MMNMHOBPHAYK POCCUK
®E[IEPATNIbHOE FOCYAAPCTBEHHOE BIO[KETHOE OEPA30BATE/NbLHOE YYPEXXAEHWE
BbICLUErO OBPA30BAHUSA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

YTBEPXXOAKO
3aBeqyowmin kaegpomn
aHITIMNCKOro A3blka
ryMaHUTapHbIX hakynbTeTOB

Pons;
! Az 32
v /U_EaﬁyLIJKVIH A.l.

noonuck

18.06.2021

PABOYAS MPOrPAMMA YYEEHOW ONCLMNNUHDI

51.0.12 MIHoCTpaHHbIN S13bIK B NpodeccuoHansHou cepe
Ko0 u HaumeHosaHue ducyuriuHbl 8 COOMBemMcmauu ¢ Y4ebHbIM riiaHoM

1. Wndp n HanmeHoOBaHUe HanpaBreHUs NOAroToBKMU/cneumManbHOCTH:
38.04.08 ®duHaHChI U KpeanT

2. Mpodunb nogrorosBku/cneumanusauum: PrMHaAHCOBLIN MEHEAKMEHT

3. KBanudmkauusa (cteneHb) BbINYCKHUKA: Marnctp

4. ®opma obpa3oBaHuUA: 3a04Had

5. Kacbeapa, oTBeyvarowas 3a peanusaumio AMCUUNIUHBI: kKadeapa aHMUNCKOro
d3blka rymMaHuTapHbIX dakynbTeToB daKkyrnbTeTa POMaHO-repMaHcKon mnnonorum

6. CoctaButenu nporpammbl:__CenesHeBa EneHa CepreeBHa, cTapLumm
npenogasaTens,

(®PUO, yyeHasi cmeneHb, y4eHoe 38aHue)

7. PekomeHaoBaHa: Hay4HO-MeToANYECKMM coBeToM dakynbteTa PP, npoTokon
Ne10 ot 18.06.2021

(HaumeHogaHue pekomeHAyrowel cmpykmypbl, 0ama, HOMep rNPomMoKosa)

8. YueOHbIX roa: 2021-2022 CemecTtp(bl)/TpumecTp(bl): 2,3



9. Llenu n 3apgaum y4e6HOM ANCLUUNIINHDI:

Llenamun ocBoeHus y4ebHOM ANCUUNIINHBI ABRSKOTCS:

- MOBbILWEHNE YPOBHSA BMNageHUA WHOCTPAHHbIM A3bIKOM, [OOCTUIHYTOMO B
GakanaspmaTte n marmctpatype B pamkax amcunnnuHel «lMpodeccunonansHoe obuieHre
Ha WHOCTPAHHOM NA3blke», OBNafgeHNe WHONA3bIYHOW KOMMYHUKATUBHOW KOMMETEHLMEN
Ha ypoBHe Bl+ (B2) and peweHnss KOMMYHMKATMBHbIX 3adad B  y4ebHo-
no3HaBaTeNbHOM 1 NpodeccnoHansHom cepax obLieHuns;

- obecrneyeHne OCHOB Hay4yHOro OBLLEHMS U UCMOMb30BaHUS MHOCTPAHHOIO A3blka
Ansa camoobpasoBaHns B BbIGpaHHOM HanpaBreHun.

3agayn yyebHOM ANCUNNIINHDI:

pasBuUTME YMEHUN:

- BOCMpMHMMATb Ha CIyX W MNOHUMaTb coAdepXaHwe  ayTeHTUYHbIX
npodeccnoHanbHO-OPUEHTUPOBAHHbIX TEKCTOB NO 3asdABfeHHOM npobnemartuke
(nekumn,  BBICTYNNEHWHA,  YCTHble  Mpe3eHTauun) U BbligensaTb B HUX
3Ha4YMMytlo/3anpalumBaemMyo MHOpPMaLno;

- NOHMMaTb coAepXaHue ayTeHTUYHbIX MNPOeCCMOoHaNIbHO-OPUEHTUPOBAHHBIX
Hay4HbIX TeKCToB (CTaTbs, pecdbepaT, aHHOTaUMs, Te3nUCbl) U BbIAENATb W3 HUX
3Ha4MMylo/3anpalumsaemMyo MHOpMaLno;

- BbICTynaTb C YCTHbIMW Mpe3eHTauMsaMuM no Teme uccrneaoBaHus, cobniogas
HOPMbI peYyeBoro aTukeTa, 3agaBaTb BOMPOChl U OTBeYaTb Ha HUX, BbiCKasblBaTb CBOE
MHEeHune, Npu HeobXo0ANMOCTM NCNONb3ySA CTpaTerMn BoccTaHoOBIeHUs cbost B npouecce
KOMMYHMKaLmm (nepecnpoc, nepedpasnpoBaHne n ap.);

- KpaTKo M3naraTb OCHOBHOE COAep)XaHWe Hay4yHOro BbICTYMNEHUS; KOPPEKTHO (B
cogepXaTenbHO-CTPYKTYPHOM, KOMMO3ULMOHHOM W  SA3bIKOBOM MflaHe) odopMIaTb
cnangbl npeseHTauumn.

dopmMumpoBaHue N BrageHue:

- VMHTErpaTUBHbIMW KOMMYHUKATUBHbIMA HaBblkaMW B YCTHOW W MUCbMEHHOMN
NHOSA3BIYHOW peyn B CUTyaLMaX akageMmnyeckoro n npogeccrmoHarnbHOro obLeHus;

- HaBblKAMW CaMOCTOATENBHOIO M3y4YeHUs crneuuanbHON nuTepaTypbl B cdepe
npodeccrnoHanbHOro obLeHns 1 0OCHoOBaMM UCMONb30BaHUS MHOCTPAHHOIO A3blka ANng
camoobpa3oBaHus B npodeccruoHansHom cgepe;

- HaBblkaMn 3(PPEKTUBHON OpraHM3auunm uccrnegoBaTenbckon paboTbl C
MCnonb3oBaHMEM  cneuuanbHOW  nuTepaTypbl B cepe  npodbeccroHanbHoOm
KOMMYHMKaLMN HA UHOCTPAHHOM SA3bIKe.

10. MecTo y4yebHOM AncUMNUHLI B cTpyKType OOI:

YyebHas ancumnnunHa «lpodgeccrnoHanbHoe obLeHne Ha MHOCTPaAHHOM A3bIKE»
oTHOocuTCS K obsizaTenbHom YacTu 6noka b1 degepanbHOro rocygapCTBEHHOMO
obpasoBaTenbHOro ctaHaapTa BbiCLEro o6pa3oBaHms MO HanpaBreHNI0 NOATOTOBKU
38.04.08 ®uHaHchk! 1 kpeauT (MarmucTpatypa).

MpucTynas Kk n3y4yeHuto JaHHON ANCUMNNNHBI, 00yYatoLmecst 4OMMKHbI UMETb
NOATrOTOBKY MO aHIMUACKOMY Si3blKy B 06bEMe nporpammbl 6akanaBpuaTta BbiCLUEN
LUKOSbI.

Y obyyvarowmxcs A0MmKHbl ObiTb ChOPMUPOBAHbLI KOMMETEHLIMKU: CNIOCOGHOCTL U
FOTOBHOCTb K pearibHOMY MHOSI3bIMHOMY OOLLEHMIO B Pa3fMYHbIX CUTYaLMsIX,
cchopMmMpoBaHbl KOMMYHUKATUBHbBIE U COLIMOKYTNbTYPHbIE YMEHMS B COOTBETCTBUM C
NPUHSITLIMM HOPMaMK B CTpaHax M3y4aemoro si3blka.



Obyuvatowmecs OOMKHbI YMETb UCMOMb30BaTb 3HAHWE MHOCTPAHHOrO A3blka B
npogeccnoHanbHOn  OEeATENbHOCTH, npodeccmnoHanbHoOn KOMMYHUKaLMn n
MEXITMYHOCTHOM 00LLEHMN.

11. MnaHunpyemble pe3ynbTaTbl O0y4YeHMA NO AuUcuUnMHe/MoAaynio (3HaHuUA,
YMEeHUsl, HaBblKU), COOTHECEHHble C NNaHUpPyeMbiMU pe3yfbTaTaMu OCBOEHUS

obGpa3oBaTesibHOM NporpamMmmbl (KOMNEeTeHUUAMU BbINYCKHUKOB):

Kog HassaHue Koga(bl) UHamnkaTtop(bl) lMnaHnpyemble pesynbTaTbl 0Oy4eHns
KOMneTeHunn
YK-4 | Cniocoben YK-4.1 | BeiOupaer Ha | 3HaTb:  OCOBEHHOCTM  YCTHOrO M
[IPUMEHATH TOCYJIapCTBEHHOM | MUCbMEHHOI0 MHOS3bIYHOMO 0OLeHns B
COBpPEMECHHbBIC SI3BIKE Aernosou copepe.
KOMMYHHKAaTHBH KOMMYHHKAaTHBHO
bIC TEXHOJIOTUH, B npreMIIeMbIC YMeTb: oPopMNATL NHOSA3bIYHOE
TOM YHCIIC Ha CTpaTeruu peyeBoe BbiCKa3blBaHWE B COOTBETCTBUMU
HUHOCTPaHHOM(BIX aKaJeMHUYEeCKOTo U | C HOpMamMu, npeabaABAsieMbIM K
) si3bIKe(ax), M1 npodeccuoHanbHO | PA3fINYHbIM TMnam " BMAam
aKaJeMHUIEeCKOTr0 ro OOIICHHMS; npodeccnoHanbsHoro (oenosoro)
u obueHus; OCYLLECTBNATb MOUCK,
npodecCuoHaIbH obpaboTky " cutemartmsauunio
oro NHOS3bIYHON npogeccnoHarbHo-
B3aMMOJICHCTBHSI. OPVEHTUPOBAHHOW MHPOPMaLUW.
Brnagetb: ymeHusamMu BepbanbHOro U
HeBepbanbHOro MHOA3BIYHOIO O6LLEHUSN
B AenoBou cdepe.
YK-45 | YK-4.5. Braneer | 3HaThb: 0cobeHHOCTU A3bIKOBOIO
WHTETPAaTUBHBIMH | OPOPMIIEHUS  UHOSA3BIMHOM  peyn B
KOMMYHHUKATHBHBI | aKkaleMU4Yeckon U npogeccnoHasribHon
MH yMEHHsSIMH B | cpepax obLeHuns; HOPMbI
YCTHOH u | ynotpebneHuns npodgeccuoHanbHom
MUCHbMEHHOM NEKCUKN WHOCTPaHHOIo A3blKa,
MHOSI3BIYHON peud | TpeBOBaHMN K peyeBOMYy U S3bIKOBOMY
B cuTyanusx | OPOPMMEHUID YCTHbIX U  MUCbMEHHbIX
aKaJeMUYECKOTr0 U | BbICKa3blBaHUM C Y4E€TOM cneumukm




npoeCCHOHATBHO | MHOSA3bIYHOWN KyNbTYpbl.
ro OOILEHUS.

YmMmeTb:  odopMnaTb NHOSA3bIYHOE
peyeBoe BblCKa3blBaHMe B
akagemuyeckon u npoceccroHansHoOm
chepax B COOTBETCTBUMU c
doHeTMYecKMMH, NeKCUKo-
rpamMaTvyeckumm 1 Ap. S3bIKOBbIMU
HopMamu, NPUHATBIMU B
npodpeccnoHanbHon coepe odLieHns

Bnagetb: yMeHuUsIMM CaMOCTOSATESNbHOMN
no3HaBaTeNbHOM  OEATENbHOCTM  Ha
MHOCTPaHHOM A3bIKe B
npodpeccnoHaneHon  cdepe  (MOWCK,
KpUTudeckun aHanua u obobuieHne
npodeccnoHanbHo 3HauYMMom
NHpopmauun); ymeHMAMU NpeacTaBnATb
pesynbTatbl OaHHOW AEeATEeNbHOCTU B
pasrnyHbIX dopmMax  YCTHOro n
NMMCbMEHHOIO npodyeccnoHanbHoro
TekcTa (Ha WHOCTPaHHOM fi3blke U/Mnu B
N3NOXEHUN HA POAHOM SA3bIKe

12. O6bemM gncuunnuHbl B 3a4eTHbIX eauHuLax/yacax B COOTBETCTBUU C
y4yeOHbIM nnaHoMm — 2 3ET / 72 yaca.
dopma NpoMeXXyTOHYHOM aTTecTauum — 3a4eT C OLEHKOM (2 cemecTp).

13. Bugbl y4e6HoM paboThl:

TpyaoeMKoCTb (Yachl)
Mo cemecTpam

. 2 3
Bua yuebHon paboThi
AY P Bcero cem.(3 | cem.(1
ceccus | ceccus
) )
AyOUTOPHbIE 3aHATUSA 18 6 12
BT :
OM yuncne 0 0
nexkunm
npakTnyeckme 18 6 12
nabopaTopHbie 0 0
OKa3.
CamocTtosaTenbHaa paborta 54 30 24
NTtoro: 72 36 36
13.1. CopepxaHue AUCLUUNIIUHbI
Peannsauus
HanmeHoBaHue pasgena
Ne n/n CopepxaHue pasgena gUCUUnImHbI pasgena
ONCUUNINHBI
ONCUUNAWHBLI C




NOMOLLbIO
OHMNanH-Kypca,

QYMK*
1. NNekuun
11
1.2
2. lMpakTuyeckne 3aHATUA
2.1 MHBECTULMOHHbIE TepmuHonornyeckas neKkcuka. OcobeHHocTu | [lenoBow
cTpaTernm B COBpeMEHHOM | nepeBoja nNpogeCcCUoHanbHO-OpUEHTUPOBAHHOIO | HOCTpaHHbIN
Mupe TekcTa. PasnuyHble BUAbI YTEHUS y4EeOHbIX TEKCTOB C | A3bIK AN
Lernbto n3BneyvyeHus NOnHom WHopMaUun | MarmcTpaHToB
(n3yyaroLlee YTeHMe); C LEenblo U3BNEYEHNsT OCHOBHOW | HanpaereHus
WHpopmaLmn (O3HAKOMUTENBHOE YTeHMe); C Lenbilo | "®uHaHChl 1
n3BrieyeHuna WHTEepecyloLLen / KOHKpeTHon | kpeant"
MHopmaLum (NPOCMOTPOBOE/ MOUCKOBOE YTEHME).
lpamMmaTiyeckne  CTPYKTYPbl, XapakTepHble ANs | hitps://edu.vsu.r
Hay4Horo TekcTa.. [lpocnylimBaHme y4ebHbIX TEKCTOB | y/course/view.p
C Uenblo  [AeTarnbHOro  MOHUMaHWS,  MOHWMAHUS | hp?id=9811
OCHOBHOIO cofepxaHus " NOHVMaHus
3anpawmBaemon UHgopmauun. Ouanor-obcyxaeHue;
KpaTKUN MOHOrOr, codepXalumMii aprymeHTUpoBaHHoe
peLueHue.
Pa3BuTure HaBblka pedepupoBaHus TeKCTa. HA3bIKOBble
CpeAcTBa, XxapakTepHble Anst ohopmreHus pedepaTa.
2.2 MHBECTMLMOHHas nonutuka | TepMuHonornyeckas neKkcuka. Jlekcnyeckune | Jenosomn
KOMMaHuWMW. TpaHcdopmaumm npu nepesoge. PasnuuHble BuAbl | VIHOCTpaHHbIN
YTeHUst y4yebHbIX TEKCTOB C LEenbi WU3BMEeYeHUs | A3blK AN
NOMHOM MHopMauun (M3yyaroLiee YTeHUe); C Lenbio | MarncTpaHToB
n3BnevyeHus OCHOBHOWM WHopMaLMK | HanpaerneHus
(03HaKOMUTENBHOE YTEHUE); C Uenblo M3BneveHus | "OuHaHCbl n
MHTepecyoLen / KOHKPETHOW MHGopMauun | kpegut"
(mpocmoTpoBoe/ novckoBoe uTeHue). MNMpocnywmnBaHne
y4ebHbIX TEKCTOB C LeNbl0 AEeTanbHOIMO0 MOHWMAaHMS, https://edu.vsu.r
MOHMMaHNA OCHOBHOTO COAEPXaHUst U MOHWUMaHUS | y/course/view.p
3anpaluvMBaemMomn UHopmauuu. hp?id=9811
MoHAaTMe HayyHoro ctuna peyn. CocTtaBneHue
pedepaTta. AHHOTUPOBaHME.
2.3 Onepauunun Ha POHAOBbIX TepmuHonornyeckas nekcuka. 'pammaTunyeckme | lenoson
pbiHKax. Tunbl. MHHOBaummn. | TpaHcdopmaumm  npu  nepesoge. OcobeHHOCTU | MIHOCTpaHHbIV
Hay4yHoro ctuns. CTpykTypa COCTaBneHusi [oknaga. | s3blk Ans
Pa3BuTMe HaBbIKOB NpodeccMoHanbHO-HanpaBieHHON | MarucTpaHToB
KOMMYHMKaLUn Ha OCHOBE BbIMOMTHEHUSA | HanpaBneHus
pPenpoayKTUBHBIX YNPaXXHEHUN: BbipaXeHne MHeHUs Nno | "®uHaHChl 1
npeanoXXeHHbIM Temam, n3noxeHune KpaTkon | kpegut"
WHdopmaumm no npobnemam, MOOHATBIM B TEKCTE.
MoHumaHue  Avanoruyeckod  pewm B cdepe | hitps://edu.vsu.r
npO(beCCI/IOHaanOIZ KOMMYHUKaUnun. ulcourse/\/iewlp
hp?id=9811
2.4 Buabl nusectnuun. dopmel TepmuHonorudeckas nekcuka. OCHOBbI NUCbMEHHOro | [lenoson
UX NpUBREYEHNS. nepesoja. CoBepLueHCcTBOBaHMe HaBblka | IHOCTpaHHbIN
NPOCMOTPOBOIO YTEHUS Ha ©0ase nNpeaTeKCTOBbIX | A3bIK ANS
3aflaHun C nocneaywLlnm BbiCKasbiBaHMEM B (hOpMe | MarmcTpaHToB
KpaTtkoro  MoHornora. [lpeartekcToBble — 3afjaHus | HanpaBreHus
COBEpPLUEHCTBYIOLME HaBbIKM MOHOMora u ananora Ha | "®uHaHCbl 1
6ase nNpeanoXeHHbIX NPOONEMHbIX BOMPOCOB. YTeHue | kpegut"
TEekCTa C nocrneaywwen npoBepkon AeTarbHOro
MOHMMaHUs.  Pa3BuTMe  HaBbIKOB  MUCBMEHHOTO | hitps://edu.vsu.r
N3NOXEHNS KpaTKOro CoaepKaHus TekcTa. u/course/view.p
3anonHeHne 6naHkoB, aHKeT. HanucaHue TE3UCOB | hp?id=9811
Joknaga
2.5 MHBecTUUMOHHAsA TepmMmuHonornyeckas JleKcukKa. AHHOTaUWOHHbIN | [lenoBon




npuBneKaTenbHOCTb
LEeHHbIX Bymar.

O dekTnBHOCTL
COBPEMEHHOr0 pbiHKa
LEeHHbIX 6ymar.

nepesoq. [leneHne TeKCTa Ha IOrMYECKMe 4acTMu.
Monck KIHoYEBbLIX NPEenyioKEeHUn M MX OOOCHOBaHUA.
Mepemaya copepxaHusi TekcTa Nno Kro4eBbIM
npeanoXeHnsam c UIOCTPUPOBAHHBIMU nx
npumepamm B  dopwme MOHOJOra-coo0LLEeHUS.
HanucaHnue acce, oTobpaxatoLero MHeHWe aBTopa no
0b603Ha4eHHOM npobnemaTuke, Ha OCHOBE
CaMOCTOATENbHO OTOOpaHHOW WHopMauum B ceTu

MHoCTpaHHbIN
A3bIK AN
MarmcTpaHToB
HanpaBneHus
"®uHaHCbI 1
Kpeout"

https://edu.vsu.r

internet.CocraBnexune [enoBoro nuceMa. | y/courselview.p
OduumnanbHo-aenosom CTWMb. CTpykTypa | hp?id=9811
npeseHTauun (4actb 1).

2.6 KoHKypeHTOCNOCOBHOCTh B TepmuHonoruyeckas JeKkcuka. OcobeHHocTK | [JenoBon
COBPEMEHHbIX PbIHOYHbIX nepesofa B cdepe MeXKyNbTypHOM knaccudukaumn. | HoCTpaHHbIN
YCINOBUSX. OcHoBbl nybnuyHown peun. lNMpeaTekcToBble 3agaHus | A3bIK ANS

ONs  O3HaKoMNeHus U doHeTnyeckom o0O6paboTkM | MarucTpaHToB
CINOXHbIX NTEKCUYECKNX eQUHNL, TekcTa. YTeHne TekcTa | HanpaBneHus

C nocrneaywowen nNpoBepKOM ero  aetanbHoro | "®OuHaHChl 1
NMOHMMAaHWSI. MocneTekcToBble ynpaxHeHus, | kpegut"
HarnpaBneHHble Ha akTMBM3aL M0 ynoTpebneHns HOBbIX

nekcuyecknx eauHul. TloHsTUe CTUNst YCTHOW W | hitps://edu.vsu.r
NMCbMEHHOW npeseHTaumn. OpraHu3auns uMnopTa W | y/course/view.p
akcnopTta. CTpykTypa npeseHTauumn (4actb 2). hp?id=9811

2.7 Puckn peanbHbix TepmuHonormnyeckas nekcuka. BnusHue | Jenoson
nHsecTnumn. Metoapl nx UHTEepdepeHuMn npu nepesoge npodeccnoHansHo- | MIHoCTpaHHbIN
OLLEHKM. OPWEHTUPOBAHHOTO TekcTa. KpocckynbTypHas | s3bik 4ns

KOMNeTeHTHoCcTb B 6OwusHece. PeweHne npobnem. | marncTpaHToB
3akpenneHne CMHTE3MPOBaHHbIX HaBbIKOB NepeBoda Mo | HanpaBneHus
n3ydaemon teme. CoBepLUeHCTBOBaHWE ynoTpebneHus | "®uHaHChl n
dpas-knuwe ans BeJeHus ananora-obmeHa | kpeaut"
MHeHusMKW. HanucaHvme acce «3a M NpoOTMB» MO

npobreme, obosHayeHHoit B TekcTe. CocTaBneHue | hitps://edu.vsu.r
AOKYMEHTOB ANsi MONMyYEeHUs Hay4HbIX [PAHTOB W | y/course/view.p
cTuneHauin.  YTteHue  TekcTa ¢ mocneaylowent | hp?id=9811
nNpoBepKOW  AdeTanbHOro  noHuMmaHusa.  Passutue

HaBbIKOB NMCbMEHHOTO N3MNoXeHUs KpaTKoro

cogepxaHus Tekcta. CTpykTypa npeseHTauum

(vactb 3).

2.8 Buabl dmHaHcupoBaHus TepmMuHonoruyeckas nekcuka. AHTOHUMUMYecknin | [Jenoso
KomnaHuun. PaspaboTtka nepesoq. ®dopmarnbHble/ HedopmanbHble nucbMa. | MIHOCTpaHHbIN
doMHaHCOBOW cTpaTernmn BeneHune npoTokona cobpaHus. KopoTkui | a3bIk 4ns
npegnpuaTns dakTudeckni oT4eT. Passutue Ou3Heca. | MarncTpaHToB

CoBepLueHCTBOBaHME HaBblka NMPOCMOTPOBOIO YTEHWUS | HanpaBreHus
Ha ©a3e npeaTekCTOBbLIX 3adaHui ¢ nocriegyrowmm | "OrHaHChI 1
BbIiCKkasbiBaHMeM B dopme KpaTKoro MoHorora. | kpegut"
MpenTekcToBble 3agaHus COBEpLUEHCTBYOLLME
HaBbIKM MOHOMOra U guanora Ha 6a3e npeanoXeHHbIX https://edu.vsu.r
I'IpO6J'IeMHbIX BOMPOCOB. I_IO,EI.FOTOBKa K npoBegeHuto u/course/\/iew_p
Npe3eHTaunm ¢ npeaBapuTenbHLIM aHanu3oM NOTUKO- | hp?id=9811
CMbICIIOBOW  CTPYKTYpbl TekCTa W  BblAeNeHnem
KMNOYEBbIX NPeaioKEHUNA.
3. llabopaTopHble 3aHATUSA
3.1
3.2

13.2. Tembl (pasgenbl) AUCUMNIUHBI U BUAbI 3aHATUN

No
n/n

HanmeHoBaHMe Temsbl
(pasgena) aMcunnIivHbl

Bugpbl 3aHATMI (KONNMYECTBO YacoB)

Nexkummn | Mpaktuyeckn | NaBopa [Camoctos|

Bcero




e TOPHble | TENbHas
paboTa

MNHBECTULMOHHbIE
cTpaTtermm B
COBPEMEHHOM MUpe

2.1

MNHBecTuymoHHas
2.2 | nonuTUKa KoMnaHuu. 0 4 0 5 9

Onepauuun Ha boHO0BbIX
pblHKax. Tunol.

2.3 NHHOBaUmn.

Buabl nuBecTnumn.
2.4 | dopMbl UX NpUBMEYEHNS. 0 2 0 7 9

NHBecTuymoHHas
npuenekaTenbHOCTb
LEHHbIX Bymar.

2.5 | OphekTnBHOCTL 0 4 0 5 9
COBPEMEHHOIO pbiHKa
LEeHHbIX Bymar.

KoHKkypeHTOCnoCcObHOCTb
2.6 | B COBPEMEHHbIX 0 4 0 5 9
PbIHOYHbIX YCINOBUSIX.

Puckn peanbHbIX
2.7 | iuBecTMumin. Metogbl nx 0 2 0 7 9
OLEHKMU.

Buabl puHaHcMpoBaHus
KoMmnaHuun. PaspaboTka

2.8 y 0 4 0 5 9
doMHaHCOBOW cTpaTernm
npeanpusTus.
WToro: 0 28 0 44 72

14. MeTogn4yeckune ykasaHmsa Ans ody4aroLWmxXca no 0OCBOEHUIO AUCLUMNIIUHDI
(pekomeHOayuu obyyYarouwuMcs o 0C8OEHUK OUCUUMIUHbI: paboma ¢ KOHcriekmamu
nekyud, npeseHmauyuoHHbIM MamepuarsioM, 8bINMOSTHEHUE Ppakmu4yeckux 3adaHud,
mecmos, 3adaHul mekywel ammecmauuu u m.o0.)

OcBoeHve ancuunnuHbl npegnonaraet He TOMbKO obs3aTtenbHoe noceleHne
obyyarLmnMes ayanTOPHbIX 3aHATUIA (MPaKTUYECKNX 3aHATUIN) U aKTMBHYK paboTy Ha
HWUX, HO N CaMOCTOATENbHYIO Yy4ebHY0 AeATEeNbHOCTb, Ha KOTopyto oTBoanTCA 40 Yacos.

Llenb npaktuyecknx 3aHsaTM — OpMUpPOBaHWE Yy OOy4alroLMXCss OCHOBbI AN
nocregyowlero  ycBOeHMs maTepuana MeToaoM  CaMOCTOosiTenbHOM — paboThbl.
O(pheKTUBHOCTb NPaKTUYECKUX 3aHATUA B 3HAYUTENIbHOM CTeneHn onpeaenseTcs
npaBunbHbIM BbIGOPOM OOHON M3 Yy4ebHO-O6pas3oBaTENbHbIX TEXHOMOMMN, KOTOpble
crnyxaT peanu3aumMm no3HaBaTeNbHOW W TBOPYECKOM aKTMBHOCTM OOy4arowmxcsa B
yyebHomM npouecce. Takum o6pasom, B Mpouecce OCBOEHUA  OUCLUMNIUHLI
«lMpodeccnoHanbHoe obLLEeHNE HA MHOCTPAHHOM A3bIKE» NPUMEHSIOTCA COBPEMEHHbIE
obpasoBaTenbHble  TEXHOMOMMKW, Jallpne BO3MOXHOCTb  MOBbIWATb  KayecTBO




obpasoBaHunga, 6onee addEKTMBHO wucnonb3oBaTb y4ebHOe Bpemsi, a WMEHHO:
NMYHOCTHO-OPUEHTUPOBAHHAA TEXHOMOMNA, TexHonorna npobnemMHoro obyyeHus,
TEXHOMOMMsA MNPOEKTHbIX K UCcnenoBaTeNbCKMX MeToaoB 0Oy4veHusi, TexHomnorus
oby4yeHna B coTpygHuyecTBe (KOMaHgHasi, rpynnosas pabota), MHEOpPMaLMOHHO-
KOMMYHMWKALMOHHbIE TEXHOMOTUN.

CamocTosiTenbHasa paboTa siBNsieTCA HEOTHLEMIEMOM YacCTbo 0ByYeHus.

Bce BbinonHsemble obydalowmMMmMca CaMOCTOATENbHO 3afdaHus  nognexar
nocrnegyollern npoeBepke npenogasatenemM AnNs noryvyeHus gornycka kK 3adety /
9k3aMeHy. [ns BbINOMHEHUA CaMOCTOATENbHOM paboTbl MCMONBL3YTCA creayrwmne
AnJakTnyeckme cpeacTaa.

1. Y4ebHukn n yuebHble nocobus.

2. MynbTumeguiiHble cpefcTtea: pabota B ceTn WMHTepHeT (Mcnosfib3oBaHue
obyyaroLmnx nporpamm 1 y4ebHbIX CanToB, NEKTPOHHbLIX 06pasoBaTenbHbIX PECYPCOB).

3. AyTEeHTUYHbIE MaTepuarnbl.

B npouecce nsyyeHus gncumnnmHel « IHOCTpaHHbLIN A3bIK B NPOdeCcCUoHansHom
ccoepe (aHrNMIUCKNA)» NpeayCcMOTpPeHbl criegyowme opMbl KOHTPOSIS MO OBIAaAEHUIO
0O EKyNbTYPHbIMU KOMMETEHUMAMMU: TEKYLLUMA, NPOMEXYTOUYHbIA KOHTPOSb, KOHTPOIb
CaMOCTOATENbHOM PaboTbl CTYAEHTOB.

dopMbl KOHTPOMNS CaMOCTOSITENbHOW paboTbl obyyarwmxcs npenogaBaTtesb
onpegensieT B 3aBUCMMOCTU OT COAEpXaHWA pasferioB M TeM, BbIHOCUMbIX Ha
caMoCToATeNbHOE wu3yvyeHne. Takumum opmamm MOryT SBNATbCA: TECTUPOBaHME,
BMAeonpeseHTaumnmn, NpoeKTHble TEXHOMOMMK, yd4actme B paboTe CTyLeHYEeCKMX Hay4YHO-
NPaKTUYECKNX KOH(EPEHUMA HA MHOCTPAHHOM £3blke W T.A4. PesynbTaTtbhl KOHTpONs
caMoCToATeNnbHOM  paboTbl  CTYAEHTOB  Y4YUTbIBAKOTCA  MpU  OCYLLECTBMEHUU
NPOMEXYTOYHOrO KOHTPOSA MO ANCLMNIIMHE.

15. Nepe4yeHb OCHOBHOW U AOMNONIHUTENLHOW NUTepaTypbl, PECYPCOB MHTEPHET,
HeoO6XxoAUMbIX Af1I OCBOEHUS AUCLIMMNIIUHBI
a) OCHOBHas nuTteparypa:

NcTo4uHMK

LeBeneBa, C.A. AHrnuncknnm a3bik ans akoHomuctoB / C.A. lllesenésa .—
Mockea : [lpocnekt, 2015 .— 400 c. — ISBN 978-5-392-15474-6 .—

L <URL:http://biblioclub.ru/index.php?page=book&id=242023>.
BuHHukoBa, O.A. AHrMuCKMA A3bIK: y4ebHoe nocobue no pasBUTUIO HaBbLIKOB
NMCbMEHHOWN peun Ha dakynbTeTe Mmaructepckon nogrotoeku / O.A. BUHHUKOBA,
> M.UN. CepeguHa, E.C. CmaxTuH ; druHaHCOBbIN YyHMBEpPCUTET nNpu NpaBuTtenscTee

P®. - Mockea : lNpometen, 2018. - 163 c. - ISBN 978-5-907003-68-2 ; To xe
[OneKTpOHHbIN pecypc]. - URL.:
http://biblioclub.ru/index.php?page=book&id=494939

0) AgononHuTenbHas nuTeparypa:

No

NcTo4uHMK
n/n

1. 3anueBa, C.E. AHrnunckmn asblk gna akoHomuctoB : English Course for



https://lib.vsu.ru/zgate?ACTION=follow&SESSION_ID=5240&TERM=Шевелева,%20С.А.%5B1,1004,4,101%5D&LANG=rus
http://biblioclub.ru/index.php?page=book&id=242023
https://lib.vsu.ru/zgate?ACTION=follow&SESSION_ID=5240&TERM=Зайцева,%20С.Е.%5B1,1004,4,101%5D&LANG=rus

Students in Applied Economics / C.E. 3anuesa ; lLWnbaHoea E. C. — 2-e uaa.,
ctep. — Mocksa : KHoPyc, 2015 .— 184 c. — (bakanaspuaTt) .— ISBN 978-5-
406-04037-9 .— <URL:http://biblioclub.ru/index.php?page=book&id=253628>.

TuxoHoB A.A. AHrnuncknin a3blk. Teopusa n npaktuka nepesoga / A.A. TUXOHOB —

3. Mocksa: NpocnekT, 2015. — 120c.
depnotosa, O.J1. [1enoBo MHOCTPAHHbLIN A3bIK: aHIMMNCKUIA A3bIK 4MS FOPUCTOB :
yyebHuk ana marnctpos / O.J1. ®depotosa, O.E. MBaHoBa-XonogHas ; oTB. pea.
O.J1. ®epotoBa ; MwuHuctepctBo o06pasoBaHua W Hayku Poccumnckon
4 denepaumm, MOCKOBCKUN rOCYOapCTBEHHbIN IOPUONYECKUA YHUBEPCUTET UMEHU

O. E. KytadomHa (MI'tOA). - Mocksa : lNpocnekT, 2017. - 140 c. : vn. - bubnwnorp.
B KH. - ISBN 978-5-392-21798-4 ; To e [OnekTpoHHbIM pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472309

B)MH(OPMaLMOHHbIE 3IEKTPOHHO-00pa3oBaTtesnbHble pecypchl (oduunanbHble
pecypcbl MIHTEPHET):

Ne
n/n

Pecypc

lNonHomekcmosasi basa «YHusepcumemckasi bubnuomekax -
obpa3soeamernbHbIU pecypc. — <UPL:http://www.biblioclub.ru>.

OneKmMpoHHbIU Kamaroa HayuHou bubnuomeku BopoHexckoao
2ocydapcmeeHHo20 yHuUsepcumema. — (http // www.lib.vsu.ru/)

eLIBRARY.RU - Hay4yHas anekTpoHHas bubnunoteka [ONeKTpOHHbLIN pecypc]. —
Pexxum gocrtyna: http://elibrary.ru, cBobogHbIn. — 3arn. ¢ 9kpaHa;

MuHdpuH Poccumn: [JokymeHTbl MCOO: [OnekTpoHHbIM pecypc]. — Pexum
poctyna: http://www.minfin.ru/ru/accounting/mej_standart_fo/docs, cso6ogHbIn.
— 3arn. ¢ aKpaHa;

NMHCTUTYT npodreccuoHanbHbix ©Oyxrantepos u ayautopoB Poccun (UMb
Poccun) [OneKkTpoHHbIN pecypc]. - Pexum aoctyna:
http://www.ipbr.ru,cBo60aHbIN. — 3arn. ¢ akpaHa

MC®O wmexagyHapoaHble cTaHgapTbl (PMHAHCOBOM OTYETHOCTM NpaBuna
oyxrantepckoro yyeta NBY ACCA koHcynbTauun ayamnt oopymM [ONeKTPOHHbIN

pecypc]. — Pexum poctyna: http://www.msfofm.ru/, cBo6ogHbin. — 3arn. c
9KpaHa;
MeTtogunyeckne martepumansl no MCOO [OnekTpoHHbIN pecypc]. — Pexum

poctyna: http://www.ias-msfo.ru/main_ias.htm, ceBobogHbIn. — 3arn. ¢ akpaHa,;

GAAP.RU Teopusa u npaktuka prHaHCOBOro y4yeta [ONeKTPOHHbIA pecypc]. —
Pexxum goctyna: http://www.gaap.ru, cBo604HbIN. — 3arn. ¢ 9KpaHa;

Byxrantepckuii  yyeT [ONeKTpoHHbIN  pecypc]. — Pexum  poctyna:
http://www.accountingreform.ru, cBo60AHbIN. — 3arn. ¢ aKpaHa,;

BecnnatHein MOOC www.coursera.ru

Pecypcebl n3gatenbcTBa Cambridge: noaroToBka K ICFE
http://lwww.cambridgeenglish.org/exams/financial/;

OdomumanbHbI aHIMOA3bIYHBIA CauT ANns NPOgeCCMOHanNbHbIX 3KOHOMUCTOB,
MeHeKePOB 1 ynpasneHues «MHBecToneaus» - http://www.investopedia.com/

OdomumaneHbIn canT Beayllen exeaHeBHON (PMHAHCOBOW M OEerIOBOW raseTbl
BenvkobputaHuu n EBponsl - http://www.ft.com/home/europe

| OduumanbHbIi CanT  aHIMoA3bIYHOMO eXeHeaenbHOro >XypHana HOBOCTHOW



http://biblioclub.ru/index.php?page=book&id=253628
http://www.lib.vsu.ru/)

HanpaBneHHOCTH - http://www.economist.com/

OduumanbHbIn BMOE0-HOBOCTHOM caunt -
http://www.youtube.com/user/EconomistMagazine

OdpmumaneHbIn cant aHIINOSA3bIYHbIN obpasoBaTenbHbIN cant
http://www.bbc.co.uk/learningenglish/

OdmumaneHbIn cant aHIIMOSA3bIYHbIN obpasoBaTenbHbIN cant

http://learningenglish.voanews.com/

OdomumanbHbIn  calT  aHrnoa3blYHbIN  0BpasoBaTeNbHbIA CaWT MNpoekTa Mo
OHNamnH-oby4eH0 OT BeaywmMx MUPOBbIX YyHUBepcuTeToB. bonee cra
GecnnatHbIX  KypcoB, NOArOTOBMEHHbIX npenogaBatensMu  [MpUHCTOHA,
CtoHdopaa, YHuBepcuteTa bepknu n MHOrMX gpyrmx www.coursera.org

OdmumnaneHble cantbl MupoBbIX udgatenen cnosapen Oxford Dictionaries —
oxforddictionaries.com, Dictionary of Contemporary English — Idoceonline.com,
Cambridge Dictionary Online — dictionary.cambridge.orgu

The Free Dictionary - thefreedictionary.com, MacMillan—
http://www.macmillandictionary.com/

O6pasoBaTernbHble nogkacTbl AN TPEHUPOBKM  HABLIKOB — BOCMPUATUSA
aHrmosA3bl4HOM peyn Ha cnyx www.eslpod.com, www.podcastsinenglish.com,
www.dailystep.com, www.tls-lab.com.

Hay4Hble NMOWUCKOBUKM http://scholar.google.ru/,
http://thomsonreuters.com/conference-proceedings-citation-index/ nnum
htt://ww.scopus.com

16. lNepeyeHb y4yebHO-meTOAMYECKOrO obecne4vyeHUs AN CaMOCTOSITENIbHOWU
paboTbl

NcToYuHUK

Test Your Business English. Part 1: YyebHo-meTOoan4eckoe nocobue onsi By30B.
coct. E.B.YwakoBa, E.C.CenesHeBa, O.B.Tuxomupoa - BopoHex
Napatenbckun dom BI'Y, 2016.— 34c.

Test Your Business English. Part 2: YyebHo-MeToau4eckoe nocobue gnga By30B.
coct. E.C.CenesHeBa, E.B.Ywakosa, O.B.TuxomunpoBa - BopoHex
N3patenbckmn Jom BI'Y, 2016.— 32c.

The Profile of an Effective Manager :Y4yebHo-meTOgMyeckoe nocobue ans
By3oB. cocT. O.B.Tuxomuposa, E.C.CenesHeBa, E.B.YwakoBa - BopoHex :
Napatenbckun dom BIY, 2017.— 30c.

Accounting and Auditing: yyebHo-meTogMyeckoe nocobue Ans MarMcTtpaHToB
3KOHOMMYecKoro (pakynbTeTa. / cocT. E.B.YwakoBa - BopoHex : N3gaTtenbckui
Jom BIy, 2015.— 33 c.

Banking and Management: yyebHo-meToan4eckoe nocobve ans By3oB. / COCT.
E.B.YwakoBa - BopoHex : MagaTtensckuin Jom BI'Y, 2015.— 33 c.

BuHHukoBa, O.A. AHrMnnckuin A3bik: y4yebHoe nocobme no pasBUTUIO HaBbLIKOB
NMMCbMEHHOW peyn Ha hakynbTeTe Mmarnctepckon noarotoskun / O.A. BUHHMKOBA,
M.WU. CepeagnHa, E.C.CmaxtmH ;  O®UHAHCOBbLIA  yHMBEPCUTET  MNpWU
MpaButenbctBe P®. - Mockea : lNpometen, 2018. - 163 c. - ISBN 978-5-
907003-68-2; [ONEeKTPOHHbIN pecypc]. -




URL: http://biblioclub.ru/index.php?page=book&id=494939

Bocij, P. Business Information Systems, 5th edn / P. Bocij, A. Greasley,
S. Hickie. - United Kingdom : Pearson Education, 2015. - 704 c. - ISBN
9780273736462 ; ToXe [OneKkTpoHHbINpecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=464745

17. UHcpopMaLMOHHbIE TeXHONOrMmu, Ucnonb3yemMmble ANA peanusauum y4yebHom
OUCUMNIUHBLI, BKIlOYas nporpamMmHoe obecneyeHne U MUHEPOPMALMOHHO-
CrpaBoOYHble CUCTEMBI

OcHoBHasi ob6pasoBaTeribHas nporpaMma peanusyeTcsi C NPUMEHEHNEM 3NEKTPOHHOIO
00y4yeHMs U ANCTaHUMOHHbIX 0Opa3oBaTerbHbIX TEXHOMOMMIA.

Kaxgbin  obyyawowmica B TeyeHMe Bcero nepuoga obydveHns obecnedeH
NHOMBMAOYANbHBIM  HEOrpaHUYEHHbIM [OCTYNOM K 3fIEeKTPOHHOW WHM(OPMaLMOHHO-
obpasoBartenbHon cpeage (BNOC) yHuBepcuteTa u3 nobon ToUKM, B KOTOPOM MMEETCS
AOCTYN K WHAOPMALNOHHO-TENIEKOMMYHUKALUNMOHHOM ceTu  "WIHTepHeT, Kak Ha
TEppUTOPUN YHMBEPCUTETA, TaK U BHE €e.

9AUNOC yHmBepcuTeTa obecnednBaer:

AoCTyn K y4ebHbiM nnaHam, paboyum nporpaMmmam AUCUMninH (Moaynemn), NpPaKkTuK,
9NEKTPOHHbLIM YY4EBHBbIM N3aaHNSM U SNEKTPOHHbIM obpasoBaTenbHbIM pecypcam (BYK
n/mnn MOOK), ykasaHHbIM B paboynx nporpaMmmax gucumnnivH (Moaynemn), NpakTuk,;
opMMpPOBaHNE INEKTPOHHOIrO NopTdOonMo obyyalowerocs, B TOM YMCre COXpaHeHue
ero paboT n oLeHOoK 3a 3TN paboThl;

dukcaumio xoga obpasoBaTenibHOro Mpouecca, pes3ynbTaToB  MPOMEXYTOYHON
aTTectauumu;

npoBefeHne y4ebHbIX 3aHATUIN, Npoueayp OLUEeHKN pedynbTaToB 00ydeHus, peanm3aums
KOTOPbIX NpeaycMOTpeHa C MPUMEHEHNEM 3JNIEKTPOHHOrO 0ByYeHusl, OUCTaHLUMOHHbIX
obpasoBaTenbHbIX TEXHOMNOMNIA;

B3aMMOOEeNCcTBMe Mexay yyacTHuKamum obpasoBaTernlbHOro npoluecca, B TOM 4uchne
CUMHXPOHHOE M(NIN) aCUHXPOHHOE B3aMMoaencTBne nocpeacTsomMm cetn NHTepHer.
AOCTYN K 3NIEKTPOHHO-OMBNNOTEYHBIM CUCTEMAM (3NEKTPOHHBLIM Bubnmotekam).

18. MaTtepmanbHO-TexHU4YecKoe obecnevyeHme AUCLUNSINHDI:
1. YuebHble nocobus, pasgaTtoyHbii MmaTtepuan.

2. TunoBoe obopynoBaHMe ayguTopun.

3. lNpoekTop, cnanasbi.

4. AyomnotexHuka, Tenesusop, DVD-npouvrpeiBaTens.

5. TunoBoe obopygoBaHMEe KOMMbIOTEPHOIO Kracca.

6. Pecypcobl ceTn MHTepHeT.

19. OueHo4HbIe cpeacTBa ANA NPOBeAEHUA TeKyLen U NPOMEXYTOYHON
aTtrecTauum

MopsgoK  OLEHKM  OCBOeHMsi  oGydawlwmmucs  yyebHoro  martepuana
onpenensieTcs cogepXxaHvem crieQyrLlwmux pa3aenos QUCUMNIIVHBI

HavnmeHoBaHue WHankaTop(bl)

Ne KomneTeH
a/n pasgena OucUMnvHbI La(w) JOCTUXEHUSA OueHouHble cpeacTBa
KoMneTeHLmn

(Moaynsi)



http://biblioclub.ru/index.php?page=book&id=494939
http://biblioclub.ru/index.php?page=book&id=464745

n/n

HanmeHoBaHue
pasgena OQUCLUMNIMHbI
(mogyns)

KomneTeH
umsi(v)

NHaunkaTop(bl)
AOCTUXEHNS
KOMNeTeHuun

OueHouYHbIE cpeacTBa

2.1 Copepa
npodgeccnoHanbLHON
KOMMYHUMKaLMMW.
®PurHaHCbI U KpeaurT.
2.2 Hay4Ho-
npakTnyeckas
KOH(pepeHLMs.
[locTumxeHune
npodeccnoHanbHbI
X uenen.

YK-4

YK-4.1
YK-4.5

KoHTponbHas pabota Ne 1
(Tembl 2.1, 2.2)

2.3 Onepauuu Ha
POHOO0BbIX PbIHKAX.
MHHOBALMOHHbIE
TEXHOMOIMMW.

2.4 Ctpaterus
nnaHNpoBaHus.

YK-4

YK-4.1
YK-4.5

Acce
(Tembl 2.3, 2.4)

2.5 Pabouyas
3aHATOCTb.
MoTtusauusa
nepcoHana.
MeperoBopsbl.

2.6
KoHKypeHTOCnoco6H
OCTb.

YK-4

YK-4.1
YK-4.5

Kpyrnbin cton
(Tembl 2.5, 2.6)

2.7 KopnopaTusHas
3TUKA.
KopnopatusHas
KynbTypa.

2.8 KavecrtBo.
MpnBLINIBLHOCTD.

YK-4

YK-4.1
YK-4.5

MpeseHTauum (tembl 2.7, 2.8)

[NpomexyToyHada aTTectaums
dopma KOHTpONs — 3a4eT

KMM Ne 1

20.
onpeaensiowme npoueaypbl oleHMBaHUA

TunoBble OLleHO4YHbIe

20.1. TeKywmi KOHTpPONb ycneBaeMoCcTH

cpeactea  un

MeToAn4YecKue MaTepuanbl,

KoHTponb ycneBaemocTV MO AUCUMMIMMHE OCYLLECTBMNSETCA C MOMOLUBI CreayHLLmX
OLIEHOYHbIX CPEACTB:

KoHmpornbHas paboma
Acce
TBopyeckoe 3agaHue (ANCKyccuu, NoNeMuKn, aucnyT, aedarthbl)




3agaHus No NUCbMEHHON KOMMYHUKaLUn (pestoMme, enoBoe NUCbMO , TE3UCHI
cTtaTtbn, 1 ap. )
lMpeseHTauum

OnucaHune TexHonormum npoeegeHmnsA
[ns oueHnBaHus pe3yrnbTaTtoB O6y‘-IeHI/IF| Ha 3a4eTe UCMNOJIb3yeTCA — «3a4yYTeHO», «He
3a4YTEHO»

[nsa oueHmBaHnA pesynbTaToB 0O6y4YeHNs1 Ha 3a4eTe MCNOMb3YTCA creaytoLine
nokasartenu:

1) 3HaHMe y4yebBHOro maTepuana, 6a3oBbiXx nNpaBu rPaMMaTUKKM, HOPM
ynotpebnexHns obwen wn npodeccMoHanbHOM JIEKCUKM  MHOCTPAHHOroO  s3blka,
TpeboBaHUN K peyeBOMY W HA3LIKOBOMY O(MOPMMAEHUIO YCTHBIX M MUCbMEHHbIX
BbICKa3bIBAHUN C y4ETOM CNeLnPUKn MHOA3BIYHOWN KYNbTYpPbl;

2) yMeHue nepeBOOUTb  ayTEHTUMYHble  HeadanTUPOBaHHbIE  TEKCTbl
npodeCccnoHanbHOro xapakrepa € aHrfIMNCKOro A3blka Ha PyCCKUIM CO CrIOBapeM;

3) ymeHve ucnosib3oBaTb pasfnuyHble BUAbl YTEHUS AONs  U3BIeYeHus
KOMMYHUKaTMBHO-3HA4YMMON N NpoghecCuoHanbHO-OpMeHTUPOBAHHON MHpopMaLmu;

4) ymeHune rpaMoTHO UCMOSb30BaTb rpaMmaTMHeckne CTPYKTYpbl, CrieumanbHyio
neKcuky u npoeccnoHasnbHble TEPMUHBI;

4) yMeHMe COCTaBnsATb aHHoTauuMm U pedepupoBatb TeKCTbl  Ha
npodecCcnoHanbHO-OpPUEHTUPOBAHHbLIE TEMbI HA MHOCTPAHHOM S3bIKE;

5) ymMeHne BecTM MOHOMOMMYECKYI0 1 ONArNOrMyeckyro pedb B paMKax U3y4yeHHbIX
TEM C Y4e€TOM MpaBui pevyeBoro obLueHna B oOLLEeKyNnbTYpHOU U NpodyeccuoHanbHom
chepe;

[ns oueHuBaHUA pes3ynbTaToB OOy4YeHMs1 Ha 3a4yeTe MCNoSib3yeTcs LWKana —
«3a4YTEeHO», «HEe 3a4TEeHOY.

CooTHOWEHNEe nokasaTenien, KpuTepueB M LIKasbl OLEHVMBaHUS pe3ynbTaToB
oby4yeHuns:

YpoBeHb
KpuTepum oueHnBaHns KOMNETEHLNN cchopmupoBaH LLikana oueHoK
HOCTU
KOMMNEeTeHUnn
MonHoe cooTBeTCTBME OTBETa 0Oy4YaloLlerocss BceM nepeyvmcrieHHbIM | MoBbILWEHHBIN 3auTeHo

KpuTepusam. [NepeBon BbINOMHEH MNOMHOCTBIO B YKa3aHHbIA MPOMEXYTOK | YPOBEHb
BpemeHn. Ctunesoe odopmneHme pedn BbibpaHO BepHO, cpeacTsa
NOrMYecKon CBHA3M UCMOMb30BaHbl MNpaBunbHO. [pammartuyeckme
CTPYKTYpPbl MCNONb3YHTCA B COOTBETCTBMU C MOCTaBIIEHHOW 3adaden.
MpakTn4eckn HeT HapyLLEHWI B UCMONb30BaHUN NIEKCUKN.

Mpwn pedepnpoBaHNN/aHHOTUPOBAHUM TekcTa KOHTPOJIbHO-
namepuTenbHoro-matepuana cobnogeHbl TpeboBaHMSA K CTPYKType
ero odopmneHus (NorMyHOCTb MOCTPOEHMA MaTepuana, Hanudve
BCTYMMEHUsl, OCHOBHOM YacTu W 3akrodeHus). Kcnonb3osaHbl
crneumanbHble knuwe (Hanpumep: The text (article/paper publication) is
published in the book (journal) n T1.a. lNpaBuUnNbLHO KCNOMNBL30BaHbI
rpaMmmaTtuyeckmne CTpyKTypbl.

B npouecce ycTHOrO MOHOMOMMYECKOro BbiCKa3biBaHus/6ecedbl Mo
3agaHHOM Teme uenu KOMMyHMKauuMuM AOCTUIHYTbl B MOMHOW Mepe;
JonyLeHO He Boree 0QHON peyvyeBow OLLNOKN, OOHOW FNIEKCUYECKON UMK
rpaMmaTtmyeckon owwnbku, npuBedwendn K HEOONMOHMMAaHUK WK
HenoHMMaHuio. OOyvarwunca MOXeT faTb KpaTKoe onucaHue
cobbITMA  MNU  OEeWCTBMIW, COOOLWIMB TOMbKO CamMoe OCHOBHOE.
MpuHUMaeT yyacTve B NpocToM o6MeHe pennukamn. YMeeT BbipaxaTb
MPOCTYI0 TOYKY 3pPEHWS UMK BblCKa3blBaTb NOTPEOHOCTb B 3HAKOMOW
cuTyaumn. BbIiCOKMA  ypOBEHb  BNageHUs  TEPMUHOMOrMYECKUMMU




COOTBETCTBUAMMU " cneunduKon A3blka [eNoBoro n
NpodeccuoHanbHoro o6LLEeHNST; YMEeHMe SICHO UM YeTKO u3naraTb
maTtepuan no TeMe Ha MHOCTPaHHOM Si3blKe; YMeHWe AaBaTh MOJHbIe U
afeKBaTHble OTBETbl Ha BONPOChHI.

OTBeT Ha KOHTPOSbHO-U3MEPUTENbHBIN MaTepuan He COOTBETCTBYeT
OBYM M3 nepeyncrieHHbIX nokasatenen, Ho obyvawwwminca paet
npaBuibHble OTBETbl Ha AononHWTenbHble Bonpockl. [lepeson
BbIMOMTHEH HE MOSHOCTbI0, YKa3aHHbI  MPOMEXYTOK BPEMEHU
npakTudeckn cobmogéH. B ctuneBom odopmieHun peyn umeroTcs
HeJOCTaTKW, CPeACTBa IOMMYECKOW CBS3W He Bcerga WUCMofib30BaHbl
npaBunbHO. WMmeetcs  pag  rpaMmartvyeckux — OwWubOoK,  He
3aTpyOHSIOWMX  MOHMMaHue TekcTa. BcTpevalwTcs  HekoTopble
HapyLleHWs B UCMOMb30BaHUN NTEKCUKM.

Mpwu pedepnpoBaHMn/aHHOTUPOBaHUN TekcTa KOHTPOSbHO-
n3MepuTenbHOro-maTepuana HabniogaTcs HapyweHns TpeboBaHus K
CTPYKTYpe ohopMIeHns TekcTa (TOrMYHOCTb MOCTPOEHUS MaTepuana,
HanuuuMe BCTYNMEHNsI, OCHOBHOWM YacTu 1 3aknodenns). CneunanbHble
knuwe (Hanpumep: The text (article/paper publication) is published in
the book (journal) n 1.4. He Bcerga ucnonb3ytoTca. Umeetca psg
rpaMMaTMyecknx OLWMOOK, He 3aTPyOHSIOWMX MOHUMaHWE TeKcTa.
BcTpeyvaloTcs HekoTOpble HapyLeHUs B UCMOMb30BaHUMA  NEKCUKM.
HepoctatoyHo ocBelleHa WHQoOpMauuss npegnaraeMoro TekcTa
KOHTPOMbHO-N3MepUTENBHOrO MaTepuana.

B npouecce ycTHOro MOHOMOMMYECKOro BbiCKa3biBaHus/6ecedbl Mo
3aJaHHON TeMe LienM KOMMYHUKaUun JOCTUIrHYTbl B 00LLeM; OoNyLLEHO
He ©Oomnee [AOBYX peyeBbiXx OWWBOK, OBYX NEKCMYECKUX Unu OByX
rpaMMaTMyecknx OwWmnboK, npuBeAwnx K HeOOMOHUMAHUIO UMK
HenoHumaHuo. OByvalowmnca MOXeT pfaTb KpaTkoe onucaHue
COBbLITMN WnM  OEenCTBUW, COOOWMB TOMbKO CamMoOe OCHOBHOE.
MpuHMMaeT y4actme B NMPOCTOM 0BMeHe pennukamu. YMeeT BbipaxaTtb
MPOCTYI0 TOYKY 3PEHMS UNK BblCKasblBaTb MOTPEOHOCTbL B 3HAKOMOWN
cuTyauun.

BnageHve TepMMHOMNOrMYECKUMU COOTBETCTBUSIMA U CNELMUKON
A3blka [OenoBoro M NpodeccuoHanbHOro  obLeHnsi;  YMeHue
OOCTaTOYHO YeTKo wm3naratb matepuan Mo TEME Ha MHOCTPaHHOM
A3blKe; YMEHME aJeKBAaTHO pearnpoBaTtb Ha BONPOCHI.
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OTBEeT Ha KOHTPOMbHO-U3MEPUTENbHBIA MaTepuan He COOTBETCTBYET
nobbiM TPeM M3 MepeyncreHHbIX nokasartenen, obyvawowmica gaet
HenonHble OTBEThl Ha AOMONHUTENbHbIE BONPOCHI. [epeBos BbINOMHEH
He MONHOCTbLIO, YKa3aHHbI NPOMEXYTOK BpemeHu He cobnogéH. B
ochopmneHun npeanoXeHns nmeroTcs MHOrOYUCIEHHbIE
rpamMmaTtuyeckne owmnbkn, HeKoTopble M3 HUX MOryT MNpMBOAWUTL K
HenoHumaHuio  Tekcta. CpegctBa  NOrMYECKOM  CBA3M  4acTo
NCMNOMb3yTCH HEMPAaBUILHO.

Mpn pedepupoBaHn/aHHOTMPOBaHUN TekcTa KOHTPOSbHO-
n3MepuTenbHOro-maTepuana HapylleHa JOorM4HOCTb O OopMIEeHUs
TEeKCTa, He cpAenaHbl BCTynneHune w/unu BbiBod. HepoctaToyHoe
ncrnonb3oBaHMe creumanbHbiXx — knuwe  (Hanpumep: The  text
(article/paper publication) is published in the book (journal) n T.4.
HenpaBunbHoe UCNonb3oBaHWE rpaMMaTUYEeCKMX CTPYKTYP, KOTOpble
MOTyT  MNpMBOAWTb K  HemoHumaHuio  Tekcta.  McnonbsoBaH
HeornpaBgaHHO OrpaHWYeHHbIV crnoBapHbIA 3anac. [1roxo ocselleHa
nHdpopMauma npeanaraemMoro TeKcTa KOHTPOSbHO-U3MEPUTENBHOTO
martepuana.

B npouecce ycTHOrO MOHOMOMMYECKOro BbiCKa3biBaHus/6ecedbl Mo
3aJaHHON TeMe rnaBHble LenvM KOMMYHUKaUMU OOCTUMHYTbl YacTUYHO;
ponylieHo He boree WecTn peyeBblX OWNOOK, ABYX NEKCUYECKMX WK
OBYX rpamMmmaTuyecKkux owmnbOoK, MpuBEALNX K HEAOMOHWMaHWI Wu
HenoHumaHuo. OByyaloWmMnca He MOXeT [aTb KpaTKoe nornyeckoe
onvcaHve cobbITUA UMW OeWCTBUIN, COOOLLMB TOMBKO CamMoOe OCHOBHOE.
He Bcerga npuHuMmaeT yvacTue B nMpocToM obmeHe pennukamu. He
yMeeT SACHO BblpaxaTb MPOCTYD TOYKY 3PEHUss MNWU BbiCKasbiBaTb
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NoTpeGHOCTb B 3HAKOMOW CUTYaLIMW.

BrnageHwve OrpaHUYeHHbIM HaGopom TEPMUHOJIOTNYECKNX
COOTBETCTBUIA U IKBMBASIEHTOB, OMNPEAensoWmnX 0COGEHHOCTU SA3blka
[EenoBoro u npodeccroHanbHOro o6LLEeHWs; HeJoCTaTOYHO YeTKoe U
MOJSIHOE W3NOXEHUe MaTepuarnia no TeMe Ha WMHOCTPaHHOM S3blKe;
3aTpyAHEHUS NMPU OTBETE Ha BOMPOCHI.

OTBET Ha KOHTPOSbHO-U3MEPUTENBHBIN MaTepuarn He COOTBETCTBYET - He 3auteHo
nobbIM YeTbipeM U3 MNepedncrneHHbiX nokasartenen. OOyyarowmncs
OEMOHCTpUpyeT OTPbIBOYHbIE, (dparMeHTapHble 3HaHWdA, Jonyckaet
rpybble ownbkn npu OTBETE Ha KOHTPOSIbHO-U3MEpPUTENbHbIN
mMaTepuan. lNepeBof BbINOMHEH YACTMYHO, YKa3aHHOMO NPOMEXYTKa
BpeMeHn HepoctatoyHo. OTcyTcTBYyeT norMka B MNOCTPOEHUU
npeanoxeHus. pammaTtnyeckmne npasuna He cobniogarTcs.

Mpn pedeprpoBaHMM/aHHOTMPOBAHNM TekcTa KOHTPOJIbHO-
n3mepuTenbHoro-mMmaTepvana cogepXaHve He oTpaaeT Te acnekThbl,
KOTOpble yKasaHbl B 3afaHuWW, WM He COOTBETCTBYeT Tpebyemomy
00bEMy. He ncnonbaytoTca cneumanbHble knuwe (Hanpumep: The text
(article/paper publication) is published in the book (journal) n T.4.
pammaTnyeckme npaBuna He cobntogatotcs. KpaiHe orpaHuMYeHHbIN
CNoBapHbIA 3anac He MO3BOMSIET BbLINOMHUTL MOCTABMEHHYIO 3ajavy.
WHdopmauma npeanaraemMoro TeKCTa KOHTPOJIbHO-U3MEePUTENbHOIo
mMaTepuana He OcCBeLleHa.

B npouecce ycTHOroO MOHOMOMMYECKOro BbiCKa3biBaHus/6ecedbl Mo
3afaHHON TeMe [faBHble LEenuM KOMMYHMKAUUM He [OCTUTHYTHI;
JonyuieHo bonee WecTn peyeBbiX OLWMOOK, OBYX EKCMYECKUX UMK
OBYX rpamMmmaTvyecKkmx OLMOOK, MPMBEALUMX K HEOOMOHUMAHWUIO UMK
HenoHumaHuo. OByyalrLwwminca He MOXEeT [daTb KpaTKoe Nornyeckoe
onucaHve cobbITUI UK AENCTBUIA, COOBLLMB TONIBKO CaMOE OCHOBHOE.
He npuHumaeT ydactme B npocTom obOMeHe pennvkamu. He ymeer
BblpaXaTb NPOCTYI0 TOYKY 3pPEHMS UNW BbiCKa3biBaTb MOTPEOHOCTbL B
3HaKoOMOW cuTyauuu.

HeymeHne wusnarate martepuan no TeMe Ha MHOCTPAHHOM S3blKe;
HeyMeHue UCnonb3oBaTb TEPMUHOMOMMYECKME COOTBETCTBUSA U
3KBMBAmNEHThbl, onpeaenswowme OCOBEHHOCTU £3blka [EenoBOro W
npodgeccnoHanbHoro obLeHms.

[ns oueHuBaHWs pe3ynbTaToB OOy4YeHMs1 Ha 3a4eTe C OLEHKOW Ucnosb3yeTtcs 4-
H6annbHas LKana: «OTIIUYHOY, «XOpPOLLIOY, «yOOBNETBOPUTENBHOY,
«HeyOoBNeTBOPUTENBHOY.

CooTHOLLEHNE NnokasaTenewn, KpUTePMEB 1 LUKasbl OLLEHUBaHNUS pe3ynbTaToB 00yYeHus.

[ns oueHMBaHUS pe3ynbTaToB 00y4YeHUss B pamMKkax TeKyLleln aTTectauum (BbinonHeHne
KOHTPOSbHO-M3MEPUTENbHLIX ~ MaTepuanoB) MCNonb3yeTcs  AByXMepHasi LiKana
«MPUHATO»-«HE MPUHATO»

Ana oueHuBaHWs pe3ynbTaTtoB OOy4YeHMst Ha 3JK3aMeHe WCMNoNb3ykTcs
cnegyowmne nokasaTtenu:

1) 3HaHuMe y4yebHOro wmatepmana, ©0as0BbIX MpaBuil rpaMmmaTUKK, HOPM
ynotpebneHns obwen wn npodeccMoHanbHOM FEKCUKM MHOCTPAHHOIO  A3bIKa,
TpeboBaHUMN K peyeBOMY U S3bIKOBOMY OMOPMIEHUIO YCTHbIX W MUCbMEHHbIX
BbICKa3bIBaHU C Y4E€TOM CrneunguKkn NHOA3bIMHOMN KYNbTYpbI;

2) yMeHne rpamMoTHO MCMNONb30BaTb rpamMmMaTUyeCcKne CTPYKTYpbl, crneumanbHyo
NEKCUKY N NpodeccnoHanbHble TEPMUHBDI;

3) yMeHue noucka  MHOSA3bIMHOM  NPOMECCMOHANbHO-OPUEHTUPOBAHHOM
MHdopMaLunu;

4) ymeHne u3Bnekatb Heobxoanmy WMHGOPMaUUIO M3 YCTHbIX U MUCbMEHHbIX
MCTOYHMKOB NpobeccuoHanbHOro xapakrepa 6e3 cnoeaps;



5) ymeHue wu3yvatb, Bblbupatb, o606WaTb, aHanu3npoBaTb, KPUTUYECKU
OCMbICNMBaTb, CUCTEMATU3NPOBATb WHOSA3bIYHYKD MHGOPMauMld B OENOBON U
npodeccnoHanbHO-OpUeHTUPOBaHHOM cdepe;

6) yMeHne BECTM MOHOMOMMYECKYI0 U ONanorM4eckyto peyb B paMkax U3yyYeHHbIX
TEM C y4EeTOM NpaBufl peyeBoro obeHns B OB6LEKYNbTYPHON M NpodheccMoHanbHON

chepe;

7) yMeH/e noarotoBuUTb YCTHOE NyGruMyHOe BbICTynneHme npodeccnoHanbHoro
Xapakrepa.

[Ana oueHnBaHMs pe3ynbTaToB O0Oy4YeHWss Ha 3K3aMeHe wucnonb3yeTca 4-
B6annbHas wkana: «OTIIUYHOY, «XOPOLLOY», «yOOBNETBOPUTESTBHOY,
«HEeyooBNeTBOPUTENBHOY.

CooTHoLeHne nokasaTenen, KpuTepueB M LWKanbl OUEHWBaHWUS pes3yrbTaToB

00yyeHuns:
KpuTepum oueHnBaHnsa KomneTeHuunin YpoBeHb LLlkana oueHokK
chopMNPOBaAHHO-
CTW KOMNEeTEeHLNN
MonHoe cooTBeTcTBME OTBeTa  oOby4vaioweroca  BCeM MoBbIWEHHbIN OTnnyHo
nepeyncrieHHbliM kputepuam. OH B UenoM cnpaBumica C YPOBEHb
nocTaBfeHHbIMM pevYeBbiMM 3agjadyamu. B npouecce ycTHoro
MOHOJTOMMYECKOro BbiCKa3biBaHMA/6eceabl N0 3agaHHON TeMe
Lenn KOMMYHMKaLMN OOCTUTHYTbI B MOSIHOW Mepe; OoNyLeHO
He Oonee ogHOW pe4yeBOW OLIMOKM, OOHOWM NEKCUYECKOW MK
rpaMmMaTn4eckon onoKKN, NpuBeALIEN K HEAOMOHVMaHUIO NN
HenoHumaHuo. Habnoganocb cooTBeTcTBME MNOAOOPAHHOMO
mMaTtepuana  TemaTuke npeseHTauuun. BbickasbiBaHne
obyvatoLlero Obino CBSA3aHHbIM " normyeckm
nocnegosartesnbHbiM.  [uanasoH MCMonb3yembiX S3bIKOBbIX
CPEeACTB [OCTaTOYHO LUMPOK. f3blkOBble cpeactBa Obinu
npaBuUNbLHO ynoTpebneHsl. Obbem BbICKa3blBaHNS
COOTBETCTBOBAs TOMY, YTO 3afaHo nporpammon. B npouecce
YCTHOro MOHOSOMMYeCKOoro BbICKka3biBaHMsA/6ecebl
NpOCNeXuBanocb MNpPaBUIbHOCTb MOCTAaHOBKM TEMbI, LENn n
nnaHa BbICTYNMEHUS; ONPeAeneHnss NpPOAOIPKUTENBHOCTHU
npeacTaBrneHns maTtepuana; agpecoBaHHOCTb Martepuana,
NCMNONb30BaHWE WHTEPAKTUBHbLIX [OEWACTBUA BbICTYNAOLLErO
(BknoyeHne B obcyxgeHue  cniywatenen).  MaHepsbl
npeacTaBrneHns npeseHTaummM COOTBETCTBOBaNM M3YyYEHHLIM
TpeboBaHuAM: cobniogeHne 3pUTENBbHOIO  KOHTaKTa C
ayauTopuen, BbIpasUTENbHOCTb; HanNUuusa WnnicTpauun (He
neperpyxarLmx n3obpaxaemoe Ha 3KpaHe), KMYeBbIX CIOB.
Habnioganacb nerkoctb peyn U JOCTaTOYHO MpaBUSibHOE
npousHoweHne. Peyb obydatowero 6bina 3MOLMOHANbHO
OKpalleHa, B HeW uMMenn MeCTO He TOMbKO nepegava
oTAenbHbIX akToB (OTAENbHOM  MHGOPMAaLMK), HO MU
3MNIEMEHTbI WX OLEHKMW, BblpaXeHUs COOCTBEHHOTO MHEHWUSI.
OOyvatowuncss MoXeT AaTb KpaTkoe onvMcaHue cobbITUi unm
OeVCcTBUA, COObOLLMB TONMbKO CamMoOe OCHOBHOe. [MpuHumaeT
y4yacTue B MpoCcTOM OOMeHe pennukamu. YMeeT BblpaxaTb
MPOCTYIO TOYKY 3PEHMSI UNM BbiCKasbiBaTb MNOTPEOHOCTL B
3Hakomon cuTyauuu. [lokasaH BbICOKMA YPOBEHb BnageHusi
TEPMMHONOTMYECKMMIN COOTBETCTBUAMU U CrELMAUNKON A3blka
OenoBoro n npodeccrMoHanbHOro obLLEHNSs; YMEHNE SICHO U
YeTKO u3naratb maTepuan rno TeMe Ha MHOCTPAHHOM SA3bIKE;
YMEHWE AaBaTb MOMHbIE N aJeKBaTHbIE OTBETHI HA BOMPOCHI.

OTBeT Ha KOHTPOMbHO-U3MepUTEmbHbIN  MaTepuan He Basosbliii Xopouo
COOTBETCTBYET [OBYM W3 MNEpeyUCreHHbIX nokasaTternen, Ho YpPOBEHb
obyyaroLwumiics naert npasunbHble OTBETHI Ha
OOMNONHUTENbHLIE  BOMPOCHI. B  npouecce  ycTHOro
MOHOJIOrMYeCKoro BbiCka3biBaHus/6ecedbl NO 3agaHHOW Teme
LUenM KOMMYHMKauuW OOCTUIHYTbl B oOLlieM; AONyLEeHO He




Gonee OBYX peyeBbIX OLWMOOK, OABYX JIEKCMYECKUX WU OBYX
rpamMmMaTU4eCcKMX OLIMOOK, NPUBEALLMX K HEAOMOHUMAHWUIO Un
HenoHMMaHuio. Habntoganocb COOTBETCTBME MOAOOGPaAHHOrO
MaTepuana TemaTtumke npeseHTauuu. BbickasbiBaHMe
obyvatowero Obino B 0OWEM CBA3aHHBIM M JIOMMYECKM
nocnegoBartesibHbIM.  [JuanasoH MCMonb3yemMbiX S3bIKOBbIX
CPEeACTB [OCTATOYHO LUMPOK. HA3blkOBble cpeactBa Obinu
npaBunbHO ynotpebneHsbl. Obbem BblCKa3blBaHUS
COOTBETCTBOBA TOMY, YTO 3afaHO nporpammoi. B npouecce
YCTHOrO MOHONOMMYECKOro BbiCKa3biBaHUsA/6eceapl He Bceraga
npocnexuBanocb NPaBWUiIbHOCTb MOCTAHOBKM TeMbl, Lienn u
nnaHa BbICTYMNMEHUS; ONPEeAEneHnss NPOAOIKUTENBHOCTU
npeacTaBneHvMs maTepuana; agpecoBaHHOCTb MaTepuana,
NCNONb30BaHNE WHTEPAKTUBHbIX [OENCTBUN BbLICTYMNALLETO
(BkntovyeHne B oOcyxaeHue  cnywaTtenen).  MaHepsbl
NnpeAcTaBfieHnst NMpe3eHTaumMm He COBCEeM COOTBETCTBOBamM

N3YyYEHHbIM Tpe6OBaHVIF|MZ He 4actoe cobniogeHue
3puTtesibHOro KOHTaKTa C ayﬂ,MTopMeVl, OTCyTCTBME
Bblpa3nTESIbHOCTU; Hann4na VIJ'IJ'IPOCTpaLI,VIIZ (He

neperpyxaroLmx n3obpaxaemoe Ha 3KpaHe), KMYeBbIX CIOB.
BbickasbiBaHne  obyvalollero  6bINo0  CBA3AHHbLIM "
nocrnegoBaTenbHbIM. Vcnonb3oBancsa [A0BOMbHO OOMbLIOK
00beM £3bIKOBbIX CPEACTB, KOTopble OblnyM ynoTpebneHsbl
npasunbHo. OpgHako ObiNM caenaHbl OTAENbHble OLINOKM,
Hapyllalowmne KOMMYyHuKauuo. Temn peynm Obin HECKOMbKO
3amegneH. OTmevanocb MPOU3HOLLEHWE, CTpajaiwllee
CUMbHbIM  BIWSIHUEM  pogHOro  s3blka. Peuyb  Obina
HeJOCTaTOYHO 3MOLMOHANBHO OKpalleHa. JNEeMEHTbl OLEHKU
uMenn MecTto, Ho B 6Oonbllen CcTeneHn BbiCKa3blBaHUE
cogepxano MHopMauuio N OTpaXKarno KOHKPEeTHble (hakTbl.
Obyvarowuncs MoxeT gaTb KpaTKoe onMcaHue cobbITUN Mnu
OEencTBuiA, COOOWMB TOMbKO camoe OCHoBHoe. [MpuHumaeT
y4yacTme B MpoCTOM OOMeHe pennukamu. YMeeT BblpaxaTb
MPOCTYIO TOYKY 3pEeHMs] UNM BbiCKasbiBaTb MNOTPEOHOCTL B
3HAKOMOW  CUTyauumn. BrnageeT  TEPMUHONOrMYECKUMM
COOTBETCTBMSIMM U cneuudukon 4s3blka OenoBoro wu
npodeccuoHanbHoOro obLeHUs; yMeeT [AOCTAaTOYHO YeTKO
n3naratb Matepuarn no TeMe Ha MHOCTPaHHOM S3blke; YMEHNe
afeKBaTHO pearnpoBaTb Ha BOMPOCHI.

OTBeT Ha KOHTPOMbHO-U3MepuTenbHbIN — MaTepuan He
cooTBeTCTBYeT  nobbiM  Tpem M3  nepeyncrieHHbIX
nokasatenen, obyyaloWwMNca [aeT HenonHble OTBETbl Ha
OOMNONHUTENbHLIE  BOMPOCHI. B  npouecce  ycTHOro
MOHOJOrMYECKOro BbiCKa3biBaHus/6ecedbl NO 3agaHHOW Teme
rmaBHble Lenn KOMMYHWKaUMW  OOCTUIHYTbl  YaCTWUYHO;
ponywieHo He ©Gonee wecTn peyeBblXx OWKUOOK, ABYX
NEeKCUYEeCKNX Unn OByx rpaMMaTnyecknx onbokK, NpMBeALLIMX
K HegoMOHWMaHWIO WM HenoHuMaHwuto. Habniopganock He
COOTBETCTBUE nogobpaHHOro matepuana  TemaTuke
npeseHTauun. BbickasbiBaHne oby4datoliero Obino He COBCEM
CBSI3@HHbIM. B HEeKOTOpbIX mMecTax HapyLwanacb
nocrnegoBaTenbHOCTb BbICKa3blBaHUS. Onana3soH
NCMNonb3yeMblX S3bIKOBbIX CpeacTB Oblnl orpaHuMyeH, obbem
BbICKa3blBaHWsi He AOCTUran HOPMbl. F3biKOBble CpeAacTBa B
bonbwer crteneHn 6biNM He MpaBuIbHO yNoTpebneHbl. B
npouecce YCTHOro MOHOJSOIMYECKOro BbiCKa3blBaHWs/6eceapl
He npocnexuBanocb MpPaBUIIbHOCTb MOCTAHOBKW TEMbI, Lienn
W NnaHa BbICTYMSEHWS; OnpeaeneHns npoaoSKUTENbHOCTH
npeacTaBrneHnss MaTepuana; agpecoBaHHOCTb MaTtepwuana,
NCMONb30BaHNE WHTEPaKTMBHbIX AEWCTBUA BbICTYNaloLLEro
(BknoyeHne B 0bcyxaeHue  cniywartenen).  MaHepsbl
npeacTaBneHns npes3eHTauum He COBCEeM COOTBETCTBOBaNu
M3ydYeHHbIM  TpeboBaHusAM: He cobnogeHvne 3puUTenbHOro
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KOHTakTa C ayguTopuen, OTCYTCTBUE BbIPa3UTENbHOCTY;
HanuuMs UNICTpaumn (He neperpyxamLwmx nsobpaxaemoe
Ha 9KpaHe), knio4eBblx crnoB. OOyvalowwmiica ponyckarn
A3bIKOBble OLIMOKN. [MpakTMYeckn OTCYTCTBOBaNM 3MEMEHTHI
OLEHKN 1 BblpaXeHnsi cOBCTBEHHOrO MHeHus. Peub He Obina
3MOLMOHANbHO OKpalleHHOW. TeMn peyn Obin 3aMensieHHbIM.
OTmevanocb  MPOU3HOLLIEHWE,  CTpajalollee  CUSIbHbIM
BNUSHMEM pofHoro ssbika. Obydarowmncs He MOXeT [aTb
KpaTkoe J5ornyeckoe onucaHme cobbiTun unn OencTesun,
coobLmMB TONMbKO cCamoe OCHOBHOoe. He Bcerga npuHumaet
yyactve B npocTtom oOGMeHe pennukamu. He ymeeT sAcHO
BblpaXaTb MPOCTYIO TOYKY 3pEHUS MM BbICKa3biBaTb
noTpebHOCTb B 3HaKoMom cuTyaumn. BrnageHve
OorpaHM4yeHHbIM HabopoM TEPMMHOIOTMYECKMX COOTBETCTBUM
W 9KBMBANEHTOB, OMpedensowmnx OCOBEHHOCTU  sA3bika
OenoBoro 1 npogeccnoHanbHoro o6LLeHns; HeJoCTaTouHO
YeTKoe W TMOSIHOEe W3MOoXeHWe MaTepuana no TeMe Ha
WMHOCTPaHHOM 53blKe; 3aTPyAHEHUsI NP OTBETE Ha BOMPOCH.

OTBET Ha KOHTPOSbHO-U3MEPUTENbHbIN ~ MaTepuan He
COOTBETCTBYET fobbIM  YeTbipeM W3  MNepPeynCrIEHHbIX
nokasatenen. O6y4valOLWMNCS OEMOHCTPUPYET OTPbIBOYHbIE,
dparmMeHTapHble 3HaHWs, donyckaeT rpybble owwnbku npwm
OTBETE Ha KOHTPONbHO-U3MepuTenbHbln  MaTepuan. B
npoLecce YCTHOrO MOHOMOMMYECKOro BbiCKasbiBaHUs/6ecenpl
no 3adaHHOW Teme [NnaBHble Uenu KOMMyHWKauuu He
AOCTUrHYTbI; gonyuieHo 6onee wecTn peyeBbix OWNOOK, ABYX
NEeKCUYECKNX Unun OByx rpaMmMaTMyeckmnx ownbok, NnpuBesLmnx
K HeQoMOHWMaHWIo WM HenoHuMaHwuto. Habniopganock He
COOTBETCTBUE nogo6bpaHHoOro maTtepuana TemaTtuke
npeseHTaunn. BbickasbiBaHne obydalowero 6bino  He
CBSI3aHHbIM. Hapywanacb nocrnegoBaTenbHOCTb
BblCKa3blBaHWs. [Juana3oH MCNonb3yeMbIX S3bIKOBbIX CPeacTB
ObIn orpaHnyeH, obbem BbIiCKa3biBaHWUS He AOCTUranm HOPMbI.
AsbikoBble cpeacTBa OblNu He NpaBunbHO ynotpebneHsl.. B
npoLecce YCTHOrO MOHONOMMYECKOro BbiCKa3biBaHUsA/6ecenpl
He MpPOCMEeXMBanoCb MNPaBUNBHOCTb MOCTAHOBKM TEMbI, Lienu
W nnaHa BbICTYNNEHWS; OnpeaeneHns NpOAOIPKUTENbHOCTU
npeacTaBrneHnss MaTepwana; agpecoBaHHOCTb MaTtepwana,
NCMONb30BaHNE WHTEPaKTUMBHbIX AEWCTBUMA BbICTYNaLLEro
(BknoyeHne B obcyxgeHue  cnywartenen). MaHepbl
npeacTaBreHnss  MpeseHTaumm  He COOTBETCTBOBANM
n3yyeHHblM TpeboBaHuAM: He  cobnaeHvne 3pUTENbHOro
KOHTakTa C ayauTtopuen, OTCYTCTBME BbIPa3MTENbHOCTY;
HanMuMs UNNICTpauMn (He neperpyxarLlmx msobpaxaemoe
Ha 9aKpaHe), knoyeBbix cnos. Ob6yvatowmics gonyckan
fonbloe KONMMYECTBO OLWIMOOK, Kak $A3bIKOBbIX, Tak W
oHeTnyecknx. [lpakTuyeckm OTCYTCTBOBanM 3rieMeHThbI
OLEHKN 1 BblpaXkeHnss COBCTBEHHOrO MHeHus. Peub He Obina
3MOLMOHAaNbHO OKpalleHHon. Temn peyn Obln MeaneHHbIM.
ObGyvalowuiica He MoOXeT AaTb KpaTkoe nornyeckoe
onvcaHve cobbITUA MU OeWcTBMI, COOOLUMB TOMbKO camoe
OCHOBHOe. He npuHumaeT ydacTne B NpocToM oO6MeHe
pennvkamu. He ymeeT BblpaxaTb NPOCTYIO TOYKY 3PEHUSA UK
BbiCKa3blBaTb NOTPEOHOCTb B 3HAKOMOM cuTyauun. HeymeHue
usnaraTtb matepuan no TEMe Ha WHOCTPaAHHOM  A3blKe;
HeyMeHMe MCnonb3oBaTb TEPMUHOMOIMYECKME COOTBETCTBUS
W  SKBMBAmneHTbl, OnNpegensitowme OCOBEeHHOCTM  A3bika
OenoBoro n npodeccnoHansHoro obLieHus.

HeynosneTtsopu-
TENbHO

3aueT no aucuunnuHe «lMpodeccnoHanbHoe o6LLEeHNE HA MHOCTPAHHOM S3bIKE»
COCTOUT U3 YTEHUS, NepeBoda, pedepmpoBaHmns 1 NPe3eHTaLMmn Hay4Horo TekcTa.
Mpw npoBeaeHnn 3a4é€Ta ycTaHaBNMBAKOTCSA Crneayowwmne KpUTepun OLEHKN 3HaHWIA:




Kpumepuu ouyeHok

OueHka

Kputepun oueHok

3auTeHo

MpoaemMoHCTprMpoBaHbl HaBbIkM (HOHETUYECKN NPaBUIIBHOrO YTeHus (He 6onee 5
owmnboK), HaBblkM pedhepnpoBaHUA, NEPEeBO] TEKCTA BbIMOMHEH afeKBaTHO (He
bonee 5 ownboK NeKCUKO-rpaMmMaTmMyecKoro xapakrepa).

He 3auTteHo

3apaHue He BbINOMHEHO, NPW YTEeHUK AonyLeHo bonee 5 hoHeTUnYecKknx
OLLUMBOK, OTCYTCTBYET JIOTMKa B U3NOXEHUN TEKCTA, TEKCT He NepeBefeH unm
nepeBefeH He NOMHOCTLI0, B NepeBoe AonyLeHbl rpybblie owmnbKM Nekcnko-
rpammaTn4ecKkoro xapakrepa.

Acce. Kpumepuu oueHoK:

Kputepuu oueHnBaHus BbiNofIHeHUA 3aaaHus ( Acce)

Bannbl PeweHne KOMMyHUKaTUBHOW 3adauu
(comepxxaHue)

K1

3 3agaHue BbINOJTHEHO
NONHOCTbLI: COAePXKaHNe OTpaxaeT BCe
acnekThbl, ykasaHHble B 3a4aHnu; CTUNeBoe
odhopMreHne peym BelbpaHo NpaBunibHO C
y4eTOM LieNnn BbiCKa3biBaHWS; cOBniogeHbl
NPUHATbIE B 13bIKE HOPMbI BEXITMBOCTW.

2 3agaHue BbINOJIHEHO: HEKOTOpPbIE aCNeKThlI,

YKa3aHHble B 3aaHWN, paCKpbITbl HE

NOJIHOCTbH; UMEKTCA OTAESIbHblE HapyLUeHUA

CTMNeBoro oopmeHNs peyn; B OCHOBHOM
cobGntofeHbl NPUHATLIE B 513bIKE HOPMb
BEXITMBOCTMU.

1 3apaHue BbINOJTHEHO He

NOJIHOCTbLIO: COoepXXaHUe OTpaxaeT He BCe
aCneKTbl, yKa3aHHble B 3aaHnn; HapyLleHnsa

CTUNEBOro 0OHOPMIIEHMS pEeYN BCTPEYaroTCs
[IOCTaTOYHO YacTo; B OCHOBHOM He
cobnoaaloTCs NPUHATBLIE B 513bIKE HOPMbI
BEXITMBOCTMU.

0 3apaHve He BbINONHEHO: coaepxxaHue He

OTpakaeT TeX acreKkToB, KOTOpbIE yKasaHbl B

3afjaHun, UNu/v He COOTBETCTBYET
Tpebyemomy oObEMY, Unu/n
6onee 30% oTeeTa nveet
HeNpPOAYKTMBHbIN XapakTtep (T. e.
TEKCTyanbHO coBnajaeT ¢ onyob-
FIMKOBaHHbLIM UCTOYHUKOM WK
APYrMMY 3K3aMeHaUMOHHbIMU
paboTamu)

Opral-msauml TeKCTa

K2

BbickasbiBaHME NOrMYHO; cpeacTea
JNIOrMYEeCcKom CBA3KN UCMOSb30BaHbI
NpaBUIbHO; TEKCT pasaerieH Ha
ab3aubl; ochopMneHne TekcTa
COOTBETCTBYET HOpMaM, MPUHATLIM B
CTpaHe M3y4aemoro s3blka.

BbickasbiBaHEe B OCHOBHOM FOMNYHO;
MMeTCs OTAerNbHblIe HEAOCTaTKM Npu
MCMNorb30BaHUM CpeacTB formyeckom
CBAA3U; UMEIOTCA OTAerbHble
HedoCTaTKM Npu AeneHnn TekcTa Ha
ab3aLlbl.

BbickasbiBaHue He Bceraga NornyHo;
MMEKTCS MHOTOUYMUCTIEHHbIE OLLMOKN B
MCMOSb30BaHUN CPEACTB NTOrM4Yeckom
CBS3U, UX BbIOOP OrpaHnyeH; geneHuve
TekcTa Ha ab3aubl OTCYTCTBYET;
MMEKTCS MHOTOYMCIIEHHbIE OLLMOKM B
¢opmaTte BbiCKa3blBaHMS.

OTcyTCcTBYET NOrNKa B NOCTPOEHUN
BblCKa3blBaHWs; popMaT BbiCKa3blBaHUS
He cobntogaeTcs.

MepeyeHb 3aaaHMN ANA KOHTPOJIbHbLIX paboT:




KomnnekT 3agaH1Min AN KOHTponbHOU paboTbl Nei

3apaHve 1
Read the text.

MOTIVATING HIGH-CALIBRE STAFF
By Michael Douglas

An organization’s capacity to identify, attract and retain high-quality, high-performing
people who can develop winning strategies has become decisive in ensuring
competitive advantage.
High performers are easier to define than to find. They are people with apparently
limitless energy and enthusiasm, qualities that shine through even on their bad days.
They are full of ideas and get things done quickly and effectively. They inspire others
not just by pep talks but also through the sheer force of their example. Such people can
push their organisations to greater and greater heights.
The problem is that people of this quality are very attractive to rival companies and are
likely to be headhunted. The financial impact of such people leaving is great and
includes the costs of expensive training and lost productivity and inspiration.
However, not all high performers are stolen, some are lost. High performers generally
leave because organisations do not know how to keep them. Too many employers are
blind or indifferent to the agenda of would be high performers, especially those who are
young.
Organisations should consider how such people are likely to regard important
motivating factors.
Money remains an important motivator but organisations should not imagine that it is
the only one that matters. In practice, high performers stand to take for granted that they
will get a good financial package. They seek motivation from other sources.
Empowerment is a particularly important motivating force for new talent. A high
performer will seek to feel that he or she ‘owns’ a project in a creative sense. Wise
employers offer this opportunity.
The challenge of the job is another essential motivator for high performers. Such people
easily become demotivated if they sense that their organization has little or no sense of
where it is going.
A platform for self-development should be provided. High performers are very keen to
develop their skills and their curriculum vitae. Offering time for regeneration is another
crucial way for organisations to retain high performers. Work needs to be varied and
time should be available for creative thinking and mastering new skills. The provision of
a coach or mentor signals that the organization has a commitment to fast-tracking an
individual’s development.
Individuals do well in an environment where they can depend on good administrative
support. They will not want to feel that the success they are winning for the organisation
is lost because of the inefficiency of others or by weaknesses in support areas.
Above all, high performers — especially if they young — want to feel that the organisation
they work for regards them as special. If they find that it is not interested in them as
people but only as high-performing commodities, it is hardly be surprising if their loyalty
be minimal. On the other hand, if an organisaton does invest in its people, it is much
more likely to win loyalty from them and to create a community of talent and high
performance that will worry competitors.

From the Financial Times



3adaHue 2.
Answer the questions in writing.

1. How can high performers be defined?

2. What qualities of high performers are mentioned in the article?

3. What are the problems of losing high performers?

4. What motivates high performing people to stay with their companies?
5. Why do high performers lose motivation?

2. Are the following sentences true or false? Correct the false ones.

1. High performers are really easy to find.

2. High performing people leave their companies mainly because they easily get
demotivated.

3. Money is the most important motivator for high performers.

4. Young high performers want their organisations to regard them as special.

3adaHue 3.
Use the words or phrases from the article to answer the questions below:
pep talk, headhunting, financial package, fast-tracking, CV, mentor

Which word or phrase:

. is British English for the American English resume? ........

. refers to stealing employees from companies? .........

. do you often find in job advertisements referring to money and benefits? .........
. refers to an older, more experienced person who helps you? .........

. usually leads to quick promotion? ..........

. means a short chat to motivate staff? .......

OO WN -

3adaHue4.
Make word partnerships (there is one extra word that you don’t have to use).
covering agency
employment references
application test
curriculum letter
psychometric form
vitae

2. Choose the best word from the brackets to fill the gap.

1. We need to...... four new people for our office in Manchester (join / recruit).

2. We are using the recruitment ...... to find them for us (agency / headhunter).

3. They advertised the ....... in the local newspaper last week ( positions / applicants).
4. So far, over 60 people have applied for the ..... (employment / posts).

5. We are going to look at all the letters of....... over the weekend ( application /
situation).

6. On Monday we will drawup  a...... of 10-11 people (shortlist / reference).

7. Then we invite them all to come for an...... (interview / appointment).

8. We hope to....... the successful candidates by the end of the month (apply / appoint).



3apgaHue 5.
Make an annotation and a summary of the article.

MepeyeHb AUCKYCCUOHHBLIX TEM AN Kpyrnoro crona
(Auckyccum, noneMuku, gucnyTa, AebaToB)

1. Why do you think most manufacturers outsource their products?

2. Do you agree that the current trend of making goods in Asia could damage the
reputation of luxury brands?

3. Do you think manufactures can guarantee product quality?

4. Can companies do everything in-house and remain competitive?

5. What in your opinion are the main motivating factors for high-performers?
6.What are the main problems of losing high-calibre staff?

7. Why is corruption more common in some countries than in others?

8.Should certain industries in your country be protected? If so, which ones?

MNMepe4yeHb TeM acce:

1. Retail banking is (not) as attractive as it used to be.

2. Apprenticeships remain a cost-effective route to create future managers.

3. Should consumers adapt to consumer trends?

4. It is best for a manager to work for as few companies as possible.

5.High performers leave their companies mainly because they easily get

demotivated.

6.Fierce competition result in better quality.

7. “No matter how successful you are , your business and its future are in the
hands of the people you hire “ (Akio Morita (1921-1999) Japanese business executive).
Do you share this point of view?

8.1s free trade good in your opinion?

20.2 NMpomexyTo4yHan aTrecTaums

OueHKa 3HaHUKW, YMEHMI N HaBbLIKOB, XapakTepuayoLwasa atanbl opMMpoBaHMS
KOMNeTeHUMA B paMKax M3y4eHUs OUCUUNIIMHBI OCYLLECTBIISIETCA B XOA4e TeKyLllen u
NPOMEXYTOYHOW aTTecTauun.

Tekywaa aTrecrauus NnpoBoAMTCA B COOTBETCTBMM C [MonoxeHnem o TekyLien
atrectaumm oby4varwmxcsa no nporpammam Bbicliero obpasoBaHusi BopoHexckoro
rocygapCTBEHHOIro yHMBepcuTeTa. Tekywasa atrectaums npoBogmTca B hopme yCTHOro
onpoca (MHAVBMAYanNbHOro Onpoca, AOKMaAoB C Npe3eHTauusMm); NMMCbMEHHbIX paboT
(kOHTpONbHBIX paboT). Kputepun oueHmMBaHus NnpuBeLeHb! BbILE.

lMpomexyToyHaa aTTecTauus NpoBOAUTCHA B COOTBETCTBUM C [loroxeHuem o
NPOMEXYTOYHOWN aTTecTauum oby4varowmnxcsa no nporpaMmmam BbicLiero obpasoBaHus.

KOHTpONbHO-U3MepUuTErnbHble  MaTepuanbl  MPOMEXYTOYHOW  aTTecTauuu
BKMto4aloT B cebs 3agaHus, NO3BOMSKOLME OUEHUTb YPOBEHb MOSYYEHHbIX 3HaHWMN,
YMEHUN N HaBbIKOB.

Mpn oueHnBaHUN UCNONb3YITCHA KONMUYECTBEHHbIE LUKamnbl oueHOK. Kputepuu
oueHNBaHNA NPUBEOEHDI BbiLLE.



MpomexyToyHas aTTecTauus no AUCLUMMMHE OCYLLECTBISIETCS C MOMOLLbIO CreayLLmX
OLEHOYHbIX CPEeACTB:

MogrotoBuTb nNpeseHTauuio No  MU3ydeHHOM NpodreCCUOHanbHO-OPUEHTUPOBAHHON

npobnematmke ¢ wucnonb3oBaHnem pecypcoB MHTEPHET wn cooTtBeTcTBYyOLWErO

nporpaMmmHoro obecrnedyeHusi ¢ nocrenyLlen OUCcKyccuen/ananorom ¢ ayamtopuen

(oTBETHI HAa BONPOCHI CTYAEHTOB U NpenogasaTens).

Cnncok BO3MOXHbIX TEM:

Cdpepa npodeccrnoHanbHOM KOMMYHUKauun. GUHAHCHI U KpeauT.

[ocTumxeHne npodeccrmoHarnbHbIX Leneun.

Onepaumm Ha POHOO0BBIX PbIHKAX.

Crtparterva nnaHupoBaHus.

Paboyas 3aHATOCTb.

KoHKypeHTOCNOCOBHOCTb.

KopnopatueHas atuka. KopnopatmeHas KynbTypa.

KauvecTBo. [1pnObINBHOCTb.

lMpodeccmnoHasnbHbIN HayYHbIN POCT 1 NOBbIWEHMEe KBanudukaumn. Cdepa

AEeNOBOM KOMMYHUKaUUW.

10.[lenoBas BCTpe4ya, BefeHMe NeperoBopoB, HAy4YHO-NPaKTUYeckas KoHepeHuus.
Bctpeun ¢ 6musHec napTHepamu.

11.[JocTmxeHune uenen.

12.PaboTta ¢oOHAO0BbLIX PbIHKOB.

13.UN36paHHOEe HanpaBneHne npogeccuoHanbHom AeaTeNbHOCTH.

14.0nTMMmn3aumnsa 3KOHOMUYECKOro pa3snTua npegnpuatnda. Ctpaterus
nNaHnMpoBaHus.

15.KOoHKypeHUus - oanH U3 aBuratenen 3KoHOMMUYECKOro
pasBuTUS.

16.KopnopaTtusHas atuka. OpraHnsaumoHHbIe NPOLEeCChl, B3auMoLencTBune
Hay4YHOro COTPyAHWKa 1 OpraHM3aumm, KopnopaTuBHas KynbTypa.

17.Ctparernmn n TexHonormm otbopa kaHangaToB Ans paboTbl B KOMMAHUN.

18.MoTtunBauus nepcoHana.

CoNooG~WNE

TpeboBaHus K Npe3eHTaLmaM:

1. TekcTbl Npe3eHTaUnn NnpeaBapuTenbHO CAATCA BeayLleMy npenogasaTento.

2. lNpeseHTauMs B BMOEe  WUTOroOBOWM  aTTecTaumm  npeacraBnsgeTcs  Ha
aTTecTayMoHHOM 3aHATUM B NPUCYTCTBUM BCEX YSIEHOB Y4eOHOW rpynnbl.

3. NpoaomKMUTENLHOCTbL Npe3eHTauun 5-7 MUHYT.

4. TpeseHTaumsa OOSMKHA COMNPOBOXOATbLCA WIINMIOCTPATMBHBIM -~ MaTepuaniom C
NMOMOLLbIO MYNbTUMEOUNHBIX CPEACTB.

5. Mo OKOH4YaHWM npeseHTaumMm obyvawwmnca oTBeYaeT Ha  BOMPOCHI
npenogaBaTens u NPUCYTCTBYIOLLMX YNEHOB y4ebHOoM rpynmbl.



Presentation Effectiveness Criteria

To what extent did the presentation represent Needs

the following features?

Yes Work No Comments

1.

Purpose communicated clearly.

. Organized and easy to follow.

Presenter exhibited a good understanding of

topic.

Presenter was well-prepared.

Presenter spoke clearly/effectively

Time for presentation used effectively.

Slides enhanced presentation.

. Presenter responded effectively to audience

guestions and comments.

Presentation was done in a way that engaged

audience.

Kputepum OueHok 3adeTa ¢ OueHkom

OueHka

Kputepum oueHok

OTnunyHo

MpoaeMoHCTPUPOBaHbl HaBblKM (POHETUYECKM NPaBUITbHOTO YTEHNUS U
pedeprpoBaHmsi, NepeBo/ TEKCTa BbINOMHEH afeKBaTHO, C COGNoAeHNEM
NEKCUYECKUX, TPaMMaTUYEeCKMX U CTUIUCTUYECKUX HOPM S3biKa 1 peyun
.S3blkoBoe odpopmMneHune, cogepxaHue u gpopma MpeseHTaumm cooTBETCTBYET
BCEM A3bIKOBbIM TpeBGoBaHMAM 1 HOPMaM AaHHOro BUAa OeATENbHOCTY .

Xopowo

Umetotca 2-3  doHeTudeckne owmnbkm nNpu YTeHWM, OTMevaeTcs
HeJoCTaToOYHasa KOMMpeCccus TekcTa npu pedepnpoBaHnn, NEPEBOL, BbINOMHEH
a[leKBaTHO, HO UMEITCA OTAENbHbIE OLWNOKM NEKCUYECKOro, rpaMmMaTnyYecKoro
UNU CTUMUCTMYECKOTO MfaHa .,B MNpe3eHTauMmM no Teme uccnegoBaHus
JonyLueHbl 2-3 NeKCUYecKne nnm rpaMMmaTnyeckue oLwmnoKu.

YpnoBneTBopuUTenbLHO

MmeeTtca 4-5 coHeTU4ecknx ownboK NMpu YTEHWUU, MpPU WU3NOXEHUU TeKCTa
HabngaTca HETOYHOCTU B NepefaYve ero CoaepXKaHusl, TEKCT NepeBeneH He
MOMHOCTBI U/MNK € rPYObIMU HAPYLLIEHUAMU NEKCUYECKUX, TPAaMMaTUYECKNX U
CTUITUCTUYECKMX HOPM A3blka U pedn, NpeseHTaums no Teme uccnefoBaHus
XapaKTepuayeTcsi  OrpaHuWYeHHbIM  UCMOSb30BAaHNEM  MPOdECCUOHANBHON
NEKCUKM U YNPOLLEHHBIMW NTIEKCUKO-TPaMMaTUYECKUMMN KOHCTPYKLMSMUA.

HeynoBneTBoputensHo

3agjaHve He BbINOMHEHO, NMpW YTeHuM ponyuweHo 6Gonee 5 doHeTUYECKMX
OLIJI/I60K, OTCyTCTByeT Nornmka B N3JTOXKEHUU TEeKCTa, TEeKCT He nepeBep,eH nnn
nepeeBefeH He MOSMHOCTbK, B MepeBoge [OOonyLleHbl rpydble nekcudeckue,
rpammamqecme n CTUNMUCTNYECKne 0LIJI/I6KI/I, npe3eHTau,v|;| no Teme
HernormyHa, € OonbWMM KONMMYECTBOM TPyObIX JEKCUKO-rpaMMaTUYECKmX
OLLINOOK.

dJopma KOHTPOJIbHO-U3MEepPUTEJNIbHOIro matepuana
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KoHTponbHO-u3mepuTenbHbI Matepuan Nel

1. Read the text and decide which of the following titles would suit it best:

1. Dealing with conflicts

2. Rules of relationships

3. Managing your staff

Getting on well with colleagues, as anyone who works in an office knows, is a vital
element in our working lives. Many office jobs involve a great deal of time spent talking.
One British study of 160 managers, for example, found that they spent between one
third and 90 per cent of their time with other people.

“‘Working relationships”, write social psychologist Michael Argyle and Monika
Henderson, “are first brought about by the formal system of work, but are elaborated in
several ways by informal contacts of different kinds... It is essential for such
relationships to develop if co-operation at work is to succeed.” And good relationships at
work, research shows, are one of the main sources of job satisfaction and well-being.
Are there any “rules of relationships” that might be useful as general markers of what to
do and what not to do in your dealings with others?

“Universal rules”:

Michael Argule and his colleagues have found that there are such rules.

Through interviews with people they generated a number of possible rules. Then they
asked others to rate how important those rules were in twenty-two different kinds of

relationships. These included relationships with spouses, close friends, siblings and



work colleagues as well as relationships between work subordinates and their
superiors.

The researchers discovered five’universal’ rules that applied to over half of all these
relationships:

1. Respect the other’s privacy.

2. Look the other person in the eye during conversation.

3. Do not discuss what has been said in confidence with the other person.

4. Do not criticise the other person publicly.

5. Repay debts, favours or compliments no matter how small.

This doesn’t mean that nobody breaks these rules, as we all know- it just means that
they are seen as important.

Live now - pay later.

Work rules:

As well as these general guidelines for keeping good relationships, Argyle and his
associates questioned people about rules that apply very specifically to work settings. In
addition to the “universal” rules they came up with the nine “rules for coworkers”:

1. Accept one’s fair share of the workload.

2. Be cooperative with regard to the shared physical working conditions (e.g. light,
temperature, noise).

3. Be willing to help when requested.

4. Work cooperatively despite feelings of dislike.

5. Don’t denigrate co-workers to superiors.

6. Address the co-workers by first name.

7. Ask for help and advice when necessary.

8. Don’t be over-inquisitive about each other’s private lives.

9. Stand up for the co-worker in his/her absence.

In one of the studies, Monika Henderson, Michael Argyle and co-workers defined four
categories of work relationships:

1. Social friends: “friends in the normal sense who are known through work and seen at
social events outside the work setting”. Research shows that up to a quarter of friends
are made through work..

2. Friends at work: “friends who interact together over work or socially at work, but who
are not invited home and do not engage in joint leisure activities outside the work

setting”.



3. Work-mates:”people at work seen simply through formal work contacts and with
whom interactions are relatively superficial and task-oriented, and not characterised by
either liking or dislike”.

4. Conflict relations: "work colleagues who are actively disliked”

Argyle and Co. have come up with a special list of endorsed “rules for people we can’t
get on with”. The main ones are:

. Respect each other’s privacy.

. Strive to be fair in relations with one another.

. Don’t discuss what is said in confidence.

. Don’t feel free to take up as much of the other’s time as one desires.

. Don’t denigrate the other behind their back.

. Don’t ignore the other person.

. Repay debts, favours or compliments no matter how small.

. Look the other person in the eye during conversation.
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. Don’t display hypocritical liking.

The customer is always right.

Argyle and Henderson also suggest: “Another approach to resolving interpersonal
conflicts is increasing the amount of communication between those involved, so that
each side comes to understand and to trust the other more.

Suspicion and hostility are increased by ignorance of what the other is up to.”

2. Which of the social skills mentioned in the text and listed below as A-l apply to:
1. relationships in general

2. relationships in the workplace

3. relationships with working colleagues you don't like very much

A respect for personal privacy

B ability to be fair

C maintenance of eye contact while talking

D avoidance of public criticism

E repayment of debts, favours, etc.

F willingness to ask for and be asked for help

G respect for confidentiality

H use of first names

| recognition of the other person
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CDopma KOHTPOJIbHO-U3MEPUTENTLHOIoO MaTepunana

YTBEPXOAKO
3aBepyowwmin kacdeapon BabywkuH A. IT.

nodnuck, pacwugposka nodnucu

. .2021

HanpaBneHve nogrotoBku / cneunansHOCTb 38.04.08
wugp, HaumeHosaHue

Oucumnnuua_ B1.0.12 MNpodeccnoHanbHoe o0LLLeHMEe Ha MHOCTPAHHOM SA3bIKE

dopma 0byyeHus oYyHas

0O4YHOe, O4YHO-3a04YHoe, 3ao4Hoe
Bug koHTpons

3K3aMeH, 3a4em,
Bug attectauum __ Tekyuias

meKywas, rnpomexymoydHas

KoHTponbHO-n3MeputenbHbIn maTtepuan Ne2

1.Could a personal attitude to money say smth about the country culture? What is your
opinion?

2.Profit or principle? Do you think business people should always choose among them?
3. Why is corruption more common in some countries than in others?

4. What is the difference between a manager and a leader?

5. “Competition brings out the best in products and the worst in people” (David Sarnoff,
American businessman). Do you agree?

6.“No matter how successful you are , your business and its future are in the hands of
the people you hire “ (Akio Morita (1921-1999) Japanese business executive). Do you
share this point of view?

7.1s free trade good in your opinion?

8.Should certain industries in your country be protected? If so, which ones?
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dJopma KOHTPOJIbHO-U3MEepUTEerIbHOro matepuana

YTBEP>XXOAKO
3asepyoLmi kaceapon BabywkuH A. T1.




rnoodnuck, pacwughposka noodnucu

. 2021

HanpaBneHne nogrotoBku / cneumanbHOCTb 38.04.08
wughbp, HaumeHogaHue

OucumnnuHa__ MIHOCTpaHHbIN A3blk B NpodeccnoHansHom cpepe

dopma obyueHus o4yHag

OYHOE, OYHO-3a04YHOE, 3a04YHOE
Bug koHTpons

aK3aMeH, 3ayem;
Bupg attectaumm __ Tekyuias

mekyuwasi, NpoMexxymouyHasi

KoHTponbHO-u3MepuTenbHbI Matepuan Ne3

TeMbl NCbMEHHOro 3agaHusa no e-mail

no ancunnnmde _ B51.0.12 MpodeccrnoHanbHoe obuleHne Ha MHOCTPAHHOM $13blKe

(HavmeHoBaHWe AUCLUNVHBI)

Write a personnel profile

Write a requesting e-mail

Email a colleague with a suggestion
Email your boss with explanation

akrdpPE
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NIUCT COrNACOBAHUN

HanpaeneHune/cneumnanbHocTb38.04.08  PuHAHCHI U KpeauT
Wwndp M HaMMEeHoBaHWe HanpasneHus/cneunansHOCTH

OucumnnunHa B1.0.12 MHocTpaHHbIM S13bIK B MpodeccnoHansHou cpepe

Koa4 n HamMmeHoBaHne ANCUUNInHbI

Mpodunb nogrotoBkn PUHAHCOBLIN MEHEKMEHT
B COOTBETCTBMM C YYebHbIM NnaHom

dopma 0byyeHuna 3aovHas

YyebHbit roq 2021/2022

OTBEeTCTBEHHbIV UCNONTHUTENb

3aB. kadegpon, npod. A.MN.babywiknH  18.06.2021
domkHOCMb, nodpasdeneHue noonuce pacwugbposka nodrnucu
Wcnonnutenu

CTapwun npenogasaTtenb Kadeapsl

AHIMUNCKOro A3blka

rYMaHUTapHbIX PakynbTeTOB E.C.CenesHeBa 18.06.2021

domkHOCcmb, rnodpasdesieHue rnoonucek pacwugpoeka noodnucu

COI'MACOBAHO

Kypatop OOIT BO

Nno HanpaeneHuo/ cneunanbHOCTH E.®. CbicoeBa 18.06.2021
nodnucsb pacwughposka nodnucu

3aB.otgenom obenyxmnsanuna 3HB E.B BounuieBa 18.06.2021
rnoodnucsb pacuwiughposka rnodnucu

PEKOMEHOOBAHA HMC dakynbteta PI'® npotokon Ne10 ot 18.06.2021

(HaumeHosaHue thakynbmema, cmpykmypHo20 noodpasdesneHusi)




