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PABOYAS MPOrPAMMA YYEEHOW ONCLMMIUHBI

B1.B.03 MHOCTpaHHbIN A3bIK NpodeCcCUOHaNbHbIN

1. lWWUudp v HammeHoBaHMe HanpaBneHus noarotoBku: 38.03.01 OKoHOMMKa

2. Mpodunb noarotoBku: «Mnposas 3KOHOMUKa»

3. KBanudukauums (cteneHb) BbINyCKHUKA: 6akanasp

4. dopma ob6y4eHus: oyHas

5. Kachenpa, oTBevarwan 3a peanmsauymio aucumnnuHbl: Kadeapa aHrnMMMCKoro sisblka B
npodeccuoHanbHOM MeXayHapoaHOW OeATeNbHOCTH

6. CoctaButenu nporpammbl: [locTtHnkoBa Onbra AHaTonbeBHa, NpenogaBaTenb
7. PexomeHpgoBaHa: HMC d-ta PI'® (npoTtokon Ne 10 ot 19.06.2018)

8. YuebHbIn roa: 2018-2019 CemecTtp(bl): 3-4



9.Uenu n 3apaum y4yeb6HOM aucumnnuHbl: Lenb v 3agadm yyebHOM AMCUMNNNHBI BbiTEKAOT
13 obLen Lenu MHOA3bIMHOM NOArOTOBKWN CTYAEHTOB AaHHOMO HanpaBneHusi, Kotopasa npegycmaTpuBaeT
peanu3aumio KOMMYHUKaTMBHOM Lenn oBy4YeHWs aHrfMUCKOMY Si3blKy B KOMMIEKCEe C AOCTMKEHMEM
JNINYHOCTHO-COOPMUPYIOLLMX LieNen.

KommyHuKkaTVBHas uenb oby4yeHWs aHrmMNCKOMY i3blKy HanpaBrieHa noaTanHoe pasButue
NHOA3bIYHON KOMMYHUKaTuBHOW komneTeHumn (UKK) ctyaeHToB B TedeHue Bcero nepuopa obyyeHus
aHrnunckomy a3blky. OHa KOHKpeTusmpyeTcs no rogam obydeHus, 4yto obecneuymBaeT NpPOABMKEHUE
CTYOEHTOB MO YPOBHAM BriageHus aHrnmnckum sasbikom oT B1 go C1 (no obLieeBponeinckon Lwkane
YPOBHEN).

JInyHocTHO-chopmMUpyIOLME Lienn HanpaBfeHbl Ha:

e [loBblweHme ypoBHA 0bLwen KynbTypbl CTYAEHTOB, paclUMpeHne nx Kpyrosopa;

e Passutne ymeHun MexkynbTypHOro B3avMOAEWCTBUS, BOCMUTaHWE TOMNEPaHTHOrO OTHOLUEHUS K
«MHaKoOBOCTW», pas3BUTME YMEHUMW [OCTOWHO MpPeACTaBnAaTb CBOK CTpaHy, Yy4yacTBys B
OCYLLECTBIIEHUN MEXKYNbTYPHbIX, HayYHbIX W [OEeNOBblX CBHA3EW, C YyBaXeHMeM OTHOCUTbCSA K
KyNbTYPHbIM U OYXOBHbIM LEHHOCTSIM ApYrnx CTpaH U HapoaoB.;

e PasButne mertanpegMeTHbIX YMEHUA (B TOM  4uCne, KOTHUTUBHBIX, WHO(OPMALMOHHBIX,
pednekcmBHbIX), KOTOPbIE feXaTt B OCHOBE Ntobon npodeccnoHanbHOM AeaTEeNbHOCTY;

e PasBuTne cnocobHOCTM K COTPYOAHUYECTBY, YMEHMI paboTaTb B KOMaHAE, YMEHNA HEKOHMITUKTHOIO
noBefeHus.

B pamkax gaHHoOWM y4yeBGHOM AMCUMNIIMHBI KOMMYHWKATMBHOW LENbl0 OOYYEeHWUs] aHrMMNCKOMY A3bIKY

asnsaetcs passutne VIKK crygeHtos Ha ypoBHe B2 — C1 1 ocywlectBnsieTcs nyTéM popMUpPOBaHUS Y

CTYAEHTOB peYeBblX YMEHWUM TFOBOPEHUS, YTEHUs, ayguMpoBaHMS W MUCbMEHHOW peyn B OaHHOM

AvanasoHe YpOBHEN B CUTyaumsix NpodeCcCUOHanbHO-OpMEHTUPOBAHHOIO OOLLEHMS.

3apauum:

e ayAupoBaHue: NpocryliMBaHWe COOOLLEHUA OManorM4yeckoro xapakrtepa no Teme (BblYfeHeHue U

NoOHMMaHve WHPOPMaLUKN, OrpaHNYEHHOW KOMMYHUKATMBHbIMKM 3afadamMu) Ha npodeCcCMoHanbHO-

OPWEHTUPOBAHHYIO TEMATUKY;

e roBOpeHue: ymMeHue BecTu pfuanor-6ecegy Ha npodeCCMOHANbHO-OPUEHTUPOBAHHYIO TeMy Ha

ypoBHe B2 — C1;

e YTEeHMe: HaxoXOeHve M MOHMMaHue WHdopmauMn obLiero xapakrepa; MPOCMOTP OAHOro WNu

HECKONbKUX KOPOTKUX TEKCTOB, YTOObl HAWTWU OTBET Ha KOHKPETHbIA BOMPOC (MOWUCKOBOE YTEHUWEe);

NMOHMMaHue rnaBHOM MHAOPMaUUM B ra3eTHbIX U Ap. MaTtepuanax; NoHUMaHne MHOrMX TUMOB TeKCTa C

pas3nMYyHON CKOPOCTBIO U Pa3NUYHbIMK CTpaTErnsiMM YTeHnst (MOMCKOBOE, MPOCMOTPOBOE, N3y4atoLlee), B

TOM 4KCrie Ha NPOdECCUOHANBHO-OPUEHTUPOBAHHYIO TEMATUKY;

e nucbmo: odopmnaTb Curriculum Vitae/Resume n conpoBoanTENBHOE NMUCbMO, HEOBXOAMMbIE MpU

npueme Ha pabory.

e 10. Mecto yuyebHOM paucumnnuHbl B cTpyktype OOIl: gucuunnvMHa OTHOCUTCA K

obLerymaHnTapHomMy 6oky.

11. NMnaHupyeMblie pe3ynbTaTtbl 00y4YeHUs No AucuunMHe/MoAaynto (3HaHUA, YMEHUs, HaBbIKW),
COOTHECEHHble C NNaHUupyemMbiMU pe3ynbTaTamMyM OCBOEHUS oObOpa3oBaTeribHOM NporpaMmmbl
(koMneTeHUUAMMN BbINYCKHUKOB):

KomneTteHuusi MnaHmpyemble pesynbTaThl 06y4YeHUs

Kon HassaHune

OK—-4 | Bnagetb crnocobHOCTbIO K | 3HATb:

KOMMYHMKaLMN B YCTHOW U | e OCHOBHble (DOHETUYECKUE, JEKCMYECKMe W rpammaTuyeckue
MUCbMEHHON opMax Ha | SIBNEHUS aHrMUIACKOro S3blka, NO3BOMSOWMNE UCMONb30BaThL €ro
PYCCKOM UM MHOCTPaHHOM | KaK CpeAcTBO KOMMYHUKauun Ha yposHe B2 — C1;

A3blkaxX  ANA  PEeLeHUs | e KynbTypy M Tpaguuun CTpaH M3y4aemoro sidbika B CpaBHEHUN
3afa4 MEXIMYHOCTHOro U | ¢ KynbTypou M Tpaguuusamm CBOEro pogHoro Kpas;

MEXKyINbTypHOTO e OCHOBHble MpaBura peyeBOro aTMkeTa B  ObITOBOM,
B3anmoaencTens coumnanbHO-KyNnbTypHOM UM y4ebHO-No3HaBaTernbHOM cdepax
obLeHns;
YmMmeTb:

e pacno3HaBaTtb W NPOAYKTUBHO WNCNOJNIb30BaTb OCHOBHbIE
JIeKCUKorpamMmmaTmndeckme cpeacrtea B KOMMYHUKaTUBHbIX




cuTyauusx ObiToBoro obueHus Ha yposHe B2 — C1;

e MOHMMAaTb CoOAEepXaHWe pasNUYHOro Tuna TEKCTOB Ha
WMHOCTPaHHOM A3blke Ha ypoBHe B2 — C1;

e CaMOCTOATENbHO  HaxOAuUTb  WHpoOpMaumMio O  cTpaHax
N3y4aemMoro s3blka U3 pasnuyHbliX UICTOYHUKOB (Nepuoanyeckue
nsgaHus, VHTepHeT, cnpaBoyHasd, yyebHas, XyaoKecTBeHHas
nutepartypa);

e MPUMEHATb A3bIKOBOW MaTepuman B YCTHbIX U MUCbMEHHbIX
BMOAX peyeBOM [OeATeNnbHOCTM Ha aHrMUMACKOM A3blke Ha
yposHe B2 — C1;

e yMeTb BecTM puanor-6eceqy Ha npodeccMoHanbHO-
OPVEHTMPOBAHHYIO TEMY Ha ypoBHe B2 — C1;

* yMETb odopMnATb Curriculum Vitae/Resume n
COMpOBOANTENbHOE MUCbMO, HeobxoouMmble Npu MpuemMe Ha
pabory.

BnapgeTb:

® AHMMMNCKMM A3bIKOM Ha ypoBHe B2-C1;
® PasfNYHbLIMU cnocobamu YCTHON " NMUCbMEHHOMN
KOMMYHUMKaLUK Ha npodeccnoHarnbHO-OPUEHTUPOBAHHYIO

TEMaTUKY;
e HaBblkaMy  afeKkBaTHOrO  pearMpoBaHuMst B CUTyauLMsX
[,enoBoro ooLeHns
MK-7 CNOCOBHOCTb,  McMnonb3ys | 3HaTb:
OTEeYECTBEHHbIE N | e OCHOBHblE MOHATUS, UCMONb3yeMble ans  ob3opa B
3apybexHble WUCTOYHUKM | OTEeYeCTBEHHON N 3apybexxHOon MHpopmaumm;
nHpopmaumm, cobpaTh | e OCHOBHbIE  WCTOYHMKM  WMHGOPMALMM  NPU  NOArOTOBKE
Heobxoanmble AaHHbIe |  aHanNUTUYecKoro otT4yeTa u NHPOPMaLMOHHOro 0630pa;

npoaHanuanpoBatb WX U
noaroToBUTb

MHOPMaUNOHHBIA  0630p
n/vnn aHanUTUYeCcKnn
oT4yeT

e CTPYKTYpPY aHanuTM4eckoro oTyeta WU MHGOPMaLMOHHOIo

ob3opa.

YmeTh:

e aHanM3MpoBaTb  MHMOPMALUMNOHHBbIE  UCTOYHUMKM  (CalTbl,
opyMbl, Nepuogmyeckne n3gaHus);

e aHanNM3npoBaTb KyNbTYPHY!O, npodeccnoHarnbHyo "
NINYHOCTHYHO MHGOPMAaLMIO B OTEYECTBEHHON U 3apybexxHown
npecce;

e HANTU HeobxoanMmble JaHHble ans cocTaBreHus
aHanuTu4yeckoro oTyeTa.

BrnapgeTb:

e HaBblkamy opraHusaummn céopa MHPOpPMaLUM Ans NoAroTOBKM
MHOPMaLIMOHHOIO 0630pa M aHaNMMTUYECKOro oT4yeTa.

12. O6bem AucumnnmMHbl B 3a4eTHbIX eanHuuax/yac: 6/216

dopma npomexyTouHoM atrectaumm 1 cemecTp-3adeT, 2 ceMecTp-3ayeT.

13. Buabl yuebHOM paboThbl

TpyaoeMKOCTb
Bua yueGHol paboThbl MNo cemecTtpam
Bcero
1 cem 2 cem
AyOUTOPHbIE 3aHATUS 104 54 50
B TOM uucne:
neKkumm
npakTnydeckne 104 54 50
nabopaTtopHbie




CamocTodarenbHas paborta 112 90 22
dopma NPoMEXYTOUHON 3avem — 0 4 3ayem — 0 4
arTectaumm

WToro: 216 144 72

13.1. CopepxaHue AUCLUMNIUHBI

1. HavnmeHoBaHwue paspena | ~
ofepxaHue pasgena AMCUMNIvHbI

ANCUMNINHBI

3 cemecTp

2. Passutne NMHOA3bIYHOW | Jlekcuka rno Teme.
KOMMYHUKaTUBHOM AyaunpoBaHue: npocnywmsaHune coobLeHns
KOoMneTeHuum npw | AnanorM4eckoro xapakrtepa no Teme (BblYNeHeHue wu
obcyxageHun npobrnemMaTukm | NoOHMMaHue NHopMaLmu, OrpaHvyYeHHom
obLeHns «[loBblWeHNe | KOMMYHUKATMBHbBIMY 3aa4amu).
KBanudukaumm UTeHune: NpoCMOTPOBOE 1 MOUCKOBOE YTEHUE TeKCTa.
COTPYAHMKOB» [oBopeHue: ananor-6ecena no teme.

3. Passutne WHOA3bIYHON
KOMMYHUKaTUBHOWM Jlekcuka no teme.
KOMneTeHumnm npu | AyampoBaHue: npocnyLwmBaHme coobueHuns
obcyxgeHun npobnemaTmku | QManormyeckoro xapakrepa Mo TeMe (BblYIIEHEHME WU
obuweHna  «JOmKHOCTHLIE | MOHMMaHue MHGopMaumn, orpaHuyeHHon

00s3aHHOCTW. KOMMYHUKaTMBHbIMW 3aa4amu).
YA0BneTBOPEHHOCTb YreHne: NnpoCMOTPOBOE N NMOMCKOBOE UTEHUE TEKCTA.
paboTon» [oBopeHue: ananor-6ecena no teme.

4, PasButue MHOS3bIYHOM | Jlekcuka no teme.
KOMMYHUKaTMBHOM AyavpoBaHue: npocnyLmBaHme coobLeHuns
KoMneTeHummn npu | Ananorndeckoro xapakrtepa no Teme (BblYNEHEHNE W
o6cyxaeHnn npobnemaTtukm | NoOHMMaHve MHdopMaumn, orpaHUYeHHoMn

obuleHns «lnucbMo-3anpoc.
[lncbMmeHHOe 3asiBfieHne o
npuéme Ha paboTy»

KOMMYHUKaTMBHbIMM 3aa4amu).

YTeHure: NpoOCMOTPOBOE U MONCKOBOE YTEHUE TEKCTA.
oBopenwue: guanor-6ecega no Teme.

Mucemo:  opmnate  Curriculum  Vitae/Resume  u
CONpOBOANTENBHOE NMUCbMO, HEobxoaWMble NpWU Npueme

Ha paboty
5. PasButue MHOSA3bIYHOW | Jlekcuka no teme.
KOMMYHWUKaTUBHOM AyavpoBaHue: npocnyLmBaHme coobLeHna
KoMneTeHummn npv | AManornyeckoro xapakrepa no Teme (BblYNEHeHVE W
obcyxaeHun npobrnemaTtukm | NoOHMMaHve NMHpopMaLmK, OorpaHu4YeHHon

obweHns  «lMpoaBwxeHne
npoaykra. bpaHabi»

KOMMYHUKaTUBHBLIMW 3aga4amum).
YTeHme: NpoCMOTPOBOE U NMOMCKOBOE YTEHNE TEeKCTa.
[oBOpeHue: ananor-6ecega no Teme.

6. PasButue MHOSI3bIYHOMN
KOMMYHUKaTMBHOM
KoMneTeHummn npwu
obcyxaeHnn npobnemaTunku
obLeHns «Pas3Butne
HOBOrO NPOAYKTa»

Jlekcuka no teme.

AyavpoBaHue: npocnyLwmBaHme coobueHuns
ANanornyeckoro xapakrepa no Teme (BblYfieHEeHue u
NoOHUMaHue NHopmaLmu, orpaHuyeHHon

KOMMYHUKaTUBHBLIMK 3afa4amum).
YTeHune: NpoCMOTPOBOE U NMOUCKOBOE YTEHMNE TeKCTa.
oBopeHue: ananor-6ecega no Teme.

7. Passutne NHOSA3bIYHON
KOMMYHUKaTUBHOM
KOMneTeHunn npu
obcyxaeHnn npobnemaTunku
obLeHns «ToproBble
BbICTaBKM»

Jlekcuka no teme.

AyavpoBaHue: npocnyLmBaHme coobueHuns
ANanornyeckoro xapakrtepa no Teme (BblYfieHEeHue u
NoOHUMaHue NMHopMaLmK, orpaHuyeHHon

KOMMYHUKaTUBHBLIMW 3aga4amim).
YTeHune: NpOCMOTPOBOE U NMOUCKOBOE YTEHWNE TEeKCTa.
oBopeHue: ananor-6ecega no TemMe.

8. Passutne MHOA3bIYHOM

Jlekcuka no teme.




KOMMYHUKaTUBHOWN
KOMMNeTeHuun npu
obcyxaeHnn npobnemaTnkm
obuweHns  «HanaxwueaHue
KOHTaKTOB. [leperoBopbl»

AyaunpoBaHue: npocnyLinBaHme coobLeHus
AVanorMyeckoro xapaktepa Mo Teme (BblYfieHeHune U
NOHVMaHue MHpopmaLmu, orpaHW4YeHHOM

KOMMYHUKaTUBHbIMU 3ap,aqa|vm).
YrteHue: NnpoCMOTPOBOE N NMONCKOBOE YTEHMNE TEeKCTa.
FoBopeHue: ananor-6ecena no Teme.

9. Passutne WMHOA3bIYHON | Jlekcuka no Teme.
KOMMYHUKaTUBHOM AyauvpoBaHue: npocnyLlmBaHne coobueHuns
KoMneTeHuum npu | AnanorM4eckoro xapakrtepa no Teme (BblYNEHEeHue wu
o6cyxaeHnn npobrnemaTtukm | NoOHMMaHve NMHopMaLmK, orpaHuyeHHon
obweHna  «OdopmneHne | KOMMYHUKATUBHbIMKY 3agadvamm).
dpaHLLn3bI» YTeHne: NnpoCcMOTPOBOE N NOMCKOBOE YTEHUE TEKCTA.
[oBopeHue: ananor-6ecena no teme.
10. | PasButune WMHOA3bIYHON | Jlekcuka no Teme.
KOMMYHUKaTUBHOM AyauvpoBaHue: npocnywmBaHune coobueHuns
KOoMneTeHuum npu | AnanorM4eckoro xapakrtepa no Teme (BblYNeHeHue wu
o6cyxaeHnn npobrnemaTtukm | NOHMMaHve NMHopMaLmK, orpaHuyeHHon
obuweHna «HoBbIn GU3HEC. | KOMMYHUKATUBHBbIMKY 3aga4vamm).
HavanbHbIn KanuTan» YTeHne: NnpoCcMOTPOBOE N NOMCKOBOE YTEHUE TEKCTA.
[oBopeHue: ananor-6ecena no Teme.
11. | Passutue WMHOA3bIYHON | Jlekcuka no Teme.
KOMMYHUKaTUBHOW AyauvpoBaHue: npocnywmBaHne coobueHuns
KOMneTeHumnm npu | AnanorM4eckoro xapaktepa no Teme (BblYNEeHeHue wu
o6cyxaeHnn npobnemaTtukm | NoOHMMaHue NMHopmaLmK, orpaHuyeHHon
obuweHna «HoBbIM GU3HEC | KOMMYHUKATUBHBIMKY 3a4a4vyamMm).
3a pyb6exxom» YTeHune: NpoCMOTPOBOE 1 MOMCKOBOE YTEHUE TEKCTA.
[oBopeHue: ananor-6ecena no Teme.
12. | Passutue WMHOA3bIYHON | Jlekcuka no Teme.
KOMMYHUKaTUBHOW AyauvpoBaHue: npocnywmBaHne coobueHuns
KOMneTeHumnm npu | AnanorM4eckoro xapaktepa no Teme (BblYNEeHeHue wu
obcyxaeHnn npobnemaTtukm | NoOHMMaHve NMHopMaLmK, OorpaHuyeHHon
obuweHus «lpeseHTaunsa» KOMMYHWUKaTMBHbLIMW 3agavamu).
YTeHne: NpoCMOTPOBOE M NONCKOBOE YTEHNE TEKCTA.
FoBopeHue: ananor-6ecena no Teme.
13. | Passutune WMHOA3bIYHON | Jlekcuka no Teme.
KOMMYHUKaTUBHOW AyauvpoBaHue: npocnyLlwmBaHne coobueHuns
KOMNeTeHUMm npu | ANanorM4eckoro xapaktepa no Teme (BblYNEeHeHue wu
obcyxaeHnn npobnemMaTtuku | NOHUMaHue NMHopMaLmK, OorpaHnyeHHon
obLeHuns KOMMYHUKaTMBHbIMM 3aa4yamu).
«HeodumumnanbHble YUTeHne: NnpoCcMOTPOBOE N NOMUCKOBOE YTEHUE TEKCTA.
KOHTaKTbI» FoBopeHue: ananor-6ecefa no Teme.
14. | Passutue WMHOA3bIYHON | Jlekcuka no Teme.
KOMMYHUKaTUBHOM AyauvpoBaHue: npocnyLlwmBaHne coobueHuns
KOMNeTeHUMm npu | ANanorM4eckoro xapaktepa no Teme (BblYNIEHEHUE W
obcyxaeHnn npobnemMaTtuku | NOHUMaHue NMHopMaLmK, OrpaHnyeHHon
obLeHns «[enoBble | KOMMYHUKaATUBHBIMW 3a4a4amm).
KOHdbepeHLnn» YUTeHne: NnpoCcMOTPOBOE N NOMUCKOBOE YTEHUE TEKCTA.
["oBopeHue: Ananor-6ecena no Teme.
15. | Passutune WMHOA3bIYHON | Jlekcuka no teme.
KOMMYHUKaTMUBHOM AyaupoBaHue: npocnylwmBaHne coobueHuns
KOMNeTeHLMM npw | AManorM4eckoro xapakrtepa no Teme (BblYNEeHeHue wu
obcyxageHun npobrnemMaTtuky | NoOHMMaHve NHopMaLmu, orpaHvyYeHHom
obuweHnsa «OTYETLI KOMMYHUKaTMBHbBIMM 3aa4amu).
YTeHne: NnpoCMOTPOBOE M NONCKOBOE YTEHNE TEKCTA.
FoBopeHue: ananor-6ecefa no teme.
16. | Passutune WMHOA3bIYHON | Jlekcuka no Teme.
KOMMYHUKaTUBHOM AyauvpoBaHue: npocnywmBaHne coobueHuns
KOMNEeTEeHLMM npu | AnanorM4eckoro xapakrtepa no Teme (BblYNEHEeHue wu




obcyxaeHun npobnemaTuku | NOHMMaHue MHcpopmaLmu, OrpaHN4YeHHOMN

oOLLeHus «[enoBble | KOMMYHUKATUBHBIMU 3ad4a4amm).

BCTpEUYM» YUTeHne: NnpoCcMOTPOBOE N NOMCKOBOE UTEHUE TEKCTA.
CoBopeHue: ananor-6ecena no teme.

4 cemecTp

PasButue MHOS3bIYHOM | Jlekcuka no Teme.

KOMMYHWKaTUBHOM AyavpoBaHue: npocnyLwmsaHme coobLleHns

KoMneTeHummn npw | ANanorM4eckoro xapakrtepa no Teme (BblYNEHEHUE W

obcyxgeHnn npobnemaTtrku | NOHUMaHue NMHpopmMaLmK, OorpaHnyeHHon

obLLeHus «HoBble | KOMMYHUKaTMBHBLIMUY 3aa4amu).

TEXHOOrNn» YUTeHune: NpoCMOTPOBOE 1 MOMCKOBOE YTEHUE TEKCTa.
CoBopeHue: ananor-6ecena no Teme.

PasButue MHOS3bIYHOM | Jlekcuka no teme.

KOMMYHWKaTUBHOM AyavpoBaHue: npocnyLwmsaHme coobLeHns

KoMneTeHumn npw | AnanorM4eckoro xapakrtepa no Teme (BblYNEHEHue W

obcyxgeHnn npobnemMaTtrku | NOHUMaHue NMHpopmaLmK, OorpaHnyYeHHon

obuweHns «Wcnonb3oBaHne | KOMMYHUKATMBHBIMK 3a4a4amm).

WHTEPHET-PECYPCOB» YTeHune: NpoCMOTPOBOE 1 MOMCKOBOE YTEHUE TEKCTA.
CoBopeHue: ananor-6ecena no Teme.

PasButue MHosI3bIYHOM | Jlekcuka rno Teme.

KOMMYHWUKaTUBHOM AyavpoBaHue: npocnyLwmBaHme coobLeHns

KoMneTeHummn npu | Ananorndeckoro xapakrtepa no Teme (BblYJIEHEHME W

obcyxxaeHnn npobnemaTtrku | NOHMMaHue NMHpopMaLmK, OorpaHuyeHHon

obLLeHus «M3yyeHne | KOMMYHUKaTUBHBIMY 3a4a4amn).

MHEHMSI NepcoHanay YTeHune: NpoCMOTPOBOE 1 MOMCKOBOE YTEHUE TEKCTA.
CoBopeHue: ananor-6ecena no Teme.

PasButue MHOSI3bIYHOMN

. Jlekcuka no teme.

KOMMYHMKaTMBHOW AyavpoBaHue: npocnyLwmBaHme coobLeHns

KoMneTeHummn npwu

OBCYKICHAN NPOBNEMATUKN Ananormyeckoro xapaktepa no Teme (BblYNeHeHue 4
noHMMaHue NMHpopMaLmK, OorpaHuyYeHHon

obLeHuns «PasmeLleHne
Npoun3BoAcCTBa 3a pybexom.
lMpuBneyeHne cpeacts K3
BHELUHNX MCTOYHUKOBY

KOMMYHWUKaTUBHBLIMK 3aga4amm).
YTeHne: MpoCcMOTPOBOE U NMOUCKOBOE YTEHME TeKCTa.
[oBopeHue: ananor-6ecena no Teme.

Pas3Butue MHOA3bIYHOM | Jlekcuka no Teme.

KOMMYHUKaTUBHOM AyavpoBaHue: npocnyLmBaHme coobLeHns

KoMMeTeHLmmn npv | AManornyeckoro xapakrepa no Teme (BblYNiEeHeHVe W

obcyxaeHnn npobnemMaTtuku | NOHUMaHue NMHopmaLmu, OrpaHnyeHHon

obLeHuns KOMMYHUKaTMBHbIMW 3aa4yamu).

«lMotpebutensckas YTeHune: NpoCMOTPOBOE 1 MOUCKOBOE YTEHUE TEKCTA.

NoSAANbHOCTbLY oBopeHue: ananor-6ecega no teme.

Pas3Butue MHOA3bIYHOM | Jlekcuka no Teme.

KOMMYHUKaTUBHOM AyavpoBaHue: npocnyLmBaHme coobLeHns

KoMMeTeHLmmn npv | AManornyeckoro xapakrepa no Teme (BblYNEHeHVE W

obcyxaeHnn npobnemMaTtuku | NOHMMaHue NMHopMaLmK, OorpaHnyeHHon

obuweHns  «KOHTaKkTbl € | KOMMYHUKaTMBHbBIMY 3aa4yamn).

KIMeHTamm» YTeHune: NpoCMOTPOBOE 1 MOUCKOBOE YTEHUE TEKCTA.
[oBopeHue: Ananor-6ecena no Teme.

Passutue MHOA3bIYHONM | Jlekcuka no Teme.

KOMMYHUKaTMBHOM AyaupoBaHue: npocnyLwmBaHme coobLeHns

KOMNeTeHumn npv | AManormyeckoro xapakrepa no Teme (BblYNEHEHVE W

obecyxaeHun npobrnemMaTuky | NoOHMMaHue NHopMaLmu, OorpaHn4eHHowm

obweHns «lepenucka C | KOMMYHUKaTMBHbBIMY 3a4a4yamu).

KNMMeHTammy» YUTeHne: NnpoCcMOTPOBOE N NOMCKOBOE YTEHUE TEKCTA.
[oBopeHue: amnanor-6ecega no teme.

Pas3sutue MHOA3bIYHONM | Jlekcuka no Teme.

KOMMYHUKaTUBHOM AyaunpoBaHue: npocnyLmBaHne coobLeHns

KOMneTeHUuumn npu | AManorn4eckoro Xapakrepa no Teme (Bbl‘-lﬂeHeHVIe n




obcyxaeHnn npobnemaTtumku
«busHec-

obLeHuns
CeMuHapbI»

noHMMaHue

MHGopMaumn,

KOMMYHUKaTUBHBLIMY 3aga4amu).
YTeHne: NpoCMOTPOBOE U NMOMCKOBOE YTEHME TEKCTa.
FoBopeHwue: aAnanor-6ecena no teme.

OorpaHN4yeHHON

13.2. Tembl (pasgenbl) AUCUUMNINHBI U BUAbI 3aHATUN
No HanmeHoBaHue Bugpl 3aHaTU (Yacos)
- pasgena Jleky, JTabopatop | CamocTosiTensHas

n/n MpakTnyeckue Bcero
AVNCUUNITNHBI nu Hble paboTa

1. lNoBbllWEeHWE
KBanudukaumm 3.4 5,6 9
COTPYAHMKOB.

2. JOSTKHOCTHbIE 3,4 5,6 9
065s13aHHOCTM.
YAoBNeTBOPEHHOCTb
paboToM.

3. Nncemo-3anpoc. 3,4 5,6 9
lNMncbmeHHoe
3asiBfieHne o npmnéme
Ha paboTy.

4, HaBbikn JenoBomn 3,4 5,6 9
Oecenbl no
TenedgoHy.

5. lNpoasuxeHne 3,4 5,6 9
npoaykra. bpaHabl.

6. Passutue HOBOIO 3.4 5,6 9
NPoAyKTa.

7. ToproBble BbICTaBKWN. 3,4 5,6 9

8. HanaxvuBaHue 3,4 5,6 9
KOHTaKTOB.
MeperoBopbl.

9. Odbopmnernue 34 5,6 9
dpaHLIN3bI.

10. HoBbIN OunsHec. 3.4 5,6 9
HavanbHbIn kKanuTan.

11. HoBbii OusHec 3a 34 5,6 9
pybexom.

12. Mpe3eHTauums. 3,4 5,6 9

13. HeodumunanbHble 34 5,6 9
KOHTAaKTbI.

14. [enosbie 3,4 5,6 9
KOHbepeHLmN.

15. OTYéThLI. 3,4 5,6 9

16. [lenoBble BCTpeuMn. 3,4 5,6 9

17. HoBble TexHonoruw. 6,25 2,75 9

18. Wcnonb3oBaHne 6,25 2,75 9
NHTEPHET-PECYPCOB.

19. N3yyeHne MHEHUSA 6,25 2,75 9
nepcoHana.

20. PasmelueHne 6,25 2,75 9
npounsBoACTBa 3a
pybexxom.
MNpueneyeHne
CPEeACTB U3 BHELLHMX
NCTOYHUKOB.

21. MoTpebutenbckas 6,25 2,75 9




NOANbHOCTb.

22. KoHTakThbl c 6,25 2,75 9
KITMEeHTaMMU.

23. lNepenucka c 6,25 2,75 9
KITMeHTaMW.

24. BusHec-ceMnHapbl. 6,25 2,75 9

WNToro 104 112 216
14. MeTogunyeckue ykasaHusa gns ooy4arowmxcs no 0OCBOEHUIO OUCLUMNIIUHDI

Mpuctynas K W3y4eHUIO AUCUUNAWHBI, CTYAEHTY HeobXoAUMMO BHMMATENbHO O3HAKOMUTLCA C
TeMaTU4yeCckMM MNaHOM 3aHATUMK, CIMCKOM pekoMeHOOoBaHHOM nutepaTypbl. CnegyeTr ySACHWUTb
nocnegoBaTenbHOCTb BbIMNOMHEHUA WHAMBUAYaANbHbLIX Yy4ebHbIX 3agaHui. CamocTtoaTenbHas paboTta
CTyAeHTa npegnonaraet paboTy ¢ OCHOBHOW M AOMOMHUTENBHON Yy4ebHOW nuTepaTypon, a TaK Xe C
MH(POPMALIMOHHBIMWN  ANEKTPOHHO-0Opa3oBaTeNbHbIMM  pecypcaMmn. YpoBeHb W rnybrvHa YyCBOEHUs
ANCUUNINHBI 3aBUCAT OT aKTUBHOW M CUCTEeMaTU4eCKon paboTbl HA NPAKTUYECKMX 3aHATUAX, YCNELLHOro
BbIMOMHEHNS KOHTPOJIbHBIX MUCbMEHHbLIX 3aaHui (TeCTOB).

15. MepeyeHb OCHOBHON U OOMOMHUTENbLHOW NUTEPaTYpPbl, PECYPCOB UHTEPHET, He06XO0AUMBIX
AnsA 0OCBOEHUA AUCLUMNIMUHbBI.

a) OCHOBHas nuTepaTtypa:

Ne n/n | UcToYHUK

1. Guy Brook-Hart and NormanWhitby. Business Benchmark Upper-Intermediate. —

Cambridge, 2013. — 183 p.

6) gononHuTenbHasa nuTeparypa:

Ne n/n | UcToYHUK

2. Bill Mascull, Business Vocabulary in Use. — Cambridge, 2013. — 131p.

3. Michael McCarthy, Jelnne McCarten, David Clark and Rachel Clark. Grammar for
Business. — Cambridge, 2013. — 232 p.

4. Steve Finders, Bob Dignen, Simon Sweeny. English 365. — Cambridge, 2013. — 265 p.

5. Michael Hadford, Martin Lisboa, Almut Koester and Angela Pitt. Business Advantage. —

Cambridge, 2013 — 223 p.

B) 6a3bl AJaHHbIX, NHOPMALMOHHO-CNPaBOYHbIE 1 NMOVCKOBbLIE CUCTEMbI:

16.

Ne n/n | NcTouHumk

6. http://www.bbc.co.uk./languages/
7. http://www.pearsonlongman.com/intelligent_Business/bec_tests
8. https://www.teachers.cambridgeesol.org
MepeyeHb y4eOHO-MeTOANYECKOro obecnevyeHus Ans CaMoOCTOATENIbHOW paboThbl
Ne n/n M cTOYHMK
1 Foley M. Longman Advanced Learner's Grammar / M. Foley, D. Hall. — Pearson
Education Limited, 2005. — 384 p.
5 Furr Mark. Bookworms Club Stories for Reading Circles. The Gems Set / Furr Mark —
Oxford University Press, 2011. — 96 p.
3 Harmer Jeremy. More Than Words: Vocabulary for Upper Intermediate to Advanced
Students / Harmer Jeremy, Rossner Richard - Longman, 1992. — 230 p.
4 McCarthy M. English Vocabulary in Use: Advanced / M. McCarthy, F. O’Dell. —

Cambridge: Cambridge University Press, 2005. — 315 p

17. UHpopMaunOHHbIE TEXHONMOIMU, UCNONib3yeMble ANns peanu3auuum y4eOHOW AUCLUMNIIUHDI,

BKMIO4YasAs nporpammHoe obecneyeHne U WHGPOPMALUOHHO-CMPABOYHbIE CUCTEMbI
Heob6XxoaMMOCTH)
18. MaTepuanbHO-TeXHUYeCKOe obecneyeHne AUCLUNIINHDBI:

(npwm




nepeHocHoe obopygoBaHune (HOyTOyK / ayamno-npourpbiBaTenb)

19. PoHA OLEeHOYHbIX CPeacTB:

19.1.

MepeyeHb KOMNETEHLUN C YKazaHMeM 3TanoB (hOpMMPOBaHMA U
nnaHMpyeMbIiX pe3ynbTaToB 00y4YeHus

peyeBoWn AesATenbHOCTU Ha
aHrMMNCKOM fA3blke Ha ypoBHe B2

- C1;

«[enosble BCTpeun»

Kog n cogepxanue | NnaHupyemble pe3ynbTaTbl | ATanbl HOPMUPOBAHNSA
koMneteHuun (unu | obyyeHus (nokasaTtenu | koMneTeHunn d0C*
ee yacTm) AOCTWXKEHUS] 3aaHHOro YpoBHS | (pasgensl (Tembl) | (cpenctea
OCBOEHUS KOMMNEeTEeHUUN | AUCLUMANHDI UnNu | oueHnBaHus)
nocpeacTsom dhopmmnpoBaHna | mogyns n nx
3HaHWUA, YMEHWI, HABLIKOB) HanMEHOBaHME)
3HaTb: Tembl: Komnnekt KM
® OCHOBHblE doHeTnyeckue, | 1,2,8,13,17,18,19 Ne 1
nekcuyeckne u rpammartmyeckme | Passutne nHossbivHOM | (3 cemecTp)
ABMEHUA  aHIMUUCKOro  A3blka, | KOMMYHUKaTUBHOW Komnnekt KM
No3BONAIOLLME UCMONb30BaTh €ro | KoMneTeHumnm npu | Ne 2
Kak CpeAcTBO KOMMYyHMKaLuMM Ha | obcyxaeHun (4 cemecTp)
ypoBHe B2 — C1; npobnemaTuku
e KyNbTypy W Tpaauuum cTpaH | obLieHus
“3y4aemoro a3blka B cpaBHeHum ¢ | «lloBbileHne
KyrnbTypon 1 TpaguuusMmu csoero | KBanudukaumm
POAHOro Kpas; COTPYAHMKOB»
e OCHOBHbLIE MpaBufia peyeBoro «[JOmMKHOCTHbIE
aTUKeTa B ObITOBOW, coumansHo- | 06s3aHHOCTU.
KynbTYpHON " y4ebHo- YA0BNeTBOPEHHOCTb
no3HaBaTeNbHo chepax | pabotoii»
obLweHuns; «HeoduumnanbHble
OK - 4 Bnapetb KOHTakTbl» «[lenoBble
CnocobHoCTb0 K BCTPEUN»
KOMMYyHUKaumm B «Mcnonb3oBaHve
YCTHOM ] WHTEPHET-PECYPCOB»
NUCbMEHHOMN «MN3yyeHmne MHeHN4A
dopmax Ha nepcoHana» «HoBble
pyCCKOM " TEXHOSTOTUNY
NHOCTPaHHOM YmeTb: Tembl: Komnnektr KM
A3blKax On§ | e pacno3HasaTb WM npoayktueHo | 4,5,6,7,12,14,16 Ne 1
peLueHns 3agady | ucnonb3oBaTtb OCHOBHble | Pa3BuTtne nHosasblivHOM | (3 cemecTp)
MEXNYHOCTHOrO 1 | NeKcukorpammaTndeckme KOMMYHWKaTMBHON Komnnekt KM
MEXKYITbTYPHOro cpeactBa B KOMMYHUKATMBHbIX | KOMMNETEHLMM npu | Ne 2
B3aMMOeNCcTBUSA CUTyauusiX ObITOBOro o6LLeHNsa Ha | 0BCyXaeHun (4 cemecTp)
ypoBHe B2 — C1; npobremaTunkm
e MOHMMATb cogepxaHuve | obweHns  «lucbmo-
pasnMYHoOro TWma TEeKCToB Ha | 3anpoc. [licbmeHHoe
MHOCTPaHHOM £3blkeé Ha YpOBHe | 3asIBNiEHe O Mpuéme
B2 - C1; Ha paboTty»
e CaMOCTOATENbHO HaxoauTs | «Pa3Butue HOBOro
NMHopMaLIMIO 0 cTpaHax | MPOAYKTa»
N3y4aeMoro s3blka M3 pasnuyHbix | «HanaxusaHue
NCTOYHMKOB (nepuoguyeckme | KOHTaKTOB.
nsgaHusi, VIHTepHeT, cnpaBoyHas, | [1eperoBopbi»
yyebHas, Xy/[OXEeCTBEHHas «ToproBble BbICTaBKU»
nMTepaTypa); ((anSGHTaLI,VIﬂ»
e NPUMEHSITL A3bIKOBOI MaTepuan | «Henosble
B YCTHbIX M MUCbMEHHbIX Buaax | KOHdepeHLmmn»




e YyMeTb BeCcTu Auanor-6eceay Ha
npogeccmoHasbHo-
OPUEHTUPOBAHHYO
ypoBHe B2 — C1;

e ymeTb ocdopmnaTte Curriculum
Vitae/Resume "
COnpoBOANTENbHOE NMCbMO,
Heobxoaumble npu npueme Ha
paborTy.

TeMy  Ha

BnapgeTb:

® QHIMMACKNM £3bIKOM Ha YpPOBHE
B2-C1;

e pasnunyHbIMK crnocobamm yCTHOW
N MNCbMEHHOW KOMMYHMKaUUN Ha
npogeccmoHasbHo-
OPUEHTUPOBAHHYIO TEMATUKY;

e HaBblkamu ageKkBaTHOro
pearnpoBaHusi B cuTyaumsx
[enoBoro ooLeHus

Tembl: 8,9,10,11,15
Pas3sutne MHOA3LIYHOM
KOMMYHUKaTUBHOM
KOMMNeTeHunn
obcyxgeHun
npobriemaTunkm
obLeHuns
«HanaxueaHue
KOHTaKTOB.
MeperoBopbl»
«Odopmnerne
dpaHwm3bly «HoBbIN
6usHec 3a pybexom»
«OT4YETBLI»

npu

Komnnekt KM
Ne 1

(3 cemecTp)
Komnnekt KM
Ne 2

(4 cemecTp)

MK-7
CMOCOBHOCTD,
Ncnonb3ys
OTEYECTBEHHbIE W
3apybexHble
NCTOYHMKMN
MHopMaLmK,
cobpaTtb
HeobxoanMmble
AaHHble
npoaHanM3npoBaTb
MX MU NOAroTOBUTb
MHAOPMALIMOHHLIN

00630p n/vnu
aHanUTUYecKum
oTyeT

3HaThb: Tembl Ne20,21,22 | Komnnekt KM
® OCHOBHbIE noHaTtus, | Passutne nHoasbidHon | Ne 3
ncnonb3yemble ans obsopa B | KOMMYHUKATUBHOM (3 cemecTp)
OTEYEeCTBEHHON 1 3apybexHon | KoMNeTeHLuMn npu | Komnnekr KM
MHdopMaUnK; obcyxageHun Ne 4
© OCHOBHbIE WUCTOYHUKM | NpobnemaTukn (4 cemecTp)
nHdopmMaumm nNpu  NoAroToBke obuieHns
aHanuTNU4YecKkoro oTyeTa n | «PasvelleHne
MHdOpMaLUMOHHOro 0630pa; Nnpou3BoACTBa 3a
CTPYKTYPY aHanUTU4eckoro otyeta | pydoexom.
M UHOpPMaLMOHHOTO 0630pa lNpviBneyeHne cpeacTs
n3 BHELUHNX
NCTOYHMKOBY
«[NoTpebutennckas
NOSANBHOCTb»
«KoHTakKThI c
KNMeHTamm»
YmeThb: Tema Ne15 Passutue | Komnnekt KM
e aHanNM3npoBaTb NHOSA3bIYHON Ne 3
MH(POPMaLIMOHHbIE NCTOYHUKN | KOMMYHUKaTUBHOW (3 cemecTp)
(canTsl, opyMbl, | KOMMNETEHLMN npu | Komnnekr KM
nepuoanyeckme n3aaHus); obecyxaeHun Ne 4
e aHanNM3MpoBaTb KynbTypHyto, | NpobrnemaTnku (4 cemecTp)
npodeccnoHanbHyo n | obweHns «OTYETbI»
MMYHOCTHYIO  MH(popmaumio B
OTEYECTBEHHON ” 3apybexHon
npecce;
e HANTM HeoOXxoAuMble AaHHble
ans coCTaBrieHus

aHalnnTn4yecKkoro ot4yeTta.

Bnapetb: Tema Ne5,23,24 | Komnnekt KM
HaBblkaMn opraHu3aumm cbopa | PassuTtre nHosAsblMHON | Ne 3
WHdopMauMn Ans  noaroTOBKW | KOMMYHUKATUBHOW (3 cemecTp)




WHOPMaUMOHHOIO 0630pa U | KOMAETEHLNN npu | Komnnekt KM
aHanUTUYecKoro oTyeTa. obcyxaeHun Ne 4
npobnemaTuku (4 cemecTp)
ooLeHns
«[poaBwmxeHune
npogykta. bpaHably,
«[Nepenucka c
KnueHtammny, «busHec-
ceMuHapbI»

19.2 OnucaHune KpuUTepmueB U LWIKasbl OLEHNBaHUA KOMNeTeHUUn (pe3ynbTaTtoB 00y4YyeHusA) npu
NPOMEXYyTOYHOM aTTecTauum

[nsa oueHmBaHWs pe3ynbTaTtoB 06y4eHUs Ha 3K3aMeHe UCNONb3YITCH crneayoLmne nokasarenu:
1) 3HaHMe OcHOB opdorpadunyeckon, rpaMmmaTU4ecKon, MYHKTYaUNOHHON CUCTEM COBPEMEHHOro
aHrMMINCKOro A3blka U HOpM crioBoynoTpebneHnst Ha yposHe B2-C1;
2) yMeHne MCnonb30BaTb 3HaHUE aHrMUACKOro A3blka B MEXIMYHOCTHOM OOLLEHUN KOMMYHWKaUMIO B
6bITOBOM, COUManbHO-KYNbTYPHOM U y4ebHO-No3HaBaTenbHOM cdepax obLieHns Ha ypoBHe B2-C1;
3) BnageHue pasnuyHbiMu oopmamm, BUAaMM YCTHOM KOMMYHUKaUNUN, pasfiMyHbIMU BUAAMU U CXEMaMU
aprymeHTauumn u KOHTpaprymeHTaumm Ha ypoeHe B2-C1;
4) 3HaHWE KyIbTYPHbLIX OCOBEHHOCTEN NP MEXITMYHOCTHOM OOLLEHNY;
5) ymMeHue pacnosHaBaTtb U NPOAYKTMBHO MCMOSIb30BaTb OCHOBHbIE NEKCUKO-rpaMMaTuyeckne cpeacraa
B KOMMYHMKaTMBHbIX cuTyauusx ObltoBoro obuweHunss Ha ypoBHe B2 — C1; noHumaTb copepaHue
pasnMYHoOro TUna TEKCTOB Ha WHOCTPAHHOM A3blke Ha ypoBHe B2 — C1; caMoCTOATENbHO HaxoauTb
WHoOpMaLMI0O O CTpaHax U3y4yaemMoro f3blka U3 pasfnyHbIX UCTOYHUKOB (Nepuogudeckune usgaHus,
NHTepHeT, cnpaBoyHasi, ydebHas, XyqoXXeCTBEeHHasi nuTepaTtypa); NPUMEHSATb S3bIKOBOW MaTtepuan B
YCTHbIX M MUCbMEHHbIX BUOAX PeYeBON OEATENBbHOCTM Ha aHIMNNCKOM A3blke Ha ypoBHe B2 — C1; ymeTb
BecTn auanor-6ecegy Ha nNpodeccMoHanbHO-OPUEHTMPOBAHHYKD Temy Ha ypoBHe B2 — C1; ymeTb
odopmnaTe Curriculum Vitae/Resume n conpoBoautenbHoe NMCbMO, HEODXoAMMblE MpU NpUemMe Ha
paborTy.
3-4 cemecTp

YpoBeHb
Kputepun oueHnBaHns KoMneTeHuunm cthopmumposa | Lkana oueHok
HHOCTU
KOMMeTEeHU N
lMonHoe coomeemcmeue omeema obyyarouwjezocsi ecem | basoBbin 3aver
rnepeyucneHHbIM Kpumepusim. [TpodemMoHcmpuposaHO 3HaHUe | yPOBEHb

OCHO8 opghozpaghuydeckod, epamMmamuYeckol,
rMyHKmMyayuoHHOU cUCmMEeM CO8PEMEHHO20 aHa/luliCKo20 Si3blKa
u Hopm criogoyrnompebrieHuUsi, yMeHue UCrosib308amb 3HaHUe
aHesulcKkoeo A3blKa 8 MEXITUYHOCMHOM obweHuu
KOMMYyHUKayuto 8 6bimoeol, coyuasibHO-KyibmypHoOU U y4ebHo-
rnno3HasamersibHoU cehbepax obweHus no 3adaHHou
npobnemamuke obuweHuUs U ebicmpausamse /102UHECKU 8EPHO,
apayMeHmupo8aHHO U SICHO MOHO/Oe-orucaHue; esladeHue
HOpMaMu  aHe/ulicKko20 peyesoz20 amukema, Kyrbmypou
MeXHaUyuoHanbHo20 o0buweHusi; ecemMu eudamu pedesol
dessimesnibHOCMU U OCHO8aMU Kyribmypbl YCMHOU U MUCbMEHHOU
peyu; yMeHUsIMuU op2aHu308bl8amb peyb 8 CcOoomeemcmeuu c
sudom u cumyauyueli 0bweHuUs1, @ makxe rnpasunamu pe4esozo
amukema; HopMmamu U cpedcmeamu  8bipa3umersibHocmu
aHanutickoeo A3blka, errademps MemooOamu co30aHusi mekema:
YreHune

Ot 60 % npaBuUrbHbIX OTBETOB.

AyavpoBaHue

Ot 60 % npaBuUIibHbIX OTBETOB.

MucbMo lMonHoe ocBelleHne Tembl. [onyckarTcs HeKoTopble




HeOoCTaTkn B OpraHM3aunn  BblCKa3blBaHUA. ,D,OI'IyCKaeTCF!
HebornbLloe KOnmM4yecTBo ownbok rpammaTn4eckoro n
JIEKCMHECKOIo  Xapakrtepa, HEe  3aTpyaHARLWNX peweHne

noctaBneHHon 3agayn. Mcnonb3oBaHWe rpamMMaTUHecKux W
NEeKCUYECKNX CPeACTB, COOTBETCTBYHOLLMX JAHHOMY YPOBHIO.

[oBopeHue MonHoe / rnybokoe oceelleHne TeMbl. [lonyckaoTcs
HEeKOTOpble HegoCcTaTkKM B OpraHu3auuu  BbiCKasbiBaHMS.
Wcnonb3oBaHne cpenctB koresmn. [onyckaetcss Hebonblioe

KONMM4ecTBO  OLUMBOK rpaMmmMmaTmny4eckoro umn  JneKkcn4eckoro
Xapaktepa, He 3aTpyaHArnwWnx pelleHune KOMMyHI/IKaTI/IBHOIZ
3agaun. lKcnonb3oBaHue rpaMMaTun4eckKnx wun JeKCU4eCKmnx

cpencTs, COOTBETCTBYHOLMNX AAaHHOMY YPOBHHO.

Omeem Ha KOHMPOIIbHO-USMEPUMESbHbLIU Mamepuasn He
coomeemcmeayem rirobbiM mpem(yemsbipemM) U3 nepeyqucieHHbIX
riokazameredu.

UrteHue

MeHee 60 % npaBurbHbIX OTBETOB.

AyavpoBaHue

MeHee 60 % npaBuUIbHBLIX OTBETOB.

Mucbmo Tema He packpbiTa/He ocBelleHa. CylwecTBeHHbIE

HeJocTaTKu B opraHusaumu N3NOXEHWUS. Hanuune
CTUNUCTUYECKMX, rpaMmmMmaTuyecKkmx, neKcu4ecKknx "
opdorpaduyecknx  OwWMOOK, MNPENSTCTBYIOLWNX  PELUEHUIO
noctaBneHHom 3agaun. Mcnonb3oBaHue NPOCTbIX

rpaMmaTUYeCcKnX U NEKCUYECKUX CPEACTB, HE COOTBETCTBYHOLLNX
AaHHOMY YPOBHIO.

[oBopeHne Tema He packpbiTa/He ocBelleHa. CylecTBEeHHble
HeJoCTaTKM B OpraHu3aumm BbickasbiBaHus. OTCyTCcTBUE U /vnn
NOSIHOCTbIO HeaJeKBaTHOE WCMNOMb30BaHME CPencTB KOoresuu.
Hanunune CcTuUnuctu4ecknx, rpaMmmMaTtuyeckux, FEeKCUYECKUX W
opdorpaduyecknx  owMOOK, MNPENSTCTBYIOLWNX  PELUEHUIO
KOMMYHWUKaTUBHOM 3agaun. Mcnonb3oBaHne NPOCTbIX
rpaMmaTUYeCcKnX U NEKCUYECKUX CPEACTB, HE COOTBETCTBYHOLLNX
AaHHOMY YPOBHHO.

BasoBbin
YypOBEHb

Hesavet

19.3 TunoBble KOHTPONbHbLIE 3afaHUs WU WHble MaTepuanbl, HeoOxoAuMble ANS OLEeHKU
(wnn) onbiTa AEATENLHOCTH,

3HaHUW, YMEHWN, HaBbIKOB U

XapakTepusylowme 3Tanbl

¢hopMmupoBaHUA KOMNEeTeHLUN B NpoLiecce 0OCBOEHMA obpazoBaTeribHOM NporpaMmmbl

1. BbINOMHUTBL NEKCMKO-rpaMMaTU4ECKUN TECT
2. BbInonHMTb 3agaHns Mo YTEeHUto
3. BbINnonH1TbL 3agaHnsa No ayampoBaHUIo

4, MNogroToBuTb MOHOJIOrM4YecKoe

¢ [loBbilWeHNEe KBanudMKaLmMn COTPYAHMKOB.

o [TOrmKHOCTHblIE 00513aHHOCTW. Y0OBNETBOPEHHOCTb
paboTton.

¢ [lucbmo-3anpoc. NnucbMeHHoe 3asBreHne o npuéme
Ha paboTy.

¢ HaBbikun genosow 6eceabl Mo TenedoHy.

o [poaswxeHune npoaykra. bpaHabl.

¢ PasButme HOBOro npoaykra.

e ToproBble BbICTaBKM.

o HanaxusaHue koHTaKkTOB. [Neperosopbl.

o OdbopmreHne paHLWn3bI.

e HoBbIl 6usHec. HavanbHbIv kanuTan.

e HoBbIli 6u3Hec 3a pybexxom.

o [MpeseHTayus.

BblCKa3blBaHMe Ha

NPOMAEHHbLIE  TEMbI:

e HeoduumanbHble KOHTAKTbI.
[lenoBble kKOHEpPEHUUN.
OTYéThI.
[enoBble BCTpeun.
HoBble TexHOnorUu.
Vcnonb3oBaHne MHTEPHET-PECYPCOB.
M3yyeHne MHeHWs nepcoHana.
PasmelweHne npousBoactBa 3a  pybexom.
puBneyeHve cpeacTs U3 BHELUHUX UCTOYHUKOB.
MoTpebutenbckasi NOSANbLHOCTb.
KoHTakTbl C KnMeHTamum.
Mepenucka ¢ kNueHTamum.
e bBusHec-cemuHapbl.

...:......



19.3.4 TecTOoBble 3apaHuA

READING
QUESTIONS 1 — 45
PART ONE
Questions 1 - 5

- Look at questions 1 — 5.
™ In each question, which sentence is correct?
- For each question, mark one letter (A, B or C) on your answer sheet.

Example:
Telephone message

Claudia Lang caught 9.30 flight - due here 11.30 now, not 12.30.

When does Claudia Lang expect to arrive?

A 9.30
B 11.30
(= 12.30
The correct answer is B, so mark your answer sheet like this: [}

Centaur Communications is looking for a team
of journalists for its new financial magazine,
Finance Week, to be launched in October.

Centaur Communications needs people to work on a new publication.
Finance Week is taking on a team of new writers in October.

owd»

A new company will start up in October to publish a finance magazine.

STAFF NOTICE
Calling all Marketing Personnel
Training course on Effective TV Advertising
Highly recommended
Contact Human Resources for details

Who is the course intended for?

A people who work for TV companies
3 company trainers looking for new courses

i amploy2es who promotez products and services




Tony,

Please check this sample brochure from the design
team - call me about any changes you think need to
be made.

Maria

Maria wants Tony to

@

decide which design is best for the brochure.
get in touch if he has comments on the design.
telephone the designers about any changes.

T v s e S
| Tor i lAlStaff B
From: ' |IT Department
Subject: | Computer network update

New software installation complete. Unless advised differently by 25 March,

previous system will be uninstalled.
= - e s O —

Please give IT your opinion of newly installed software by 25 March.
25 March is the final date to register for a computer upgrade.
Access to old software is only expected to be available until 25 March.

LATEST

Fears that oil prices will hit record high as producer
ordered to shut down.

CLICK HERE FOR FULL STORY

High production costs have forced one oil company to go out of business.

Despite high oil prices, one company has decided to cut down on production.

Qil prices could be higher than ever after one company stops production.

farn ovar



PART TWO
Questions 6 — 10

. Look at the contents page below. It shows some sections in a supplier's brochure,

. For questions 6 — 10, decide which section (A - H) of the brochure each person on the
opposite page should look at. :

. For each question, mark one letter (A — H) on your answer sheet.

. Do not use any letter more than once.

Pollock Supplies

Hardware — for all businesses, from banks to bookshops
Catering supplies for office and workshop

Cleaning and washroom supplies

o O W »

Printing services for every sector — restaurants and hotels our
speciality

E Software — now including offers on engineering packages
F Storage systems — innovative furnishing
G Workwear — value your staff

Stationery — quality paper products for all your needs




10

Fritz Bruehler's IT company is about to launch a range of new products and urgently needs
new brochures for them.

Amina Basuti needs to order stronger shoes for the workers in the delivery section of the
furniture store she manages.

The filing cabinets in the bank’s main office are very old, and Kamal Turki is looking for modern
replacements. '

Xiao Li needs refills for the snacks and drinks machines that her company provides for its staff.

Anne Sullivan’s company manufactures bathroom fittings and she needs to order some large
envelopes to send catalogues to her customers.

Ten ovar >




PART THREE
Questions 11 - 15

. Look at the chart below. It shows three companies’ transport costs during a ten-month period.
. Which month does each sentence (11 — 15) on the opposite page describe?
. For each sentence, mark one letter (A — H) on your answer sheet.

. Do not use any letter more than once.

Transport Costs

COMPANIES

A Hazebruck [Barkley [JRochester Smith

850

750+

55011

£000s

450

350+

2501

120~

Moaonth




11

12

13

14

15

There was no change in the transport costs of Hazebruck this month, whereas Rochester
Smith had lower costs, as did Barkley.

While Hazebruck benefited from a reduction in transport costs, both Rochester Smith and
Barkley saw an increase.

Rochester Smith saw a fall in transport costs, unlike Hazebruck, whose costs were
unchanged, while Barkley's casts climbed above those of the previous month.

Barkley recorded a drop in transport costs, although Rochester Smith and Hazebruck both
saw rising costs this month.

While the transport costs of Hazebruck increased and Barkley began an upward trend,
Rochester Smith maintained its previous level of costs.

INEPE BT




PART FOUR
Questions 16 — 22

Read the article below about green businesses.

Are sentences 16 — 22 on the opposite page ‘Right’ or ‘Wrong'? If there is not enough
information to answer ‘Right’ or ‘Wrong’, choose 'Doesn’t say'.

For each sentence 16 — 22, mark one letter (A, B or C) on your answer sheet.

Businesses go green

It wasn't so long ago that no-one took
seriously the few green businesses that
existed. Yet nowadays businesses of all
types and sizes do all they can to make
their operations as energy-efficient as

possible.

It's not just because they want to save
the planet that businesses are going
green — though many companies stress
that this is important for them. Nor is it
the result of governments forcing us to
move rapidly towards such things as
buildings that use energy efficiently. Itis
largely because today's business people
realise that if their company doesn’t meet
current green standards, their customers
will take their business to a rival which

does.

Moreover, the financial case is now
extremely strong. A recent survey
found rising fuel bills make CEOs worry
more about the energy efficiency of
their buildings than about increasing
their sales, simply because they want

to reduce their overheads.

‘Poor energy performance is a serious
problem,” ran the publicity for a popular
As
one of the many participants explained,

recent conference on green offices.

‘If your competitors are in a state-of-the-
art green office, and you're in some thin-
walled, fully air-conditioned building, then
they have a major advantage in terms of

costs.’
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PART FIVE
Questions 23 - 28

. Read the article below about Tregaron Press, a UK printing company.
. For each question 23 — 28 on the opposite page, choose the correct answer.
. Mark one letter (A, B or C) on your answer sheet.

The printing industry has, like many others, been seriously affected by major
technological change in the past 25 years. Tregaron Press, established in 1869, is one
of many that have been slow to react to this climate of change. In the 1980s and 90s,
the company relied on out-of-date production methods, had a large workforce — most of
whose skills were no longer appropriate — and needed a commercial focus if it was to
avoid closure.

In 2010, Tregaron was acquired by The Langton Group, and Langton’s Tom Delaney
was appointed as chief executive to identify the company’s problems and introduce
change. He was amazed by what he found at Tregaron. None of its machinery was
less than 30 years old, which made it difficult for staff to improve the company’s
situation or help it become more competitive.

Nevertheless, Delaney believed the company could be turned around, although gthers
at Langton were not convinced. His first step was to replace the entire management
team. He thought that weak management was largely to blame for taking the company
to the edge of disaster, and he brought in a team of managers from other parts of
Langton to help him rebuild the company.

Delaney and his team worked on all aspects of the business, making changes in the
company structure, administrative procedures and production methods. A questionnaire
was sent to customers, to identify what they were unhappy with. Most significantly,
several account manager roles were introduced, each with responsibility for looking
after particular clients, thus ensuring that the company always gave high-quality
service,

Delaney’s strategy to make Tregaron more successful as a commercial concern focused
on the need to create new markets for its products outside the UK. And from the start
he also recognised the importance of providing his staff with the training and
development that would enable the new strategy to be carried out effectively. ‘It is not
enough to change the technology — that won't get you far unless you also make the
people more customer-focused.”

By the end of last year, Tregaron had re-emerged as a successful business. But
Delaney is not yet satisfied with the progress so far. He has called in a development
consultant to make sure that the company improvas on its market position. He believes
hat just as people should visit the doctor avery year, so organisations should have a
Hizalth chacl avery couple of yaars,




23

24

25

26

27

28

What was Tregaron’s problem in the 1980s and 90s?

A It was failing to adapt to developments within the industry.
B It was manufacturing an old-fashioned product.
Cc It was employing too many unskilled people.

What prevented Tregaron from making progress?

A The staff were opposed to change.
B The equipment needed updating.
c There were strong competitors in the industry.

Why did Delaney replace the existing management team?
A He thought they had failed to do their jobs properly.
B He wanted to work with people he knew well.

(o He wanted to avoid opposition to his ideas.

How did Delaney plan to improve the service the company offered?

A by changing the administration of customers' orders
B by asking customers for regular feedback
C by creating new positions to deal with customers

Delaney's strategy for Tregaron included

A keeping up to date with market trends.
B increasing sales to existing customers.
c changing the company culture and staff attitudes.

Delaney believes Tregaron can make further progress by

A developing innovative products.
B carrying out regular reviews of its business.
C recruiting someone with new ideas to run the company.




PART SIX
Questions 29 — 40

. Read the article below about planning a career.
. Choose the correct word to fill each gap, from A, B or C on the opposite page.

. For each question 29 - 40, mark one letter (A, B or C) on your answer sheet.

Managing Your Career

Planning your moves up the career ladder can be confusing, but careful career
management can make getting your dream job a reality. According (29) ...............
the experts, managing your career involves (30) ..o an honest look at your
personality as well as your skills. For example, ask yourself if you are the sort of
person (31) ..o needs the security of a large corporate employer,

(32) oo whether you perform best in a less formal environment.

Once you have (33)
idea of exactly (35)

these basic questions, you will have a (34) ..............

you are heading. First make a list of all your

requirements for your dream job. Then (36) .............. yourself a target for finding it.
Allowing yourself a six-month (37} ............... is realistic.

Going after the highest salary early in your career (38) ............... be a mistake. Itis
sometimes better to move to another job at the same level (39) ............. getting a

better position, in order to (40) ............... experience in a different field.
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PART SEVEN
Questions 41 — 45

. Read the emails below.
. Complete the form on the opposite page.

. Write a word or phrase (in CAPITAL LETTERS) or a number on lines 41 — 45 on your answer
sheet. .

| To: . MaraCastlo 1
:r ' | ErikaVolvik :
{ Thursday 24 November

: Room Reservation i

Thank you for your telephone message asking for the committee room on 14 |
December for the Seminar on marketing strategy that you are running. The ;
room is already booked for a risk assessment seminar so | have moved you to

the conference room, which is slightly bigger. Please confirm whether the event

is still for sixteen participants. Also, is there any additional equipment you |
require? The room already has a TV and video.

i S

i o ,—ﬂ-r‘-:.-‘ R '*}={T'ff"=‘r“.‘”i’:“’ AFhason. e “‘“‘mi

I .| |ErikaVolvik i
[MariaCastilo
_ Friday 25 November

: Reservation

j Thank you for your email. There should be twelve of us there on the 14th. Four

i people are unable to come. | won't need the TV or video but can you make sure ;

i thereis a flipchart in the room. Can you also check there is tea and coffee 1

available? :

s it 347 i i g kA 2 R b S 3 s A 1 v il




Room Booking Form for Seminars

Name of staff member in charge of seminar:

Subject of seminar:

Room booked:

Date:

Number of participants:

Equipment needed:

(44)

(45)

THOY DR
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PART ONE

Questions 1 -8

+ For questions 1 - 8, you will hear eight short recordings.

+ For each question, mark one letter (A, B or C) for the correct answer.

Example:

What time does the man expect to arrive at the meeting?

A B

The answer is C.

* You will hear the eight recordings twice.

1 Which consultant do the speakers decide to use?
Anna Kim Pablo Martin
A B
2 Why is Sally telephoning Jim?
A to change the time of the meeting
B to explain why she cannot go to the meeting
Cc to cancel the meeting

Hans Rimmer

Ty ovar >




\What advice is given to graduates about recruitment fairs?

A Do some research before you go.
B Talk to companies from different sectors.
c Try to arrange a formal interview.

Which chart shows customer complaints correctly?

Reasons for customer complainuﬂ

Products

¥ Invoicing

How does the man feel about his recent job interview?
A confident

B disappointed

c uncertain

Which graph shows the company's profits?

- —4
8 o 2
5 5 5.
a o o
1 12 1T 3T 41 1T 12 I 31T 41 T 12 1 31 41
Quarters

Quarters Quarters

A 3 c




Which division of Contel Telecom has performed badly?

A mobile phones
B internet services
C call centres

What do the speakers say the MD is good at?

A increasing growth
B managing finances
Cc communiéating effectively

[in
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PART TWO

Questions 9 - 15

+ Look at the form below.
« Some information is missing.
« You will hear a woman telephoning to place an order.

« For each question 9 — 15, fill in the missing information in the numbered space using a word,
numbers or letters. '

« You will hear the conversation twice.

Cole’s Office Supplies:
e 2 : : 50
Company: Brown's Ltd
Contact name: (9)  SANNQLscrswmimsummismisssesimswars s s AT ERaRT
Item code: (10): v s
Quantity of units ordered: (B1) s boxes
Price per unit (including discount): (12) £ s TR
Reference no: (13) cocnuaanssnnEETERS SRy
For attention of: (14) JaAN€ ..ooooveeeeeeeeeeeeeeeee S
Deliver on: (15) o

3




WRITING
QUESTIONS 46 — 47

PART ONE
Question 46

® The head of your company is giving a presentation at 2pm tomorrow afternoon.
. Write an email to your staff:
. telling them where the presentation will take place
e explaining what the presentation is about
. saying what they must do if they are not able to attend.

. Write 30 - 40 words.

] Write on your answer sheet.
1 Ter All Staff i o
ec - -
: S'i;biect: Presentation 2pm tomorrow

g~
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19.4. MeToguuyeckue matepuanbl, onpegensilowe npoueaypbl OLEHUBAHUSI 3HAHWUWA, YMEHUMH,
HaBbIKOB U (UNIN) ONbITa AEATENbHOCTU, XapaKTepuU3yoLWmx 3Tanbl POPMMPOBAHUA KOMMNETEHLUN

Tekywass aTrectauusi NPOBOAMTCS B COOTBETCTBMM C [lonoXeHMeM O Tekyllen artrectaumm
obyvalolmxcs No  nporpaMmamM  Bbicliero obpasoBaHusi  BOpOHEXCKOro  rocygapCTBEHHOrO
yHMBepcuTeTa. Tekyllas aTTecTtaumsi NpoBoAWUTCH B (POpPMax TECTUPOBAHUS, MUCbMEHHBLIX PaboT K
YCTHOrO onpoca.

KoHTponbHoO-n3MepuTenbHble MaTepuanbl BkMo4YaloT B cebsi TecToBble 3adaHusi, NO3BoMsioLne
OLIEHNTb YPOBEHb MOMYyYEHHbIX 3HaHUIA. KpuTepumn oLeHNBaHNS NpYBeAEHb! BbILLE.



