBblKAMW CaMOCTOATENBHOIO M3y4YeHUs crneuuanbHON nuTepaTypbl B cdepe
npodeccuoHanbHOro obLeHns 1 0OCHOBaMU UCMOSb30BaHWUSE MHOCTPAHHOMO A3blka A1
camoobpa3oBaHus B npodeccruoHansHom cgepe;

- HaBblkaMyn 3P@EKTUBHON OpraHmusauum uccnegosaTenbckon paboTbl C
MCnonb3oBaHMEM  cneuuanbHOW  nuTepaTypbl B cepe  npodbeccroHanbHoOm
KOMMYHMKaLMN HA UHOCTPAHHOM SA3bIKe.

10. MecTo yyebHOM AUCUMNNUHbI B cTPyKType OOI:

YyebHasa aucumnnmHa «WIHOCTpaHHbIM A3bIK B NpodeccuoHanbHOM cdeper
OTHOCUTCHA K obssaTenbHon 4actm 6noka b1 depepanbHOro rocyaapCTBEHHOMO
obpasoBaTenbHOro cTaHgapTa BbicLLero obpa3oBaHUsA NO HanpasfieHW0 NOArOTOBKM
38.04.08 ®uHaHch! 1 kpeaut (Marmuctpatypa).

Mpuctynas K U3y4eHuo AaHHOW AMCUMMNIMHLI, oby4vatolmecs OOMMKHbl MMETb
MOATrOTOBKY MO aHrMMIUCKOMY $3blky B O0ObEMe Mporpammbl GakanaepuaTta BbiCLLEN
LUKOSbI.

Y obyyarwmxcs A0MKHbI ObiTb COOPMMUPOBaHLI KOMMETEHLMUN: CNOCOBHOCTL U
FOTOBHOCTb K peanbHOMY WHOSI3bIMHOMY OOLLEHWIO B  pasfuyHbIX CUTyauusix,
cchopMmMpoBaHbl KOMMYHMKATUBHbIE M COLMOKYNbTYPHbIE YMEHUSI B COOTBETCTBUM C
NPUHSITLIMM HOPMaMK B CTpaHax M3y4aemoro si3blka.



Obyuvatowmecs OOMKHbI YMETb UCMOMb30BaTb 3HAHWE MHOCTPAHHOrO A3blka B
npodgeccmnoHasnbHoOn
MEXITMYHOCTHOM 00LLEHMN.

OeATeSIbHOCTH,

npodgeccmnoHasnbHoOn

KOMMYHUKaunn n

11. MnaHunpyemble pe3ynbTaTbl OOYy4YeHMA NO AucuUMnMHe/MoAayno (3HaHUS,
YMEeHUsl, HaBblKU), COOTHECEHHble C NNaHUpPyeMbiMU pe3yfbTaTaMu OCBOEHUS
obGpa3oBaTesibHOM NporpamMmmbl (KOMNEeTeHUUAMU BbINYCKHUKOB):

Kog HassaHue Koga(bl) UHamnkaTtop(bl) lMnaHnpyemble pesynbTaTbl 0Oy4eHns
KOMneTeHunn
YK-4 | Cniocoben YK-4.1 | BeiOupaer Ha | 3HaTb:  OCOBEHHOCTM  YCTHOrO MU
[IPUMEHATH TOCYJIapCTBEHHOM | MUCbMEHHOI0 MHOS3bIYHOMO 0OLeHns B
COBpPEMECHHbBIC SI3BIKE Aernosou copepe.
KOMMYHHKAaTHBH KOMMYHHKAaTHBHO
bIC TEXHOJIOTUH, B npreMIIeMbIC YMeTb: oPopMNATL NHOSA3bIYHOE
TOM YHCIIC Ha CTpaTeruu peyeBoe BbiCKa3blBaHNE B COOTBETCTBUM
HUHOCTPaHHOM(BIX aKaJeMHUYEeCKOTo U | C HOpMamMu, npeabaABAsieMbIM K
) si3bIKe(ax), M1 npodeccuoHanbHO | PA3fINMYHbIM TMnam " BMAam
aKaJeMHUIEeCKOTr0 ro OOIICHHMS; npodeccnoHanbsHoro (oenosoro)
u obuweHus; OCYLLECTBNATb MOUCK,
npodecCuoHaIbH obpaboTky " cutemartmsauunio
oro NHOS3bIYHON npogeccnoHarbHo-
B3aMMOJICHCTBHSI. OPVEHTUPOBAHHOW MHPOPMaLUW.
Brnagetb: ymeHusamMu BepbanbHOro U
HeBepbanbHOr0 MHOA3BIMHOIO O6LLEHNA
B AenoBou cdepe.
YK-45 | YK-4.5. Braneer | 3HaThb: 0cobeHHOCTU A3bIKOBOIO
WHTETPAaTUBHBIMH | OCDOPMITIEHNSA  UHOSA3BIYHOW  peyn B
KOMMYHHUKATHBHBI | aKkaleMU4Yeckon U npogeccnoHasribHon
MH yMEHHsSIMH B | cpepax obLeHuns; HOPMbI
YCTHOH u | ynotpebneHuns npodeccuoHansHom
MUCHbMEHHOM NEKCUKN WHOCTPaHHOIo A3blKa,
MHOSI3BIYHON peud | TpeBOBaHMN K peyeBOMYy U S3bIKOBOMY
B cuTyanusx | OPOPMMEHUID YCTHbIX U  MUCbMEHHbIX

aAKaJCMHUYCCKOIro M

BbICKa3blBaHUN C y4eTOM Ccrneundgukn




po¢eCCHOHATBHO
ro oOIIeHusI.

NHOSA3bIYHOW KyNbTYpbl.

YmeTb:  odopMnaTb NHOSA3bIYHOE
peyeBoe BblCKa3blBaHMe B
akagemuyeckon u npoceccroHansHoOm
chepax B COOTBETCTBUM C
doHeTMYecKMMH, NeKCUKo-
rpamMaTvyeckumm 1 Ap. S3bIKOBbIMU
HopMamu, NPUHATBIMU B
npodpeccnoHanbHon coepe odLieHns

Bnagetb: yMeHuUsIMM CaMOCTOSATESNbHOMN
no3HaBaTeNbHOM  OEATENbHOCTM  Ha
MHOCTPaHHOM A3bIKe B
npodpeccnoHaneHon  cdepe  (MOWCK,
KpUTU4eckun aHanu3d un obobuieHne
npodeccnoHanbHo 3HauYMMom
NHpopmauun); ymeHMAMU NpeacTaBnATb
pesynbTatbl OaHHOW AEeATEeNbHOCTU B
pasrnyHbIX dopmMax  YCTHOro n
NMMCbMEHHOIO npodeccnoHanbHoro
TekcTa (Ha WHOCTPaHHOM fi3blke U/Mnu B
N3NOXEHUN HA POAHOM SA3bIKe

12. O6bemM gncuunnuHbl B 3a4eTHbIX eAuHULax/yacax B COOTBETCTBUMU C

y4yeOHbIM nnaHoMm — 2 3ET / 72 yaca.

dopma NpoMeXXyTOHYHOM aTTecTauum — 3a4eT C OLEHKOM (2 cemecTp).

13. Bugbl y4e6HoM paboThl:

TpyaoeMKoCTb (Yachl)
Bua yuebHon paboThl Bcero Mo cemecTpam
1 cem.

AyOUTOPHbIE 3aHATUSA 20 20

B TOM ymcCne: 0 0
NeKumm

npakTuyeckme 32 32

nabopaTopHbie 0 0

OK3.
CamocTtosaTenbHaa paborta 40 40
NToro: 72 72

13.1. CopepxaHue AUNCLUUNIIUHbI

HaumeHoBaHue pasaena
OVCLMNIUHDI

Ne n/n

CopepxxaHve pasnena aucUUnNunHb

Peannsauus
pasgena
OUCLUMNINHBI C
NOMOLLIbHO
OHnamnH-Kypca,
QYMK*

1. Nekuun




1.1

1.2
2. NpakTnyeckme 3aHATUA
2.1 MHBECTULMOHHbIE TepmuHonoruyeckas NeKcuka. OcobeHHocTn | [lenoBon
cTpaTernm B COBpeMEHHOM | nepeBoja nNpogeCcCUoHanbHO-OpUEHTUPOBAHHOIO | HOCTpaHHbIN
Mupe TekcTta. PasnuyHble BUAOblI YTEHUS y4EeOHbIX TEKCTOB C | A3bIK AN
Lernbo n3BneyvyeHus NOnHom WHopMauun | MarmcTpaHToB
(n3yyaroLlee YTeHME); C LEenblo U3BNEYEHNsT OCHOBHOW | HanpaereHus
MHpopMaunm (03HAKOMUTESNBHOE YTeHME); C Lenbio | "®PrHaHChI 1
n3BrieyeHunsd MHTEepecytoLwen / KOHKpeTHOn | kpeant"
MHopmaLum (NPOCMOTPOBOE/ MOUCKOBOE YTEHME).
lpamMmaTiyeckne  CTPYKTYpbl, XapaKkTepHble ANs | hitps://edu.vsu.r
Hay4Horo TekcTa.. [lpocnylimBaHe y4ebHbIX TEKCTOB | y/course/view.p
C Uenblo  [AeTarnbHOro  MOHUMaHWS, MOHUMAHUS | hp?id=9811
OCHOBHOTO copepxaHus " NOHNMaHNS
3anpaiwimBaemMon uHdgopmauun. Ouanor-obcyxaeHue;
KpaTKUN MOHOrOr, codepXalumMii aprymeHTUpoBaHHoe
peLueHue.
Pa3BuTure HaBblka pedepupoBaHus TeKCTa. HA3bIKOBble
CpeAcTBa, XxapakTepHble Ans odopmreHus pedeparTa.
2.2 MHBecTMUMOHHas nonutuka | TepMuHonornyeckas nekcuka. Jlekcuueckne | enoson
KOMMaHWW. TpaHcdopmauumm npu nepesoge. PasnuuHble BuAbl | VIHOCTpaHHbLIN
YTeHUst y4yebHbIX TEKCTOB C LEenbi WU3BMEeYeHUs | A3blK AN
NOMHOM MHopMauun (M3yyaroLee YTeHue); C Lenblo | MarncTpaHToB
n3BnevyeHus OCHOBHOWM WHopMaLmK | HanpaereHns
(03HaKOMUTENBHOE YTEHUE); C Uenblo uM3BneveHus | "duHaHCbl n
WHTEpecyoLLEen / KOHKpETHOM nHdopmaumm | kpegut"
(mnpocmoTpoBoe/ nouckosoe uTeHue). MNMpocnywmnBaHne
y4ebHbIX TEKCTOB C LeNbl0 AEeTanbHOIMO0 MOHWMAaHMS, https://edu.vsu.r
MOHMMaHWA OCHOBHOTO COAEPXaHUst U MOHUMAaHUS | y/course/view.p
3anpaLuvBaemMomn UHopmaLuu. hp?id=9811
MoHaTMe HayyHoro ctuns peun. CocraBneHve
pedepaTta. AHHOTUPOBAHME.
2.3 Onepaunn Ha oHOOBbLIX TepmMuHonoruyeckas nekcuka. pammaTunyeckune | enoson
pbiHKax. Tunbl. MHHOBaummn. | TpaHcdopmaumm  npu  nepesoge. OcobeHHOCTU | MIHOCTpaHHbIV
Hay4yHoro ctuns. CTpykTypa COCTaBneHusi foknaga. | si3blk Ans
Pa3BuTMe HaBbIKOB NpodeccrMoHanbHO-HanpaBieHHON | MarucTpaHToB
KOMMYHMKaLUM Ha OCHOBE BbIMOSTHEHUS | HanpaBfeHus
pPenpoayKTUBHBIX YNPaXXHEHUI: BblpaXKeHNe MHeHUs no | "®OrHaHChI 1
npeasioXeHHbIM TemMawm, M3noxeHue KpaTkon | kpegut"
WHdopmaumm no npobnemam, MOOHATBIM B TEKCTE.
MNoHumaHue  Ananoruyeckoid  pewm B cdepe | hitps://edu.vsu.r
I‘Ipod)eCCVIOHaJ'IbHOVI KOMMYHUKalunun. u/course/\/iew_p
hp?id=9811
2.4 Bugpl nusectuymn. dopmbl TepmuHonornyeckas nekcuka. OCHOBbI NMMCbMeHHOro | [enosow
NX NPUBNEYEHNS. nepesoja. CoBepLueHcTBOBaHMe HaBblka | IHOCTpaHHbIN
NPOCMOTPOBOIO YTEHUS Ha ©0ase nNpPeaTeKCToBbIX | A3bIK ANS
3aflaHun C nocneaywLlnm BbiCKasbiBaHMEM B (hOpMeE | MarmcTpaHToB
KpaTtkoro  MoHonora. [lpeartekcToBble — 3afjaHus | HanpasreHus
COBEPLLEHCTBYIOLLME HaBblKM MOHOMOra U auanora Ha | "®uHaHChl 1
6a3e npeanoXeHHbIX NpobnemHbix BonpocoB. YUteHune | kpegut"
TEekCTa C nocrnegywwen npoBepkon AeTarbHOro
MOHMMaHUs.  Pa3BuTMe  HaBbIKOB  MUCBMEHHOTO | hitps://edu.vsu.r
N3MOXEHNS KPaTKOro cogepKaHus Tekcra. u/course/view.p
3anonHeHne GnaHKoB, aHKeT. HanucaHne Te3NCOB | hp?id=9811
gokrnaga
2.5 MHBeCTULMOHHas TepmMuHonoruyeckas JIeKcuKa. AHHOTaUWOHHbIN | [lenoBon
npuvuBriekaTenbHOCTb nepesoq. [eneHne TekcTa Ha norvyeckne 4yactu. | IHOCTpaHHbIN
LeHHbIX Bymar. Mouck Kro4YeBbIX NPeanioXeHUn M nx 0OOCHOBaHUSA. | A3bIK OIS
OppeKkTnBHOCTL lMepepaya copepxaHus TekcTa Nno KMNOYEBbIM | MarMCTpaHToOB
COBPEMEHHOr0 pbiHKa npeanoXeHnsam c UNACTPUPOBAHHBIMU UX | HanpasneHus




LEeHHbIX Bymar.

npuMepamm B QOPME  MOHOMOra-cooGLLEHMS.
HanucaHue acce, oToGpaxatoLlero MHeHve aBTopa no
0603HaYeHHoM npoGnemaTuke, Ha ocHoBe
CaMOoCTOATENbHO OTOGPaHHOM WMHGOPMauUMU B CETU

"®nHaHChbI 1
Kpeaut"

https://edu.vsu.r

internet.CoctaBnexune Aenosoro nmceMa. | y/course/view.p
OdmumansHO-aenosom CTUIb. CtpykTypa hp?id=9811
npeseHTauum (4actb 1).

2.6 KoHKypeHTOCNOCOOHOCTh B TepmMmunHonoruyeckas Jekcuka. OcobeHHocTK | [Jenoson
COBPEMEHHbIX PbIHOYHbIX nepesofa B cdepe MeXKyNbTypHOM knaccudpukaumn. | HoCTpaHHbIN
YCrOBUSIX. OcHoBbl nybnuyHon peun. lpearekcToBble 3adaHus | SA3bIK ANS

ans  Oo3HakoMneHusi u OoHeTMYeckon 06paboTkn | MarncCTpaHToB
CINOXHbIX NEKCUYECKNX eANHWL TeKCcTa. UTeHne TekcTa | HanpasneHus

C nocriegylollerd NpoOBepKkoM ero  getansHoro | "®OuHaHChl 1
NMOHMMAaHWSI. lMocneTekcToBble ynpaxHeHus, | kpegut"
HarnpaBfeHHble Ha aKkTUBU3aLumMio ynoTpebneHns HOBbIX

NEeKCUYecKNX eauHuL. TloHATWe CTUNS  YCTHOW WU | https://edu.vsu.r
nucbMeHHon npeseHTaumn. OpraHusauus umnopTta u u/course/view.p
akcnopTa. CTpyKkTypa npeseHTaumm (4actb 2). hp?id=9811

2.7 Puckn peanbHbIx TepmuHonoruyeckas neKcuka. BnvsHue | denoson
nHsecTnumn. Metoapl nx UHTEepdepeHuMn npu nepesoge npodeccnoHansHo- | MIHoCTpaHHbIN
OLLEHKM. OPWEHTUPOBAHHOTO TekcTa. KpocckynbTypHas | s3blk Ans

KOMMETEHTHOCTb B OusHece. PeweHve npobnem. | MarncTpaHToB
3akpenneHne CMHTE3MPOBaHHbIX HaBbIKOB NepeBoda Mo | HanpaBneHus
nsyyaemon teme. CoBepLueHcTBOBaHME ynoTpebnenus | "®rHaHchl 1
dpas-knuwe ans BeOeHus ananora-obmeHa | kpeaut"
MHeHusMKW. HanucaHve acce «3a M NpoOTMB» MO

npobrneme, obGosHaueHHOW B TekcTe. CocTaBneHue | https://edu.vsu.r
AOKyMEHTOB ANsl MOMYy4eHUs HayYHbIX [PaHTOB W | y/course/view.p
CTUNeHauiA.  YTeHne  TekcTa ¢ nocrneayouwen | hp?id=9811
NPOBEPKOW  AeTanbHOrO  MoHMMaHusa.  PassuTtue

HaBbIKOB NMNCbMEHHOTO N3MNoXeHUs KpaTKoro

cogepxaHus Tekcta. CTpykTypa npeseHTauum

(vactb 3).

2.8 Buakl prHaHcupoBaHus TepmuHonornyeckas nekcuka. AHTOHUMMYeckun | [lenoson
koMnaHuun. PaspaboTka nepesod. ®opmanbHble/ HedopmanbHble nucbma. | MIHOCTpaHHbIN
hnHaHcoBOM cTpaTernm BepneHne npoTokona cobpaHus. KopoTkuit | A3bIK 4ns
npegnpuaTns dakTudeckui oT4eT. Passutne Ou3Heca. | MmarncTpaHToB

CoBepLUEHCTBOBAHNE HaBblka NMPOCMOTPOBOIO YTEHWUS | HanpaBreHus
Ha ©0ase npeaTekCTOBbLIX 3adaHui ¢ nocriegyrwmm | "®OuHaHChI 1
BbiCKasblBaHMeM B opMe KpaTKoro MoHosora. | kpegut"
MpenTekcToBble 3agaHns COBEpLUEHCTBYOLLME
HaBbIKM MOHOIIOra 1 Auarnora Ha 6ase NpeanoxeHHbIX | hitps://edu.vsu.r
npoGremHbIX BOMpocos. [loarotoBka Kk NpOBEAEHUIO | y/course/view.p
npeseHTaumun ¢ NpeABapuUTenbHLIM aHann3oM Noruko- | hp2id=9811
CMbICIIOBOV  CTPYKTYpbl TeKCTa W  BblAENeHnem
KINIOYEBbIX NPeAnoXeHun.
3. llabopaTopHble 3aHATUSA
3.1
3.2

13.2. Tembl (pasgenbl) AUCUMNIINHBbI U BUAbI 3aHATUN

Buabl 3aHATMI (KONIMYECTBO 4acoB)
Ne HanmeHoBaHne TeMbl CamocTos
MpakTtnueckn | Jlabopa
n/n (pasgena) oncumnnHbl JTekunn TenbHasa | Bcero
e TOpHblE
paboTa
MHBECTULMOHHbIE
2.1 4 0 4 0 5 9
cTpartermu B




COBPEMEHHOM MUpe

MNHBecTuymoHHas
2.2 | nonuTukKa KomnaHun. 0 4 0 5 9

Onepauuun Ha boHO0BbIX
pblHKax. Tunol.

2.3 MNHHOBaumn.

Buabl nuBecTnumn.
2.4 | ®opMbl UX NPUBREYEHMSI. 0 4 0 5 9

MNHBecTuymoHHas
npuBenekaTenbHOCTb
LEHHbIX Bymar.

2.5 | OppekTnBHOCTL 0 4 0 5 9
COBPEMEHHOIO pbiHKa
LEeHHbIX Bymar.

KoHKypeHTOCNOCOBHOCTb
2.6 | B COBPEMEHHbIX 0 4 0 5 9
PbIHOYHbIX YCINOBUSIX.

Puckn peanbHbIX
2.7 | uuBecTuumn. Metoasbl nx 0 4 0 5 9
OLIEHKM.

Buabl dnHaHcMpoBaHus
KoMmnaHuun. PaspaboTka
doMHaHCOBOW cTpaTernm
npeanpuaTus.

2.8

Wtoro: 0 32 0 40 72

14. MeTogn4yeckune ykasaHma Ana ody4arowmxca no 0CBOEHUIO AUCLUMNIIUHDI
(pekomeHOayuu obyyYarouwuMcs o 0C8OEHUK OUCUUMIUHbI: paboma ¢ KOHcriekmamu
nekyud, npe3eHmauyuoHHbIM MamepuarsioM, 8bINMOSTHEHUE NPpakmu4YecKux 3adaHud,
mecmos, 3adaHuli mekywel ammecmauyuu u m.d.)

OcBoeHve ancuunnuHbl npegnonaraet He TOMbKO obs3aTtenbHoe nocelleHne
obyyaloLWwnMcs ayanTOPHbIX 3aHATUM (MPaKkTUYECKNX 3aHATUN) U akTUBHYK paboTy Ha
HWUX, HO N CaMOCTOATENbHYIO y4ebHY0 AeATENbHOCTb, Ha KoTopyto oTBoanTCA 40 Yacos.

Llenb npaktuyecknx 3aHaTMA — opMMpOBaHME y 0Oy4aroLMXCA OCHOBbI ANs
nocregyowlero  ycBOeHMs maTepuana MeToaoM  CaMOCTOosiTenbHOM  paboThbl.
O(pheKTUBHOCTb NPaKTUYECKUX 3aHATUA B 3HAYUTENIbHOW CTeneHn onpeaensercs
npaBunbHbIM BbIGOPOM OOHON M3 Yy4ebHO-O6pas3oBaTENbHbIX TEXHOMOMMN, KOTOpble
crnyxaT peanu3aumm no3HaBaTeNbHOW W TBOPYECKOM aKTUBHOCTU OOyvalolmxcsi B
yyebHomM npouecce. Takum o6pasom, B Mpouecce OCBOEHUA  OUCLUMNIUHLI
«lMpodeccnoHanbHoe obLLEHNE HA MHOCTPAHHOM SI3bIKE» NPUMEHSIOTCA COBPEMEHHbIE
obpasoBaTenbHble  TEXHOMOMMKW, Jallpne BO3MOXHOCTb  MOBbIWATbL  KayecTBO
obpasoBaHunda, 6Gonee a3PEKTUBHO WUCMNONb30BaTh Yy4yebHOEe BpeMsi, a WMEHHO:
NIMYHOCTHO-OPUEHTUPOBAHHAA TEXHOMNOMMA, TexHonorna npobnemMHoro obyyeHus,
TEXHOMNOrNsi MNPOEKTHbIX W UCcnefoBaTeNbCkMX MeTogoB 06ydeHusi, TexHomnorus




obyyeHua B coTpyaHuMyecTBe (KOMaHAaHas, rpynnosad paborta), MHPOPMAaLMOHHO-
KOMMYHUWKaLMOHHbIE TEXHOMOMNN.

CamocToaTenbHas paboTa ABNAeTCA HEOTbEMEMON HYacTblo 06yYeHus.

Bce BbinonHsgemble obydalowmMMMCcA CaMOCTOATENbHO 3afdaHus  nognexar
nocrnenyowler npoBepke rnpenogasatenemM ANA nNorydYeHus gorycka K 3adety /
9k3aMeHy. [ns BbINOMHEHNA CaMOCTOATENbHOW paboTbl MCMOMb3YKTCHA Ccrieaylolmne
AnpakTuyeckme cpeacTea.

1. YuebHukn n yyebHble nocobus.

2. MynbTumegunHble cpepgctBa: pabota B cetu WHTepHeT (Mcnonb3oBaHue
oby4aromx nporpamMmm n y4ebHbIX CanToB, ANEKTPOHHbIX 06pa3oBaTefbHbIX PECYPCOB).

3. AyTeHTUYHbIE MaTepuarnsl.

B npouecce nsydeHus aucumnnnmHbl «MHOCTpaHHbIN A3bIK B NPpOdheCCMOHanbHOM
chepe (aHrnUUCKMA)» NpedyCcMOTpeHbl crieagyowme opMbl KOHTPONSA MO OBRageHuo
0O EeKyINbTYPHLIMU KOMMETEHUMAMU: TEKYLLMIA, NPOMEXYTOYHbIA KOHTPOSb, KOHTPOSb
CaMOCTOATENbHOM PaboThl CTYAEHTOB.

®PopMbl KOHTPONS CaMOCTOSTENbHOW paboTbl Obyvalmnxcs npenogasaTtenb
onpegenser B 3aBUCMMOCTU OT COAEpXaHus pasferioB M TeMm, BbIHOCUMbIX Ha
caMoCcToATeNnbHOe wu3yvyeHne. Takumum opmamn MOryT SBNATbCHA: TeCTUpOBaHWE,
BMaeonpeseHTaunn, NPpoeKTHble TEXHOMOMN, y4acTue B pabote CTyaeHYEeCKNX HayyYHO-
NPaKTUYECKNX KOH(EPEHUMA Ha WMHOCTPaHHOM 43blke W T.4. PesynbTaTbl KOHTpONS
CaMOCTOATENbHON  paboTbl  CTYOQEHTOB  YYMTbLIBAOTCA  MpPU  OCYLLECTBEHUU
NPOMEXYTOYHOrO KOHTPOSSA NO AUCLMNIIMHE.

15. NepevyeHb OCHOBHOW M AONOJIHUTENILHOWN NUTepaTypbl, PeCYypCOB UHTEPHET,
HeobXoAUMbIX ANt OCBOEHUSI AUCLIUMIIUHDI
a) oCHOBHas nuTteparypa:

Ne

NcTo4uHUK
n/n

LeBeneBa, C.A. AHrnunckmin a3blk ans akoHomuctoB / C.A. llleBenésa .—
MockBa : [lpocnekt, 2015 .— 400 c. — ISBN 978-5-392-15474-6 .—
<URL:http://biblioclub.ru/index.php?page=book&id=242023>.

BuHHukoBa, O.A. AHIMMNCKUIA A3bIK: y4ebHOe nocobue no pasBUTUIO HaBLIKOB
NMMCbMEHHON peyun Ha cbakynereTe marnctepckon nogrotosku / O.A. BuHHMKOBA,
M.U. CepeguHa, E.C. CmaxTuH ; duHaHCcoBbIN YyHMBEpPCUTET nNpu NpaBuTtenscTee
P®. - Mockea : lNpometen, 2018. - 163 c. - ISBN 978-5-907003-68-2 ; To xe
[OneKTpOoHHBbIN pecypc]. - URL.:
http://biblioclub.ru/index.php?page=book&id=494939

0) AononHUTeNnbHas nuTepartypa:

Ne

NCcTOYHUK
n/n

3anueBa, C.E. AHrnunckmni nasblk gns skoHomuctoB : English Course for
Students in Applied Economics / C.E. 3anuesa ; LLUnbaHoea E. C. — 2-e uaa.,
1. ctep. — Mocksa : KHoPyc, 2015 .— 184 c. — (bakanaepuaTt) .— ISBN 978-5-
406-04037-9 .— <URL:http://biblioclub.ru/index.php?page=book&id=253628>.



https://lib.vsu.ru/zgate?ACTION=follow&SESSION_ID=5240&TERM=Шевелева,%20С.А.%5B1,1004,4,101%5D&LANG=rus
http://biblioclub.ru/index.php?page=book&id=242023
https://lib.vsu.ru/zgate?ACTION=follow&SESSION_ID=5240&TERM=Зайцева,%20С.Е.%5B1,1004,4,101%5D&LANG=rus
http://biblioclub.ru/index.php?page=book&id=253628

TuxoHoB A.A. AHrnuncknin aselk. Teopua n npaktuka nepesoga / A.A. TuxoHoB —

3. Mocksa: MpocnekT, 2015. — 120c.
®epotosa, O.J1. [1ennoBon MHOCTPaHHbIN A3bIK: @aHIMMACKUA A3bIK ONSA FOPUCTOB :
y4yebHuk ana maructpos / O.J1. ®epotosa, O.E. MiBaHOoBa-XonoaHas ; oTB. pea.
O.J1. ®epotoBa ; MwuHuctepctBOo o06pasoBaHus U Hayku Poccuiickon
4 denepaumm, MOCKOBCKMIN rOCY4apPCTBEHHbIN IOPUONYECKUA YHUBEPCUTET UMEHU

O. E. Kytaduna (MI'HOA). - Mocksa : lNpocnekT, 2017. - 140 c. : un. - bubnuorp.
B KH. - ISBN 978-5-392-21798-4 ; To xe [OnekTpoHHbIn pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472309

B)MHGOPMaLMOHHbIE 3NIEKTPOHHO-00pa3oBaTenbHble pecypchbl (oduumnanbHble
pecypcbl MIHTEPHET):

Ne
n/n

Pecypc

lNonHomekcmoesasi 6asa «YHUsepcumemckasi 6ubriuomeka» -
obpa3osamerbHbIl pecypc. — <UPL:http://www.biblioclub.ru>.

OreKmpoHHbIU Kamarioa HayuHou 6ubriuomeku BopoHexxckoeo
eocydapcmeeHHo20 yHusepcumema. — (http // www.lib.vsu.ru/)

eLIBRARY.RU - Hay4yHas anekTpoHHas bubnunoteka [ONeKTPOHHLIN pecypc]. —
Pexum goctyna: http://elibrary.ru, ceobogHbIn. — 3arn. ¢ 9kpaHa;

MuHpuH Poccumn: [JokymeHTbl MCOO: [OnekTpoHHbIM pecypc]. — Pexum
poctyna: http://www.minfin.ru/ru/accounting/mej_standart_fo/docs, csoboaHbIi.
— 3arn. ¢ 9KpaHa;

MHCTUTYT npodoeccroHanbHbix OyxrantepoB u ayautopoB Poccumn (UMb
Poccun) [OneKkTpOHHbIN pecypc]. - Pexum pocryna:
http://www.ipbr.ru,cBo60aHbIN. — 3arn. ¢ aKkpaHa

MC®O wmexagyHapoaHble CcTaHgapTbl (PMHAHCOBOM OTYETHOCTM MpaBuna
oyxrantepckoro yyeta NbY ACCA koHcynbTauumn ayant opym [ONeKTPOHHbIN

pecypc]. — Pexum poctyna: http://www.msfofm.ru/, csobogHbin. — 3arn. ¢
9KpaHa;
MeToguyeckne matepmanbl no MCOO [OneKTpoHHbIN pecypc]. — Pexum

poctyna: http://www.ias-msfo.ru/main_ias.htm, ceoboaHbIn. — 3arn. ¢ akpaHa,;

GAAP.RU Teopusa 1 npaktuka puHaHCOBOro yyeta [ONeKTPOHHbIM pecypc]. —
Pexxum goctyna: http://www.gaap.ru, cBo6oaHbIN. — 3arn. ¢ 9KpaHa;

Byxrantepckmn  ydeT  [ONEKTPOHHbIN  pecypc]. — Pexum  pgoctyna:
http://www.accountingreform.ru, ceo6oaHbIN. — 3arn. ¢ 9KpaHa;

BecnnatHbin MOOC www.coursera.ru

Pecypcel n3gatenncrsea Cambridge: noaroToBka K ICFE
http://www.cambridgeenglish.org/exams/financial/;

OduumanbHbii aHrMoA3bIYHBLIM CanT Ansa npodeccuoHanbHbIX 9KOHOMUCTOB,
MeHeKepoB 1 ynpaeneHues «MHBecToneaunsa» - http://www.investopedia.com/

OdmumnaneHbin canT Beaywen exeaHeBHOW (PMHAHCOBOW W OENOBOW raseTbl
Benukobputanum n Esponsl - http://www.ft.com/home/europe

O(bI/ILI,I/IaJ'IbeIﬁ CauT aHrnosA3bI4MHOIO exeHeaenbHoro XypHana HOBOCTHOM

| HanpaBneHHocTH - http://www.economist.com/

OduumanbHbIn BMOE0-HOBOCTHOW cant -
http://www.youtube.com/user/EconomistMagazine

OduumanbHbIn cant aHIMoOA3bIYHbIN obpasoBaTtesnbHbIN cant



http://www.lib.vsu.ru/)

http://www.bbc.co.uk/learningenglish/

OdpmumaneHbIn cant aHIIOSA3bIYHbIN obpasoBaTenbHbIN cant
http://learningenglish.voanews.com/

OdmumanbHbIn  canT  aHrnoa3blYHbIN  0BpasoBaTenbHbIA CaWT MNpoekTa Mo
OHNanH-oby4eHu0 OT Beaywmx MUPOBbIX YyHUBepcuteToB. bonee cra
GecnnatHbIX  KypcoB, NOAroTOBMEHHbIX npenogasatensMmu  [MpUHCTOHA,
CtaHdopaa, YHuBepcuteTa Bepknu n MHOrMX Apyrmx www.coursera.org

OdmumnaneHble cantbl MupoBbIX udgatenen cnosapen Oxford Dictionaries —
oxforddictionaries.com, Dictionary of Contemporary English — Idoceonline.com,
Cambridge Dictionary Online — dictionary.cambridge.orgu

The Free Dictionary - thefreedictionary.com, MacMillan—
http://www.macmillandictionary.com/

O6pasoBaTenbHble nogkacTbl ANA  TPEHUPOBKM  HABbIKOB  BOCNPUATUA
aHrnossbl4HOM peyvn Ha crnyx www.eslpod.com, www.podcastsinenglish.com,
www.dailystep.com, www.tls-lab.com.

HayuHble NMOWUCKOBUKM http://scholar.google.ru/,
http://thomsonreuters.com/conference-proceedings-citation-index/ nnm
htt://ww.scopus.com

16. lNepeyeHb y4yebHO-meTOAMYECKOrO obecne4vyeHUs AN CaMOCTOSITENIbHOMU
paboTbl

NcTouHUK

Test Your Business English. Part 1: YyebHo-meToau4eckoe nocobue gnsa By30B.

1. coct. E.B.YwakoBa, E.C.CenesHeBa, O.B.Tuxomupoa - BopoHex
Napatenbckun dom BI'Y, 2016.— 34c.
Test Your Business English. Part 2: YyebHo-meToan4eckoe nocobue onsa By30B.
2. coct. E.C.CenesHeBa, E.B.YwakoBa, O.B.TuxomupoBa - BopoHex
N3patenbckmn Jom BI'Y, 2016.— 32c.
The Profile of an Effective Manager :Y4yebHo-meTOgMyeckoe nocobue ans
3. By30B. cocT. O.B.Tuxomuposa, E.C.CenesHeBa, E.B.YwakoBa - BopoHex :
Napatenbckun dom BIY, 2017.— 30c.
Accounting and Auditing: y4ebHo-meTOoan4eckoe nocobue Onsi MarucTpaHToB
4. 3KOHOMMYeckoro cakynbTeTa. / cocT. E.B.YwakoBa - BopoHex : N3gaTtenbckui
Hom BI'Y, 2015.— 33 c.
5 Banking and Management: yyebHo-meToan4eckoe nocobve ans By3oB. / COCT.
' E.B.YwakoBa - BopoHex : MagaTtensckuin Jom BI'Y, 2015.— 33 c.
BuHHukoBa, O.A. AHrMnnckuin A3blk: y4ebHoe nocobme no pasBUTUIO HABbLIKOB
NMMCbMEHHOW peyn Ha hakynbTeTe Mmarnctepckon nogrotosku / O.A. BUHHMKOBA,
5 M.N. CepeanHa, E.C.CmaxtuH ;  ®uUHAHCOBbIN  YHMBEPCUTET  MpU
' MpaButenbctBe P®. - Mockea : lNpometen, 2018. - 163 c. - ISBN 978-5-
907003-68-2; [ONEeKTPOHHbIN pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=494939
. Bocij, P. Business Information Systems, 5th edn / P. Bocij, A. Greasley,

S. Hickie. - United Kingdom : Pearson Education, 2015. - 704 c. - ISBN



http://biblioclub.ru/index.php?page=book&id=494939

9780273736462 ; ToXe [OnekTpoHHbIMpecypC]. -
URL: http://biblioclub.ru/index.php?page=book&id=464745

17. UHdbopmaLMOHHbIE TEXHONMOrMU, UCnosnb3yemMble Ana peanusauuum y4eOGHoOMU
OUCUMNIUHBLI, BKIOYas nporpamMMmHoe obecnevyeHne U UHGOPMaALMOHHO-
crnpaBoOYHble CUCTEMbI

OcHoBHasa o6pa3oBaTenbHas nporpaMma peanuayeTcst ¢ NPYMeHeHNEM 3NEKTPOHHOIO
00y4YeHUs U ONCTaAHLUMOHHBLIX 06pa3oBaTenbHbIX TEXHOMOTUIA.

Kaxgbim obyvalowmics B TeyeHue Bcero nepuoga obydeHusa obecneyeH
nHaMBUAyarnbHbIM HEOorpaHWYeHHbIM JOCTYNOM K OfEeKTPOHHOW WHE(OPMaLMOHHO-
obpasoBaTtenbHon cpeage (ANOC) yHuBepcuteta ns nobon TOYKKU, B KOTOPOM MMeEETCH
AOCTyn K  MH(OPMaUMOHHO-TENEKOMMYHUKALMOHHOM ceTn "WHTepHeT, Kak Ha
TeppuUTOpUKn YyHUBEPCUTETA, Tak N BHE ee.

OUNOC yHmBepcuTeTa obecnevnBaer:

AOCTYyN K y4ebHbIM nnaHam, paboyum nporpaMmmam AUCUMNIIMH (MOAynen), npakTuk,
3NEKTPOHHbLIM Y4E€OHbBIM N30aHMSAM U ANEKTPOHHBLIM 0bpasoBaTtenbHbiM pecypcam (QYK
n/mnn MOOK), ykasaHHbIM B pabo4mx nporpaMmmax AUCUUNINH (Modynen), NpakTuk;
hopmMmnpoBaHMe 3NeKTPOHHOro NopTdoNno oby4varowerocs, B TOM YMCre coxpaHeHue
ero paboT 1 oueHoK 3a 3T paboThl;

dukcaumio xoga obpasoBaTenbHOro npouecca, pes3ynbTaToB  MPOMEXYTOYHOM
aTTectauuu;

npoBegeHne y4ebHbIX 3aHATUIA, NpoLedyp OLEHKN pe3ynbTaToB 00yyYeHus, peannsaums
KOTOPbIX MpedycMOTpeHa C NPUMEHEHWEM 3MEeKTPOHHOro 0By4eHus, OUCTaHUMOHHbIX
obpasoBaTernbHbIX TEXHOMNOIMNM;

B3aMMoJencTBne Mexagy yyacTHukamum obpasoBaTternbHOro rnpouecca, B TOM 4ucre
CUHXPOHHOE U(Nn) aCUHXPOHHOE B3aMMOAENCTBNE NocpeacTBOM ceTu MIHTepHeT.
AOCTYN K 31IEKTPOHHO-OMBNNOTEYHBLIM CUCTEMAM (SNEKTPOHHLIM BMbnnoTekam).

18. MaTepmanbHO-TeXHU4YECKOe obecnevyeHme AUCLUNIIUHDI:
1. YyebHble nocobus, pasgaToydHbii maTepuan.

2. Tunosoe obopyaoBaHue ayauTopun.

3. lNMpoekTop, cnangol.

4. AyanotexHuka, Tenesnsop, DVD-npourpbiBaTens.

5. TunoBoe ob6opygoBaHNe KOMMLIOTEPHOrO Kracca.

6. Pecypchbl cetn IHTepHeT.

19. OueHo4HbIe cpeacTBa AN NPOBeAEeHUA TEKYLEeNn U NPOMEXYTOYHOMN
aTtTecTtauum

MopsAdoK  OUEHKM  OCBOEHUst  obydawowmmucs  ydyebHoro  maTepuana
onpeaenseTcsa coaepkaHMeM criedyoLmx pasgenos ANCUUMIUHGI

HavnmeHoBaHue WHankaTop(bl)
Ne KomneTeH
pasgena aucumniuHbl [OCTUXEHNS OueHouHble cpeacTaa
n/n uuns(n)
(mogyns) KOMMeTeHumu
2.1 Ccpepa KoHTponbHas pabota Ne 1
- YK-4.1
1. | npodreccuoHanbHOn YK-4 VK-4.5 (Tembl 2.1, 2.2)
KOMMYHUKaL M. '



http://biblioclub.ru/index.php?page=book&id=464745

HaunmeHoBaHve NHaunkaTop(bl)
No KomneTeH
/n pasgena AucUMnnuHLbI uMA() AOCTUXEHNS OueHo4Hble cpeacTBa

(mogyns) KoMMNeTeHuumn

®PurHaHCLI U KpeaurT.
2.2 HayyHo-
npakTnyeckas
KOHbepeHLMs.
[locTmxkeHune
npodgeccnoHarnbHbI
X uenemn.

2.3 Onepauumn Ha
OHAOBLIX PbIHKAX.
MNHHOBaLUNOHHbIE
TEXHOMNOTUW. Acce
YK-4.1
2. YK-4 VK-4.5 (Tembl 2.3, 2.4)
2.4 Ctparerus
NNaHMpPOBaHMS.

2.5 Pabo4as
3aHATOCTb.
MoTtuBauus
nepcoHana.
3. | MNeperosopsl. YK-4
2.6
KoHKypeHTOCnoco6H
OCThb.

YK-4.1 Kpyrnein cton
YK-4.5 (Tembl 2.5, 2.6)

2.7 KoprnopaTtusHas
3TUKa.
KopnopatusHas VK-4.1
4. | KynbTypa. YK-4 YK-4.5 MpeseHTauuu (Tembl 2.7, 2.8)
2.8 KauecTBo.
MpnBLINBLHOCTL.

I'IpomemyTquaﬂ arrectauunda o
cbopma KOHTPOJIA — 3a4eT KM Ne 1

20. TuvnoBble OLUEHOYHble cpeaAcTBa M MeToAMYECKMe  maTepuansl,
onpegensowue npoueaypbl OLeHUBaHUA

20.1. TeKywWw M KOHTPOJIb YCNEeBaemMocTu
KoHTponb ycrnesaeMocTu No AUCUMMANHE OCYLLEeCTBASETCA C MOMOLUBIO CreaytoLmnx
OLEHO4YHbIX CpeacCTB:
KoHmpornbHas paboma
Occe
TBOpYeckoe 3agaHune (AMCKyccum, NoONeMunkn, aucnyT, nedathbl)

3agaHus No NMCbMEHHOW KOMMYHUKaUUn (pestome, 4enoBoe NMCbMO, TE3UCHI
cTtaTtbn, 1 ap. )
[MpeseHTauum




OnucaHune TexHonormum npoeegeHmnsA
[na oueHnBaHus pe3yrnbTaTtoB o6yquvm Ha 3a4eTe UCMNOJIb3yeTCA — «3a4vYTeHO», «He
3a4YTEHO»

[nsa oueHmBaHNA pesynbTaToB 0OYYeHNs Ha 3a4eTe MCMOMb3YTCH crneayoLne
nokasaTenu:

1) 3HaHuMe y4yebHOro wmartepmana, ©0asoBbIX MpaBuil rpaMmmaTUKK, HOPM
ynotpebnenms obwen un npodeccuoHanbHOM NEKCUKM  MHOCTPAHHOro  A3bika,
TpeboBaHUN K peyeBOMY U A3bIKOBOMY OQOPMIEHUID YCTHBIX W MUCbMEHHbIX
BbICKa3blBaHWI C y4ETOM CneunduKkm MHOA3bIMHON KyIbTypbl;

2) yMeHMe nepeBOAUTb  AyTEHTUYHble  HeadanTUPOBAHHbIE  TEKCTbl
npodeccnoHanbHOro xapakrepa ¢ aHrfMMNCKOro A3blka Ha PYCCKUA CO CrOBapeM;

3) YyMeHWe wucnonb3oBaTb pasfnuyHble BUAbl YTEHUS ANd  U3BMEeYeHUs
KOMMYHMKaTUBHO-3HA4YMMOWN N NpodeCCUOHanbHO-OPUEHTUPOBAHHON MHpOpMaLMK;

4) ymeHve rpaMOTHO MCMOSb30BaTh rPaMMaTUYECKUe CTPYKTYpbI, CrieumarnbHyo
NeKCUKy N npodeccnoHarnbHble TEPMUHBI;

4) yMeHMe COCTaBnsATb aHHoTauum W  pedepupoBatb TEKCTbl  Ha
npodeccnoHasnibHO-OPUEHTUPOBAHHbIE TEMbI HA MIHOCTPAHHOM A3bIKE;

5) ymeHne BeCTM MOHOMOMMYECKY0 1N ONANOrMyeckyro pedb B paMKax U3y4yeHHbIX
TEM C YY4E€TOM NpaBun pevyeBoro obLueHNa B 0OLLEKYNbTYPHOM U NPOdECCUOHaNbHOM
chepe;

Ana oueHuBaHWs pes3ynbTaToB OOYyYEeHUA Ha 3aveTe UCMNoNb3yeTcd LWkKana —
«3a4TEHO», KHE 3a4TEeHOY.

CooTHOLWEeHNe nokasaTenen, KputepueB W LUKanbl OLEHMBaHUA pe3ynbTaToB
oby4yeHuns:

YpoBeHb
Kputepuu oueHnBaHns KomneTeHumm ccopmMupoBaH Llkana oueHok
HOCTU
KOMMNeTeHUnn
MonHoe cooTBeTCTBME OTBETa ObOyyaloLerocsd BCeM MnepeydmcrieHHbIM | MoBbIEeHHbIN 3ayTeHo

KpuTepusam. MNMepeBos BbIMNOMHEH NOMHOCTLIO B YKa3aHHbIA NPOMEXYTOK | YPOBEHb
BpeMmeHn. Ctunesoe odopMneHne peudn BblIOpaHO BEPHO, cpeacTea
NOrMYECKON CBA3M  MCMOMb30BaHbl MNpaBuibHO. [pammartunyeckmne
CTPYKTYpbl UCMOMb3YHTCA B COOTBETCTBUM C NOCTaBNEHHOW 3adayen.
lMpakTnyeckn HeT HapyLLEeHU B UCMOMb30BaHUN NEKCUKU.

Mpwn pedepnpoBaHN/aHHOTUPOBAHMUM TekcTa KOHTPOJIbHO-
n3meputensHoro-matepmana cobnogeHbl TpeboBaHWs K CTPYKType
ero ogopmreHus (Norm4yHOCTb MOCTPOEHUS MaTepuana, Hanuive
BCTYMNSIEHNSA, OCHOBHOW 4YacTm M 3aknyeHus). Kcnonb3oBaHbl
crneumanbHble knuwe (Hanpumep: The text (article/paper publication) is
published in the book (journal) n T1.g. lNpaBUNbLHO MCNOMNB30BaHbI
rpamMmaTu4eckme CTPYKTYpbl.

B npouecce ycTHOro MOHOMOMMYECKoro BbiCKa3biBaHus/b6ecedbl Mo
3aflaHHON TeMe Luenu KOMMYHUKauuu AOCTUrHYTbl B MOMHOW Mepe;
gonylieHo He 6onee ogHOM peyeBOor OLWNOKM, OOHOM NTEKCUYECKON UNn
rpammaTu4eckorn owwunbku, npuBedlwen K HeOdoNOHUMAaHUID UMK
HenoHMMaHuio. OOyvarwuncs MOXeT f[aTb KpaTKoe onucaHue
CcoObITUA UAN  OENCTBUA, COOOLIMB TOMbKO CamMoOe OCHOBHOE.
MprHMMaeT yyacTme B NpOCTOM obMeHe pennukamun. YMeeT BblpaxaTtb
MPOCTYI0 TOYKY 3PEHUSI UK BbiCKa3biBaTb NMOTPEOHOCTb B 3HAKOMOWN
cuTyaumn.  Bbicokuin  ypoBeHb  BMnadeHWst  TEPMMHONOrMYECKMMMU
COOTBETCTBUSAMMU n cneundukom A3blka [.erioBoro 7]
npodeccuoHanbHoOro OO6LLEHMS; YMEHME SACHO M 4YeTKO wusnaraTb
MaTepuan no Teme Ha MHOCTPaHHOM $i3bIKe; yMeHUe JaBaTbh MOorHbIe U
afeKBaTHblE OTBETbI HA BOMPOCHI.




OTBeT Ha KOHTPOMbHO-U3MEPUTENbHBLIN MaTtepuan He COOTBEeTCTBYeT
OBYM W13 MepedvuCrieHHbIX MoKa3aTenen, Ho obyvawwuncs paet
npaBuibHble OTBETbl Ha [OOMoNHWUTENbHble Bonpockl. [lepeBof
BbIMOMMHEH HE MONIHOCTbH), YKa3aHHbI  MPOMEXYTOK BpEMEHU
npakTudeckn cobmogéH. B ctuneBom odopmieHun peyn umeroTcs
HeJOCTaTKW, CPeACTBa IOMMYECKOW CBS3W He Bcerga WUCMosib30BaHbl
npaBunbHO. WMMmeetcs  pag  rpaMmartvyeckux — OwWubOoK,  He
3aTpyoHAOWNX  NOHUMaHWEe TekcTta. BcTpevaloTcs  HekoTopble
HapyLLIEeHUs B UCMOMb30BaHWUM NEKCUKN.

Mpn pedeprpoBaHMM/aHHOTMPOBAHNM TekcTa KOHTPOJIbHO-
n3meputensHoro-matepuana HabnaaTca HapyLleHusa TpeboBaHns K
CTPYKTYpe OhOpMIIEHNS TEKCTa (MOrMYHOCTb NOCTPOEHUss MaTepuana,
HanuuuMe BCTYNMNEHNsl, OCHOBHOM YacTu n 3akntoyeHus). CneyunansHble
knuwe (Hanpumep: The text (article/paper publication) is published in
the book (journal) m T.0. He Bcerga ucnonb3ytoTcsa. Nmeetcs psa
rpaMMaTu4eckux OLMOOK, He 3aTpyOHSIOWMX MOHUMaHMe TeKcTa.
BcTpeyvaloTcss HekOoTOpble HapylleHUsl B WCMONb30BaHUN  FIEKCUKW.
HepoctatoyHo ocBelleHa WHQoOpMauus npegnaraeMoro TekcTa
KOHTPOMbHO-N3MepUTENBHOrO MaTepuana.

B npouecce ycTHOroO MOHOMOMMYECKOro BbiCKa3biBaHus/6ecedbl Mo
3afiaHHON TemMe Lenvm KOMMYHUKaL MM AOCTUrHYThl B 06LLEM; OONYLLEHO
He Oonee [OBYX peyeBbiX OLIMOOK, OBYX FEKCUYECKMX MMM ABYX
rpaMmMaTU4ecKMx OwWMbOoK, nNpUBEALIMX K HEOOMOHMMaHWK  Unn
HenoHumaHuo. OByvalowmnca MOXeT [AaTb KpaTkoe onucaHve
CcOObITMA  WnM  OEeWCTBUWA, COOOLMB TOMbKO CamMoOe OCHOBHOE.
MpuHMMaEeT y4acTve B MPOCTOM OOMeHe pennmkaMmn. YMeeT BblpaxaTb
MPOCTYI0 TOYKY 3PEHMS UIU BbiCKasblBaTb MOTPEOHOCTb B 3HAKOMOM
cuTyauun.

BnageHve TepMMHOMNOrMYECKUMU COOTBETCTBUAMU U CNeLndUKon
A3blka OenoBoro M NpodeccuoHanbHOro  obLeHnsi;  yMeHue
JOCTaTOYHO 4eTKO wu3naratb maTepuan no TeMe Ha WHOCTPaHHOM
A3bIKE; YMEHME aleKBaTHO pearnpoBaTb Ha BOMPOCHI.

BaszoBbin
YPOBEHb

3a4TeHo

OTBeT Ha KOHTPOSIbHO-U3MEPUTENBHLIN MaTepuan He COOTBETCTBYET
nobbIM TpeM M3 nepeyncrieHHbIX nokasarenen, obydawwmnca gaet
HenomnHble OTBETbI HA JOMNONHUTENBbHbIE BONPOCHI. [epeBo BbINOMHEH
He MONHOCTbLIO, YKa3aHHbIV NMPOMEXYTOK BpemeHu He cobniogéH. B
ochopmneHun npeanoxeHns nMeroTCs MHOMOYMCNEHHbIE
rpaMMaTuyeckue OWMOKN, HEKOTOpblE M3 HUX MOTyT MPUBOAWTL K
HenoHMMaHuio  Tekcta. CpeacrtBa  NOrMYeckorM  CBSA3U  YacTo
NCNONb3YTCA HENPaBUIBHO.

Mpwn pedeprpoBaHn/aHHOTUPOBaHUM TekcTa KOHTPOMbHO-
n3MepuTenoHoro-mMmaTepvana HapylweHa norMyHocTb OdopMMEeHUs
TeKkcTa, He caenaHbl BCTynnewve w/unu BbiBog. HepgoctatovHoe
UCNoNb30OBaHWE  creuuanbHbiXx  knuwe  (Hanpumep: The  text
(article/paper publication) is published in the book (journal) n T.4.
HenpaBunbHoe Mcnonb3oBaHWe rpamMaTUYecKUx CTPYKTYP, KOTOpble
MOryT  MNPUMBOAMTbL K  HEMOHMMaHuk  TekcTa. Wcnonb3oBaH
HeornpaBgaHHO OrpaHWYeHHbIV croBapHbIA 3anac. [1roxo ocselleHa
WHpopMauns npeanaraemMoro TeKCTa KOHTPOSIbHO-U3MEPUTENbHOro
MaTepuana.

B npouecce ycTHOro MOHOMOMMYECKOro BbiCKa3sbiBaHWs/beceabl Mo
3aflaHHON Teme rnaBHble Lenu KOMMYHUKauun OOCTUTHYTbl YacTUYHO;
JonyleHo He Gonee LWeCTM peyeBblX OLMOOK, ABYX JIEKCUYECKMX UMK
OBYX rpamMmmaTMyecKux OLMOOK, NMpMBEALUMX K HELOMOHUMAHWUIO UMK
HenoHuMaHuio. OByvalLlWniica He MOXET [gaTb KpaTKoe Jormveckoe
onncaHne coobITUI UM AENCTBUN, COOOLLIMB TONbKO CaMoe OCHOBHOE.
He Bcerga npuvHMmaeTt yvacTue B MpOCTOM obOMeHe pennuvkamu. He
YMEET $SICHO BblpaXaTb MNPOCTYH0 TOYKY 3PEHUS WU BbICKA3bIBATb
NoTpebHOCTb B 3HAKOMOW CUTyaLUn.

BnageHuve OrpaHNYeHHbIM Habopom TEPMMHONOrMYECKNX
COOTBETCTBMI U 3KBUBAIEHTOB, ONPeAenstolmMX OCOOEHHOCTM A3blka
0enoBoro U nNpogeccnoHanbHoro 06LleHMs; HeQOCTaTOYHO YETKOE U
NnornHoe Mu3noXeHuWe maTepmana no TeMe Ha WMHOCTPaHHOM s3blKe;

MoporoBbin
YpPOBEHb

3a4TeHo




3aTpyaHeHua npu oTBeTe Ha BONPOCHI.

nobbIM YeTbipeM U3 MNepedncrnieHHbIX nokasartenen. OOyvarowmncs
OEMOHCTPUPYeT OTPbIBOYHbIE, bparMeHTapHble 3HaHWs, [OonyckaeT
rpybble oOwuWbKM Mpu  OTBETE HAa KOHTPOSbHO-U3MEPUTENbHbIN
matepuan. lNepeBop BbINOMHEH YACTUYHO, YKA3aHHOIO MPOMEXYTKa
BpemMeHn HepoctatodHo. OTCyTCTBYeT JnorMka B MOCTPOEHMU
npegnoxexus. pammMaTnyeckne npasuna He cobniogarTcs.

Mpn pedeprpoBaHMM/aHHOTUPOBAHNM TekcTa KOHTPOJIbHO-
n3mepuTenbHoro-mMmaTtepmana cogepXaHve He OTpaKkaeT Te acnekThbl,
KOTOpble YyKa3aHbl B 3aJaHuu, WK He COOoTBeTCTByeT Tpebyemomy
06béMy. He ncnonbayloTca cneumaneHble knuwe (Hanpumep: The text
(article/paper publication) is published in the book (journal) n T1.4.
pammaTnyeckme npasuna He cobntogatotcs. KpariHe orpaHuyeHHbIn
CMNOBapHbI 3anac He MO3BONSET BbIMOMHWUTL NMOCTABIEHHYIO 3agauvy.
WHdopmauust npeanaraemMoro TeKCTa KOHTPONbHO-U3MepUTENbHOMO
mMaTepuana He OCBeLleHa.

B npouecce ycTHOro MOHOMOMMYECKOro BbiCKa3biBaHusA/6ecedbl Mo
330aHHON Teme T[MnaBHble LenM KOMMYHWKAUuUM He [OCTUrHYTbI;
gonyuweHo Gonee LecTn peyveBblX OLWMOOK, ABYX JTIEKCUYECKMX WIU
OBYX rpamMmmaTuU4eckmx OwwunboK, NpuBeALUNX K HEAOMOHUMAHWUIO UMK
HenoHumaHuo. OByyalLwmncs He MoOXeT AaTb KpaTKoe Jornyeckoe
onncaHve cobbITUI UK AeNCTBUI, COOBLLMB TONBKO CaMOe OCHOBHOE.
He npuHumaet yvactme B npocTtom obmeHe pennukamu. He ymeert
Bblpa)kaTb MPOCTYI0 TOYKY 3PEHMSI UMM BbiCKasblBaTb NOTPEBHOCTL B
3HAKOMOW CUTyaLuMm.

HeymeHue wsnarate matepuan no TeMe Ha WMHOCTPAHHOM S3bIKE;
HeyMeHMe UCNOoMnb30BaTb TEPMUHONOIMYECKNE COOTBETCTBUS 1
9KBMBANEHTbI, OMNpedensowme O0COOEHHOCTM A3blka [AEernoBoro U
npod)eccuoHanbHOro odLeHus.

OTtBeT Ha KOHTpOJ'IbHO-MSMepMTeJ'lbHI:IIZ MaTtepuman He COOTBETCTBYET - He 3auteHo

[na oueHnBaHus pe3ynbTaToB 00y4YyeHMsi Ha 3a4eTe C OLEHKOW ucnonb3yeTcs 4-
B6annbHasa LwKana: «OTSINYHOY, «XOPOLLO», «yOOBNETBOPUTESTBHOY,
«HEeyOoBNeTBOPUTENBHOY.

CooTHOLEeHWe nokasaTenemn, KpUTEPUEB U LLKambl OLEHUBaHUSA pe3ynbTaToB 0byyYeHus.

,D,J'IFI oueHnBaHUA pe3yrnbTaToB 06yquI/IFI B paMKax TeKyLLI,eI71 arrecraumm (BbII'IOJ'IHeHVIe

KOHTPOSbHO-M3MEPUTENbHBIX ~ MaTepuanoB) MCNonb3yeTcss  AByXMepHas  Likana
«MPUHATO»-«HE MPUHSATO»

CooTHOLUEHNE MoKasaTernen, KpUTepMeB U LUKanbl OLEHMBaHWUS pe3ynbTaToB

oby4yeHuns:
KpuTtepun oueHmBaHNs KoMneTeHunin YpoBeHb LLikana oueHoK
copMMpPOBaAHHO-
CTW KOMNEeTEeHUNN
lMonHoe cooTBeTCcTBME OTBETa  Oby4varwowerocs  BCEM [NoBbILLEHHbIN OTnnyHo
nepeymcrnieHHoiM Kputepuam. OH B UenoMm cnpasuicsa C YpPOBEHb

MoCTaBfEHHbIMM peyvYeBbiMM 3agadamu. B npouecce ycTHoro
MOHOMOIMYECKOro BbicKa3biBaHWs/6eceabl No 3agaHHON Teme
Lenn KOMMYHMKaLMNU OOCTUTHYTbI B MOSIHOW Mepe; OoNyLEeHO
He Oonee ogHOW pe4yeBOW OLIMOKK, OOHOW NEKCMYECKOW MNK
rpammaTu4eckon owmnbkn, npuBedLllen K He4ONOHUMaHUIO UNnn
HenoHMMaHuo. Habnoganocb cooTBeTCTBME MOAOOpPaHHOro
MaTepuana TemaTuke npeseHTauuu. BbickasbiBaHue
obyuatowero obIno CBSI3aHHbIM 7] TOrn4Yecku
nocnegoBartesnibHbIM.  [JuanasoH MCMonb3yemMbiX S3bIKOBbIX
CPEeACTB [OCTaTOYHO LUMPOK. HA3blkOBble cpeactBa Obinu
npaBuUnNbHO ynoTpebneHsl. Ob6bem BbICKa3blBaHNS
COOTBETCTBOBAs TOMY, YTO 3agaHo nporpammon. B npouecce




YCTHOro MOHOJIOMMYECKOro BblCKa3bIlBaHuUs/6ecebl
MPOCNEXMBaNoCb MNPaBUNBHOCTb MOCTAHOBKU TEMbI, LEenu U
nnaHa BbICTYNMEHUS; ONpPeaeneHnss NpPOAOIDKUTENbHOCTH
npeacTaBrneHns matepuana; agpecoBaHHOCTb Martepuana,
NCMONb30BaHWe WHTEPAKTUBHbIX [OEWCTBUA BbICTYMAKOLLErO
(BkntovyeHne B oOcyxaeHue  cnywartenen).  MaHepbl
npeacTaBrneHns npeseHTaummM COOTBETCTBOBAaNM M3YYEHHbIM
TpeboBaHnsM: cobnogeHne  3pUTENbHOrO  KOHTakTa C
ayauMTopuen, BbIpasUTENbHOCTb, HanNuuuMa unnicTpauun (He
neperpyxaroLmx n3obpaxaemMmoe Ha 3KpaHe), KIYeBbiX CIOB.
Habnioganacb nerkoctb peynM M AO0CTaTOYMHO MNpaBUNbHOE
npousHoweHne. Peyb obydatowero 6bina 3MOLMOHANbHO
OKpalleHa, B HeW uMenn MeCTO He TOMbKO nepegada
OTAenbHbIX (akToB (OTAENbHOM MHGOPMALMK), HO MU
3NEMEHTbl WX OLEHKMN, BbIPAXEHUSI COOCTBEHHOIO MHEHWSI.
OO6yvarowuncsa MoXeT AaTb KpaTkoe onvMcaHue cobbiTUi unm
Oe’cTBUA, coobLLMB TONMbKO CamMoe OCHOBHoe. [lpuHumaet
y4yacTme B MpocToM oOMeHe pennukamu. YMeeT BblpaxaTb
MPOCTYIO TOYKY 3pEHMSI UNWU BbiCKa3biBaTb MNOTPEOHOCTb B
3HakoMon cuTyaumu. lNMokasaH BbICOKMA YpPOBEHb BriageHus
TEPMMHOMOMMYECKMMN COOTBETCTBUAMU U CrEeLMUKON A3blka
4enoBoro n npodeccrMoHanbHOro obLLEeHNs; yMEHNE SICHO U
YeTKO usnarate maTepuan rno TeMe Ha MHOCTPAHHOM A3bIKE;
YMEHWe aaBaTb NOMHbIE N aJeKBaTHbIE OTBEThl HA BOMPOCHI.

OTBeT Ha KOHTPOMbHO-U3MepUTErnbHbIN — MaTepuan He
COOTBETCTBYET ABYM W3 MEepPeyYnCrneHHbIX MokasaTtenemn, Ho
obyyarowumics paet npaBunbHble oTBeTHI Ha
AOMNOMHUTENbHbIE  BOMPOCHI. B  npouecce  ycTHOro
MOHOJIOrMYECKOro BbiCKa3biBaHus/6ecedbl NO 3agaHHOW Teme
LuenM KOMMYHMKauuu AOCTUIHYTbl B OOLieM; AOMNyLeHO He
Gonee OBYx peyeBbiX OWMWOOK, OBYX FEKCUYECKUX Unu ABYX
rpaMMaT4ecKkmnx oMBOK, NPUBEALLNX K HEAONOHUMAaHNIO NMNn
HenoHumaHuo. Habnganocb cooTBeTCTBME NOAOGPAHHOIO
mMaTtepuana  TemaTuke — npeseHTauum. BbickasbiBaHne
obyvatowero Obino B 00WEM CBA3aHHLIM M JIOTUYECKM
nocnegosatenbHbiM.  [Inana3oH MCnonb3yeMblX A3blKOBbIX
CpeacTB [OCTaATOMHO LUMPOK. f3blkOBble CcpeacTBa Obinu
npaBubHO ynotpebneHsbl. O6bem BbICKa3blBaHUs
COOTBETCTBOBAN TOMY, YTO 3adaHo nporpammow. B npouecce
YCTHOro MOHOJSOMMYECKOro BblCKa3blBaHUsi/becenbl He Bcerga
MpPOCNeXMBanock MPaBUbHOCTb MOCTAHOBKW TEMbI, LEenu u
nnaHa BbICTYNNEHWS; OMpeaeneHns MNpoaOIHKUTENbHOCTH
npeacTaBneHns maTtepuana; agpecoBaHHOCTb Martepuana,
MCMONb30BaHWEe WHTEPaKTUBHbIX AEWCTBUWA BbICTYNaoLWero
(BknoyeHne B obcyxgeHue  cniywatenen).  MaHepbl
npeacTaBrneHns npes3eHTauum He COBCEM COOTBETCTBOBanu

N3yYEHHbIM TpeboBaHWAM: He 4acToe cobnoaeHve
3pUTENBHOrO  KOHTaKTa C  ayauTopueil,  OTCyTCTBME
BbIpa3nUTENbLHOCTY; Hanmuus UnncTpaLuuii (He

neperpyxarwLmx n3obpaxaemoe Ha 3KpaHe), KINYeBbIX CIOB.
BbickasbiBaHme — obydyatowero  6biNo0  CBA3aAHHBIM U
nocneposaTenbHbiM. Mcnonb3oBancsa [AoBorbHO 6ornbLion
00beM £3bIKOBbIX CpPeAcTB, KOTOpble Obln  ynoTpebreHbl
npaeunbHo. OgHako ObiNM caenaHbl OTAENbHble  OLNOKW,
Hapylwawwue KOMMyHuKauuo. Temn peun Obin HECKOMNbKO
3ameaneH. OTmeuanocb MNpou3HOLWLEHWe, CcTpajatollee
CUMbHbIM  BNUSIHWEM  poAHOro  43blka. Peub  Obina
HeJOoCTaTO4YHO 3MOLMOHANbHO OKpalleHa. ONEeMEHTbl OLEeHKU
UMEenM MecTo, HO B Oonblueir CTeneHn BbickasbliBaHWE
coaepxarno MHdopMaLUuio U OTpaXKarno KOHKPeTHble (akTbl.
OOyvatowuncs MoXeT AaTb KpaTkoe onvMcaHue cobbITUi unm
OEencTBuii, COOOLWMB TOMBbKO CamMoe OCHOBHoOe. [lpuHumaet
yyactve B MpoCToM oOMeHe pennukamn. YMeeT BblpaxaTb

BasoBbIl
YpOBEHb

Xopouuo




MPOCTYI0 TOYKY 3PEHUS UMM BbICKa3biBaTb MOTPEOHOCTL B
3HAKOMOW cuTyauumn. BrnageeT  TepMWHOMOrMYECKUMHU
COOTBETCTBMSIMM M CNeuudukon 4sbika OenoBoro wu
npodeccnoHanbHOro o0LWeHusl; ymeeT [OCTAaTOYHO YEeTKO
n3naratb Matepuarn no TeMe Ha MHOCTPaHHOM Si3blke; YMEHNe
afjleKBaTHO pearnpoBaTb Ha BOMPOCHI.

OTBET Ha KOHTPOMbHO-U3MEPUTENbHbLIN ~ MaTepuan He
cooTBeTcTBYyeT  mobbiMm  Tpem n3 nepeYvmcrneHHbIX
nokasaTtenen, obyyawMACA [aeT HenomnHble OTBEeTbl Ha
OONONHUTENbHLIE  BOMPOCHI. B  npouecce  ycTHOro
MOHOMOMMYECKoro BbiCka3bliBaHus/6eceabl No 3agaHHON Teme
rMaBHble  UenM KOMMYHMKauMuM  OOCTUTHYTbl  YaCTWUYHO;
gonywieHo He 6Gonee wectn peyeBbiXx OWKUBOK, ABYX
NEKCUYECKNX UMK OBYX rpammaTUyecKmx owmnbok, npmBeaLmnx
K HeAOMOHWMaHWIO WnM HenoHuMaHuto. Habniwoganock He
COOTBETCTBMUE nopobpaHHoro MaTepuana TemaTuke
npeseHTaunn. BeickasbiBaHne obyuvatoliero 6blno He coBcem
CBSI3aHHbIM. B HEKOTOPbIX MecTax Hapywanacb
nocneaoBaTernbHOCTb BblCKa3blBaHUS. [nana3soH
NCMoNb3yeMbIX HA3bIKOBbIX CpeACTB Obln orpaHuyeH, obbem
BbICKa3blBaHWs He AOCTUran HOPMbl. F3bikOBble CpeacTBa B
bonbwer crteneHn 6binM He npaBuibHO ynoTpebneHbl. B
npoLecce YCTHOrO MOHONOMMYECKOro BbiCcKasbiBaHUs/6ecenpl
He MpPOCMEeXMBanoCb NPaBUNBHOCTb MOCTAHOBKM TEMbI, Lienu
W nnaHa BbICTYNNEHWs; onpegeneHns NPOAOIKUTENbHOCTH
npeacTaBneHns martepuana; afpecoBaHHOCTb Martepuana,
NCMNomnb3oBaHWe WHTEPaKTUBHLIX [OEWCTBUA BbICTYNaOLWEero
(BknoyeHne B obcyxgeHue  cniywartenen).  MaHepsbl
npeacTaBneHns npeseHTauum He COBCEM COOTBETCTBOBamu
M3y4yeHHbIM TpeboBaHMAM: He cobniogeHne 3pUTenbHOro
KOHTaKkTa C ayauTopuen, OTCYTCTBME BbIPa3MTENBHOCTY;
HanMuMs UNNIOCTpauMn (He neperpyxamrLlmx m3obpaxaemoe
Ha 3KkpaHe), kno4deBbix croB.  OBGyvarowwuinca ponyckan
A3bIKOBble OLWMOKK. [MpakTnyeckn OTCyTCTBOBaNM 3MEMEHTHI
OLEHKN 1 BblpaXkeHnss COBCTBEHHOTO MHeHus. Peyb He Gbina
3MOLMOHaNbHO OKpalleHHOW. Temn peyn Bbin 3aMeanieHHbIM.
OTmevanocb  MPOU3HOLIEHWE,  CTpajalolee  CUMbHbIM
BMMAHMEM poaHoOro fAsbika. Obyvalowmica He MoxeT AaTtb
KpaTkoe norM4yeckoe onucaHue CcoObITUA WM OEencTBUN,
cooOLMB TOMbKO camMoe OCHOBHoe. He Bcerga npuHuUmaeT
yyactme B npoctom obMeHe pennukamn. He ymeeT scHO
BblpaxaTb MPOCTYI0 TOYKY 3pPEeHuUs Unu  BbICKasblBaTb
noTpebHOCTb B 3HaKomowm cuTyaumn. BrnapeHve
OorpaHM4yeHHbIM HabopoM TEPMUHONOTMYECKMX COOTBETCTBUM
N OKBMBANEHTOB, oOnpedensiowmx ocobeHHOCTU A3blka
OenoBoro 1M npodeccnoHanbHoOro obLleHus; HeJoCTaTouHO
YyeTKoe W MONIHOe W3MOoXeHWe MaTepuana no Teme Ha
WMHOCTPaHHOM $3blKe; 3aTPyAHEHUsI NPy OTBETE Ha BOMPOCHI.

MoporoBbii
YPOBEHb

YnosneTsopu-
TenbHO

OTBeT Ha KOHTPOMbHO-U3MEpUTENbHLIA — MaTepuan He
COOTBETCTBYET fOObIM  YeTblpEM U3  MEePEeYUCrIEHHbIX
nokasatenen. OGyYaloLWMINCS OEMOHCTPUPYET OTPbLIBOYHbIE,
dparmMeHTapHble 3HaHWs, gonyckaeT rpybble owubku npu
OTBETE Ha KOHTPOMNbHO-U3MepUTerbHbIA MaTepuan. B
MpoLecce YCTHOroO MOHOMOIMYECKOro BbiCKasbliBaHWUs/Geceapl
Mo 3aJaHHOW Teme [faBHble LUenn KOMMYHWUKauuM He
OOCTUTHYTHI; fonylieHo bornee wecTn peyeBbix oWnboK, ABYX
NEKCUYECKUX UMK OBYX rpamMaTUYECKMX OLLIMOOK, NpMBEALINX
K HeJomNMoHUMaHWK WM HernoHumaHwio. Habnioganocb He
COOTBETCTBME nogoGpaHHOro MaTepuana TemaTuke
npeseHTauun. BbickasbiBaHne obyvatowlero 6bino  He
CBA3aHHbIM. Hapywanacb rnocnenoBaTenbHOCTb
BbiCKa3blBaHWs. [lMana3oH UCMosib3yeMblX si3bIKOBbLIX CPEACTB
GbIn orpaHn4YeH, 06beM BbICKa3blBaHWUA HE AOCTUran HOpMbI.

HeynosneTtsopu-
TENbHO




AsbikoBble cpeacTBa ObinM He NpaBurbHO ynoTpebneHsbl.. B
npoLecce YCTHOrO MOHOJIOMMYECKOro BbiCKa3biBaHUs/6ecenpl
He NpPOCHeXMBarnocb MpPaBUIIbHOCTbL NMOCTAHOBKN TEMbI, LIENn
W NfaHa BbICTYMNMEHUs; onpeaeneHns NpoaosPKUTENbHOCTH
npeAacTaBfneHns maTepuana; agpecoBaHHOCTb MaTepuana,
NCNONb30BaHNE WHTEPAKTUBHbIX [OENCTBUN BbLICTYMNALLETO
(BkntovyeHne B oOcyxaeHue  cnywartenen).  MaHepbl
npeacrtaBneHns  npeseHTaumm  He COOTBETCTBOBANM
n3y4yeHHbIM TpeboBaHuAM: He  cobniogeHue 3puUTernbHOro
KOHTakTa C ayauTtopuen, OTCYTCTBME BbIpa3vTENbHOCTY;
HanuuMa unncTpaumn (He neperpyxawwmx nsobpaxaemoe

Ha 9KpaHe), knoyeBbix cnos. O6ydarowminca ponyckan
fbonbwoe KONMYecTBO OLWMBOK, KaK HA3bIKOBbIX, TaK W
doHeTuyeckmx. [lpakTuyeckm OTCYTCTBOBaNM  3NEMEHThI

OLEHKN 1 BblpaXkeHnsi cOBCTBEHHOrO MHeHus. Peub He Obina
3MOLMOHaNbHO OKpaweHHoW. Temn peyn Obin MeasfeHHbIM.
OOyvarowuncs He MOXeT OaTb KpaTkoe Jiormyeckoe
onucaHve coObITUA WKW OEWCTBUIA, COOOLUMB TOMbKO caMoe
OCHOBHOe. He npuHumaeT ydacTme B nNpocToM obMmeHe
pennukamu. He ymeeT Bbipa)kaTb NPOCTY TOYKY 3PEHUSA Unn
BbICKa3bIBaTb NOTPEBHOCTbL B 3HAaKOMOW cutyauun. HeymeHne
u3naratb Martepuan no TEMe Ha WHOCTPaAHHOM A3blKe;
HEeyMeHue MCnonb3oBaTb TEPMMHONOMMYECKME COOTBETCTBUSA
W 9KBMBANEHTbl, oOnpefenswwmne ocobEeHHOCTM  43blka
OenoBoro U nNpogeccnoHanbHoro obLleHus.

Occe. Kpumepuu oyeHok:

KpVITepVIVI oueHnBaHuA BbINOJIHEHUA 3aaaHnA ( 3cce)

Bannbl PeweHne KOMMyHMKaTMBHOM 3agaum
(comepxaHue)

OpraHusauusa TekcTa

3 3apaHue BbINOJTHEHO
NOJTHOCTLIO: CoAep)KaHne oTpaxkaeT Bce
acnekTbl, yka3aHHble B 3afjaHNK; CTUNeBoe
odbopMrieHne peyun BbiGpaHo NpaBuUnbHO ¢
Yy4eTOM LieNN BbiCKasbiBaHUS; COOMNOAEHbI
NPUHSATBLIE B S13bIKE HOPMbI BEXIMBOCTMU.

BbickasbiBaHue NornyHo; cpeacTea
NOrn4eckoii CBA3M UCMOMb30BaHbl
NPaBUIbHO; TEKCT pasfeneH Ha
ab3aubl; ohopMIlIeHNe TekcTa
COOTBETCTBYET HOpMaM, MPUHATLIM B
cTpaHe U3y4yaemoro s3blka.

BbickasbiBaHe B OCHOBHOM F1OMMYHO;
MMEKTCA oTAeNIbHble HeOQOCTaTKN Nnpu

2 3apaHue BbINOJIHEHO: HEKOTOPLIE acneKThbl,
YyKa3aHHble B 3aaHUN, pacKpbIiTbl HE

NOJTHOCTbIO; UMEKTCA OTAe IbHble HapyLUueHUA
cTuneBoro O(*)OpMJ'IeHMFl peyn; B OCHOBHOM
cobntogeHsbl NPUHATBLIE B A3blIKE HOPMBbI
BEXIMMBOCTMW.

3apaHue BbINOJTHEHO He

NOJTHOCTLIO: COZIEPXaHNE OTpaxaeT He Bce
acrekTbl, ykazaHHble B 3a4aHWN1; HapyLLeHust
CTMNEeBOro oopMIeHMs peyn BCTpevarTcs
JOCTaTO4YHO YacTo; B OCHOBHOM He
cobntofaloTcs NPUHATLIE B SA3bIke HOPMbI
BEXJTMBOCTMW.

3apaHuve He BbINONHEHO: coaepxaHue He
OTpakaeT TeX aCneKToB, KOTOPble YKa3aHbl B

MCMNosb30BaHNM CPeacTB f1orm4eckom
CBSA3U; UMETCS OTAErNbHbIe
HeoCTaTKM NpY AeneHnn TekcTa Ha
ab3aupl.

BhickasbiBaHWe He Bceraa fornyHo;
MMEKTCH MHOIOYMCNEeHHbIe OLLUNOKN B
MCMNoNb30BaHMKN CPeacTB NorM4eckomn
CBSi3U, MX BbIGOP OrpaHuyeH; aeneHune
TekcTa Ha ab3aLbl OTCYTCTBYET;
MMEKTCH MHOIOYMCIIEeHHbIe OLLUNOKN B
hopmaTe BbiCKkasblBaHUSI.

OTCyTCTBYET Morvka B MNOCTPOEHNM
BbICKa3blBaHMsI; hopMaT BbiCKa3biBaHUSA



3agaHuu, UnNn/m He COOTBETCTBYET He cobniogaeTcs.
Tpebyemomy 06LEMY, Unu/n

bonee 30% oTBeTa nmeet

HenpOAYKTUBHbIV xapakTep (T. e.

TEeKCTyanbHO coBnagaeT ¢ onyb-

FNIMKOBaHHBIM MCTOYHUKOM MU

APYrMMM 9K3aMeHaUNOHHbIMU

paboTtamu)

Kputepun OueHok 3adeTa ¢ OueHKon

OueHka

KpuTepuu oueHok

OTnunyHo

MpoaemMoHCTpMpoBaHbl HaBbIKM (POHETUYECKN NPABUSIBHOIO YTEHMS U
pecepurpoBaHusi, NepeBO TEKCTA BbINOMHEH aAeKkBaTHO, C cobniogeHnem
NEeKCUYECKNX, rPAMMaTUYECKMX N CTUIIMCTUYECKMX HOPM SA3blKa 1 peyun
.A3bikoBoe ohopmneHne, cogepxarHme n popma lNpeseHTauum cooTBETCTBYET
BCEM A3blKOBbIM TPEOOBAHNSIM 1 HOPMaM AaHHOrO B1UAa AEeATENbHOCTH .

Xopouio

Umetotca 2-3  doHeTudeckne owmnbkm npu YTeHWM, OTMevaeTcs
HegocTaTo4Hasi KOMMPECCUs TekcTa npu pedepupoBaHnm, NEpPeBo BbIMOMHEH
afekBaTHO, HO UMeLOTCH OTAefbHblE OLINOKN NEeKCUYECKOro, rpamMmaTUyecKoro
WM CTUIMCTUYECKOrO MfaHa .,B Mpe3eHTauuM Mo Teme WccneaoBaHus
AonyLieHbl 2-3 nekcu4eckne nunm rpaMmmaTmyeckne owmnoku.

YpoBneTBOpUTENbHO

MmeeTtca 4-5 coHeTuuecknx owmnboKk npu YTEHWUU, MpPU WU3NOXEHUU TeKCTa
HabngalTca HETOYHOCTU B Nepefayve ero CoaepXKaHusl, TEKCT NepeBeaeH He
MOMHOCTBIO M/UnK ¢ rpydbIMN HapYLLEHNAMWU NIEKCUYECKMX, TPaMMaTUYECKUX U
CTUMUCTUYECKUX HOPM £3blKa U peyun, npeseHTauus no Teme uccrnenoBaHust
XapakTepusyeTcs  OrpaHUMYeHHbIM  UCMONb30BaHMEM  MNpodeCcCuoHansHoOn
NEKCUKM N YNPOLLEHHBIMUW NTEKCUMKO-TPaMMaTUYECKUMM KOHCTPYKUMSIMU.

Heyp,oaneTBopMTeano

3agjaHne He BbINOMHEHO, MPW YTeHUM gonyweHo 6onee 5 doHeTUYecKkux
OLUMBOK, OTCYTCTBYET JOTMKa B M3NOXEHUN TEKCTa, TEKCT HEe NepeBedeH Mnu
nepeBefeH He MOSIHOCTbIO, B MepeBode [AONylleHbl rpybble rekcuveckue,
rpaMMaTMyeckme W CTUMUCTMYECKME OLUMOKW, npe3eHTauus no Teme
HenornyHa, ¢ 6onblMM  KONMUYECTBOM TPYObIX FEKCMKO-rpamMmmaTUYeCcKmX
OLLINBOK.

Mepe4vyeHb 3agaHNM ONA KOHTPOSbHbIX PaboT:

KomnnekT 3agaHun ans KOHTposibHoW paboTbl Ne1

3apaHve 1
Read the text.

MOTIVATING HIGH-CALIBRE STAFF

By Michael Douglas

An organization’s capacity to identify, attract and retain high-quality, high-performing
people who can develop winning strategies has become decisive in ensuring

competitive advantage.

High performers are easier to define than to find. They are people with apparently
limitless energy and enthusiasm, qualities that shine through even on their bad days.
They are full of ideas and get things done quickly and effectively. They inspire others




not just by pep talks but also through the sheer force of their example. Such people can
push their organisations to greater and greater heights.
The problem is that people of this quality are very attractive to rival companies and are
likely to be headhunted. The financial impact of such people leaving is great and
includes the costs of expensive training and lost productivity and inspiration.
However, not all high performers are stolen, some are lost. High performers generally
leave because organisations do not know how to keep them. Too many employers are
blind or indifferent to the agenda of would be high performers, especially those who are
young.
Organisations should consider how such people are likely to regard important
motivating factors.
Money remains an important motivator but organisations should not imagine that it is
the only one that matters. In practice, high performers stand to take for granted that they
will get a good financial package. They seek motivation from other sources.
Empowerment is a particularly important motivating force for new talent. A high
performer will seek to feel that he or she ‘owns’ a project in a creative sense. Wise
employers offer this opportunity.
The challenge of the job is another essential motivator for high performers. Such people
easily become demotivated if they sense that their organization has little or no sense of
where it is going.
A platform for self-development should be provided. High performers are very keen to
develop their skills and their curriculum vitae. Offering time for regeneration is another
crucial way for organisations to retain high performers. Work needs to be varied and
time should be available for creative thinking and mastering new skills. The provision of
a coach or mentor signals that the organization has a commitment to fast-tracking an
individual’'s development.
Individuals do well in an environment where they can depend on good administrative
support. They will not want to feel that the success they are winning for the organisation
is lost because of the inefficiency of others or by weaknesses in support areas.
Above all, high performers — especially if they young — want to feel that the organisation
they work for regards them as special. If they find that it is not interested in them as
people but only as high-performing commodities, it is hardly be surprising if their loyalty
be minimal. On the other hand, if an organisaton does invest in its people, it is much
more likely to win loyalty from them and to create a community of talent and high
performance that will worry competitors.

From the Financial Times

3adaHue 2.
Answer the questions in writing.

1. How can high performers be defined?

2. What qualities of high performers are mentioned in the article?

3. What are the problems of losing high performers?

4. What motivates high performing people to stay with their companies?
5. Why do high performers lose motivation?

2. Are the following sentences true or false? Correct the false ones.

1. High performers are really easy to find.

2. High performing people leave their companies mainly because they easily get
demotivated.



3. Money is the most important motivator for high performers.
4. Young high performers want their organisations to regard them as special.

3adaHue 3.
Use the words or phrases from the article to answer the questions below:
pep talk, headhunting, financial package, fast-tracking, CV, mentor

Which word or phrase:

. is British English for the American English resume? ........

. refers to stealing employees from companies? .........

. do you often find in job advertisements referring to money and benefits? .........
. refers to an older, more experienced person who helps you? .........

. usually leads to quick promotion? ..........

. means a short chat to motivate staff? .......

OO WN -

3adaHue4.
Make word partnerships (there is one extra word that you don’t have to use).
covering agency
employment references
application test
curriculum letter
psychometric form
vitae

2. Choose the best word from the brackets to fill the gap.

1. We need to...... four new people for our office in Manchester (join / recruit).

2. We are using the recruitment ...... to find them for us (agency / headhunter).

3. They advertised the ....... in the local newspaper last week ( positions / applicants).
4. So far, over 60 people have applied for the ..... (employment / posts).

5. We are going to look at all the letters of....... over the weekend ( application /
situation).

6. On Monday we will drawup  a...... of 10-11 people (shortlist / reference).

7. Then we invite them all to come for an...... (interview / appointment).

8. We hope to....... the successful candidates by the end of the month (apply / appoint).

3apaHue 5.
Make an annotation and a summary of the article.

MNepeyeHb ANCKYCCUOHHBLIX TeM AN KPYrioro crona
(Auckyccum, noneMuku, gucnyTa, AebaTtoB)

1. Why do you think most manufacturers outsource their products?

2. Do you agree that the current trend of making goods in Asia could damage the
reputation of luxury brands?

3. Do you think manufactures can guarantee product quality?

4. Can companies do everything in-house and remain competitive?

5. What in your opinion are the main motivating factors for high-performers?
6.What are the main problems of losing high-calibre staff?



7. Why is corruption more common in some countries than in others?
8.Should certain industries in your country be protected? If so, which ones?

lNMepe4yeHb TeM acce:

1. Retail banking is (not) as attractive as it used to be.

2. Apprenticeships remain a cost-effective route to create future managers.

3. Should consumers adapt to consumer trends?

4. It is best for a manager to work for as few companies as possible.

5.High performers leave their companies mainly because they easily get

demotivated.

6.Fierce competition result in better quality.

7. “No matter how successful you are , your business and its future are in the
hands of the people you hire “ (Akio Morita (1921-1999) Japanese business executive).
Do you share this point of view?

8.1s free trade good in your opinion?

20.2 MpomexyTo4yHas aTrecTauusa

OueHKa 3HaHUKW, YMEHMI N HABbLIKOB, XapakTepuayoLwasa atanbl opMUpoBaHMS
KOMMETEHUMIA B paMKax U3ydeHuUst AUCLMNIIMHbI OCYLLECTBNSAETCA B XOAE TEKyLlen u
NPOMEXYTOYHOM aTTecTauumn.

Tekywaa aTrecrauns npoBogMTCA B COOTBETCTBMM C [MonoxeHnem o Tekyliemn
aTTectaumMm obyyarowmxca no nporpaMmmam Bbiclwero obpasoBaHua BopoHexcKkoro
rocygapCTBEHHOro yHMBepcuTeTa. Tekylwasa atTectaums npoBoauTcs B oopme YCTHOro
onpoca (MHaMBMAYyanbLHOro onpoca, AOKNagoB C Npe3eHTaumsaMn); NMMCbMEHHbIX paboT
(kOHTpONbHBIX paboT). Kputepun oueHnBaHUs NnpuBeLeHb! BhILE.

lMpomexyTodHass aTtTectaumsa NpoOBOAUTCA B COOTBETCTBUMM C [lonoxeHuem o
NPOMEXYTOYHOW aTTecTayumn oby4varoLwmxca No nporpaMmmam Bbicliero obpasoBaHus.

KOHTPONbHO-U3MepuTenbHble  MaTepuanbl  NPOMEXYTOYHOW  aTTecTauum
BKMOYaloT B cebs 3agaHus, NO3BOMSOLME OUEHUTb YPOBEHb MOMYYEHHbIX 3HaHWMN,
YMEHNN 1 HaBbIKOB.

Mpn oueHMBaHMM MCMNONb3YKTCA KONMMYECTBEHHbIE LWKanbl OUEHOK. Kputepum
OLleHMBaHWNA NpuBeLEHbI BbiLLE.

MpomexyTouyHas aTTecTauus No AUCLUMMMHE OCYLLECTBIIAETCA C MOMOLLbIO CreayLLmX
OLIEHOYHbIX CPEACTB:

MoaroToBUTL MpE3eHTauui no  M3Yy4eHHOW npodheccnoHanbHO-OPUEHTUPOBAHHOM
npobnemaTtuke ¢ wucnonb3oBaHnem pecypcoB MHTEPHET u cooTteeTcTBYIOLIErO
nporpaMmmMHoro obecrneyeHusi ¢ nocrenylowen OuUcKyccuen/ananorom ¢ ayamtopuen
(oTBETHI HAa BONPOCHI CTYAEHTOB U NpenoaasaTens).

Cnncok BO3MOXHbIX TEM:

Cdepa npodeccrmoHanbHOM KOMMYHUKauMn. PUHAHCHI U KpeauT.

[locTmxkeHne npodeccnoHanbHbIX LENen.

Onepaumm Ha POHOO0BbIX PbIHKAX.

Crtparterva nnaHuMpoBaHus.

Paboyas 3aHATOCTb.

KOHKypeHTOCNOCOBHOCTb.

oukhwnNE



7. KopnopatmBHas aTuka. KopnopaTuBHas KynbTypa.

8. KauectBo. MpnbbINbHOCTB.

9. lMpodeccnoHarnbHbIN Hay4YHbIN POCT U NOBbIWEHWe kKBanudukauun. Cdepa
AEeNOBOM KOMMYHUKaLNN.

10.[enoBas BcTpeYa, BedeHWe neperoBopoB, Hay4YHO-NpakTnieckas KoHpepeHuus.
Bctpeun ¢ 6usHec napTHepamu.

11.[JocTmxeHune uenemn.

12.PaboTta ¢oOHAO0BbIX PbIHKOB.

13.MN36paHHOEe HanpaBneHne NpodeccMoHanbHON AeATENbHOCTH.

14.0nTMMmn3aumnsa 3KOHOMUYECKOro pa3BuTng npegnpuatns. Ctpaterns
nNaHNMpoBaHus.

15.KoHKypeHUus - oanH U3 aBuratenem 3KoOHOMMUYECKOro
pasBuTUS.

16.KopnopaTtusHas atuka. OpraHmsaumoHHble NpoLecchl, B3anMoaencTane
Hay4YHOro COTPYAHWKa M OpraHu3aumm, KoprnopaTuBHas KynbTypa.

17.Ctparternn n TexHonormm otéopa kKaHanaaToB Ans padoTbl B KOMNAHUN.

18.MoTuBauusa nepcoHana.

TpeboBaHus K Npe3eHTaLmaM:

1. TekcTbl Npe3eHTaUnn NnpeaBapuUTenbHO CAATCA BeayLleMy npenogasaTento.

2. lNpeseHTauMs B BMOe  WUTOroOBOWM  aTtTecTaumm  nNpeacrtaBnsgeTcs  Ha
aTTecTayMoOHHOM 3aHATUM B NPUCYTCTBUM BCEX YSIEHOB y4eBOHOW rpynnbl.

3. lNpoaomKnUTenbHOCTb Npe3eHTauum 5-7 MUHYT.

4. lpeseHTaumMss [O0SMKHA COMNPOBOXAATLCA WSOCTPATUBHBLIM -~ MaTtepuanom c
NMOMOLLbIO MYIbTUMEOUHBIX CPEACTB.

5. Mo oOKoH4YaHuM npeseHTaumMm obyyawwmMnca oOTBeYaeT Ha  BOMPOCHI
npenogasaTens u NPUCYTCTBYIOLLMX YNeHOB y4ebHon rpynmbl.



Presentation Effectiveness Criteria

To what extent did the presentation represent
the following features?

Needs
Yes Work No

Comments

1. Purpose communicated clearly.

2. Organized and easy to follow.

3. Presenter exhibited a good understanding of
topic.

4. Presenter was well-prepared.

5. Presenter spoke clearly/effectively

6. Time for presentation used effectively.

7. Slides enhanced presentation.

8. Presenter responded effectively to audience
guestions and comments.

9. Presentation was done in a way that engaged
audience.

dopma KOHTPONbHO-U3MepUTEeNbLHOro MaTep1ana
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KoHTponbHO-uameputensHbin matepuan Nel

1. Read the text and decide which of the following titles would suit it best:




1. Dealing with conflicts

2. Rules of relationships

3. Managing your staff

Getting on well with colleagues, as anyone who works in an office knows, is a vital
element in our working lives. Many office jobs involve a great deal of time spent talking.
One British study of 160 managers, for example, found that they spent between one
third and 90 per cent of their time with other people.

“Working relationships”, write social psychologist Michael Argyle and Monika
Henderson, “are first brought about by the formal system of work, but are elaborated in
several ways by informal contacts of different kinds... It is essential for such
relationships to develop if co-operation at work is to succeed.” And good relationships at
work, research shows, are one of the main sources of job satisfaction and well-being.
Are there any “rules of relationships” that might be useful as general markers of what to
do and what not to do in your dealings with others?

“Universal rules”:

Michael Argule and his colleagues have found that there are such rules.

Through interviews with people they generated a number of possible rules. Then they
asked others to rate how important those rules were in twenty-two different kinds of
relationships. These included relationships with spouses, close friends, siblings and
work colleagues as well as relationships between work subordinates and their
superiors.

The researchers discovered five’universal’ rules that applied to over half of all these
relationships:

1. Respect the other’s privacy.

2. Look the other person in the eye during conversation.

3. Do not discuss what has been said in confidence with the other person.

4. Do not criticise the other person publicly.

5. Repay debts, favours or compliments no matter how small.

This doesn’t mean that nobody breaks these rules, as we all know- it just means that
they are seen as important.

Live now - pay later.

Work rules:

As well as these general guidelines for keeping good relationships, Argyle and his
associates questioned people about rules that apply very specifically to work settings. In

addition to the “universal” rules they came up with the nine “rules for coworkers”:



1. Accept one’s fair share of the workload.

2. Be cooperative with regard to the shared physical working conditions (e.g. light,
temperature, noise).

3. Be willing to help when requested.

4. Work cooperatively despite feelings of dislike.

5. Don’t denigrate co-workers to superiors.

6. Address the co-workers by first name.

7. Ask for help and advice when necessary.

8. Don’t be over-inquisitive about each other’s private lives.

9. Stand up for the co-worker in his/her absence.

In one of the studies, Monika Henderson, Michael Argyle and co-workers defined four
categories of work relationships:

1. Social friends: “friends in the normal sense who are known through work and seen at
social events outside the work setting”. Research shows that up to a quarter of friends
are made through work..

2. Friends at work: “friends who interact together over work or socially at work, but who
are not invited home and do not engage in joint leisure activities outside the work
setting”.

3. Work-mates:”people at work seen simply through formal work contacts and with
whom interactions are relatively superficial and task-oriented, and not characterised by
either liking or dislike”.

4. Conflict relations: "work colleagues who are actively disliked”

Argyle and Co. have come up with a special list of endorsed “rules for people we can’t
get on with”. The main ones are:

. Respect each other’s privacy.

. Strive to be fair in relations with one another.

. Don’t discuss what is said in confidence.

. Don’t feel free to take up as much of the other’s time as one desires.

. Don’t denigrate the other behind their back.

. Don’t ignore the other person.

. Repay debts, favours or compliments no matter how small.

. Look the other person in the eye during conversation.
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. Don’t display hypocritical liking.
The customer is always right.



Argyle and Henderson also suggest: “Another approach to resolving interpersonal
conflicts is increasing the amount of communication between those involved, so that
each side comes to understand and to trust the other more.

Suspicion and hostility are increased by ignorance of what the other is up to.”

2. Which of the social skills mentioned in the text and listed below as A-l apply to:
1. relationships in general

2. relationships in the workplace

3. relationships with working colleagues you don't like very much

A respect for personal privacy

B ability to be fair

C maintenance of eye contact while talking

D avoidance of public criticism

E repayment of debts, favours, etc.

F willingness to ask for and be asked for help

G respect for confidentiality

H use of first names

| recognition of the other person

MpenopaBatensb CenesHeBa E.C.
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KoHTponbHoO-uamepurtenbHbin Mmatepuan Ne2

1.Could a personal attitude to money say smth about the country culture? What is your
opinion?

2.Profit or principle? Do you think business people should always choose among them?
3. Why is corruption more common in some countries than in others?

4. What is the difference between a manager and a leader?

5. “Competition brings out the best in products and the worst in people® (David Sarnoff,
American businessman). Do you agree?

6.“No matter how successful you are , your business and its future are in the hands of
the people you hire “ (Akio Morita (1921-1999) Japanese business executive). Do you
share this point of view?

7.1s free trade good in your opinion?

8.Should certain industries in your country be protected? If so, which ones?

Mpenogasartene CenesHeBa E.C.
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aokrdE

(HavmeHoBaHWe AUCUMMIUHBI)

Write a personnel profile

Write a requesting e-mail

Email a colleague with a suggestion
Email your boss with explanation

lMpenogaBaTenb
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