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PABOYAA MPOrPAMMA YYEBEHOW ANCLUUNNUHBI
B1.5.18 lNMpakTUKym no KynbType pevyeBoro obLeHus
BTOPOro MHOCTPaHHOrO A3blKa

1. Koa n HaumeHoBaHMe HanpaBneHuAa nogrotoBku/cneunansbHocTu: 45.05.01 MNepesog u
nepesogoBedeHne

2. Mpodunb noarotoBku/cneunanusauus: JInHrBucTn4yeckoe obecneyvyeHune
MEeXrocy4apCTBEHHbIX OTHOLUEHUN

3. KBanudukauma (cteneHb) BbINYCKHUKA: NNHIBUCT-NEPEBOAYNK
4. dopma oby4yeHuUA: oyHas

5. Kadegpa, oTBevawwass 3a peanusauumlo AOUCLUMUNIUHBIE: Teopunm nepesoga U
MEXKYSTbTYPHOM KOMMYHMUKaLUK

6. CoctaBuTenu nporpammbl: npenoaasaTens bapaHosa HaTtanba OMuTpueBHa

7. PexomeHpgoBaHa: HMC dakynbteta PI'®, npotokon Ne 10 ot 19 noHa 2018 r.

ommemku o nNpodneHuUU 8HOCSIMCS 8PYHHYIO)

8. YuebHbIn roa: 2021-22, 2022-23 CemecTpsbl: 7-10

9. Llenu n 3apaum y4e6HON ANCLUUNIIUHDI:

Llenbto nayyeHna gucumniivHbl 9BnsieTca 4OCTUKEHNE YPOBHSA MHOS3bIYHON KOMMYHUKATUBHOW
KoMneTeHunn B AnanasoHe ot B2+ no C1.

Peannsauus noctaBneHHOM Lenu ocyLlecTBnaeTcs 6narogapsa peLweHnio cnegyowmnx 3agauq:
1) dopmMupoBaHMe YMEeHUA ayaupoBaHUS, COOTBETCTBYHOLLErO YPOBHO WHOSA3bIYHOW
KOMMYHMKaTMBHOM KOMMNEeTeHuMn B Amana3oHe oT B2+ pgo Cl (NOHMMaHMe 3MOLMOHANbHO
OKpalleHHon Gecegbl HocuTenem fA3blka; peyn, OTMEYEHHOW WHOMBUAYaNbHbIMUA U



ANaneKkTHbIMM OCOBEHHOCTAMM MPOM3HOLLEHWS; XUBOW peyun, Aaxe ecnn B HEN OTCYTCTBYeT
yeTkass eauHass CTPYKTypa, M  uHpopmaums 6Gonblle noapasymeBaeTcs, Hexenu
BbICKa3blBA€TCA SKCMNLMUTHO; NMOHUMaHWE NyOnuyHbIX BbICTYNNEHUWA M aebaToB NO HayyHo-
nonynsipHOM TeMaTtuke, 06 bSABNEHNN HU3KOMO KavyecTBa TPaHCNAUNR);

2) dopMupoBaHME  YMEHUA  YTEHUS,  COOTBETCTBYHOLLErO  YPOBHO  MHOS3bIYHOW
KOMMYHUKaTMBHON KOMNETEHLMM B AnanasoHe ot B2+ go C1 (noHMMaHue nobon nHdopmaumnm
B TekcTe (NMUwb wHorga npuberas K MOMOLM CrioBapsl);  MOHMMaHWE BCeEX [feTanen
KOMMO3WNLMOHHO CITOXHbIX TEKCTOB, [axe ecnu pedb naget ob mHdopmauumu, BbiIXodsllen 3a
paMKu npodyeccuoHarnbHbIX MHTEPECOB; WHTepnpeTauusi NMUCbMEHHOW peyn BO BCeX ee
dopmax, BKroYaa abCTpakTHble, CTPYKTYPHO COXHble, HENMUHEWNHble, HEeXyOoXeCTBEHHble
TEKCTbl);

3) opMMpPOBaHNE YMEHUA MUCbMEHHOM PeyvYs U HaBbIKOB MUCbMa, COOTBETCTBYHLLMX
YPOBHIO WUHOSA3LIYHON KOMMYHUKaTMBHOW KOMMNeTeHuuMn B guanasoHe oT B2+ go Cl (ymeHue
BECTWN ohuumanbHyo 1 OernoBY Nepernucky; yMeHne nucatb KOHCMNEKTbl, uccnegoBaTenbckme
paboTbl Ha LUMPOKUA CNEKTP NpPakTUYEeCKMX, coumanbHbiX W MNPOEeCCUOHAnNbHbIX TeM;
BapbupoBaHMe CTUSEN NMUCbMEHHOW peyun; UCMOoNb30BaHNE MHOroobpasunsa A3blKOBbIX CPEACTB;
NCronb30BaHMe CTUMUCTUYECKMX MPUEMOB B NMUCbMEHHOW peyn; obCyxaeHue npeanoXxeHHom
npobnemMbl Kak KOHKPETHO, Tak U abCTpakTHO; cobnogeHne NpUHLMNOB MPUYNHBI U CNEeaCcTBUS,
CpaBHEHNHA, XPOHOMOIMN; BbICOKMA KOHTPOSIb rpaMmaTUKM W CUHTakcuca, obwero wu
npod)eccnoHanbHOro CrioBapHoOro 3anaca, opdorpagum 1 NnpaBonMcaHus);

4) dopMUpPOBaAHNE YMEHUS TOBOPEHUsl, COOTBETCTBYHLLErO YPOBHIO  WUHOA3LIYHOW
KOMMYHMKaTUBHOW KOMMeTeHUMM B guanasoHe ot B2+ go C1 (ymeHue cnoHTaHHO un 6erno, He
UCMbITbIBas CNOXHOCTEN B noabope CrioB BblpaxaTb CBOW MbICHW; YMeHWe obbeuHATbL B
e[MHoe Lenoe COoCTaBHble 4YacTuM MOHOSIOra, pa3BMBaTb OTAEMbHblE MOMOXEHUA U AenaTb
COOTBETCTBYWOLLME BbIBOAbI, YMEHWEe NpoayumpoBaTb KOMMO3ULMOHHO-CIOXHbIE  TUMbl
MOHorora (Hanpumep, paccyxaeHue B HEMPOCTOM CUTyauumn), a Takke pearmpoBaTb agekBaTHO
Ha OCTpble BOMNPOCHI; yMeHne cBO6OOHO M 6erno U3bACHATLCH YyMeHUe NpuHMMaTh yvyactue B
ceMuHapax, Auckyccnax Ha obuwe- u y3konpogecCcuoHasrbHble TeMbl, BnageHuss BCEMMU
dhopmMaMy KOMMYHUKaLUIA (BUCKYCCUOHHBIMU N HEANCKYCCUOHHBIMN).

5) dopMUPOBAHNE JIEKCUYECKUX W FPpaMMaTUYECKMX HaBbIKOB OQOPMIEHUS peyn,
COOTBETCTBYHOLUNX YPOBHIO MHOSA3BIYHOM KOMMYHUKaTMBHON KOMMETEHLMM B AnanasoHe ot B2+
o C1l (dopmumpoBaHne NPOABMHYTBHIX HaBbLIKOB OOy4aloLMXCS B OTHOLIEHUN  FIEKCUKO-
rpaMMaTMyeckon CUCTEMbl WHOCTPAHHOrO 43blka, BKMOYas Hanuune obs3aTenbHOM
BaApUaTUBHOCTM B OTHOLUEHMM WUCMNOSIb3YEMbIX JIEKCUYECKMX W rpaMMaTUYeCKUX enuHuL,
BNageHne npoayKTMBHbIMA W HENPOAYKTMBHbIMK crniocobamu  cnoBoobpa3oBaHud, 3HaHue
€CTECTBEHHOM KOMOWHaTOPWKK, OrpaHUYEeHnin KOMOWHATOPUKKW, AOMNYCTUMbLIX  JIEKCUKO-
rpaMmaTryeckmx TpaHcdopmaumn, dopmManbHOro/HepopManbHOro pPerncTpoB MNUCbMEHHOM
peuv u T.4.).

10. MecTo yyebHOM AncUMNUHLI B cTpyKType OOI:

brnok B1, 6asoBasa 4acTtb, obsa3zaTenbHas gucuunnvHa. AucumnnuHa onuvpaeTcs Ha 3HaHUS,
YMEHUST U KOMMETEHUUKW, cOpMUPOBaHHbIE B pamkax [lpakTuyeckoro Kypca BTOPOro
WHOCTPaHHOro 4sblka. AucuunnnHa asnsetca npeguectsyowen ana «lpaktndeckoro kypca
nepeBoaa BTOPOro MHOCTPAHHOIO S3blKay.

11. MnaHupyeMble pe3ynbTaTbl OOY4YEeHUA MO AUCUUNIIMHE/MOAYMO (3HAHUS, YMeHwus,
HaBbIKU), COOTHECEHHbIE C NNlaHUPYeMbIMU pe3yfibTaTaMu OCBOEHUs obpa3oBaTesibHOM
nporpamMmmbl (KOMMNEeTEeHLUMSIMU BbIMYCKHUKOB):

KomneTteHuus [MnaHnpyemble pe3ynbTaTbl 00y4YeHus
Kop HasBaHue
OK-7 | cnocobHOCTb K caMoopraHu3auum | 3HaTb: CNocoObl MOBLILWEHUS KBanudukauum wu
n camoobpasoBaHuto MacTepcTBa, crnocobbl opraHusauum paboyero
BPEMEHMN, cogepxaHue npoLieccoB




camMoopraHmsaumm n caM006pasoBava.

YMeTb: KPUTUYECKM OLEHMBaTb pe3ynbTaTbl CBOEN
npodgeccnoHanbHON nesaTenbHOCT!,
ncrnonb3oBaTb TBOPYECKUN noTeHyunan;
CaMOCTOATENbHO CTPOUTbL MpPOLEeCC OBfafeHus
NHopMaunen.

BnageTb (MMeTb HaBblk(M)): HaBblkamu Bblbopa
cpefcTB camMopasBUTUS

OlK-3 | cnocoBbHOCTE NPUMEHATH 3HaHWe | 3HaTb:  opdoorpadmyeckme,  opdo3nNMyeckune,
ABYX WHOCTPaHHbIX SA3bIKOB ANA | MEeKCUYeckme U rpaMmMaTmyeckme  HOpMbI
peweHns  npodeccMoHanbHbIX | N3ydaeMbIX A3bIKOB; (POHETUYECKYD CUCTEMY,
3agav rpaMmaTUYEeCKU CTPOWN, Heobxoanmbii 0ObeM

neKcuKo-paseonornyecknx eavHuy "
PYHKUNOHANBHO-CTUNUCTUYECKME
XapaKTePUCTUKMN MHOCTPAHHbIX S3bIKOB;

ymeTb: BblbupaTb W agekBaTHO ynoTpebnaTb
nekcuyeckme eauHWubl B 3aBUCUMOCTUM  OT
KOHTEKCTa/perncrpa; CTpPOUTb BbICKa3blBaHUSA MO
CMHTaKCMYECKMM  MOAENsM;  aHanuampoBaTtb
A3bIKOBble ~ OCOBEHHOCTU  BbICKasblBaHUA U
Yy4nTbIBaTb UX NPU pelleHnn npodecCnoHanbHbIX
3agau.

Bnagetb (UMeTb HaBblK(M)): BcemMn BUAAMMU
peyeBon AEeATEeNbHOCTU Ha n3yvyaemblx
WMHOCTPaHHbIX A3blkax B ob6beme, Heobxoanmmom
ans obecneyeHns OCHOBHOWM npodeccrnoHanbHoOm
AEeATEeNbHOCTM B COOTBETCTBMU C OCHOBHOW
dyHOaMeHTarbHON, npodgeccnoHanbHoOn "
crneunanbHON NOArOTOBKOMW.

MK-2 | cnocobHOCTb BOCNPUHMMATL Ha | 3HaTb: HOPMbl OCOPMIIEHMS] BbICKa3blBAHUN B
CNyX ayTEeHTUYHYI peyb B | YCTHOW peyun.
€CTeCTBEHHOM [Afi  HocuTenemn
A3blka Temne, He3aBMCUMO OT | yMeTb: CBOOGOAHO MOHUMATL Ha CyX MHOSA3bIYHYHO
0COBEHHOCTEN MPOMU3HOLLEHUS U | pedb BO BCEX ee coumarnbHbiX U perMoHarnbHbIX
KaHana peyun (0T XMBOro rosioca | BapuaHtax B HenocpeacTBeHHOM ObLleHun B
[0 ayauno- 1 BUAeo3anucu) pasnU4YHbIX CUTyauuUssiXx U 4Yepe3 TexHUYecKkue

cpeacTea.
BnageTb (UMeTb HaBbIK(M)): ayaAnpoBaHMEM Kak
BUOOM peveBOn AeATelNIbHOCTU.

MK-3 | cnocobHOCTb BrageTb | 3HaTb: HOPMbl MIHOCTPAHHOIO A3blKa.
YyCTOMYUBLIMU HaBbIKaMu
NOpPOXAEHUS peun Ha | yMeTb: CBOOOAHO W MNpPaBUfbHO TFOBOPUTbL Ha
MHOCTPaHHbIX A3blkax C Y4Y4E€TOM | MHOCTPaHHOM A3blKe Ha 00LecTBEHHO-
nx (POHETUYECKOW OopraHu3aumn, | NofIMTUYeckme, cneumanbHble U ObITOBbIE TEMbI B
COXpaHeHuss Temna, HOPMbI, | pa3fn4HbIX cuTyaumax obLeHus;
y3yca 1 cTung a3blka naeHTumumnpoBaTb n npoayunpoBaTb

pasfivyHble  TUMbl  MUCbMEHHbLIX TEeKCTOB Ha
NHOCTPaHHOM A3blKe C y4yeToMm nx




KOMMYHUKATUBHBIX (PYHKUUK, YHKLMOHANbHbBIX
cTunen, c cobriogeHnemM rpamMmmaTuyecknx u
CUMHTaKCUYECKNX HOPM.

Bnagetb (MMeTb HaBblK(M)): TrOBOpPEHUEM W
NMCbMOM Kak BUaamu peyeBor OeATeNnbHOCTH.

MK-4 | cnocobHOCTb afeKkBaTHO | 3HaTb: NpaBuna NOCTPOEHUS TEKCTOB Ha paboymx
NPUMEHATb Npasuna NOCTPOEHUs | A3blkax AN AOCTMXKEHUA  UX  CBS3HOCTW,
TEeKCTOB Ha pabouunx si3blkax ANnd | nocrnefoBaTenbHOCTU, LENOCTHOCTM Ha OCHOBE
OOCTUXKEHUS  UX  CBSAA3HOCTU, | KOMMO3ULIMOHHO-peYeBbIX DOPM.
nocrnenoBaTenbHOCTH,

LleNOCTHOCTH Ha OCHOBE | YMETb: agekBaTHO NPUMEHATL npasuna

KOMMO3ULMOHHO-PeYeBbIX MOCTPOEHNS TEKCTOB Ha paboumx s3blkax And

cpencTs AOCTUKEHUSA nx CBSA3HOCTH,
nocriefoBaTesfibHOCTU, LIENIOCTHOCTU Ha OCHOBe
KOMMO3ULNOHHO-PEYEBBIX CPECTB.
BnageTb (MmeTb HaBbIK(K)): HaBblkamMu
NMOCTPOEHUSI TEKCTOB Ha MHOCTPAHHOM f3blKe Ans
AOCTUXKEHUSA KOMMYHWUKaTUBHbIX 7
nparmMaTn4eckmx Lienen BblCKasbiBaHUS.

MK-5 | cnocobHocTb BNageTb BCEMU | 3HATb: PErUCTPbI PeYn.
perncrpamm obLeHuns:
odmumanbHbIM, yMeTb: pacrno3HaBaTb perncTpbl obLieHns B peyn
HeouMuManbHbIM, HENTParnbHbIM | HOCUTENSA A3blKa.

BnageTb (UMeTb HaBbIK(K)): BCEMWU perucTpamm
obweHna (oduumanbHbiM,  HeoUuManbHbIM,
HENTpanbHbIM).

MK-6 | cnocobHOCTb pacrno3HaBaTb | 3HaTb: JIMHIBUCTUYECKME MapKepbl CoumarnbHbIX
NNHIBUCTMYECKUNE MapKepbl | OTHOLLIEHUI; MapKepbl peyeBOn XapaKTepUCTUKU
coumnanbHbIX — OTHOLLEHWIA N | YenoBeka Ha BCEX YPOBHAX A3blKa.
afjlekBaTHO UMX  MCMNoNb3oBaTb
(dbopmynbl NPUBETCTBMSA, | YMETb: pacno3HaBaTb MapKepbl couuanbHbIX
npoLLaHus, 3MOLMOHarbHOE | OTHOLUEHU N afieKBaTHO NX UCNOSb30BaThb.
BOCKIMLIAHWME), pacnosHaBaTb
Mapkepbl peyeBon | BNagetb  (MMeTb  HaBblk(M)):  copmMmynamu
XapaKkTepuCTMKM YerioBeKka Ha | pedeBoro 3Tuvketa B M3ydaeMblX WHOCTPaHHbIX
BCEX YPOBHSAX A3blKa A3blkax; HeBepbanbHbIMU cpeacTBaMmn ObLLEHNS.

12. O6bem gucuUNNMHbI B 3a4eTHbIX eauHuLax/yacax — 15/540.

dJopma npome)KyTquoﬁ aTtTrecTtaummn — 9K3aMeH, 3a4eT C OLEHKOWN.

13. Buabl yueb6HoM paboThbl

TpyaoeMKoCTb
- Mo cemecTpam
Bug yuebHol paboTbl B
ay p cero = 3 5 0
AyOUTOPHbIE 3aHATUA 258 108 66 62 22
B TOM yucne: nabopaTtopHble 258 108 66 62 22
CamoctosTensHasa pabota 174 54 24 64 32
dopma NpomMexyTo4HOM aTTecTaLmm 108 36 36 36 0




(3a4em — O/ak3ameH — 36)

Wtoro: 540 198 126 162 54

13.1. CopgepxaHue AUCLUUNIIUHbBI

n/n HanmeHoBaHue pasgena

AMCLMNAVHbL CopepxxaHue pasgena gucuunivHbl

1. lJabopaTopHble 3aHATUA

KomnnekcHoe passutne Bcex | lNepesBogyveckoe ayampoBaHue

BVWAOB peyeBon AeATeNbHOCTU | - AyaMpoBaHune € NosHbIM NOHMMaHUeM TekcTa

- AyavpoBaHue ¢ MOHMMaHMEM OCHOBHOIO CMbICna

- AyaupoBaHue ¢ Lenblo U3Bneyvb Heobxoanumyo MHopMaLunio
- AyavpoBaHue-goragka no ycrbillaHHoW nHpopmauum

'oBOpeHne
- PasButne ymeHun guanorn4yeckomn peun
- PasButne ymeHnin MOHONOrMYeCcKon peyn

YrteHne

- N3yyatowee yteHne

- O3HaKOMUTENBHOE YTEHUE
- MpocmoTpoBoOE UTEHNE

- MownckoBoe yTeHne

Mucbmo:

- jenoBoe NUcbMo

- cTaTths

- peLeH3us

- COUMHEHUNe-paccyxaeHme
- poknaj

13.2. Tembl (pa3aenbl) AUCLUUNIIUHBI U BUAbI 3aHATUN

Bugbl 3aHaTun (Yacos)
Ne HanmeHoBaHue TemMbl CamocTosTenLnas
n/n (pasgena) gucumnnumHel Jlekumm | MNpaktndeckne | JNlabopaTopHbie pa6oTa Bcero
7 cemecTp
KomnnekcHoe pa3Butne Bcex
b 108 54 162
BVAOB peveBoOV AeATENbHOCTU
8 cemecTp
KomnnekcHoe pa3Butne Bcex
b 66 24 90
BVOOB peveBOV AeATENbHOCTY
9 cemecTp
KomnnekcHoe pa3BuTuE BCEX
P 62 64 126
BVOOB peveBoOV AeATENbHOCTY
10 cemecTp
KomnnekcHoe pa3BuTuE BCeX
P 22 32 54
BVOOB peveBoOV AeATENbHOCTY
UToro: 258 174 432

14. MeToau4yeckme yKasaHus ans oby4arolmxcs no 0OCBOGHUK AUCLUNIMUHDI:
AuncumnnuHa cuntaeTca OCBOEHHOM, ecnv obyyatowmmcs B NofiHOM o6beme Obina BbiNofHEHa
TPYAOEMKOCTb y4eOHOWM Harpysku, Bknoudawwas B cebs Bce Buabl y4ebHOM OeATenbHOCTH,
npeaycMOTPEHHbIE Y4EOHbIM NIIaHOM (ayAUTOPHYO U CAMOCTOATENbHYI0 paboTy).

AyautopHas paboTta npeanonaraeT MOCELeHVWe 3aHATUMW M BbIMONHEHWE 3afaHui, OaHHbIX
npenogasatenem. B cnyyae nponycka nabopaTopHOro 3aHATUS MO KakMM-NMGO npuYMHam
oby4yarowuincas o00s13aH  CaMOCTOSITENbHO  BbINOMHUTL  COOTBETCTBYIOLLEE 3adaHue nof
KOHTpOMem npenofaBaTtens BO BpeMsi UHAMBUAYarbHbIX KOHCYNbTauuWii npenoaaBaTtens.

3apaHua ana camoCTOATENbHOM pa6OTbI BbIMOJTHAKOTCA O6y‘-la|OLIJ,l/IMCFI B NMCbMEHHOM BUaeE "
npenocrtaBiiAOTCA npenogaBaTtesito  Aand NPOBEPKM B Ha4dane 3aHATUA. B cnyyae




HEBbINOSIHEHUA 3a4aHusA ANA caMoCToATeNbHOM paboTbl oby4varowminca ob6s3aH oTYMTaTbCcs O
BbINOSIHEHUN y4ebHOW Harpyskm AOnd CcamMoCTOATeNbHOM paboTbl B CPOK, YKa3aHHbIM
npenogaBsaTenem.

15. lMepeyeHb OCHOBHOMW WU [OOMNOJSIHUTENILHOW NUTEpaTypbl, PECYpPCOB WHTEpPHET,
Heob6XoAUMbIX ANsi OCBOEHUSI AUCLUNIIVHDI:

a) OCHOBHas nuTeparypa:

Ne n/n NcToYHMK

1 Oxenden C., Latham-Koenig Chr. English File Upper-Intermediate (Third Edition): Student’s Book / Clive
Oxenden, Christina Latham-Koenig. — Oxford, UK: Oxford University Press, 2014. — 168 p.

Oxenden C., Latham-Koenig Chr. English File Advanced (Third Edition): Student’s Book / Clive Oxenden,

2 Christina Latham-Koenig. — Oxford, UK: Oxford University Press, 2015. — 175 p.

0) gononHUTenbHasa nuTeparypa:

Ne n/n MNcToYHMK

3 Oxenden C., Latham-Koenig Chr. English File Upper-Intermediate (Third Edition): Workbook / Clive
Oxenden, Christina Latham-Koenig. — Oxford, UK: Oxford University Press, 2014. — 87 p.

Oxenden C., Latham-Koenig Chr. English File Advanced (Third Edition): Workbook / Clive Oxenden,

4 Christina Latham-Koenig. — Oxford, UK: Oxford University Press, 2015. — 88 p.

B) MH)OPMaLMOHHbIE 3/1EKTPOHHO-06pa3oBaTesibHble pecypchl (OduLManbHble pecypchbl MUHTEPHET)*:

Ne n/n Pecypc

YHuBepcuteTckas bubnmoteka online

3BC «J1IAHb»

https://uic.vsu.ru/services/els.html

https://e.lanbook.com/

©O© |00 | N |Oo

http://biblioclub.ru/

10 https://en.oxforddictionaries.com/

11 http://dictionary.cambridge.org/

12 https://www.multitran.ru/

* BHavane ykasbiBaotca OBC, ¢ koTtopbiMn wumetoTca pgorosopa y BIY, 3aTem OTKpbITblie 3NEKTPOHHO-
obpasoBaTerbHble pecypchbl

16. NMepe4vyeHb y4eOHO-MeTOAQNYECKOrO ob6ecnevyeHns Ans caMoCToATeNIbHOMN PaboThl:

Ne n/n M cToYHMK
1 htpps://britishcouncil.com/
2 www.oup.com/elt/englishfile
3 www.oxfordlearn.com

17. WHdOpMaALMOHHbIE TEXHONOrMM, MUCNONb3yeMble ANnsa peanusauum y4ebHoWM
AUCUMNNUHBLI, BKIOYasas nporpammHoe obecnevyeHne U MHGOPMaALMOHHO-CNpPaBOYHbIE
cucteMbl (NMpyu Heo6xoAUMOCTH)

18. MaTepnanbHO-TeEXHUYECKOE obecneyeHme QUCLUNIINHDI:
HOyTOYK/KOMNbIOTEP, NpoekTop, CD-npourpbiBaTenb

19. ®oHA OLEHOYHbIX CPeACTB:

19.1. lMepeyeHb KOMNETEHUMA C YyKasaHMeM 3TanoB ¢(opMMUPOBaAHUA U NNAHUPYEMbIX
pe3ynbTaTtoB O0y4YeHus

Ko u MnaHupyemble pe3ynbTaTbl 00y4eHNs OTanbl
cogepxaHue (nokazaTenu OOCTUXEHUS 3a4aHHOro YPOBHSA dopmupoBaHus POC*
KOMMeTeHLMn OCBOEHWS KOMMETEHLMM NOCPEACTBOM KOMMNeTeHLMK (cpenctBa
(vnu ee yactun) hOpPMUPOBaHUS 3HAHWIN, YMEHWUA, HABbLIKOB) (pasgensbl (TeMbl) OLEeHVBaHWs)



https://en.oxforddictionaries.com/
http://dictionary.cambridge.org/

AVNCLMMANHBI UK
MoZynst n nx
HanMeHOBaHue)

OK-7-

3HaTb: CNocobbl MOBLILLEHUA KBanUduKaLmm
M MacTepcTBa, Crocobbl  opraHv3aLmm
pabo4ero BpeMeHu, cogepxaHue rnpoLLeccos
camoopraHusauum 1 camoobpasoBaHus.

YMeTb: KPUTUYECKM OLIEHMBATb pe3ynbTaThbl
cBoen npodecCuoHanbHOM OesaTenbHOCTY;
ncnonb3oBaTb  TBOPYECKMM  MOTEHUMar;
CaMOCTOSATENbHO CTPOUTL npouecc
oBMageHusa nHgopMaumen.
Bnagetb (MMeTb  HaBblK(M)):  HaBblkaMu
Bbl6Opa cpeacTs camopasBuTud

KomnnekcHoe
passutune BCEX
BWOOB pe4deBom
NEeATENbHOCTH

npakTn4yeckoe
3afaHue, Tect

OrliK-3

3HaTb: opdorpaduyeckue, opdoannveckme,
niekcnyeckne Un rpaMmmaTuyeckue HopMbl
n3y4yaembix S13bIKOB; POHETMYECKYIO
cucTemy, rpaMmaTmyeckmn cTpon,
Heo6xoauMbIl obbem NEeKCUKo-
hbpazeonornyecknx eouHuy, n
PYHKLMOHANBbHO-CTUNNCTUYECKME
XapakTePUCTUKN MHOCTPAHHbIX S3bIKOB;

yMeTb: BblOMpaTb M afleKBaTHO ynoTpebnsTh
NeKcu4yeckne eavHuubl B 3aBUCMMOCTU OT
KOHTEKCTa/perncTpa; CTpouTb BbiCKa3bliBaHWs
no CUHTaKCUYECKUM moaenam;
aHanu3nMpoBaTb  A3blIKOBble  OCOGEHHOCTU
BbICKa3blBaHUM W  y4uTbiBaTb WX  Mpu
peLueHnn npodeccuoHarnbHbIX 3agay.

Bnagetb (UMeTb HaBblk(W)): BCeMu Buaamu
peyeBON [OEATENbHOCTU Ha  U3ydYaeMblX
NHOCTPaHHbIX A3blKax B obbeme,
Heobxoammom ans obecneyeHuss OCHOBHOWM
npodeccuoHarnsHon AesTensHoCTH B
COOTBETCTBUM C OCHOBHOW
dyHAaMeHTarnbHoOW, npodeccnoHanbHoOn W
creumanbHOM NoAroTOBKOW.

KomnnekcHoe
pasBuTue BCEX
BWOOB peyeBom
[eATenbHOCTU

npakTu4eckoe
3agaHue, Tect

MK-2

3HaTb: HOPMbl OCOPMIEHUSA BblCKa3biBAHUN
B YCTHOW peuun.

YMeTb!: cBob6OOHO nMNOHMMATb Ha cnyx
MHOA3bIYHYIO peYb BO BCEX ee counalbHbIX U
pernoHanbHbIX BapunaHTax B
HenocpeaCTBEHHOM obweHun B pPa3fInyHbIX
cutyaumnax n 4epes TexHndeckume cpenctea.

Bnagetb (MMeTb HaBbIK(K)): ayaupoBaHueM
Kak BUAOM peyeBONn AeATeNbHOCTH.

KomnnekcHoe
passuTue Bcex
BMAOB pedeBom
[EeATenbHOCTH

npakTuyeckoe
3ajaHue, TecT

MK-3

3HaTb: HOPMbl MHOCTPAHHOIO A3blKa.

yMeTb: CBOOGOAHO M NMpaBWIIbHO TOBOPUTbL Ha
WHOCTPAHHOM £3blke Ha  OOLLEeCTBEHHO-
nonnuTuyeckne, crneumnanbHble U ObITOBbIE
TEMbl B pasfU4YHbIX CUTyauusix obLLeHus;
noeHTndmumposaTtb " npogyumpoBaTb
pasnuyHble TUMbl MUCbMEHHbIX TEKCTOB Ha
WHOCTPAHHOM  A3blKE C  Y4ETOM  UX
KOMMYHUKaTUBHbIX dyHKUUA,
bYHKLMOHaNbHLIX CTUIMEen, ¢ cobnogeHem
rpaMmmaTU4ECKNX U CUHTAKCMYECKUX HOPM.

KomnnekcHoe
pasBuTue BCEX
BMOOB pedeBom
[eATenbHOCTU

npakTuyeckoe
3agaHue, TecT




Bnagetb (MMeTb HaBbiK(M)): TOBOPEHMEM U

YMETb: pacrno3HaBaTb MapKepbl counanbHbIX
OTHOLLEHMI 1 adeKBaTHO NX UCNONb30BaThb.

Bnagete (MmeTb HaBblk(Mn)): dopmynamm
peyeBoro 3TMKeTa B n3yyaembix
WHOCTPaHHbIX  S3blkax;  HeBepbanbHbIMU

cpeacTeaMu obLieHus.

NMMCbMOM Kak BMOaMM peueBon
AeAaTenbHOCTU.

MK-4 3HaTb: MpaBuna nNoCTpoeHus TekcToB Ha | KomnnekcHoe npaxkTn4eckoe

pabounx A3bikax ANS  OOCTUXEHUS UX | pa3BuTue BCEX | 3agaHue, Tect
CBSA3HOCTW, nocnegoBaTenbHOCTH, | BUOOB peyeBon
LENoCTHOCTU Ha OCHOBE KOMMO3ULUMOHHO- | AeATENbHOCTU
peyeBbix hopM.
yMeTb: aJeKkBaTHO MpPUMEHATb npasuna
MOCTPOEHMS TEKCTOB Ha pabounx A3bikax Ans
OOCTWDKEHNS nx CBSI3HOCTH,
nocrnegoBaTenbHOCTY,  LIeMOCTHOCTM  Ha
OCHOBE KOMMO3ULIMOHHO-PEYEBbIX CPEACTB.
BnageTb (UMeTb HaBblK(M)):  HaBblKaMu
NMOCTPOEHUS TEKCTOB HA MHOCTPAHHOM Si3blKe
AN OOCTWKEHUS  KOMMYHMKATUBHBbIX U
nparMaTu4ecKmX Lienen BbiCKasbiBaHus.

MK-5 3HaTb: PErnUcCTpbI peyun. KomnnekcHoe npakTu4eckoe

passutme BCEX | 3agaHue, Tect
yMeTb: pacno3HaBaTb PerncTpbl obLeHns B | BUAOB peyeBon
peyn HocuTens A3blka. OesaTenbHoCTH
BnageTb (nmeTb HaBbIK(K)): BCEMU
peructpammn  obweHns  (oduumanbHbIM,
HeoduMuManbHbIM, HEWTPaIbHbLIM).

MK-6 3HaTb: NVHIBUCTUYECKNE Mapkepbl | KomnnekcHoe npakTuyeckoe
coumanbHbIX OTHOLLEHUN; MapKepbl pevyeBon | pa3sutue BCEX | 3agaHue, TecT
XapaKTepUCTKN YeroBeka Ha BCEX YPOBHSIX | BUAOB peyeBon
A3blka. AesaTenbHoCTH

MpomexyTouyHas aTrecTauus

KoHTponbHo-
n3MepuTenbHbIn
MaTtepuan

* B rpacde «®POC» B obA3atenbHOM Mnopsagke MNepeyucnsitoTcsl OLEHOYHble CPeacTBa TeKyLLEen

NPOMEXYTOYHOM aTTecTauun.

19.2 OnucaHue KpuTepyeB W LIKanbl OLEHUBaHUS KOMMETEeHUUN (pe3ynbTaTtoB OoOy4YeHus) npwm

NPOMEXYTOYHOM aTTecTauum
[nsa oueHnBaHWs pesynbTaTtoB 06y4eHns Ha 3a4eTe MCMOoMb3yTCA crneayowmne nokasaTenu:
1) yMeHne NpMMeHATb Ha NPAKTUKE MOSTyYeHHbIEe 3HaHWS, YMEHUS N HaBbIKW;

2) peluaTb NpaKkTUYeckMe 3a4auv npu BbINOIHEHUN 3a4aHUI KOHTPONbHO-U3MEPUTENBHOIO MaTepuana.
Ona oueHvBaHWs pe3ynbTaToB OOy4YeHWst Ha 3K3ameHe/3aveTe C OLEHKOW wucronb3yetca 4-

B6annbHas Wwana: KOTUYHOY», «KXOPOLLOY», «YAOBNETBOPUTENBHOY, «HEYAOBETBOPUTENBHOY.
CooTHoLeHMe nokasaTenemn, KpUTePMEB U LLKarbl OLLeHUBaHUS pe3ynbTaToB 00yYeHus.

Kputepun oueHvBaHNS KoMneTeHLUnin

chopMMpPOBaAHHOCT
M KOMNETEHLWNIN

YpoBeHb

LLikana oueHok

usmepumersribHo20 Mamepuarna

80-100% 8bIMOSTHEHUS 3adaHuli KOHMpOosibHO- | [1o8bIWeHHbIU OmnuyHo
usmMepumesibHo20 Mamepuarna yPOBEHb
65-79% 8bIMNOJIHEHUS 3adaHuli KOHmporsbHo- | ba3sosnblli yposeHb Xopouwio




50-64% 8bIMNOTHEHUS 3adaHull KoHmpornbHo- | [Mopozossili YdoenemeopumeribHO
usmepumersnibHo20 Mamepuasna ypOB8€eHb
meHee  50%  ebinonHeHus — 3adaHuli  KOHMPOJSIbHO- | — HeydosnemeopumersisHoO
uamepumersnbHO20 Mamepuasna

19.3 TunoBble KOHTPOSNbHble 3adaHUSA WU UHble MaTepuanbl, HeobxoauMmble ANA OLEHKU
3HaHWW, YMEeHUW, HaBbIKOB W (UNKM) onbiTa [AOEATEeNbLHOCTU, XapaKTepu3yllwue 3Tanbl
c¢hopMmupoBaHuAa KOMNEeTeHLUN B NpoLiecce 0OCBOEHMA obpa3oBaTenbHOM NporpaMmmbl

19.3.1 O6pa3eu npakTMyeckoro 3agaHua (acnekt «Mucbmoy)
WRITING

You have decided to apply for the position advertised below. Write approximately 250 words in a

covering letter or email.

Is this for you?

We are looking for responsible, experienced people (individuals or couples) of any age to ‘work’ as
house-sitters in different European countries for varying lengths of time. All you need to do is take care of
someone’s house, pets, and garden whilst they are away on business or on holiday.

You won'’t earn any money but your accommodation is free. The minimum length of stay is one week so
you can move from place to place.

Interested? Send an email or letter and CV to Bruce Matthews at "mailto:housesit@talknet.com" or post it
to...

\ Writing total \ \ 10 \

19.3.2 O6pasey npakTnyeckoro 3agaHusa («FoBopeHue»)

1. lMoaroTtoBuTb Auanornyeckoe (UM MOHOMOIMMYECKOE) BbICKa3blBaHME O BaXHOCTU CEMENHOM
nogaepxkn. Make up a conversation or a dialogue about the importance of family support.

Ask your partner these questions.

1
1 Which person has inspired you the most?

2 What kind of work would give you job satisfaction?

3 Which three adjectives best describe your personality?

4 When you argue with friends or family, what do you argue about?
5 Why is it important for you to be good at English?

2 Now answer your partner’s questions.

3 Now talk about one of these statements, saying if you agree or disagree. Give reasons.

1 ‘Itis not possible to be both successful and happy.’
2 ‘Most people’s personalities do not change as they get older.’
3 ‘The English language will not be as important in the future as it is now.’

4 Now listen to your partner. Do you agree with him/ her?

\ Speaking total \ \ 15 \




19.3.3 Mpumep neKcUKo-rpammaTU4eCcKoro Tecrta
GRAMMAR

1 Underline the correct word(s).
Example: I love my job. However / In spite of, the commute is very difficult.

My bicycle was stolen, so / because I had to walk to school.

I didn’t study very much, and owing to / consequently, I didn’t pass the test.

| sold my car as a result / because I couldn’t afford the petrol.

He gave up running due to / since a knee injury.

5 She had to break the news gently so that / so as not to upset her father.

6 We have a large umbrella in case / as it rains.

7 We think the house will sell quickly. As a result / Nevertheless, we want to be sure it looks as good as
possible when people come to see it.

8 | read the entire book, yet / therefore I can’t remember anything about the story.

2 Complete the sentences with the correct form of the verb in brackets.

A ODN P

Example: Has Dana lived in Singapore since she was a child? (live)

I time to watch TV tonight. (not have)
Luis and Maria married for 15 years and are very happy together. (be)
I can’t believe Paolo isn’t here yet. | for two hours. (wait)
you work late again tonight? (have to)
We didn’t have time to do it ourselves, so we our lounge by a professional. (decorate)
How many guests she in her house right now? (have got)

[ [e]

3 Complete the sentences with the correct word(s).

o Ol WON -

Example: You need to take care of yourself when you’re ill.
one yourself you

1 can use the Internet for research when you write your term paper.
One You Each other

2 say it’s harder to learn languages after you’re 12.
They They’re Their

3 need to remember that we’re very lucky to have good food on the table for each meal.
One Ourselves We

4 Alex talks to when he’s writing. It’s pretty annoying!
myself each other himself

5 Bruce and I built the shed in the garden
ourselves by one another by myself

6 Do you and your parents talk to every weekend?
yourselves each other another

L [6]

\ Grammar total \ \ 20 \




VOCABULARY

4 Complete the words in the sentences.
Example: The nuclear family is made up of the mother, father, and children.

My grandparents, uncles, cousins, and so on are my e family.

I don’t have a close r with my sister. We talk about once a year.

My mother was b up in a small village in the mountains.

I guess there’s a S in the family cupboard, but I don’t know what it is.

Last time we had a big family g we had a really good time.

When my sister married my b -in-law I was really happy, because he’s my best friend.

[ [e]

5 Underline the correct word(s).

o Ok, WN B

Example: I’d like to get a job / profession abroad.

1 Tdon’t enjoy my job because the work is monotonous / rewarding.

2 My salary isn’t high, but the wages / benefits are really good.

3 Leo is a great boss because he’s good at motivating / demanding people and making them want to work
hard.

4 I recently had some qualifications / training, which will help me do my work more effectively.

5 Asan employee / employer, | expect the company | work for to treat me with respect.

6 It felt good to leave my comfort zone / own mind, but it was also very challenging.

7 Working / Staff turnover is high because the pay is too low.

8 | would prefer a regular job to short-term contracts / salary.

6 Complete the sentences with one word.
Example: | usually plan all the details of my holiday.

I don’t like writing reports, so I always it off until the last possible moment.

I didn’t want to her feelings, but I had to tell the truth.

When my Swiss company meets with our Japanese colleagues, we business in English.

A jacket and tie are in this restaurant. They won’t let you in without them.

“Turn off” is a phrasal .

‘My little sister is a monkey’ is an example of a —away of describing something by saying it is
like something else.

[ [e]

\ Vocabulary total \ \ 20 \

ool DN B

19.3.4 TecTtoBble 3agaHuA no acnekTy «[lepeBoayeckoe ayampoBaHue»

LISTENING

1 Listen to five people talking about the disadvantages of various jobs. Match the speakers (1-5) to
the disadvantages of the job that they mention (A—H).

Speaker 1 [ |
Speaker 2 | |
Speaker 3 | |
Speaker 4 [ |
Speaker 5 | |



IOTTMmMoOm®@>

lack of job security

the possibility of making a serious mistake
having to work at inconvenient times

bad treatment from employers

having to work in unpleasant physical conditions
other people’s low opinion of the job

having to be dishonest

the need to cooperate with colleagues

L 15

2 Listen to two friends discussing an article about personality types. Tick (v') A, B, or C.

1

The two speakers agree that .

A the man does not react well to pressure | |

B other people like the man’s attitude and behaviour D

C the man should not consider himself a ‘go-getter’ D

The man doesn’t agree that he

A is good at organizing other people D B makes too little effort | |

C annoys other people D

What do the two speakers agree on the subject of discussions?

A The man often changes his view during them. D

B The man always wants to make other people agree with him. D

C The man likes it when people disagree with him. D

The woman agrees that she .

A is regarded as unreliable by many people D B has a relaxed attitude to life [I C frequently changes
her plans [ ]

The man says that one characteristic of ‘performers’ is that they

A think too much about criticism D B expect too much of other people D
C are too loyal to other people [ |

| 15

\ Listening total \ \ 10 \

19.3.5 TecTtoBble 3agaHMA NoO acnekTy «YTeHune»

READING

Read the article and tick (v') A, B, or C.

CREATING YOUR OWN JOB SATISFACTION

A lot of people think that job satisfaction is only for other people. They look with envy on people who love
their jobs and who don’t think of them as work. The idea of earning a living from something you really like
doing only applies to a few very lucky people, they think. But this isn’t so. It's not only people in the so-
called ‘glamour professions’, for example, who can get genuine job satisfaction. You don’t have to be in
the arts or a sports person to get enjoyment from what you do for a living. Even if you're in a boring job,
it's quite possible to get some satisfaction from it.

The key to this is your attitude. You may think it's unlikely that you can derive much satisfaction from a
dull job that doesn’t require much thought and that involves a lot of routine procedures. But if you
approach it with the right attitude, and put some effort in, you may be surprised at how enjoyable you can
make it. Of course, if you just sit there telling yourself how boring your job is, you’ll never get anything out
of it. But if you set out to find ways of making it enjoyable, there’s a good chance you’ll manage to.




One thing you can do is to set yourself challenges. Think about what you can do for yourself to make your
work a little bit more interesting. If you've got a repetitive job, set yourself some targets to meet and try to
beat your previous records. Or use your initiative in other ways. Think about ways you could develop your
career into more interesting areas — see how you could improve your skills by doing a course, for
example, or look into new skills you could get that would stand you in good stead for the future.

For some people, it's not boredom that's the problem, it's the fact that their jobs involve a significant
amount of unpleasantness. But if you keep telling yourself your job is horrible and there’s nothing you can
do about it, you’'ll get stuck in a rut and you’ll never get out of it. Focus on developing a positive attitude
and try to keep any negative thoughts about your job out of your mind. Keep a sense of perspective — if
something’s gone wrong on a particular day, decide whether it really matters or not. If it isn’t actually all
that important, don’t dwell on it, let it go. Learn from it, and take an upbeat view of what's happened —
you’ll know how to avoid the problem in future, or what to do about it if it happens again.

Of course, you may reach the point where you feel totally trapped in a job. If this mindset starts to
overwhelm you, check out the options you may have in the place where you work. Map out a plan for
improving your situation there. Are there other roles in the organization you could apply for? Could you
ask to be given different tasks? Could you get a different kind of assignment or go to another department
where your skills are required? Finding out there are other options will give you a sense of control over
your own working life. Even if you have no job satisfaction right now, you'll feel better if you know that
there is a realistic prospect of work that gives you a degree of it.

Expectations are another key ingredient in job satisfaction. Take a long hard look at what you really are
capable of. Sometimes it's important to accept that you couldn’t really do the much more interesting or
high-powered job you aspire to. Try to be aware of your own strengths and weaknesses. Focus on the
things you really are good at, rather than on things that, if you're really honest with yourself, you couldn’t
actually do. Make the most of your situation and feel good about what you can do, rather than feeling bad
about what you can’t do.

Work is a very important part of most people’s lives and it's important to get at least some satisfaction
from it. If you really dislike your time at work, the rest of your life is affected too, and you can easily get a
negative outlook on life in general. It's in your own hands to avoid this. Even if you can’t get the job of
your dreams, you can take steps to create your own job satisfaction.

The writer’s aim in the first paragraph is to

A distinguish between different kinds of work | | B correct a false belief | |

C define the term ‘job satisfaction’ | |

In the second paragraph, the writer

A warns readers against a certain attitude D B advises readers not to have unrealistic ideas about work
[ ] C suggests to readers that most jobs are dull [ ]

In the third paragraph, the writer emphasizes

A how easy it can be to progress in a career D

B a particular route to job satisfaction [ |

C the need for people to motivate themselves I:I

The writer uses the phrase ‘stuck in a rut’ to refer to

A asituation that won’t improve | | B the bad behaviour 0f others [_|

C the danger of being too sensitive D

What is the writer’s advice if something goes wrong?

A Pretend that it didn’t happen. | | B Use the experience to your advantage. ||
C Don’t think about it until later. D

The writer says that people who feel ‘trapped’ in a job should consider

A discussing their unhappiness with managers D

B moving to a different company or organization D

C changing the kind of work they do D




7 The writer says that you will feel better about your working life if you
A think that some job satisfaction is possible in the future D
B choose a particular career option for the future [ |
C stop aiming for job satisfaction for a while D
8 What does the writer say about expectations of work?
A Too many people have unrealistic ones. | |
B They should be based on real ability. D C They may change as time passes. D
9 In the final paragraph, the writer says that
A lack of job satisfaction has serious consequences for people [I
B a negative attitude to life leads to a negative attitude to work D
C there is more to life than job satisfaction | |
10 Which of the following best sums up the writer’s view in the text as a whole?
A Some people find it easier to get job satisfaction than others. D
B Everyone can get a certain amount of job satisfaction. D
C Job satisfaction is the most important issue in the workplace today. | |

Reading total \ \ 10 \

19.4. MeTogu4yeckme maTepuanbl, onpegensilme npoueaypbl OLUeHMBAHUA 3HAHWUW, YMEHUW,
HaBbIKOB U (MNN) oNbiTa AeATEeNIbHOCTU, XapaKTePU3YOLUX 3Tanbl pOpMMPOBaAHUA KOMNETEHLUN

OueHKa 3HaHUIN, YMEHUIA 1 HABbLIKOB, XapakTepusytoLas aTanbl OPMUPOBaHNS KOMMETEHUMI B paMKax
N3y4YeHNst AUCLMNIVHBI OCYLLECTBISIETCS B XO4e TeKyLLen U MPOMEXYTOYHOWN aTTecTaumi.

Tekywass aTrecTauusi NPOBOAMTCS B COOTBETCTBMM C [lonoxkeHnem o Tekywen aTrectauuu
obyvalolmxcs No  nporpaMmaM  Bbicllero obpasoBaHusi  BopoHeXcKoro  rocygapCTBEHHOrO
yHMBepcuTeTa. Tekyllaa aTTectaums NpoBoanTCcs B hOPMe YCTHOro onpoca (MHAMBUAYanbHbIA onpoc,
dpoHTanbHaa Gecena); NMUCbMEHHbIX paboT (TecToB). KpuTepuu oueHMBaHWA NpPUBEAEHb! BbiLLE.
PesynbTaTbl TeKyllelh aTTecTauuyM YYUTbIBAOTCA MPU BbICTABNEHUM OLEHKM 3@ MPOMEXYTOYHYH
aTTecTaumio.

MpomMexyToyHass artTecTaumsi NpoBOOAUTCA B COOTBETCTBUM C [MONOXEHMEM O MNPOMEXYTOYHOM
atTecTauum obyvarolmxcs Mo nporpaMMam Bbicllero o6pasoBaHusi. KOHTpOnbHO-M3MepUTesnbHble
maTepuanbl NMPOMEXYTOYHOM aTTecTauuy BKIOYalT B cebs npakTuyeckue 3adaHusi, No3Bossiowmne
OLEHUTb CTeneHb CHOPMUPOBAHHOCTA YMEHWA W HaBblkoB. [1pyM OLEHMBAHUU UCMONb3YTCS
KONMYECTBEHHbIE LIKanbl OLeHOK. Kputepun oLeHnBaHus NpMBeaeHb! Bbille.



