MMNMHOBPHAYK POCCUK
®E[IEPATNIbHOE FOCYAAPCTBEHHOE BIO[KETHOE OEPA30BATE/NbLHOE YYPEXXAEHWE
BbICLUErO OBPA30BAHUSA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

YTBEPXXOAKO
3aBeqyowmin kaegpomn
aHITIMNCKOro A3blka
ryMaHUTapHbIX hakynbTeTOB

0.0,bopuckuHa

noonuck

01.04.2024

PABOYAS MPOrPAMMA YYEEHOW ONCLMNNUHDI

dTO 02 Akagemuyeckoe NUCbMO (aHIMUNCKUN 93bIK)

1. Wndcp n HammeHoBaHMe HanpaBneHUs NOAroToBKU/cneunanbLHOCTH:
38.04.08 ®PuHaHCHI 1 KpeauT

2. Mpodunb nogrotrosBku/cneumanusauum: PrMHaHCOBLIN MEHEIKMEHT

3. KBanudumkauma (cteneHb) BbINYCKHUKA: MarnucTp

4. dopma ob6pa3zoBaHuUA: 3a04Hasd

5. Kacdbeapa, oTBeyvarowas 3a peanusaumio AMCUUNIUHBI: kKadeapa aHMUNCKoro
d3blka rymMaHuTapHbIX dakynbTeToB daKkyrnsTeTa POMaHO-repMaHcKon unnonorum

6. CoctaButenu nporpammbl: __CenesHeBa EneHa CepreeBHa, cTapLumm
npenogasartensb, JlapuHa EneHa bopucoBHa, cTapwimn npenogaBaTens, [[onmMkoBa
Onbra AnekcaHgpoBHa, K.d.H., npenogasaTens, Kaptasues Brnagummp Hukonaesuy,
K.(p.H., NnpenogasaTenb

7. PekomeHaoBaHa: Hay4YHO-MeToANYECKMM coBeToM dpakynbteTa PP, npoTokon
Ne8 ot 01.04.2024

8. YuebOHbIn rop: 2025-2026 CemecTp: 3



9. Llenu n 3apgaum y4e6HOM ANCLUUNIINHDI:

Llenamun ocBoeHus y4ebHOM ANCUUNIINHBI ABRSKOTCS:

- MOBbILWEHNE YPOBHSA BMNageHUA WHOCTPAHHbIM A3bIKOM, [OOCTUIHYTOMO B
Gakanaspmarte n maructpatype B pamkax avcunnnuHel «lMpodeccunoHansHoe obuieHne
Ha WHOCTPAHHOM NA3blke», OBNafgeHNe WHONA3bIYHOW KOMMYHUKATUBHOW KOMMETEHLMEN
Ha ypoBHe Bl+ (B2) and peweHnss KOMMYHMKATMBHbIX 3adad B  y4ebHo-
no3HaBaTeNbHOM 1 NpodeccnoHansHom cepax obLieHuns;

- obecrneyeHne OCHOB Hay4yHOro OBLLEHMS N UCMONb30BaHNSA UHOCTPAHHOTO A3blKa
Ansa camoobpasoBaHns B BbIGpaHHOM HanpaBreHun.

3agayn yyebHOM ANCUNNIINHDI:

pasBuUTME YMEHUN:

- M3YYEeHUA 3aKOHOMEPHOCTEN MOCTPOEHUSS U CTUNIUCTUYECKUX OCOBeHHOCTEN
Hay4HbIX TEKCTOB Ha aHIMNMNCKOM A3bIKE;

- (bopmMupoBaHMA A3bIKOBbLIX HaBbIKOB, CMOCOOCTBYIOLINX HAMUCaHUIO Hay4yHO
3HAYMMbIX TEKCTOB;

- dopMMpoBaHMS  akadeMUYecKMX  HaBblkOB:  paboTbl C  Hay4HbIMM
NHOPMAaLMOHHBIMU UCTOYHUKAMMW, KPUTUYECKOTO YTEHNE, U T.4.;

- WNCNosb30BaHNA KOMIMbIOTEPHbLIX U VIHdDOpMaLWIOHHbIX TEXHOMOMMM B UeEenax
HannmcaHmnAa akageMn4eCkmnx TeKCTOB,

- pasBUTME HABbLIKOB OEMOBOW Nepenncky, acce, aHanMTnyeckoe NCbMO, TE3MUCHI
Hay4YHbIX JOKNaAoB, NOAroTOBKA M HamnMcaHWe Hay4HbIX cTaTeil, cocTaBrneHne akcos,
3anpocoB, pesioMe;

- MOHUMaTb coAepXaHue ayTeHTUYHbIX NPOdECCUOHaNbHO-OPUEHTUPOBAHHBLIX
Hay4HbIX TeKCToB (cTaTbs, pedbepaT, aHHOTaUMS, Te3uUCbl) U BblAENATb U3 HUX
3Ha4YMMyo/3anpalumBaemMyro MHOOPMaLMIo;

- KpaTKo u3naraTb OCHOBHOE COAepXXaHue Hay4yHOro BbICTYMEHUS; KOPPEKTHO (B
coaepXaTefnibHO-CTPYKTYPHOM, KOMMO3ULUMOHHOM W  4A3bIKOBOM MfaHe) odopMnsaTb
cnanapbl npeseHTaumn.

dopMupoBaHue 1 BriageHue:

- VHTErpaTUBHbIMW KOMMYHUKATUBHbIMWU HaBblkaMW B MUCbMEHHOW WMHOS3bIYHOM
peyn B CUTyaumnsx akagemMmyeckoro 1 npodeccnoHasnbHoro ooLeHus;

- HaBblKaMW CaMOCTOATENbBHOIO M3y4YeHUsa creumanbHON nuTepaTypbl B cdepe
npodeccnoHanbHoOro obLeHna N 0OCHOBaMU UCNONb30BaHNA MHOCTPAHHOIO A3blka Ans
camoobpa3oBaHus B NpodeccruoHanbHom cgepe;

- HaBblkaMn 3(PMEKTUBHOMN OpraHmMsauun uccrnegoBaTenbckon paboTbl C
Mcnosib3oBaHMEM  cneumanbHOM  nuTepaTypbl B cepe  npogeccruoHarnbHOm
KOMMYHMKaLMWN HA MHOCTPAHHOM S3bIKE.

10. MecTo y4yebHOM AncUUNNUHbI B cTpyKType OOI:

YyebHas gncumnnunHa «AkagemMumyeckoe NMCbMo» OTHOCUTCS K BapuaTUBHOM
yacTtn 6noka b1 ®egepanbHOro rocygapcTBeHHoro obpasoBaTenibHOro ctaHgapTa
BbICLLUEro obpasoBaHus No HanpasneHunto nogrotoekn 38.04.08 «PuHaHChl N KpeauT
(maructpatypa)».

MpucTynas K n3y4eHuto gaHHON ANCUMNNNHBI, 0ByYatoLmecs 4OMKHbI UMETb
NOATrOTOBKY MO aHrMUIACKOMY Si3blky B 06bEMe nporpammbl 6akanaBpuaTta BbiCLUEN
LLKOMbI.



Y oByyaromnxcs AoMKHbI 6bITb CHOPMUPOBAHbI KOMMNETEHLMN: CNOCOBHOCTL U
FOTOBHOCTb K peanbHOMY MHOSA3bIYHOMY OOLLEHUIO B pasfnnYHbIX CUTyaunsXx,
COpMMPOBaHbI KOMMYHUKATUBHbIE U COLMOKYNbTYPHbIE YMEHUSI B COOTBETCTBUM C
NPUHATLIMWM HOPMaMn B CTpaHax N3y4aemoro s3blka.

Obyuvatowmecs OOMKHbI YMETb UCMOMb30BaTh 3HAHWE MHOCTPAHHOIO A3blka B
npodeccnoHanbHON AeATeNbHOCTU N NPOECCUOHANIbHON KOMMYHUKaLUN.

11. MnaHupyemble pe3ynbTaTbl O00y4YeHUs nNoO AucuunnuHe/Mmoaynio (3HaHUSA,
YMEeHUA, HaBblk1), COOTHECEHHble C MIaHUpyeMbiMU pe3yrbTaTaMu OCBOEHMUS
obpa3oBaTenbHOW NporpamMmMbl (KOMNETEHUUSIMA BbINYCKHUKOB):

Kog HaseaHwne Kog(bl) WHankaTop(bl) MnaHnpyemble pesynbTaTbl 00y4eHUus
KoMneTeHunmn
YK-4 | Crocoben YK-4.1 | BeiOupaer Ha | 3HaTb:  OCOBEHHOCTU  YCTHOMO U
PUMEHSTh TOCYJapCTBEHHOM | MUCbMEHHOI0 MHOS3bIYHOMO 0OLeHns B
COBPEMEHHBIEC SI3BIKE aenoson cdepe, Heobxoaumble Ons
KOMMYHHUKATHBH KOMMYHHMKATHBHO | MONyYeHuns nHpopmauunn
bI€ TEXHOJIOTMH, B [pueMiEeMbIe npodgeccnoHanbLHoro, KyNnbTYpHOrO,
TOM YHCJIC Ha CTpaTeruu Hay4YyHOro coaepXaHus n3 3apybexxHbiX
WHOCTPaHHOM(BIX aKaJeMUYeCcKOro u | ICTOYHUKOB, BegeHud Hay4YHOW
) si3bIKe(ax), JJIst npoeCCHOHATBHO | NEPENUCKN, MOATOTOBKM Hay4YHbIX CTaTen
aKaJIEeMHUYECKOTO ro OOIIEHHUS, W OOKNagoB, YCTHOro obuweHusa ¢
u 3apybexxHbIMK Kosireramu.
npo¢eCCHOHAIIBH
oro YMeTb: oPopMNATL NHOSA3bIYHOE
B3aUMO/ICHCTBHSI. peyeBOe BbiCKa3blBaHNE B COOTBETCTBUM
C HOpMamu, npeabsBrseMbIM K
pasnuyHbIM TMnam " BMgam
npodeccrnoHanbHoro (aenosoro)
obueHus; OCYLLEeCTBNATb MOUCK,
obpaboTky n cuctemaTusaumio
NHOSI3bIYHON npodgeccnoHanbHo-
OPUEHTUPOBAHHON MHopMauun;
ncrnonb3oBaTb npogeccnoHarbHyto

TEPMUHOJSIOMMIO HA UH CTPaHHbIX SA3blKax
B HaAy4yHO-  unccrnenoBaTeNnbCKoOn U
npodeccnoHanbHON AeATeNbHOCTH;

— CaMOCTOATESNBbHO M3y4YaTb HayYHYI U
npodpeccuoHanbHyt0  nuTepaTtypy Ha
WHOCTPaHHbIX S3blKax;

— nonyyaTtb M coobuwartb WHGOpPMaLUIO
Ha MWHOCTPAHHOM $3blke B YCTHOW U
NUCbMEHHON dbopMme.

Brnagetb: ymeHusiMu BepOanbHOro U
HeBepbanbHOr0 MHOA3BIYHOrO O6LLEHUS
B enoBou cdepe.




YK-4.5

VK-4.5. Bnaneer
WHTETPaTHBHBIMU
KOMMYHUKATHBHBI
MU YMCHHSIMH B
YCTHOU u
MMACHEMEHHOMN

WHOSI3BIYHON peuH
B CUTYaIUAX
aKaJeMUYECKOro H
npodecCuoHaIbHO
ro oOIIEeHHS.

3HaTb: ocobeHHOoCTH S3bIKOBOTO
ohopMneHnsa  MHOA3BbIMHOWM  peyn B
akageMmyeckon u npodeccruoHanbHoOn

cchepax obLeHns; HOPMbI
ynotpebnexus npodgeccnoHanbsHoOn
NEKCUKN WHOCTPaHHOro A3blKa,

TpeboBaHUN K pevyeBOMY U S3bIKOBOMY
0POPMIIEHNIO YCTHBIX W MUCbMEHHbIX
BbICKa3blBaHUN C Yy4eToOM crneundukm
NHOA3BIYHOMW KYIbTYpbl.

YmeTb: ncnonb3oBaThb 3HaHue
WHOCTPAHHOIO $A3blka B MNMUCbMEHHOWN
dopme B npogeCccnoHanbHOn
AeATerlbHOCTH, a Takke B
npodeccnoHanbHOW KOMMYHUKaUUU U
MEXSTMYHOCTHOM obLeHnn ans
pelweHns coumanbHO-KOMMYHUKATUBHBIX
3agad B pasnn4YHbIX obnacrtax
npodeccnoHanbHoOMU, Hay4HOM,
KynbTYpPHOW n OblTOBOM cchep
aeatenbHOCTW,  nNpy  obweHun
3apybexHbiMn napTHepamMu, a Takxke
Ana  ganbHeunwero camoobpasoBaHus;
0POpMAATb  UHOA3BIYHOE  peyeBoe
BbiCKa3blBaHWe B akKageMuyeckon W
npodeccnoHanbHOW chepax B
COOTBETCTBUU C droHeTMYECKMMU,
NEKCUKO-rpaMmMaTyeCcKumm n ap.
A3bIKOBbIMM  HOPMaMW, TMPUHATHIMA B
npodpeccnoHansHon cdepe ob6LLeHUs;
BbICTYNaTb c AoKnagamu,
npeseHTaumMsiMm U COOBLIEHNAMN Ha
Hay4YHbIX CeMMHapax W KOHdepeHLMsX
Ha MHOCTPAHHOM A3blKe

Bnapets: BNagetb BCEMU BuOamm
YyTeHus nuTepartypbl pasHbIX
PYHKUMOHASTbHbIX CTUNEN;

YMEHNAMU CaMOCTOATENbHON
nosHaBaTenbHOM  OEATENIbHOCTM  Ha
WHOCTPaHHOM A3blKe B

npodpeccnoHaneHon  cdepe  (MOWCK,
KpUTMYeCcKkun aHanm3d u  obobieHne
npodeccrmoHanbHo 3Ha4YMMOmn
NHpopmauun); ymMeHMAMU NpeacTaBnATb
pe3ynbTaTtbl AaHHOW OEeATEeNnbHOCTM B
pasnuyHblX  dopmax  YCTHOro n
NMMCbMEHHOIO npodeccuoHanbHoOro
TeKCTa (Ha WHOCTPAHHOM A3blke U/Mnn B




‘ N3NOoOXXEeHNN Ha pOAHOM FI3bIKe).

12. O6bemM AMcUMNNMHbI B 3a4eTHbIX eAuHuLlax/yacax B COOTBETCTBUM C
y4yeOHbIM nnaHom — 2 3ET / 72 yaca.

dopma NpoMexXyToOYHOM aTTecTauum — 3a4eT C OLEeHKoM (2 ceMecTp).

13. Bugbl y4e6HoM paboThl:

TpyooeMKocCTb (Yachl)
Mo cemecTpam
y 3
Bug yuebHon paboThbl Beero cem.(1
ceccus
)
AyanNTOpHbIE 3aHATUS 6 6
B TOM yucne: 0 0
neKkumm
npakTnyeckue 6 6
KOHTpPOI1b 4 4
OK3.
CamocTtosaTensHas paboTa 62 62
Wtoro: 72 72

13.1. CopepxaHue AUCLUUNIIUHbI

Peannsauus
pasgena
HanmeHoBaHue pasgena OVCLUNIINHBI C
Ne n/n CopepxaHve pasgena AMCunniuHbl
OVNCLUMNNUHBI NOMOLLLbHO
OHnamnH-Kypca,
QYMK*
1. Nlekuun
1.1
1.2
2. NpakTn4yeckme 3aHATUA

2.1 #3bIkoBbIE OCHOBBI U CtpykTypa n ocpopmneHune e-mail. CoctaBneHune [Henoson
COCTaBnsoLLne YCTHOWN U pestome. MHOCTpaHHbIN
NMUCbMEHHOW peyun. Pa3Butne HaBbIkoB acce. Buabl acce. NnaH n A3bIK ANs
PeueBon aTnkeT B KOMMO3uLma acce. MarucTpaHToB
couunanbHon cepe. TepMmuHonorudeckass rfekcuka. PasnuuHble BuAabl | HanpaBneHus

YTEHUS Yy4ebHbIX TEKCTOB C UeNbl M3BreyeHus | "®OuHaHCbl 1
NONHOW MHOPMaUUK (U3yyaroLLee YTeHue); ¢ uenbio | kpeaut"
n3BrieyeHuns OCHOBHOW WHdopmaunm
(O3HaKOMUTENBHOE YTEHUE); C LEeNbl M3BMNEYEHUSN https://edu.vsu.r
MHTEepecytoLLen / KOHKPETHOM nHdopMaLMM | y/courselview.p
(npocmoTpoBOE/ MONCKOBOE YTEHNE). hp?id=9811
paMmmaTnyeckme CTPYKTYpbl, XapakTepHble Ans

Hay4yHoro Tekcta.. PasBuTue HaBblka pedepunpoBaHnd

TekcTa. £3blkoBble CpeacTBa, XapakTepHble Ans

odopmneHus pedepara.

2.2 Pa3Butune HaBbikOB TepmuHonorudeckas nekcuka. CoBeplleHcTBoBaHWe | [lenoson
aHanmsa Npo4vmMTaHHOro, HaBblka NPOCMOTPOBOrO yTeHUsA Ha 6ase | IHocTpaHHbI
BblAeneHmne 3Ha4nmMon nNpeaTeKCTOBbIX 3apaHun c nocrneaylowmm | a3bik Ansg
MHopMaLunn. BbiCKa3biBaHMEM B (¢opme KpaTKoro MOHOMora. | MarmcTpaHToB
PedepupoBaHne MpenTekcToBble 3agaHus COBEPLUEHCTBYKOLLME | HanMpaBneHns
NPOYUTAHHOIO HaBbIKM MOHOJIOra 1 guanora Ha 6ase npeasioXeHHbIX | "®uHaHChI 1




(nucbMeHHoe).
CocTaBneHue 1 HanucaHue
Te3ncoB Jgoknaga u

npobnemMHbIX BOMPOCOB. UrteHue TekcTa C
nocnegyowen npoBepkon AeTanbHOro MOHUMaHUS.
Pa3BuTre HaBbIKOB MUCbMEHHOIO U3IOXEHUS KPaTKOro

Kpeaut"

https://edu.vsu.r

aHHOTaU,MVL coaepxaHua TekcTa. ulcourse/\/iew_p
hp?id=9811
2.3 Pa3BuTre HaBbLIKOB YCTHOM TepMmuHonorudeckas nekcuka. [leneHne TekcTta Ha | [Jenoson
N MUCbMEHHOM nornyeckne yactu. Nouck KnYeBbiX NPEeANoOXeHUn u | VIHOCTpaHHbIN
npeseHtauun (CTpykTypa, ux obocHoBaHus. Nepegada cogepxaHus TekcTa Mo | A3bIK Ans
copepxaHue) KINIOYEBbIM NpeanoXeHaM C UNMIOCTPUPOBAHHBIMU UX | MarnCTpaHToB
npuMmepamu B ¢dopme  MOHOMOra-coobLlleHuns. | HanpaBneHns
CoctaBneHve pgenoBoro nucbma. OdwmumanbHo- | "®rHaHCHI 1
aenosoii ctunb. CTpykTypa npeseHTaumm (4acTb 1). Kpeout"
https://edu.vsu.r
u/coursel/view.p
hp?id=9811
2.4 MNncbmeHHoOe onucaHue TepMmuHonorudeckaa nekcuka. YTeHume Tekcta c | [Jenoson
rpadonkoB 1 gnarpamm, nocnegyouLien npoBepKow ero peTanbHoro | VIHoCTpaHHbIN
paboTa ¢ undpoBbIM NOHVMaHWS. [MocneTekcToBble yrpaxHeHus, | A3blK 4ns
coaepXxaHuem. HanpaBrieHHbIe Ha aKTUBM3aLUMIO YNOTpeONEHNst HOBbIX | MarnCTpaHToB
nekcuyeckux eauHuy. [loHaTMe CcTuna  YyCTHOW W | HanpaereHus
nuceMeHHon npeseHTaunn. OpraHusaumsa umnopTta u | "®OuHaHChI 1
akcnopta. CTpyKkTypa npeseHTaumm (4actb 2). Kpeaut"
https://edu.vsu.r
u/course/view.p
hp?id=9811
2.5 CoumanbHO-KynbTypHble PasButre HaBbIKOB 3cce (TemaTnyeckue [Henosou
acnekTbl 4EeN0OBON peyun. npeanoXeHns, aprymeHTaums, npuMmepbl, oTpaxeHune MHOCTpaHHbIN
COBCTBEHHOIO MHEHUS) A3bIK ANs
HanucaHvne acce «3a M npotuB» Mo npobneme, | MarncTpaHToOB
0603Ha4eHHoW B TekcTte. CocTaBneHuMe [AOKYMEHTOB | HanpaBneHus
ONA  MOMy4YeHUs HayyHbIX rPaHToB W cTuUneHaun. | "®uHaHchkl
UteHne TekcTa C nocnegylowen  npoBepkon | Kpeaut"
AeTanbHoro NOHUMaHWS. Passutue HaBbIKOB
MNCbMEHHOrO  M3MOXEHUs1  KPaTKoro  coAepXaHusi | https://edu.vsu.r
TEeKCTa. CprKTypa npes3eHTaunm u/course/view_p
(4acTb 3). hp?id=9811
2.6 [enosas BcTpeya, Hay4yHo- | TepMmuHonoruyeckas nekcuka. dopmanbHble/ | Jenosow
npakTuyeckas HedopMmanbHble  nucbma. BepeHne  npotokona | MIHOCTpaHHbIN
KOH(pepeHuus (passuTtne | cobpaHusa. KopoTkmin caktudeckmn otyet. Passutue | A3bik ons
HaBbIKOB Hay4Ho- | BusHeca. CoBepLueHCTBOBaHME HaBblka | MarnCTpaHToB
npodgeccnoHanbHoro NPOCMOTPOBOrO YTEHUSS Ha 0Gase NpPeaTEeKCTOBLIX | HanpaBreHus
obueHuns). 3aflaHun ¢ nocneayrolnm BbickasbiBaHueM B dopme | "®OuHaHChl 1
CocTaBneHue rnoccapusi. KpaTtkoro  MoHonora. [lpeartekctoBble — 3apjaHusa | kpeguT"
COBEPLLEHCTBYIOLME HaBblKM MOHONIOra U avanora Ha
Gase  npeasniokKeHHbIX  MPOBMEMHBIX  BOMPOCOB. https://edu.vsu.r
MogrotoBka K  MPOBEOEHUO  Mpe3eHTauum ¢ u/course/view.p
npefBapUTenbHbIM - @HanmnU3oM  NOTUKO-CMbICTIOBOWN | hp?id=9811
CTPYKTYPbl ~ TE€KCTa U  BbIOEJIEHMEM  KITHYEBbIX
npeanoxXeHnn.
3. labopaTopHble 3aHATUS
3.1

3.2




13.2. Tembl (pasgenbl) AUCUMNIIUHBbI U BUAbI 3aHATUN

Buabl 3aHATMI (KONMYECTBO 4YacoB)

Ne HanmeHoBaHue TemMbl CamocTod

n/n (pasgena) ancumnmHbl Jlekuyumn MNpakTuiecku | Nabopa

e TOpHblE
P paboTa

#3bIkOBbIE OCHOBBI U

COCTaBnSAIoLLME YCTHOW U
2.1 | nucbmeHHo peun. Peueson 0 1 0 11 12
3TUKET B coumarnbHOn cgepe.

PasButue HaBbIkOB aHanunsa
NPOYUTaHHOrO, BblAeneHne
3Ha4YMMon nHdopmMaLmu.
2.2 | PedbepuposaHue 0 1 0 11 12
NPOYUTAHHOTIO (MMCbMEHHOE).
CocraBneHune n HanncaHve
Te3MCOoB AOoKMada U aHHoTauun.

Pa3BuTMe HaBbIKOB YCTHOW U
2.3 | nMcbMeHHOW npeseHTauum 0 1 0 11 12
(CTpykTypa, cogepxaHue)

MNncbmeHHoOe onncaHue

2.4 | rpacukoB v guarpamm, pabota 0 1 0 11 12
C UMPOBLIM cofiePXKaHVEM.
25 CoumarnbHO-KynbTypHbIe 0 1 0 11 12

acnekTbl 4EeNOBON peyu.

[enosas BCTpe4ya, Hay4Ho-
npakTnyeckas  KOHepeHums

(pa3BUTUE HaBLIKOB Hay4HO-
2.6 npogeccnoHansLHoOro 0 1 0 11 12
obLeHuns).
CocrtaBneHue rnoccapusi.
WNToro: 0 6 0 66 72

14. MeTogn4yeckune ykasaHma Ansa odyvarowmxca no 0CBOEHUIO AUCLUMNIIUHDI
(pekomeHOayuu obydYarouwuMcs o 0C8OEHUK OUCUUMIUHbI: paboma ¢ KOHcriekmamu
nekyud, npe3eHmauyuoHHbIM MamepuarsioM, 8bINMOSTHEHUE npakmu4Yeckux 3adaHud,
mecmos, 3adaHul mekywel ammecmauyuu u m.o0.)

OcBoeHve auncuunnuHbl npegnonaraet He TOMbKO obs3aTtenbHoe nocelieHne
obyyaroLmnMes ayanTOPHbIX 3aHATUIA (MPaKTUYECKNX 3aHATUIN) U aKTUBHYK paboTy Ha
HWUX, HO N CaMOCTOATENbHYIO Y4eOHYI0 AeATENbHOCTb, HA KOTOPYIO OTBOANTCS 66 4acoB.

Llenb npaktuyecknx 3aHaTMA — opMMpOBaHME y 0Oy4aroLMXCA OCHOBbI ANs
nocregyowlero  ycBOeHMs maTepuana MeToaoM  CaMOCTOsTenbHOM  paboThbl.
O(pheKTUBHOCTb NPaKTUYECKUX 3aHATUA B 3HAYUTENIbHOW CTeneHn onpeaenseTcs
npaBunbHbIM BbIGOPOM OOHON M3 Yy4ebHO-O6pas3oBaTENbHbIX TEXHOMOMMIN, KOTOpble
cnyxaT peanu3aumm no3HaBaTeNbHOW W TBOPYECKOM aKTUBHOCTU OOyvalolmxcsi B
yyebHomM npouecce. Takum o6pasom, B Mpouecce OCBOEHUA  OUCLUMNIUHDI
«lMpodeccnoHanbHoe obLLEeHNE HA MHOCTPAHHOM A3bIKE» NPUMEHSIOTCA COBPEMEHHbIE
obpasoBaTenbHble  TEXHONMOrMKW, Jalwue BO3MOXHOCTb MOBbIWATbL  KayecTBO
obpasoBaHunda, 6Gonee a3PPEKTUBHO WUCMNONb30BaTh Yy4yebHOEe BpeMsi, a WMEHHO:

TenbHasd Bcero




NIMYHOCTHO-OPUEHTUPOBAHHAA TEXHOMOMMS, TexHonorms npobnemMHoro obyyeHus,
TEXHOMOMNS MNPOEKTHbIX W UccnegoBaTenbCkMX MeTogoB O0y4veHusi, TexHOmnorus
obyyeHns B coTpyaHumyecTBe (kOMaHAgHasi, rpynnosas paboTta), MHOPMaLMOHHO-
KOMMYHUWKALMOHHbIE TEXHOMOMNN.

CamocToaTenbHas paboTa ABNAeTCA HEOTbEMEMON HYacTblo 06y4YeHus.

Bce BbinonHsgemble oby4yaloWwMMUCA CaMOCTOATENbHO 3afdaHus  nognexar
nocregyowen npoBepke rmpenogasaTtenemM Ans MonyvyeHua gonycka K 3adety /
9k3aMeHy. [ns BbINOMHEHNA CaMOCTOATENbHOW paboTbl MCMOMb3YKTCHA CcrieayoLlmne
AnpaktTuyeckme cpeacTea.

1. YuebHukn n yyebHble nocobus.

2. MynbTumegunHble cpeactBa: pabota B cetu WHTepHeT (Mcnonb3oBaHue
oby4atomx nporpamMmm 1 y4ebHbIX CanToB, ANEKTPOHHbLIX 06pa3oBaTefibHbIX PECYPCOB).

3. AyTeHTUYHbIE MaTepuarnsl.

B npouecce nsydeHus aucumnnnmHbl «MHOCTpaHHbIN A3bIK B NPOd)eCCMOHanbHOM
chbepe (aHrUMUCKNA)» NpeaycMOTpeHbl criegyowme opMbl KOHTPOSS MO OBSIAaAEHUIO
0OOLEKYINbTYPHBIMU KOMMETEHLUMAMMU: TEKYLLUMA, NPOMEXYTOYHbIA KOHTPOSb, KOHTPOSb
CaMOCTOATENbHOM PaboThl CTYAEHTOB.

®PopMbl KOHTPONS CaMOCTOSTENbHOW paboTbl Obyyalwmuxcs npenogasaTtenb
onpegensier B 3aBUCMMOCTU OT COAEpXaHus pasferioB M TeMm, BbIHOCUMbIX Ha
caMocToATeNnbHOEe wu3ydyeHne. Takumu opmamm MOryT SBRATLCA: TECTUPOBaHUE,
BMaeonpeseHTaunn, NPpoeKTHble TEXHOMNOMN, y4acTue B pabote CTyaeHYEeCKNX HayyYHO-
NPaKTUYECKNX KOH(EPEHUNA Ha WMHOCTPaAHHOM £3blke W T.A4. PesynbTaTbl KOHTpONS
CaMOCTOATENbHON  paboTbl  CTYOAEHTOB  YYMTbIBAOTCS  MNPU  OCYLLECTBIEHUN
NPOMEXYTOYHOIO KOHTPOSIS NO AUCLMMIIHE.

15. NepevyeHb OCHOBHOW M AONOJIHUTENILHOW NUTepaTypbl, PeCYpCOB UHTEPHET,
Heob6XoAUMbIX ANt OCBOEHUSI AUCLIUMIINHbI
a) ocHOBHas nuTeparypa:

NcToYuHKK

LeBeneBa, C.A. AHrnunckmn a3blk ans akoHomuctoB / C.A. llleBenésa .—
MockBa : [lpocnekt, 2015 .— 400 c. — ISBN 978-5-392-15474-6 .—
<URL:http://biblioclub.ru/index.php?page=book&id=242023>.

BuHHukoBa, O.A. AHIMMNCKUIA A3bIK: y4ebHOe nocobue no pasBUTUIO HaBLIKOB
NMUCbMEHHON peyun Ha dakynereTe marnctepckon nogrotosku / O.A. BMHHMKOBA,
M.N. CepeguHa, E.C. CMmaxTuH ; dPuHaHCOBbLIN YyHMBEpCUTET Npu NpaButenscTee
P®. - Mocksa : lNMpometen, 2018. - 163 c. - ISBN 978-5-907003-68-2 ; To xe
[OneKTpOoHHBbIN pecypc]. - URL.:
http://biblioclub.ru/index.php?page=book&id=494939

0) AononHUTeNnbHas nuTepartypa:

Ne

NCcTOYHUK
n/n

3anueBa, C.E. AHrnunckmi asblk gns akoHomuctoB : English Course for
Students in Applied Economics / C.E. 3anuesa ; LLlmbaHoea E. C. — 2-e uaa.,

1.



https://lib.vsu.ru/zgate?ACTION=follow&SESSION_ID=5240&TERM=Шевелева,%20С.А.%5B1,1004,4,101%5D&LANG=rus
http://biblioclub.ru/index.php?page=book&id=242023
https://lib.vsu.ru/zgate?ACTION=follow&SESSION_ID=5240&TERM=Зайцева,%20С.Е.%5B1,1004,4,101%5D&LANG=rus

ctep. — Mocksa : KHoPyc, 2015 .— 184 c. — (bakanaspuat) .— ISBN 978-5-
406-04037-9 .— <URL:http://biblioclub.ru/index.php?page=book&id=253628>.

TuxoHoB A.A. AHrnuncknin aselk. Teopua n npaktuka nepesoga / A.A. TUXOHOB —

3. Mocksa: NpocnekT, 2015. — 120c.
®epotoea, O.J1. [1ennoBon MHOCTPaHHbIN A3bIK: @aHITMACKUA A3bIK AN OPUCTOB :
y4yebHuk ana maructpos / O.J1. ®epotosa, O.E. ViBaHoBa-XonoaHas ; oTB. pea.
O.J1. ®epotoBa ; MwuHuctepctBo o06pasoBaHus U Hayku Poccuiickon
4 denepaumm, MoCKOBCKMIN rOCY4apCTBEHHbBIN IOPUONYECKUA YHUBEPCUTET UMEHU

O. E. Kytaduna (MI'HOA). - Mocksa : lNpocnekT, 2017. - 140 c. : un. - bubnuorp.
B KH. - ISBN 978-5-392-21798-4 ; To xe [OnekTpoHHbin pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472309

B)MHGOPMaLMOHHbIE 3NIEKTPOHHO-00pa3oBaTenbHble pecypchbl (odurunanbHble
pecypcbl MHTEPHET):

Ne
n/n

Pecypc

lNonHomekcmoesasi 6asa «YHUsepcumemckasi 6ubriuomeka» -
obpasosamerbHbIl pecypc. — <UPL:http://www.biblioclub.ru>.

OrneKkmpoHHbIU Kamarioa HayuHou 6ubriuomeku BopoHexckoeo
e2ocydapcmeeHHo20 yHusepcumema. — (http // www.lib.vsu.ru/)

eLIBRARY.RU - Hay4yHas anekTpoHHas bubnunoteka [ONeKTPOHHLIN pecypc]. —
Pexxum goctyna: http://elibrary.ru, ceobogHbIn. — 3arn. ¢ 9kpaHa;

MuHpuH Poccumn: [JokymeHTbl MCOO: [OnekTpoHHbIM pecypc]. — Pexum
poctyna: http://www.minfin.ru/ru/accounting/mej_standart_fo/docs, ceBoboaHbIi.
— 3arn. ¢ 9KpaHa;

MHCTUTYT npodoeccrmoHanbHbix OyxrantepoB u ayautopoB Poccumn (UMb
Poccun) [OneKTpOoHHBbIN pecypc]. - Pexum pocryna:
http://www.ipbr.ru,cBo60aHbIN. — 3arn. ¢ aKpaHa

MC®O wmexagyHapoaHble cTaHgapTbl (PMHAHCOBOM OTYETHOCTM MpaBuna
oyxrantepckoro yyeta NbY ACCA koHcynbTauumn ayant opym [ONeKTPOHHbIN

pecypc]. — Pexum poctyna: http://www.msfofm.ru/, csobogHbin. — 3arn. ¢
3KpaHa;
MeToguyeckne matepumanbl no MCOO [OneKkTpoHHbIN pecypc]. — Pexum

poctyna: http://www.ias-msfo.ru/main_ias.htm, ceBoboaHbIn. — 3arn. ¢ akpaHa,;

GAAP.RU Teopusa 1 npaktuka (puHaHCOBOro y4yeta [ONEeKTPOHHbIM pecypc]. —
Pexxum goctyna: http://www.gaap.ru, cBo6oaHbIN. — 3arn. ¢ 9KpaHa;

Byxrantepckmin  y4eT  [ONeKkTpoHHbIN  pecypc]. — Pexum  pgoctyna:
http://www.accountingreform.ru, ceo6oaHbIN. — 3arn. ¢ 9KpaHa;

BecnnatHbin MOOC www.coursera.ru

Pecypcebl n3gatenncrsea Cambridge: noaroToBka K ICFE
http://www.cambridgeenglish.org/exams/financial/;

OduumanbHbIi aHrMoA3bIYHbLIA CanT Ansa npodeccruoHanbHbIX 3KOHOMUCTOB,
MeHeKepoB 1 ynpaeneHues «MHBecToneaunsa» - http://www.investopedia.com/

OdmumnaneHbin canT Beaywen exeaHeBHOW (PMHAHCOBOW W OENOBOW raseTbl
Benukobputanum n Esponsl - http://www.ft.com/home/europe

OCbI/ILI,I/IaJ'IbeII‘/'I CauT aHrMoA3bIYHOIO exeHeaenbHoro XypHana HOBOCTHOM

4 HanpasJieHHOCTH - http://www.economist.com/



http://biblioclub.ru/index.php?page=book&id=253628
http://www.lib.vsu.ru/)

OduumanbHbIn BMOE0-HOBOCTHOW cant -
http://lwww.youtube.com/user/EconomistMagazine

OdmumnancHbIn caut aHrMoA3bIYHLIN obpasoBaTenbHbIn caut
http://www.bbc.co.uk/learningenglish/
OdmumnancHbIn caut aHIrMoA3bIYHLIN obpasoBaTenbHbIn caut

http://learningenglish.voanews.com/

OdmumnaneHbIin  canT aHrnosA3blYHbIM  0bpa3oBaTenbHbIi CanT MpoekTa Mo
OHNamnH-oby4yeHni0 OT Beaywmx MUPOBbIX YyHMBepcuTeToB. bonee crta
BecnnatHblX  KypcoB, NOArOTOBMEHHbIX npenogasatensaMmn  [MpUHCTOHA,
CtaHdopaa, YHuBepcuteTa bepknu n MHOrMX Apyrmx www.coursera.org

OdmumnaneHble cantbl MupoBbiX uagatenen cnosapen Oxford Dictionaries —
oxforddictionaries.com, Dictionary of Contemporary English — Idoceonline.com,
Cambridge Dictionary Online — dictionary.cambridge.orgu

The Free Dictionary - thefreedictionary.com, MacMillan—
http://www.macmillandictionary.com/

OGpasoBaTenbHble NoAkacTbl Ans  TPEHUPOBKM  HABLIKOB  BOCMPUATMSA
aHrnos3bl4HOM peyvn Ha crnyx www.eslpod.com, www.podcastsinenglish.com,
www.dailystep.com, www.tls-lab.com.

Hay4Hble NMOWCKOBUKM http://scholar.google.ru/,
http://thomsonreuters.com/conference-proceedings-citation-index/ nnm
htt://ww.scopus.com

16. lMepeyeHb y4yebOHO-meTOAMYECKOro obGecne4vyeHuss ANA CaMOCTOATEsIbHOMN
paboTbl

NcTo4uHKK

Test Your Business English. Part 1: YyebHo-mMeToau4eckoe nocobue gnga By30B.

1. coct. E.B.Ywakosa, E.C.CenesneBa, O.B.TuxomupoBa - BopoHex
N3paTenscknn Jom BI'Y, 2016.— 34c.
Test Your Business English. Part 2: YyebHo-MeToau4eckoe nocobue gnga By30B.
2. coct. E.C.CenesHeBa, E.B.YwakoBa, O.B.TuxomupoBa - BopoHex
Napatenbckun dom BI'Y, 2016.— 32c.
The Profile of an Effective Manager :YuyebHo-meTOogmyeckoe nocobue ans
3. By30B. cocT. O.B.Tuxomuposa, E.C.CenesHeBa, E.B.YwakoBa - BopoHex :
N3paTenscknn Jom BI'Y, 2017.— 30c.
Accounting and Auditing: y4ebHo-meToan4Yeckoe nocobue Onsi MarucTpaHToB
4. 3KOHOMMYecKoro pakynbTeTa. / cocT. E.B.YwakoBa - BopoHex : N3gaTtenbckui
Hom BI'Y, 2015.— 33 c.
5 Banking and Management: yyebHo-meToau4eckoe nocobme ans By3oB. / COCT.
' E.B.YwakoBa - BopoHex : sgaTtenbsckun Jom BI'Y, 2015.— 33 c.
BuHHukoBa, O.A. AHrnnncknin a3bik: y4ebHoe nocobue no pasBUTUIO HaBLIKOB
NMUCbMEHHOW peydn Ha dhakynbTeTe marnctepckon nogrotosku / O.A. BUHHMKOBA,
5 M.WU. CepegnHa, E.C.CmaxtmH ;  ®UHAHCOBbLIA  yHMBEPCUTET  NpU
' MpaButenbctBe P®. - Mockea : lNpometen, 2018. - 163 c. - ISBN 978-5-
907003-68-2; [OneKkTpOoHHbIN pecypc]. -

URL: http://biblioclub.ru/index.php?page=book&id=494939



http://biblioclub.ru/index.php?page=book&id=494939

Bocij, P. Business Information Systems, 5th edn / P. Bocij, A. Greasley,
S. Hickie. - United Kingdom : Pearson Education, 2015. - 704 c. - ISBN
9780273736462 ; ToXe [DneKTpoHHbINpecypC]. -
URL: http://biblioclub.ru/index.php?page=book&id=464745

17. UHcpopMaLMOHHbIE TeXHONOrMmu, Ucnonb3lyemMmble AnNs peanusauum y4yebHom
OUCUMNIUHBLI, BKIlOYas nporpamMMmHoe obecneyeHne U UHEPOPMALMOHHO-
CrpaBoOYHble CUCTEMBI

OcHoBHasi ob6pasoBaTeribHas nporpaMma peanusyeTcsi C NPUMEHEHNEM 3NEKTPOHHOIO
00y4yeHMs U ANCTaHUMOHHbIX 0Opa3oBaTenbHbIX TEXHOMOMMIA.

Kaxxgbin  obyvalowmnca B TeyeHue Bcero nepuoga obyyeHuss obecnedveH
NHOMBMAOYANbHBIM  HEOrpaHUYEHHbIM [OCTYNOM K 3fIEKTPOHHOW WHM(OPMaLMOHHO-
obpasoBartenbHon cpeage (ONOC) yHmBepcuteTa u3 nobon TOUKM, B KOTOPOM MMEETCS
AOCTYN K WHAOPMALNOHHO-TENIEKOMMYHUKALUNMOHHOM ceTu  "WIHTepHeT, Kak Ha
TEppUTOPUN YHMBEPCUTETA, TaK U BHE €e.

9AUNOC yHmBepcuTeTa obecnednBaer:

A0CTyn K y4ebHbIM nnaHam, paboymm nporpaMmmamMm OUCUMNANH (MoAynewn), NpakTuk,
9NEKTPOHHbLIM Y4eBHbIM N34aHNSM U SNEKTPOHHbIM O0BpasoBaTenbHbIM pecypcam (QYK
n/mnn MOOK), ykasaHHbIM B paboynx nporpaMmmax gucumnnivH (Moaynemn), NpakTuk,;
opMMpOBaHNE INEKTPOHHOIrO MOopTdOonMo obyyalowerocs, B TOM YMCre COXpaHeHue
ero paboT n oLEeHOK 3a 3TN paboThbl;

dukcaumio xopga obpasoBaTenbHOrO Mpouecca, pes3ynbTaToB  MPOMEXYTOYHOM
aTTectauuu;

npoBefeHne y4ebHbIX 3aHATUIN, Npoueayp OLUeHKN pedynbTaToB 0bydeHus, peanm3aums
KOTOPbIX NpeaycMOTpeHa C MPUMEHEHNEM 3JNIEKTPOHHOrO 0ByYeHusl, OUCTaHUMOHHbIX
obpasoBaTenbHbIX TEXHOMNOMNIA;

B3aMMoJencTBne Mexagy yyacTHukamum obpasoBaTenbHOro npouecca, B TOM 4ucrne
CUMHXPOHHOE M(NIN) aCUHXPOHHOE B3aMMoaencTane nocpenctsomMm cetn NHTepHer.
AOCTYN K 3NIEKTPOHHO-OMBNNOTEYHBIM CUCTEMAM (3NEKTPOHHBLIM BubnmoTekam).

18. MaTepmanbHO-TEXHUYECKOE obecneyvyeHme AUCLUNIIUHDI:
1. YyebHble nocobus, pasgaToydHbii maTepuman.

2. Tunosoe obopyaoBaHWe ayauTopun.

3. NMpoekTop, cnangol.

4. AyanotexHuka, Tenesnsop, DVD-npourpbiBaTens.

5. TunoBoe ob6opygoBaHME KOMMNLIOTEPHOIO Kracca.

6. Pecypchbl cetn IHTepHeT.

19. OueHo4Hble cpeacTBa ANA NPOBeAEHUA TeKYLLEeNn U NPOMEXYTOYHON
aTrecTauuu

MopAdoK  OUEHKM  OCBOEHUs  obydawowmmucs  ydyebHoro  maTepuana
onpeaenseTcsa coaep)kaHMeM criedyoLmnx pasgenos ANCUUMIUHGI

No HavnmeHoBaHue KoMneTeH WHankaTop(bl)

N /-n pasgena aucumniuHbl nsa(v) [OCTUXEHNSA OueHouHble cpeacTBa
(moayns) H KOMMeTeHLmMmn

1. | 2.1 S13bIKOBbIE OCHOBbI U YK-4 YK-4.1 Acce (1)



http://biblioclub.ru/index.php?page=book&id=464745

HaunmeHoBaHve NHaunkaTop(bl)
No KomneTeH
/n pasgena AucUMnnHbI uMA() AOCTUXEHNS OueHo4Hble cpeacTBa

(mogyns) KOMMNeTEeHLMMN

COCTaBISOLLNE YCTHOM YK-4.5 (Tembl 2.1, 2.2, 2.3, 2.4)
N NMUCbMEHHOM pe4yn.

PedeBoi aTuKeT B
couunarnbsHon cdepe.
PasButre HaBbIkOB
aHanmaa npoYnTaHHOro,
BblAeneHne 3Ha4yMmomn
WHpopmauun.

2.2 PedpepuposaHune
NPOYMTaAHHOrO
(nMcbmeHHoe).
CocTtaBneHue u
HanucaHne Te3ncoB
Aoknaga v aHHOTauun.
2.3 Pa3BunTuME HaBLIKOB
YCTHOWM 1 NUCbMEHHON
npeseHTauuun
(CTpykTypa,
cogepxaHue)

2.4 TlucbMeHHoe
onncaHme rpadmKoB U
anarpamm, pabora ¢
uMdppoBbIM
coaepxaHueM.

2.5 CouunanbHo-
KyTNbTYpPHbIE acnekTbl
[1eNoBOWi peyn. VK-4.1 Acce (2)

2. | 2.6 [Jenosas BcTpeua, YK-4 VK 4'5 (Tembl 2.4, 2.5, 2.6)
Hay4HO-NpakTu4eckas :
KOoHdepeHUns
(passutne HaBbIKOB
Hay4Ho-
npogeccuoHansHoro
obLweHns).
CoctaBneHune
rnoccapusi.

I'IpomemyTquaﬂ arrecrtauuna o
cbopma KOHTPOJIA — 3a4eT KM Ne 1

20. TuvnoBble OLUEHOYHble cpeaAcTBa M MeToAMYECKMe  MaTepuansl,
onpegensowue npoueaypbl OLeHUBaHUA

20.1. TeKyWMIN KOHTPOSb yCreBaeMocCTu
KOHTpOJ'Ib ycneesaemMoCTn no gucumniinHe ocyuwlecTtBnaeTcAa C NOMOLLbH crnenyrwmnx
OLEHOYHbIX CpeacCTB:
KoHmpornbHas paboma
dcce
TBop4eckoe 3afaHue (ANCKyccuu, NoNeMuKn, aucnyT, aedathbl)

3agaHus No NMCbMEHHON KOMMYHUKaunn (pestome, 4enoBoe NMMCbMO , Te3UChI
cTtaTtbn, 1 ap. )

[MpeseHTauum




OnncaHne TexHonorun npoBeaeHns
[ns oueHMBaHUS pe3ynbTaToB 00y4YEeHMSI Ha 3a4yeTe MCMOSb3yeTCsl — «3a4YTEeHO», «He
3a4YTeHO»

[nsa oueHnBaHWA pesynbTaToB 0Oy4YeHNss Ha 3a4eTe MCMOMb3YTCH crneayoLne
nokasaTenu:

1) 3HaHuMe y4yebHOro wmartepmana, ©0asoBbIX MpaBuil rpaMmmaTUKK, HOPM
ynotpebnenms obwen u npodeccuoHanbHOM NEKCUKM  MHOCTPAHHOrO  A3blka,
TpeboBaHUN K peyeBOMY U NA3bIKOBOMY OMOPMIEHUIO YCTHbIX WU MUCbMEHHbIX
BbICKa3blBaHWI C y4ETOM CneunduKkm MHOA3bIMHON KyIbTypbl;

2) yMeHMe nepeBOAUTb  AyTEHTUYHble  HeadanTUPOBAHHbIE  TEKCTbl
npodeccnoHanbHOro xapakrepa ¢ aHrfMMNCKOro A3blka Ha PYCCKUA CO CrOBapeM;

3) YyMeHWe wucnonb3oBaTb pasfnuyHble BUAbl YTEHUS ANd  U3BMEeYeHUs
KOMMYHMKaTUBHO-3HA4YMMOWN N NpodeCCUOHanbHO-OPUEHTUPOBAHHON MHpOpMaLMK;

4) ymeHve rpaMOTHO MCMOSb30BaTh rPaMMaTUYECKUe CTPYKTYpbI, CrieumarnbHyo
NeKCUKy N npodeccnoHarnbHble TEPMUHBI;

4) yMeHMe COCTaBnATb aHHoTauum U pedepupoBatb TEKCTbl  Ha
npodeccnoHasnbHO-OpPUEHTUPOBAHHbIE TEMbI HA MIHOCTPAHHOM A3bIKE;

5) ymeHne BeCTM MOHOMOMMYECKY0 1N ONANOrMyeckyro pedb B paMKax U3y4yeHHbIX
TEM C YY4E€TOM NpaBun pevyeBoro obLueHNa B 0OLLEKYNbTYPHOM U NPOdECCUOHaNbHOM
chepe;

Ana oueHuBaHWsa pes3ynbTaToB OOyYEeHUS Ha 3aveTe UCMNOoNb3yeTcs LWKana —
«3a4YTEHOY, «HE 3a4TEeHOY.

CooTHOLWEeHNe nokasaTenen, KputepueB W LUKanbl OLEHMBaHUA pe3ynbTaToB
oby4yeHuns:

YpoBeHb
Kputepuu oueHnBaHns KomneTeHumm ccopmMupoBaH Llkana oueHok
HOCTU
KOMMNeTeHUnn
MonHoe cooTBeTCTBME OTBETa ODy4aloLerocsd BCeM MepeydncrieHHbIM | MoBbIEeHHbIN 3ayTeHo

KpuTepusam. MNMepeBop BbINOMHEH NONHOCTLIO B YKa3aHHbIA NPOMEXYTOK | YPOBEHb
BpeMmeHn. Ctunesoe odopMneHne peudn BblIOpaHO BEPHO, cpeacTea
NOrMYECKON CBA3M  MCMOMb30BaHbl MNpaBuibHO. [pammartunyeckmne
CTPYKTYpbl UCMOMb3YIOTCS B COOTBETCTBMM C MOCTaBMEHHOW 3ajajven.
[MpakTnyeckn HeT HapyLLEeHU B UCMOMb30BaHUM NTEKCUKN.

Mpwn pedepnpoBaHN/aHHOTUPOBAHMUM TekcTa KOHTPOJIbHO-
n3meputensHoro-matepmana cobnogeHbl TpeboBaHWs K CTPYKType
ero ogopmreHus (Norm4yHOCTb MOCTPOEHUS MaTepuana, Hanuive
BCTYMNSIEHNSA, OCHOBHOW 4YacTum UM 3aknyeHus). Kcnonb3oBaHbl
crneumanbHble knuwe (Hanpumep: The text (article/paper publication) is
published in the book (journal) n T1.g. lNpaBUNbLHO MCNOMNB30BaHbI
rpamMmaTu4eckme CTPYKTYpbl.

B npouecce ycTHOrO MOHOMOMMYECKOro BbicKa3biBaHusa/6ecedbl Mo
3aflaHHON TeMe Luenu KOMMYHUKauuu AOCTUrHYTbl B MOMHOW Mepe;
gonyuieHo He 6onee ogHOM peyeBOor OLWNOKM, OOHONM NTEKCUYECKON UNn
rpammaTu4eckorn owwunbku, npuBedlwen K HeOdoNOHUMAaHUID UMK
HenoHMMaHuio. OOyvarwuncs MOXeT f[aTb KpaTKoe onucaHue
coObITMA WAN  OENCTBUA, COOOLUMB TOMbKO CaMOe OCHOBHOE.
MprHMMaeT yyacTme B NpOoCTOM obMeHe pennukamn. YMeeT BblpaxaTb
MPOCTYI0 TOYKY 3PEHUSI UK BbiCKa3biBaTb NMOTPEOHOCTb B 3HAKOMOWN
cuTyaumn.  Bbicokuin  ypoBeHb  BMnadeHWst  TEPMMHONOrMYECKMMMU
COOTBETCTBUSAMMU n cneundukom A3blka [.erioBoro 7]
npodeccuoHanbHOro OO6LLEHMS; YMEHME SACHO M 4YeTKO wusnaraTb
MaTepuan no Teme Ha MHOCTPaHHOM 3blKe; YMeHWe faBaTth NOSHbIE U
afeKBaTHblE OTBETbI HA BOMPOCHI.




OTBeT Ha KOHTPOMbHO-U3MEPUTENbHBLIN MaTtepuan He COOTBEeTCTBYeT
OBYM W13 MepedvuCrieHHbIX MoKasaTtenen, HO obyvawowuncs pgaet
npaBuibHble OTBETbl Ha [AononHWTEnbHble Bonpockl. [lepesog
BbIMOMMHEH HE MONIHOCTbH), YKa3aHHbI  MPOMEXYTOK BpEMEHU
npakTudeckn cobmogéH. B ctuneBom odopmieHun peyn umeroTcs
HeJOCTaTKW, CPeACTBa IOMMYECKOW CBS3W He Bcerga WUCMosib30BaHbl
npaBunbHO. WMmeetcs  pag  rpaMmartvyeckux — OwuboK,  He
3aTpyoHAOWNX  NOHUMaHWEe TekcTa. BcTpeualoTca  HekoTopble
HapyLLIEeHUs B UCMOMb30BaHWUM NEKCUKN.

Mpn pedeprpoBaHMM/aHHOTMPOBAHNM TekcTa KOHTPOJIbHO-
n3meputensHoro-matepuana HabnaaTca HapyLleHusa TpeboBaHns K
CTPYKTYpe OhOpMIIEHUSA TEKCTa (NOrMYHOCTb NOCTPOEHUA MaTepuana,
HanuuvMe BCTYNMNEHNsi, OCHOBHOW YacTu 1 3aknodeHns). CneunanbHble
knuwe (Hanpumep: The text (article/paper publication) is published in
the book (journal) m T.0. He Bcerga ucnonb3ytoTcsa. Nmeetcs psa
rpaMMaTu4eckux OLWMOOK, He 3aTpyOHSIIOWMX MOHUMAaHWE TeKcTa.
BcTpevaloTcs HekOoTOpble HapyLEeHUs B UCMOMb30BaHUMA NEKCUKM.
HepoctatoyHo ocBelleHa WHQoOpMauus npegnaraeMoro TekcTa
KOHTPOMbHO-N3MepUTENBHOrO MaTepuana.

B npouecce ycTHOroO MOHOMOMMYECKOro BbiCKa3biBaHus/6ecedbl Mo
3afjaHHON Teme Lenvm KOMMYHUKaL MM AOCTUrHYThbl B 06LLEM; OONYLLEHO
He Oonee [OBYX peYyeBbiX OLIMOOK, OBYX FEKCUYECKUX WM ABYX
rpaMmMaTU4ecKMx OwWMbOoK, nNpUBEALIMX K HEOOMOHMMaHWK  Unn
HenoHumaHuo. OByvalowmnca MOXeT [AaTb KpaTkoe onucaHve
CcOObITMA  WNM  OEeWCTBUWA, COOOLMB TOMbKO CamMoOe OCHOBHOE.
MpuHMMaEeT y4acTme B MPOCTOM OOMeHe pennukaMmu. YMeeT BblpaXaTtb
MPOCTYI0 TOYKY 3PEHMS UIU BbiCKasblBaTb MOTPEOHOCTb B 3HAKOMOM
cuTyauun.

BnageHve TepMMHOMNOrMYECKUMU COOTBETCTBUAMU U CNeLndUKon
A3blka OenoBoro M NpodeccuoHanbHOro  obLeHnsi;  yMeHue
JOCTaTOYHO 4eTKO u3naratb martepuan no TeMe Ha WHOCTPaHHOM
A3bIKE; YMEHME afleKBaTHO pearnpoBaTb Ha BOMpPOCHI.

BaszoBbin
YPOBEHb

3a4TeHo

OTBeT Ha KOHTPOSbHO-U3MEPUTENbHBIN MaTepuan He COOTBETCTBYeT
nobbIM TpeM M3 nepeyncrieHHbIX nokasarenen, obydawwmnca gaet
HenonHble OTBETbl HAa JOMONHUTENbHbIE BONPOCHI. [TepeBoA BbINOMHEH
He MONHOCTbLIO, YKa3aHHbI NPOMEXYTOK BpemeHu He cobnogéH. B
ochopmneHun npeanoXeHns nmeroTcs MHOrOYUCIEHHbIE
rpaMMaTuyeckue OWMOKN, HEKOTOpblE M3 HUX MOTyT MPUBOAWTL K
HenoHuMaHuio  Tekcta. CpeacrtBa  NoOrM4eckorM  CBA3SW  4acTo
NCNONb3YTCA HENPaBUIBHO.

Mpwn pedeprpoBaHn/aHHOTUPOBaHUM TeKkcTa KOHTPOMbHO-
n3MepuTenoHoro-mMmaTepvana HapylweHa norMyHocTb OdopMMEeHUs
TeKkcTa, He caenaHbl BCTynnewve w/unu BbiBog. HepgoctatovHoe
UCNoNb30OBaHWE  creuuanbHbiXx  knuwe  (Hanpumep: The  text
(article/paper publication) is published in the book (journal) n T.4.
HenpasunbHoe uCNonb3oBaHWe rpaMMaTUYecKnX CTPYKTYp, KOTopble
MOTyT  MNpMBOAWTb K  HemoHUumaHuio  Tekcta.  KMcnonbsosaH
HeornpaBgaHHO OrpaHWYeHHbIV croBapHbIA 3anac. [1roxo ocselleHa
WHpopMauns npeanaraemMoro TeKCTa KOHTPOMbHO-U3MEPUTENbHOro
MaTepuana.

B npouecce ycTHOro MOHOMOMMYECKOro BbiCKa3biBaHus/becedbl Mo
3aflaHHON Teme rnaBHble Lenu KOMMYHUKauun OOCTUTHYTbl YacTUYHO;
JonyleHo He Gonee LWeCTM peyeBblX OLMOOK, ABYX JIEKCUYECKMX UMK
OBYX rpamMmmaTUYecKMX OLIMOOK, MpMBEALUMX K HEOOMOHMMAaHWI0 WIun
HenoHMMaHuio. ObyvalLlWniica He MOXET [gaTb KpaTkoe Jormveckoe
onncaHne coobITUI UM AENCTBUN, COOOLLIMB TONbKO CaMoe OCHOBHOE.
He Bcerga npuvHMmaeTt yvacTue B MpOCTOM obOMeHe pennuvkamu. He
YMeeT $CHO BblpaXaTb MNPOCTYID TOYKY 3PEHWUS WIU BbICKa3blBaTb
NoTpebHOCTb B 3HAKOMOW CUTyaLUn.

BnageHuve OrpaHNYeHHbIM Habopom TEPMUHOMOrNYECKNX
COOTBETCTBMI U 3KBUBAIEHTOB, ONPeAenstolmMX OCOOEHHOCTM A3blka
0enoBoro U nNpogeccnoHanbHoro 06LleHMs; HeQOCTaTOYHO YETKOE U
NnofnHoe MU3noXeHue MmaTepuana no TeMe Ha WMHOCTPaHHOM SN3bIKe;

MoporoBbin
YpPOBEHb

3a4TeHo




3aTpyaHeHua npu oTBeTe Ha BONPOCHI.

nobbIM YeTbipeM U3 MNepedncrnieHHbIX nokasartenen. OOyvarowmncs
OEMOHCTPUPYeT OTPbIBOYHbIE, bparMeHTapHble 3HaHWs, [OonyckaeT
rpybble OwWWOKM NpuM  OTBETE HA KOHTPOMbHO-U3MEPUTENbHbIN
matepuan. lNepeBof BbINOMHEH YACTUYHO, YKA3aHHOIO MPOMEXYTKa
BpemMeHn HepoctatodHo. OTCyTCTBYeT JnorMka B MOCTPOEHMU
npegnoxexus. pammMaTnyeckne npasuna He cobniogarTcs.

Mpn pedeprpoBaHMM/aHHOTUPOBAHNM TekcTa KOHTPOJIbHO-
n3mepuTenbHoro-mMmaTepmana cogepXaHve He OTpaKkaeT Te acnekThbl,
KOTOpble yKa3aHbl B 3aJaHuu, WK He COOTBeTCTBYyeT Tpebyemomy
06béMy. He ncnonbayloTca cneumaneHble knuwe (Hanpumep: The text
(article/paper publication) is published in the book (journal) n T1.4.
pammaTnyeckme npasuna He cobntogatotcs. KpaiHe orpaHuYeHHbIN
CMNOBapHbI 3anac He MO3BONSET BbIMOMHWUTL MOCTABIIEHHYIO 3aJavy.
WHdopmauust npeanaraemMoro TeKCTa KOHTPONbHO-U3MepUTENbHOMO
mMaTepuana He OCBeLleHa.

B npouecce ycTHOro MOHOMOMMYECKOro BbiCKa3biBaHusA/6ecedbl Mo
330aHHON Teme T[MaBHble LUenM KOMMYHWKAUUW He [OCTUrHYTbI;
gonyuweHo Gonee LecTM peyeBblX OLWMOOK, OBYX JIEKCMYECKMX WIU
OBYX rpamMmmaTuU4eckmx OwwunboK, NpuBeALUNX K HEAOMOHUMAHWUIO UMK
HenoHumaHuo. OByyalLwmncs He MoOXeT AaTb KpaTKoe Jornyeckoe
onncaHve cobbITUI UK AeNCTBUINA, COOBLUMB TONMBKO CaMOe OCHOBHOE.
He npuHumaeT ydactme B npocTtom ob6MeHe pennukamun. He ymeet
Bblpa)kaTb MPOCTYI0 TOYKY 3PEHMSI UMM BbiCKasblBaTb NOTPEBHOCTL B
3HAKOMOW CUTyaLuMm.

HeymeHue wsnarate matepuan no TeMe Ha WMHOCTPAHHOM S3bIKE;
HeyMeHMWe NCNorb30BaTb TEPMUHOMNOIMYECKME COOTBETCTBUS U
3KBMBANEHTbI, oOnpegensowme O0COGEHHOCTM s3blka [AEenoBOro W
npod)eccuoHanbHOro odLeHus.

OTtBeT Ha KOHTpOJ'IbHO-MSMepMTeJ'lbHI:IIZ MaTtepuman He COOTBETCTBYET - He 3auteHo

[na oueHnBaHus pe3ynbTaToB 00y4YyeHMsi Ha 3a4eTe C OLEHKOW ucnonb3yeTcs 4-
B6annbHasa LwKana: «OTSINYHOY, «XOPOLLO», «yOOBNETBOPUTESTBHOY,
«HEeyooBNeTBOPUTENBHOY.

CooTHOoLeHWe nokasaTenemn, KpUTepUEB M LWKarbl OLEeHUBaHUSA pe3ynbTaToB 0bydYeHus.

[lns oueHMBaHUSA pe3ynbTaToB 00yYeHUs B pamMkax TeKyLleln atTectauun (BbinornHeHne
KOHTPOSbHO-M3MEPUTENbHBIX ~ MaTepuanoB) MCNonb3yeTcss  AByXMepHas  Likana
«MPUHATO»-«HE MPUHSATO»

CooTHoLWeHWe nokasaTenen, KputepmeB “ LWKalbl OUEHUBaAHUA pe3yribTaToB

oby4yeHuns:
KpuTepumn oueHnBaHnsa KoMmneTeHuunin YpoBeHb LLikana oueHok
cchopmmpoBaHHO-
CTU KOMNETEHLUUN
MonHoe cooTBeTcTBME OTBeTa obydarowlerocs  BCEM MoBbILLEHHbIN OTnun4yHo
nepeyncrnieHHbliM kputepusm. OH B LENOM crpaBuncs C YPOBEHb

nocTaBneHHbIMKM peyveBbiMM 3agadvamu. B npouecce ycTHOro
MOHOINOTMYECKOro BbiCKa3biBaHWs/6eceabl No 3agaHHON Teme
Leny KOMMYyHMKaLMM SOCTUTHYTbI B MOSIHOW Mepe; OonyLeHo
He Oonee ogHOWM peyeBOW OLIMOKM, OOHOW NEKCMYECKOWN Mnu
rpaMmaTiyeckon ownbKkK, NpuBeaLlen K HE4ONOHUMAHMIO UK
HenoHMMaHui. Habnganocb COOTBETCTBME MOAOOPaHHOroO
MaTepuana TemaTuke npeseHTauuu. BbickasbiBaHue
obyvatoLlero Obino CBSI3aHHbIM " nornyecku
nocnegoBatenbHbIM.  [Inana3oH WCNOnb3yeMblX S3blIKOBbIX
CPEeACTB [OOCTaTOYHO LUMPOK. A3blkOBble cpeacTBa Obinu
npaBuUIbHO ynotpebneHsi. Obbem BbICKa3blBaHUSA
COOTBETCTBOBAsN TOMY, YTO 3afaHo nporpammoin. B npouecce
YCTHOro MOHOJTOMMYECKOro BblCKa3blBaHUs/6ecepbl




NpocnexXuBanocb NPaBUMbHOCTb MOCTAHOBKM TEMbI, Lenu u
nnaHa BbICTYNMEHUS; OnNpedeneHnss NpPOAOIPKUTENbHOCTH
npeacTaBneHus matepuana; agpecoBaHHOCTb MaTtepuana,
NCMONb30BaHWe WHTEPAKTUBHbIX OEWCTBUWA BbICTYNAKOLLEro
(BkntovyeHne B oOcyxaeHue  cnywartenen).  MaHepbl
npeacTaBrneHns npeseHTaummM COOTBETCTBOBAaNM M3YyYEHHbIM
TpeboBaHuaAM: cobniogeHne  3pUTENbHOrO  KOHTakTa C
ayauTopuen, BbIpasUTENbHOCTb; Hanuuus unmnctpaumn (He
neperpyxatoLmx n3obpaxaemoe Ha aKpaHe), KMYeBbIX CIOB.
Habnioganacb nerkoctb peynM M AO0CTaTOYMHO MNpaBUNbHOE
npousHoweHne. Peyb obydatowero 6bina 3MOLMOHANbHO
OKpalleHa, B HeW uMenn MeCTO He TOMbKO nepegada
oTAenbHbIX akToB  (OTAENbHOM  MHGOPMAaLMK), HO U
3MNEMEHTbl WX OLEHKMW, BbIPAXEHUSI COOCTBEHHOIO MHEHWS.
OO6yvarowuncs MoXeT AaTb KpaTkoe onvMcaHue cobbiTuin unm
OencTBUA, coobLLMB TONMbKO CamMoe OCHOBHoe. [lpuHumaeT
yyacTme B MpocToM oOMeHe pennukamu. YMeeT BblpaxaTb
MPOCTYIO TOYKY 3pEHMS WNM BbiCKa3biBaTb MNOTPEOHOCTL B
3HakoMoWn cuTyaumu. lNMokasaH BbICOKWA YpPOBEHb BrafeHWs
TEPMUHOMOMMYECKMMM COOTBETCTBUAMMU U CreLMdUKON si3blka
4enoBoro n npodeccrMoHanbHOro obLLeHNs; yMEHNEe SICHO U
YeTKO usnarate maTepuan rno TemMe Ha MHOCTPAHHOM A3bIKE;
YMEHWe AaBaTb NOMHbIE N aJeKBaTHbIE OTBEThI HA BOMPOCHI.

OTBeT Ha KOHTPOMbHO-U3MepUTErbHbIN — MaTepuan He
COOTBETCTBYET [OBYM W3 MEpPeYUCreHHbIX nokasatenen, Ho
obyvarowuincs naet npaBurbHbIE OTBETHI Ha
OOMNONHUTENbHLIE  BOMPOCHI. B  npouecce  ycTHOro
MOHOMOMMYECKOro BbiCKa3biBaHus/6eceabl MO 3agaHHON Teme
Luenn KOMMYHWKauuW OOCTUrHYTbl B OOLLEM; OOMyLEHO He
bonee OByX peyeBblX OLWMNOOK, ABYX NEKCUYECKUX U OBYX
rpaMMaTnU4ecknx oMBOK, MPUBEALLNX K HEAONMOHUMAHUIO UMK
HenoHMMaHuio. Habntoganocb cooTBeTCTBME NOJOOGPaAHHOrO
mMaTtepuana  TemaTuke  npeseHTauuu. BbickasbiBaHune
obyvatowero Obino B 00WEM CBA3aHHbBIM M JIOTUYECKU
nocnegosatenbHbiM.  [Inana3oH wCnonb3yeMblX A3blIKOBbIX
CpeacTB [OCTATOMHO LUMPOK. f3blkOBble CpeacTBa Obinu
npaBuUnNbLHO ynotpebneHsl. Ob6bem BbICKa3blBaHUS
COOTBETCTBOBas TOMY, YTO 3afaHo nporpammMon. B npouecce
YCTHOMO MOHOSIOrMYECKOrO BbiCKa3biBaHWsA/6eceabl He Bcerga
NPOCNEXMBaNocb NPaBUIIbHOCTb MOCTAaHOBKU TEMbI, LEenu u
nnaHa BbICTYNMEHUS; ONPEeAEneHnss NpPOAOIPKUTENBHOCTH
npeacTaBrneHns maTtepuana; agpecoBaHHOCTb Martepuana,
NCMNONb30BaHWE WHTEPAKTUBHbIX AEWUCTBUMA BbICTYNaKLWero
(BknoyeHne B obcyxgeHue  cniywatenen).  MaHepbl
npeacTaBrneHns npeseHTauuym He COBCEeM COOTBETCTBOBaNu

N3y4YeHHbIM TpeboBaHWAM: He 4acToe cobnoaeHve
3pUTENBHOrO  KOHTaKTa C  ayauTopuen,  OTCYTCTBME
BbIpa3UTENBHOCTY; Hanmuus UnncTpaLuuii (He

neperpyxarwLmx nsobpaxaemoe Ha 3KpaHe), KIoYEBbIX COB.
BbickasbiaHme — obydatowero  6bino  CBA3aHHBIM M
nocnepgosaTenbHbiM.  Mcnonb3oBancsa [AoBorbHO 6onbLuon
00beM £3bIKOBbIX CpeAcTB, KOTOpble Obln  ynoTpebreHbl
npasunbHo. OgHako ObiNM caenaHbl OTAENbHble  OLNOKM,
Hapylawwue KOMMYHuKauuto. Temn peyn Obinm HECKONbKO
3amegneH. OTmevanocb MPOU3HOLLEHWE, CTpajatoliee
CUMbHBbIM  BNUSIHUEM  poAHoro  43blka. Peub  Obina
HeJOoCTaTOYHO 3MOLMOHANbHO OKpalleHa. ONEeMEHTbl OLEHKU
UMenn MecTo, HO B OonbllUeln cTeneHu BbiCKa3blBaHUE
coaepxano MHdopMaLUuio U OTpaXKarno KOHKPeTHble (akTbl.
OOyvatowuncs MoXeT AaTb KpaTkoe onuMcaHue cobbITUI unu
OEencTBuiA, COOOLWMB TOMbKO camoe OcHoBHoe. [MpuHuMaeT
yyactTve B MpoCTOM oOMeHe pennukamn. YMeeT BblpaxaTb
NMPOCTYI0 TOYKY 3pPEHMS WM BbICKa3biBaTb MNOTPEOHOCTbL B

BasoBbIl
YpPOBEHb

Xopouuo




3HaKoMOom cuTyaumm. Bnageetr  TepMMHOMOrM4Yeckumm
COOTBETCTBUSMM U CNeundunkon 4sblka OefioBoro WU
npodeccnoHanbHOro oOLWEeHusl; ymeeT [OO0CTaTOY4HO YeTKO
n3naratb Matepuarn no TeMe Ha MHOCTPaHHOM Si3blke; YMEHNe
afleKBaTHO pearnpoBaTb Ha BOMPOCHI.

OTBeT Ha KOHTPOMbHO-U3MepUTENbHbIN — Matepuan He
CcooTBETCTBYET  NtOObIM Tpem n3 nepeyvncneHHbIX
nokasatenew, oOyyallWMNca [aeT HenosiHble OTBETbI Ha
OOMNONHUTENbHLIE  BOMPOCHI. B  npouecce  ycTHOro
MOHOMOMMYECKOro BbiCka3biBaHus/6eceabl No 3agaHHON Teme
rMaBHble UEenM KOMMYHMKauMuM  OOCTUTHYTbl  YaCTWUYHO;
gonywieHo He 0Gonee wecTn peyeBbiX OWKUOOK, ABYX
NEKCUYECKNX UMK OBYX rpammaTUyecKmx owmnbok, npmBeaLwmnx
K HeOONMOHUMAaHWI WNn HenoHumaHwwo. Habnioganock He
COOTBETCTBME nogobpaHHoro mMaTepuana Temartuke
npeseHTauun. BeickasbiBaHne obydatowlero 6b110 He COBCEM
CBSA3aHHbIM. B HEKOTOPbIX MecTax Hapylanach
nocnenoBaTenbHOCTb BbICKa3blBaHUS. OwnanasoH
NCMNonb3yemMbiX SI3bIKOBbIX CpeacTB Oblnl orpaHuM4eH, obbem
BbICKa3blBaHUA He [ocTuran HOpMbl. A3blkOBble cpeacTBa B
bonbwer crteneHn 6biNM He npaBubHO YyNoTpebneHbl. B
npoLecce YCTHOrO MOHONOMMYECKOro BbiCcKasbiBaHUs/6ecenpl
He MpPOCNEeXMBanoCb NPaBUIIbHOCTb MOCTAHOBKM TEMbI, LEnu
M nnaHa BbICTYNNEHWS; OnpeaeneHns NpOAOIPKUTENbHOCTU
npeacTaBrneHns matepuana; agpecoBaHHOCTb Martepuana,
NCNONb30BaHNE WHTEPaKTUBHbLIX [OEeNCTBUA BbICTYNaloLlero
(BknoyeHne B obcyxgeHue  cniywartenen).  MaHepsbl
npeacTaBneHns npeseHTauum He cCOBCeM COOTBETCTBOBanu
N3y4yeHHbIM TpeboBaHWsIM: He COOMAeHNe 3pUTENBHOMO
KOHTakTa C ayamtopuen, OTCYTCTBME BbIpa3vTErbHOCTY;
HanMuMst UNNKIOCTPaLM (He neperpyxarLlmx msobpaxaemoe
Ha 3KkpaHe), kno4deBbix croB.  OBGyvarowwminca ponyckan
A3blKOBble OLWMOKK. lNMpakTnyeckn OTCyTCTBOBanM 3SMEMEHThI
OLEHKN 1 BblpaXkeHnst COBCTBEHHOrO MHeHus. Peub He Bbina
3MOLMOHaNbHO OKpaleHHOW. TeMn peyn Bbin 3aMeaieHHbIM.
OTmevanocb  MPOU3HOLIEHWE,  CTpajalolee  CUMbHbIM
BMMSHMEM poaHoro sAsblika. Obydarowmncs He MOXeT JdaTb
KpaTkoe Iormyeckoe onucaHue cobbITUM unu OEeNcTBUR,
CcoOOLMB TOMBKO camMoe OCHOBHoe. He Bcerga npuvHumaet
y4yacTme B npocTtom obmeHe pennvkamn. He ymeeT scHO
BblpaXaTb MPOCTYIO TOYKY 3pEHUA UMM BbICKa3blBaTb
noTpebHOCTb B 3HaKoMom cutyauum. BnageHue
OorpaHM4yeHHbIM HabopoM TEPMMHOMOrMYECKMX COOTBETCTBUM
N OKBMBANEHTOB, oOMpedensiowmx ocobeHHOCTU A3blka
OenoBoro 1 npogeccnoHanbHOro 0bLleHns; HegoCTaTouYHO
YyeTKoe W TMONIHOe W3MOXeHWe MaTepuana no Teme Ha
WMHOCTPaHHOM 53blKe; 3aTPyAHEHUs NPy OTBETE Ha BOMPOCHI.

MoporoBbii
YpPOBEHb

YnosneTsBopu-
TenbHO

OTBeT Ha KOHTPONbHO-U3MepUTENbHLIA  MaTepuan He
COOTBETCTBYET foObIM  4YeTblpeM M3  MNepeydnCreHHbIX
nokasatenen. OGyYaloLWMINCS OEMOHCTPUPYET OTPbIBOYHbIE,
dparmMeHTapHble 3HaHWs, gonyckaeT rpybble owubku npu
OTBETE Ha KOHTPOMNbHO-U3MepUTErbHbIA MaTepuan. B
MpoLecce YCTHOrO MOHOMOMMYECKOro Bblcka3dblBaHUs/Geceabl
Mo 3ajJaHHOW TeMe [NaBHble Lenu KOMMYHUKaUMN He
OOCTUrHYTbI; fonyLeHo Gonee LWecTu peyeBbiX oWwnboK, ABYX
NEKCUYECKUX UMK OBYX rpamMaTUYECKMX OLLIMOOK, NpMBEALINX
K HeOomNMoHUMaHWK WM HernoHumaHwio. Habnioganocb He
COOTBETCTBME nogoGpaHHoro MaTepuana TemaTuke
npeseHTauun. BbickasbiBaHne obyvatowlero 6bino  He
CBA3aHHbIM. Hapywanacb rnocnenoBaTenbHOCTb
BblCKa3blBaHWs. [JuanasoH MCMonb3yeMblX S3bIKOBbIX CPeacTs
GbIn orpaHuYeH, o6beM BbIiCKa3biBaHWUA HE AOCTUran HOpMbI.
AsblkoBble cpeacTBa 6Gblnv He NpaBuUbHO ynoTpebreHsl.. B

HeynosneTtsopu-
TeNbHO




npoLecce YCTHOrO MOHOMOMMYECKOro BbiCKa3sbiBaHUsA/6ecenpl
He MpPOCMEXMBaNOCb MNPaBUBHOCTb MOCTAHOBKM TEMbI, Lienu
W nnaHa BbICTYNSIEHUS; ONpeAeneHnss NpOAOIPKUTENBHOCTU
npeacTaBrneHns matepuana; agpecoBaHHOCTb Martepuana,
NCMONb30BaHWE WHTEPAKTUBHbIX AEWCTBUA BbICTYNAKOLLEro
(BkntovyeHne B oOcyxaeHue  cnywartenen).  MaHepbl
npeacTaBrneHust  npeseHTaumm  He COOTBETCTBOBANM
n3y4yeHHbIM TpeboBaHuAM: He  cobrniogeHue 3puUTernbHOro
KOHTakTa C ayauTopuein, OTCYTCTBUE BbIPa3MTENBHOCTY;
Hanuuua unncTpaumn (He neperpyxawwwmx nsobpaxaemoe

Ha 9KpaHe), knoyeBbix cnos. O6yvatowminca ponyckan
fonbloe KONMYECTBO OLIMOOK, KakK NA3bIKOBbIX, TaKk W
doHeTnyecknx. [pakTuyeckm OTCYTCTBOBanu  3reMeHThbI

OLEHKN 1 BblpaXkeHnst COBCTBEHHOrO MHeHus. Peub He Obina
3MOLMOHAaNbHO OKpaweHHoW. Temn peyn Obin MeasneHHbIM.
OOyvarowuncs He MOXeET [aTb KpaTkoe Foruyeckoe
onucaHve coObITUA WKW OENCTBUIA, COOOLUMB TOMBKO Camoe
OCHOBHOe. He npuHumaeT ydactme B npocToMm obmeHe
pennukamu. He ymeeT BblpaxaTb NMPOCTYIO TOYKY 3pEHUS Unn
BbICKa3bIBaTb NOTPEBHOCTb B 3HAaKOMOW cutyauun. HeymeHne
uanaratb MaTepuan Mo TEMEe Ha WHOCTPAHHOM HA3bIKE;
HEeyMeHue MCnonb30BaTb TEPMMHOIOMMYECKME COOTBETCTBUS
W 9KBMBANEHTbl, oOnpefenswwmne ocobEeHHOCTM  43blka
AenoBoro U NpogeccnoHanbHoro 0bLeHns.

Occe. Kpumepuu oyeHok:

Kputepum oueHnBaHus BbiNnoniHeHUA 3aaaHus ( dcce)

Bannbl PeweHune KOMMyHMKaTMBHOﬁ 3agavum

(comepxxaHue)

3agaHue BbINOMTHEHO

NOJIHOCTLI0: CofepXXaHue oTpaxaeT Bce
acnekTbl, ykasaHHble B 3a4aHun; CTUINEBOE
obopMIieHEe peyn BbIGpaHo NpaBuIIbHO C
y4eTOM LieNnu BbiCKa3blBaHUS; COBMIOAEHDI
NPUHATBIE B A3bIKE HOPMbl BEXITMBOCTMU.

3aaaHue BbIMONTHEHO: HEKOTOPbIE acneKThl,
yKasaHHble B 3aiaHUK, packpbITbl He
MOMHOCTbIO; UMEIOTCS OTAESNbHbIE HApYyLUEHUS
CTMNeBoro oopmMIeHNs peyn; B OCHOBHOM
cobntofeHbl NPUHATbLIE B AA3bIKE HOPMbI
BEXITMBOCTMW.

3agaHue BbINOMHEHO He

NONTHOCTLI0: CoAepXXaHne oTpaxaeT He Bce
acnekTbl, ykasaHHble B 3a4aHuK; HapyLleHns
CTUMEBOro 0POPMIIEHUsI peumn BCTpeYaloTcs
[IOCTaTOYHO YacTO; B OCHOBHOM He
cobnoaaTcs NPUHATLIE B A3bIKE HOPMbI
BEXMMBOCTM.

3apaHue He BbINONHEHO: coAepXaHue He
OTpaXkaeT TeX acneKToB, KOTOPble yka3aHbl B
3aJaHunu, UnNu/v He COOTBETCTBYET
Tpebyemomy oObEMY, nnu/un

Opral-msauml TeKCTa

BbickasbiBaHWe NOrM4Ho; cpeacTea
NOrNYECKO CBSI3N UCMONb30BaHbI
NpaBWUIbHO; TEKCT pa3ferieH Ha
ab3aubl; ohopMIleHNe TekcTa
COOTBETCTBYET HOPMaM, NPUHATLIM B
CTpaHe 13y4aeMoro si3blka.

BbickasbiBaHE B OCHOBHOM FOMUYHO;
MMetoTCst oTAernbHble HeaoCTaTKM Npu
MCMNorb30BaHUM CpeacTB form4yeckom
CBSAA3U; UMEITCA OTAerbHble
HegoCTaTKM NpY AereHnn TekcTa Ha
ab3aLlbl.

BbickasbiBaHME He Bcerga JIorn4yHo;
MMEKTCS MHOTOYUCTIEHHbIE OLLMOKN B
MCMNOMb30BaHNM CPeacTB NOrM4eckom
CBS13U, UX BbIOOP OrpaHnyeH; geneHuve
TekcTa Ha ab3aubl OTCYTCTBYET;
MMEKTCS MHOTOYUCTIEHHbIE OLLMOKN B
¢dopmaTte BbiCKa3blBaHMS.

OTcyTCTBYET NOrMKa B NOCTPOEHUU
BbICKa3blBaHUA, CbOpMaT BbICKa3biBaHUA
He cobntopaeTcs.



6onee 30% oTBeTa nmeeTt
HEeNpoaYKTUBHbIN xapakTep (T. e.
TeKcTyarbHO coBrnaaaeT ¢ ony6-
NMMKoBaHHbIM UCTOYHUKOM UIAN
apyruMmm aksameHauoOHHbIMU

paboTtamu)

Kputepun OueHok 3adeTa ¢ OueHKon

OueHka

Kputepum oueHOK

OTnuyHo

MpoaeMoHCTPUPOBaHbI HaBblKM POHETUYECKM NPaBUIIbHOIO YTEHNS U
pecbeprpoBaHmsi, NepeBos TEKCTa BbINOMHEH agekBaTHO, C cobriogeHem
NEKCUYECKUX, TPaMMaTUYECKNX U CTUIMCTUYECKUX HOPM si3blka U peyn
.A3bikoBoe odpopmMneHune, cogepxaHue u gpopma MNMpeseHTaumm cooTBETCTBYET
BCEM SA3bIKOBbIM TPpeGOBaHUSIM 1 HOPMaM [aHHOro Buaa AesTeNlbHOCTY .

Xopowo

Mmetotca  2-3  doHeTnyeckme  OwWMOKM  Npu YTeHUW, oTMedaeTcs
HeJocTaTo4YHasi KOMMNPECCUst TekcTa Npu pedeprpoBaHK, NEPEBOL BbIMONTHEH
afeKBaTHO, HO MMEHTCHA OTAENbHbIE OLUMOKN NTEKCUYECKOTo, rpamMmmaTyecKoro
UNU CTUMUCTMYECKOrO MfaHa .,B MnNpes3eHTauuMmM no Teme uccnegoBaHus
JonylueHbl 2-3 NeKCUYecKkne nnm rpaMmmaTnyeckme owmoku.

YpnoBneTBopuUtenbHO

UmeeTca 4-5 cdoHeTnyecknx owmnboK Npu YTEHWM, MPU U3MNOXKEHUW TeKcTa
HabnioJalTCcs HETOYHOCTU B Nepefade ero coaepXaHusi, TeKCT nepeseieH He
MOMHOCTBIO U/MNK C rPYBbLIMU HaPYLLEHUAMU NEKCUYECKUX, FPaMMaTUYECKNX U
CTUMNMNCTUYECKUX HOPM fA3blKa W peuun, npeseHTauus no TemMe UccregoBaHus
XapakTepusyeTcsd  OrpaHW4YeHHbIM  MCMOMb30BaHMEM  NPOdECCMOHarbHOW
NEKCWKM 1 yNpOLLEHHBbIMU NNEKCUKO-TPaMMaTUYECKUMMN KOHCTPYKLUUSIMMU.

HeynoBneTBoputensHo

3agaHve He BLIMOMHEHO, NPU YTeHUW JdonyuieHo Gonee 5 doHeTU4ecKnx
oWwnBOoK, OTCYTCTBYET JlOrMKa B MU3NOXEHWUW TEKCTa, TEKCT HE MepeBedeH Wnu
nepeBefeH He MOSMHOCTbIO, B MepeBode [AONyLleHbl rpybble nekcuveckue,
rpaMmMaTU4eckMe W CTUNUCTMYECKME OWKOKM, npe3eHTauuss Mo Teme
HenornyHa, cC 60ﬂbLIJI/IM KOJin4eCcTBOM pr6bIX J'IeKCVIKO-FpaMMaTI/NeCKI/IX
OLLINOOK.

Mepe4vyeHb 3agaHNM ONA KOHTPOSbHbLIX PaboT:

KomnnekT 3agaHun Ans KOHTposibHoM paboTbl Ne1

3apaHve 1
Read the text.

MOTIVATING HIGH-CALIBRE STAFF

By Michael Douglas

An organization’s capacity to identify, attract and retain high-quality, high-performing
people who can develop winning strategies has become decisive in ensuring

competitive advantage.

High performers are easier to define than to find. They are people with apparently
limitless energy and enthusiasm, qualities that shine through even on their bad days.
They are full of ideas and get things done quickly and effectively. They inspire others
not just by pep talks but also through the sheer force of their example. Such people can
push their organisations to greater and greater heights.




The problem is that people of this quality are very attractive to rival companies and are
likely to be headhunted. The financial impact of such people leaving is great and
includes the costs of expensive training and lost productivity and inspiration.
However, not all high performers are stolen, some are lost. High performers generally
leave because organisations do not know how to keep them. Too many employers are
blind or indifferent to the agenda of would be high performers, especially those who are
young.
Organisations should consider how such people are likely to regard important
motivating factors.
Money remains an important motivator but organisations should not imagine that it is
the only one that matters. In practice, high performers stand to take for granted that they
will get a good financial package. They seek motivation from other sources.
Empowerment is a particularly important motivating force for new talent. A high
performer will seek to feel that he or she ‘owns’ a project in a creative sense. Wise
employers offer this opportunity.
The challenge of the job is another essential motivator for high performers. Such people
easily become demotivated if they sense that their organization has little or no sense of
where it is going.
A platform for self-development should be provided. High performers are very keen to
develop their skills and their curriculum vitae. Offering time for regeneration is another
crucial way for organisations to retain high performers. Work needs to be varied and
time should be available for creative thinking and mastering new skills. The provision of
a coach or mentor signals that the organization has a commitment to fast-tracking an
individual’'s development.
Individuals do well in an environment where they can depend on good administrative
support. They will not want to feel that the success they are winning for the organisation
is lost because of the inefficiency of others or by weaknesses in support areas.
Above all, high performers — especially if they young — want to feel that the organisation
they work for regards them as special. If they find that it is not interested in them as
people but only as high-performing commodities, it is hardly be surprising if their loyalty
be minimal. On the other hand, if an organisaton does invest in its people, it is much
more likely to win loyalty from them and to create a community of talent and high
performance that will worry competitors.

From the Financial Times

3adaHue 2.
Answer the questions in writing.

1. How can high performers be defined?

2. What qualities of high performers are mentioned in the article?

3. What are the problems of losing high performers?

4. What motivates high performing people to stay with their companies?
5. Why do high performers lose motivation?

2. Are the following sentences true or false? Correct the false ones.

1. High performers are really easy to find.

2. High performing people leave their companies mainly because they easily get
demotivated.

3. Money is the most important motivator for high performers.

4. Young high performers want their organisations to regard them as special.



3adaHue 3.
Use the words or phrases from the article to answer the questions below:
pep talk, headhunting, financial package, fast-tracking, CV, mentor

Which word or phrase:

. is British English for the American English resume? ........

. refers to stealing employees from companies? .........

. do you often find in job advertisements referring to money and benefits? .........
. refers to an older, more experienced person who helps you? .........

. usually leads to quick promotion? ..........

. means a short chat to motivate staff? .......

OO WN -

3adaHue4.
Make word partnerships (there is one extra word that you don’t have to use).
covering agency
employment references
application test
curriculum letter
psychometric form
vitae

2. Choose the best word from the brackets to fill the gap.

1. We need to...... four new people for our office in Manchester (join / recruit).

2. We are using the recruitment ...... to find them for us (agency / headhunter).

3. They advertised the ....... in the local newspaper last week ( positions / applicants).
4. So far, over 60 people have applied for the ..... (employment / posts).

5. We are going to look at all the letters of....... over the weekend ( application /
situation).

6. On Monday we will drawup  a...... of 10-11 people (shortlist / reference).

7. Then we invite them all to come for an...... (interview / appointment).

8. We hope to....... the successful candidates by the end of the month (apply / appoint).

3apaHue 5.
Make an annotation and a summary of the article.

Mepe4yeHb Tem acce (1):

1. Why do you think most manufacturers outsource their products?

2. Do you agree that the current trend of making goods in Asia could damage the
reputation of luxury brands?

3. Do you think manufactures can guarantee product quality?

4. Can companies do everything in-house and remain competitive?

5. What in your opinion are the main motivating factors for high-performers?
6.What are the main problems of losing high-calibre staff?

7. Why is corruption more common in some countries than in others?

8.Should certain industries in your country be protected? If so, which ones?



Mepe4yeHb Tem acce (2):

1. Retail banking is (not) as attractive as it used to be.

2. Apprenticeships remain a cost-effective route to create future managers.

3. Should consumers adapt to consumer trends?

4. It is best for a manager to work for as few companies as possible.

5.High performers leave their companies mainly because they easily get

demotivated.

6.Fierce competition result in better quality.

7. “No matter how successful you are , your business and its future are in the
hands of the people you hire “ (Akio Morita (1921-1999) Japanese business executive).
Do you share this point of view?

8.1s free trade good in your opinion?

20.2 NMpomexyTo4yHan aTrecTaums

OueHka 3HaHWI, YMEHWI N HaBbIKOB, XapakTepuaylowasa atanbl (hoOpMUpoOBaHUS
KOMMNETEHUMA B paMKax U3y4YeHUs OUCLMMNINMHBLI OCYLLECTBIISIETCA B XOA4E TEKyLen u
NPOMEXYTOYHOW aTTecTauunn.

Tekylwaa aTrectauns npoBoaUTCA B COOTBETCTBUM C [lonoxeHnem O TekyLuemn
aTTectaumMm obyvarwmxca no nporpamMmmam Bbicwero obpasoBaHua BopoHexcKkoro
rocygapCTBEHHOIO YyHMBEpCcUTETA. TeKylaa atTectaumsi npoBoauTcs B oOpMe YCTHOrO
onpoca (MHAUBMAOYaNbHOrO OMNpoca, AOKMaAoB C Npe3eHTauusMm); MMCbMEHHbIX paboT
(kOHTpONbHbIX paboT). Kputepun oueHmMBaHusA NpuBeLEHbI BbILLUE.

MpomexyTodHast aTtTectaums NpOBOAUTCA B COOTBETCTBMM C [lonoxeHuem o
NPOMEXYTOYHON aTTecTauum oby4varoLmxca No NnporpaMmmam BbiCLLEro obpasoBaHus.

KOHTpONbHO-M3MepUuTernbHble mMaTtepuansl NPOMEXYTOYHOW  aTTecTauun
BKMtO4aloT B cebs 3agaHus, NO3BOMSOLWME OUEHUTb YPOBEHb MOSYyYEHHbIX 3HAHWMN,
YMEHWN N HaBbIKOB.

Mpn oueHnBaHUN MCMONb3YHTCA KONMMYECTBEHHbLIE LUKanbl oueHoK. Kputepuu
OLEeHNBaHNA NPUBEOEHDI BbILLIE.

MpomMexyToyHas atTecTaums No AUCLUNIVHE OCYLLECTBIISAETCA C MOMOLLBI CreayoLmnx
OLEHOYHbIX CPEACTB:

MogrotoBuTb nNpes3eHTauuo No  M3ydeHHOM NpodeCCUOHanNbHO-OPUEHTUPOBAHHON
npobnemaTtuke C wucnonb3oBaHnem pecypcos WMHTEPHET u cooTeeTcTBYIOLWErO
nporpamMmMHoOro obecrnedeHnss ¢ nocreayLwen OucKyccuen/gmanorom ¢ ayamtopuen
(oTBETBHI HA BOMPOCHI CTYAEHTOB N NpenogasaTtens).

Cnncok BO3MOXHbIX TEM:

Cdepa npogeccrnoHanbHOM KOMMYHUKaUMKU. PUHAHCHI U KpeauT.

[locTumxeHne npodeccrnoHarnbHbIX Leneun.

Onepauuun Ha OHAOBBIX PbIHKAX.

Crtparterva nnaHupoBaHus.

Pabouvas 3aHATOCTb.

KoHKypeHTOCNOCOBHOCTb.

KopnopatueHas atuka. KopnopaTtvueHas KynbTypa.

KauectBo. [NpnBLINLHOCTD.

ONoOORWNE



9. lMpodeccunoHanbHbIN Hay4YHbIW POCT U NoBbIWeHe kBanudukauun. Cdepa
AEeNOBOM KOMMYHUKaLNN.

10.[lenoBas BCcTpe4ya, BefeHMe NeperoBOpoOB, Hay4YHO-NpaKTUyeckas KoHepeHuus.
BcTpeun ¢ 6BusHec napTHepamu.

11.[JocTmxeHune uenemn.

12.PaboTta ¢oOHAO0BbIX PbIHKOB.

13.MN36paHHOe HanpaBneHne NpodeccMoHanbHON AeATENbHOCTH.

14.0nTMMmn3aumnsa 3KOHOMUYECKOro pa3BuTng npeanpuatns. Ctpaterns
nNnaHMpoBaHus.

15.KoHKypeHUus - ognH U3 aBuratenen 3KoOHOMMUYECKOro
pasBuTUS.

16.KopnopaTtusHas atuka. OpraHmsaumoHHble NpoLecchl, B3anMoaencTane
Hay4YHOro COTPyAHWKa 1 OpraHM3aumm, KopnopaTuBHasa KynbTypa.

17.Ctparternmn n TexHonorum otéopa kaHanaaToB Ans padoTbl B KOMOAHUN.

18.MoTuBauusa nepcoHana.

TpeboBaHus K Npe3eHTaLmaM:

1. TekcTbl Npe3eHTaUnn NnpeaBapuUTenbHO CAATCA BeayLleMy npenogasaTento.

2. lNpeseHTauMs B BMOe  WTOroOBOW  aTtTectaumm  NpeacrtaBnsgeTcs  Ha
aTTecTayMoHHOM 3aHATUM B NPUCYTCTBUM BCEX YSIEHOB Yy4eOHOM rpynnbl.

3. lNpoaomKnUTenbHOCTb Npe3eHTauum 5-7 MUHYT.

4. lpeseHTaumss [O0SMDKHA COMNPOBOXAATLCA WSKOCTPATUBHBLIM -~ MaTepuanom ¢
NMOMOLLbIO MYIbTUMEOUHBIX CPEACTB.

5. Mo oOKoH4YaHuM npeseHTaumMm obyyawwMica oOTBeYaeT Ha  BOMPOCHI
npenogasaTenisa U NPUCYTCTBYIOLLMX YNeHOB y4ebHon rpynmbl.



Presentation Effectiveness Criteria

To what extent did the presentation represent
the following features?

Needs
Yes Work No

Comments

1. Purpose communicated clearly.

2. Organized and easy to follow.

3. Presenter exhibited a good understanding of
topic.

4. Presenter was well-prepared.

5. Presenter spoke clearly/effectively

6. Time for presentation used effectively.

7. Slides enhanced presentation.

8. Presenter responded effectively to audience
guestions and comments.

9. Presentation was done in a way that engaged
audience.

dopma KOHTPONbHO-U3MepUTEeNbLHOro MaTep1ana
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meKyuwas, rnpomexxymoyHas

KoHTponbHO-uameputensHbin matepuan Nel

1. Read the text and decide which of the following titles would suit it best:




1. Dealing with conflicts

2. Rules of relationships

3. Managing your staff

Getting on well with colleagues, as anyone who works in an office knows, is a vital
element in our working lives. Many office jobs involve a great deal of time spent talking.
One British study of 160 managers, for example, found that they spent between one
third and 90 per cent of their time with other people.

“Working relationships”, write social psychologist Michael Argyle and Monika
Henderson, “are first brought about by the formal system of work, but are elaborated in
several ways by informal contacts of different kinds... It is essential for such
relationships to develop if co-operation at work is to succeed.” And good relationships at
work, research shows, are one of the main sources of job satisfaction and well-being.
Are there any “rules of relationships” that might be useful as general markers of what to
do and what not to do in your dealings with others?

“Universal rules”:

Michael Argule and his colleagues have found that there are such rules.

Through interviews with people they generated a number of possible rules. Then they
asked others to rate how important those rules were in twenty-two different kinds of
relationships. These included relationships with spouses, close friends, siblings and
work colleagues as well as relationships between work subordinates and their
superiors.

The researchers discovered five’universal’ rules that applied to over half of all these
relationships:

1. Respect the other’s privacy.

2. Look the other person in the eye during conversation.

3. Do not discuss what has been said in confidence with the other person.

4. Do not criticise the other person publicly.

5. Repay debts, favours or compliments no matter how small.

This doesn’t mean that nobody breaks these rules, as we all know- it just means that
they are seen as important.

Live now - pay later.

Work rules:

As well as these general guidelines for keeping good relationships, Argyle and his
associates questioned people about rules that apply very specifically to work settings. In

addition to the “universal” rules they came up with the nine “rules for coworkers”:



1. Accept one’s fair share of the workload.

2. Be cooperative with regard to the shared physical working conditions (e.g. light,
temperature, noise).

3. Be willing to help when requested.

4. Work cooperatively despite feelings of dislike.

5. Don’t denigrate co-workers to superiors.

6. Address the co-workers by first name.

7. Ask for help and advice when necessary.

8. Don’t be over-inquisitive about each other’s private lives.

9. Stand up for the co-worker in his/her absence.

In one of the studies, Monika Henderson, Michael Argyle and co-workers defined four
categories of work relationships:

1. Social friends: “friends in the normal sense who are known through work and seen at
social events outside the work setting”. Research shows that up to a quarter of friends
are made through work..

2. Friends at work: “friends who interact together over work or socially at work, but who
are not invited home and do not engage in joint leisure activities outside the work
setting”.

3. Work-mates:”people at work seen simply through formal work contacts and with
whom interactions are relatively superficial and task-oriented, and not characterised by
either liking or dislike”.

4. Conflict relations: "work colleagues who are actively disliked”

Argyle and Co. have come up with a special list of endorsed “rules for people we can’t
get on with”. The main ones are:

. Respect each other’s privacy.

. Strive to be fair in relations with one another.

. Don’t discuss what is said in confidence.

. Don’t feel free to take up as much of the other’s time as one desires.

. Don’t denigrate the other behind their back.

. Don’t ignore the other person.

. Repay debts, favours or compliments no matter how small.

. Look the other person in the eye during conversation.

© 00 N OO o0~ W DN -

. Don’t display hypocritical liking.
The customer is always right.



Argyle and Henderson also suggest: “Another approach to resolving interpersonal
conflicts is increasing the amount of communication between those involved, so that
each side comes to understand and to trust the other more.

Suspicion and hostility are increased by ignorance of what the other is up to.”

2. Which of the social skills mentioned in the text and listed below as A-l apply to:
1. relationships in general

2. relationships in the workplace

3. relationships with working colleagues you don't like very much

A respect for personal privacy

B ability to be fair

C maintenance of eye contact while talking

D avoidance of public criticism

E repayment of debts, favours, etc.

F willingness to ask for and be asked for help

G respect for confidentiality

H use of first names

| recognition of the other person

NMpenogaBaTenb CenesHeBa E.C.
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KoHTponbHoO-uamepurtenbHbin Mmatepuan Ne2

1.Could a personal attitude to money say smth about the country culture? What is your
opinion?

2.Profit or principle? Do you think business people should always choose among them?
3. Why is corruption more common in some countries than in others?

4. What is the difference between a manager and a leader?

5. “Competition brings out the best in products and the worst in people® (David Sarnoff,
American businessman). Do you agree?

6.“No matter how successful you are , your business and its future are in the hands of
the people you hire “ (Akio Morita (1921-1999) Japanese business executive). Do you
share this point of view?

7.1s free trade good in your opinion?

8.Should certain industries in your country be protected? If so, which ones?

MpenogaBaTtenb CenesHeBa E.C.
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TeMbl NTUCbMEHHOro 3agaHusA

no aucuunnmde _ B51.0.12 MpodeccroHanbHoe obLleHne Ha MHOCTPaHHOM S13blKe




aokrdE

(HavmeHoBaHWe AUCUMMIUHBI)

Write a personnel profile

Write a requesting e-mail

Email a colleague with a suggestion
Email your boss with explanation

lMpenogaBaTenb

CenesHeBa E.C.



